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NEW DELHI, SATURDAY, JANUARY 9, U)88/PAUSA l9>-iafl9- '^ 


T7 vnn *f Pm m *-’to 7 ^ nro) ft Pap wjr *m tow tf 

7^1 5TT ^ 

Separate Paging is given to this Part In order that It may be filed as 
a separate compilation 


W II—2—(ii) 

PART n—Seotion 3—Sub-Section (il) 

(v<n rfsnwr ^ ster or) wm «S stitt? inn nr#t fm wifsrfvn; an^r anf mi mur 

Ministiics of the Government of India (other than Statutory Orders and Notifications issued by the 

Ministry of Defence) 


TTTF^rfa nfn-^m-ir 
77 fonfr, 24 fcw»', 1937 
37. 3T1- 38 —'«TUT % Tqm^rFfT, TTR fatRiWTR, 

% ^rrfsrqfr ^ ftftm trr fmfamR % 
srfsrfTTR 1947 3 ft tttt io ?r 73 tt ttrfmf tt 

sprtn T77 ^rr qrnrT % 3p=prfr stt. 

STTTo <fto ThRlfT R?T *[71377 apsrfET 7, 377T7 
fnWT sftr Wfff ftf 3TTKTK 77 9 4 vl 4 1 1 j T 97 1 RTTfr, 

1988 % TfUT 7T7 3?T 3T77 t I 

[7. ^ffofroRTo/ff;o7To/87-S8] 

■ifrRTRTr^ 77 -3 TftrfpfY, 

7m C TTR'TqfT 

VICE PRESIDENT’S SECRETARIAT 

New "Delhi, the 24th December, 1987 

S O 38.—In exeiciss of the powers conferred by Sec- 
1 10,1 10 ui die Pdiijab University Act, 1947, the Cluncello" 
of the Punjab University, Chandigarh, is pleased to extend the 


term of Prof. R. P, Barnbah as Vice-Chancellor of the Pan¬ 
jab Univeivh for a period of three years with effect from 
the 1st January, 1988, on the existing terms and conditions. 

[No. VPS/PV/87-88] 
SHRINTVASRAO S. SOHONI, Secy. 

to Vice-Piesident of India 

wfw, wfr ftppnra 3^7 •t^nr ttttr 
(fffffrpP srk srfww f^TTff) 

TffeTff, 18 fofiWK, 1987 
3TT^RT 

■FT. 3TT, 39.—%^k 77377, fcetff fMnT ’jfaR 
77m arfyfffVR, 1946 ( 1946 37 25) 3ft 7T7T 6 % 
7T7 7f37 EJT7I 5 # 737171' ( l) 3T7T 73 tT TfWfff 
37 TTfff 3177 §1?, «ft 3E^7 T7T 3»t ^?7T % 7717 if 
7E3T77T7 TER % TPfft favT % 7T7T7T 7Ff If 7f%7^t- 
S7T 7T777 Wm 193/87 3ff 7T77 TTTcfar W 7%7 
(i860 37 45) 3?T 7T7T 147, 148, 149, 302, 


87/2015 GI—1. 


( 57 ) 
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307, 120(*j), 379 ftk srfftfftRT, 1959 

( 1959 "ft 54 ) "ft trnr 3 ftk sro 25 % snftff 
sPTTTErf 3rh; 3 "kt 3mrirf% ft^tr Jr "tt "Frft 
ftff"ET jftwf ftr "T^ftR ark gft ftsjRTfK 

% 3r^w ft fftT jit 7 fft^f 3^q- suFwf % ar^tpir 
% ftTC", TT'ffWFT (H-FI'C ft B^HPd ft, fftft fftftl 

gfcrcr wm % gtrcftr ft srfftrft 3rk ajftnmf^n tt 
from TOff mrprpr ttot tc *rrft | i 

[ftW 228/43/87-1*.ft. ft. II] 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel & Training) 

New Delhi, the 18th December, 1987 
ORDER 

S.O. 39.—In exercise of the powers conferred by sub¬ 
section (1) of section 5, read with section 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Central Government, with the consent of the State Gov¬ 
ernment of Rajasthan, hereby extends the powers and juris¬ 
diction of the members of the Delhi Special Police Estab¬ 
lishment to the whole of the State of Rajasthan for the in¬ 
vestigation of offences punishable under sections 147, 148, 149, 
302, 307, 120(B), 379 of Indian Penal Code (45 of 1860) 
and sections 3 and 25 of Arms Act, 1959 (54 of 1959) 
and attempts, ahetments an d conspiracies in relation 
to on in connection with the said offences and any other 
offences committed in the course of same transaction in 
regard to Case No. 193|87 registered at the Police Station 
Makrana, District Nagaur, Rajasthan State in connection 
with the murder of Shri Arjun Ram. 

[No, 228I43I87-AVD. Ill 

"FT. 3TT. 40.—4"-{fW TOT, fftft jfftTT 

(TO arftrlwr, 1946 ( 1946 "FT 25) ft ETTTT 3 
fflTf RffxT wfftft "FT Srftff "Fft jpr, 31?- 

nm «Ft ftft anrrat % w Jr fftfftfccr "Frft 

f^npFT fftft fftft 5 %^ (to jrm spot f^rqr 

TOTffT, 3Pfffq;:— 

(v) tojst 3 rfftfftpr, 1959 (1959 ffrr 54) ft 
BTTT 3 % 3ttfFr ffftfjff 3PTTTST 1 

(^) spTffr, gwrtir 3rk tmrw m $ c iru > ii % 
inw ITT 5*ff"RT B7TT %■ tTORTp % fftft 
■dfftiil lit ftTTft "FT ftf "FFf 9T fty (ffr) 

# TTftrfiad amreff % ftm* Jr jtt 
(T(H fr 3Tftff fft* fftft 3TTT9T ftr 
^ (raff ft *nft tit fr 

Jr fft* rjtf ftf 3^ apnnrri 
f(TW 228/43/87-(*.ft.ft. II] 


S.O. 40.—In exercise of the powers conferred by sec- 
‘i°" 3 <=f (he Delhi Special Police Establishment Act, 1946 
(25 of 1946), the Central Government hereby specifies the 
following offences as offences, which are to be investigated 


hy the Delhi Special Police Establishment, namely :— 

(a) Offences punishable under section 3 of the Arms 
Act, 1959 (54 of 1959). 

(b) Attempts, abetments and conspiracies or attempts to 

abet or any act preparatory to the contravention of 
any of the provisions of the aforesaid section or 
any order made thereunder, in relation to, or in 
connection with, the offences mentioned in clause 
(a) and any other offences committed in the course 
of the same transaction arising out of the same 
facts. 

[No. 228]43|87-AVD. Ill 

*FT. 3TT. 41.— (RTF , fcft fWT 
SfJrer (TO 3TfftfftPT, 1946 (l946 "FT 25) "ft 

OTTT 6 % TOT fffcr, OTTT 5 ft cffT-ETPT ( 1) 3TTT 
SFTcT wfftft "FT Sfftff "FTft gtr, 3TTr*T TFTff % "FTRftT 
f^T % ftftfT TOR if % "JjFT 

% fffffTft faff STffTT ^f3TT ft ^ffTTT % far 
ffTSTTjJT'ff ()■ (TSrfBR apTriH' (T. 40/86 "ft 

VTTiftff tptff Tf%rr I860 (i860 <FT 45) ffft 
RTTT 364 % artfRr arTTTET artr 5TT apTRa- 

aftr dRTfr ft jftft ffTJr tft (ftwr^R % 
ft fftn^ ffft f"F(fV 3TWW % ftfty ft ffT 
eTffft ftfPRT snifftf, ftk tFrftftr % Sffftrpff Jr 

fftft 3fpptr RCFTT "ft R^TTfiT ft, fiTeftt fftfttT jffTO 
TOffff % ffft uTfffffftr 3rk 3 ifi)» i r«n "ft 

fWRR (FffDf 3TTO TI^T 9T "F^tft | I 

[ft. 228/25/87-ft. ft. ft. II] 
ORDER 

S.O. 41.—In exercise of the powers conferred by sub¬ 
section (1) of section 5, read with section 6, of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), th«A 
Central Government with the consent of the Government 
of Assam hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for the investigation of offence 
punishable under section 364 of the Indian Penal Code (4J 
of 1860) and attempts, abclments and conspiracies in rela¬ 
tion to or in connection with the said offence and any other 
offence committed in the course of ihe* same transaction 
arising out of the same facts in regard to Crime No. 40|86 
relating to kidnapping or abducting, in order to murder, of 
Chitla Prasad Baruah, resident of Joor Pukhuri, Gauhati 
registered at the Police Station Rangiya, District Kamrup in 
the State of Assam, 

[No. 228|25|87-AVD. II] 

anftff 

"FT. ’ 3IT. 42—RDFIT fftfa jfftTT 

TOffn afttriftw 1946 ( 1946 "FT 25) "ft RPT 6 

% ((FT TOi erm 5 "ft UTOHT ( l) ffRT 5PTfT 
ftftlft ffff Hftff "FTff grx apgR (TWI'< ft (TjTftft 
ft fffeft TtR"! 5%(T FTFTff % TRfft ft 7T%ft ftk 
3 iPw 1 te ar ffff trnftm ftf^rr (i860 ffr 45) ft 

OTU 396 % afttff ffftftff afterft sftr STTUft 


[WT II- tit 3(ii )] 
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'RTT4' *T TT*TST Tdpff 9, 198 a/'fl'T 19, 1909 


% if m mt *UlfeT Wff, HWpOT 3fk ITSZRT 

aftr TftuT ifr&rpft, tfmftrm % 

TjWiff zm % *Rsr if sr^rrm wm 89/85 5ft 
am TPJff % tpnm fsRT if ’ffmrO «TEt if 
fw wr m % $: mt it qv ?ft % 
srfftpr if fViT w feft m aprm % 3rf#q^ % fact 

SJ * * 

irjtjf 3m tt5*t qr f<^R <mt | i 

[tf. 228/27/87^. ft. ft. II] 
5ft. tftctKm-f, am 


S.Oi 42.—In exercise of the powers conferred by sub¬ 
sec 1 ion (1) of section 5 read with section 6, of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946), the 
Centia] Govemment, with the consent of the Government 
of Assam, hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the State of Assam for the investigation of offence* 
punishable unde- section 396 of the Indian Penal Code (45 
of 1860) and attempts, abetment* and conspiracies in relation 
to, or in connection with, the said offences and any other 
offences committed in the course of the same transaction 
arising out of the same facts in regard to Crime No. 89[85 
in respect of mrrder of Girish Goswami, Manager, United 
Commcicial Bank, Gauhati, registered at Chandmari Police 
Station, District Kanirup, in the State of Assam. 

[No. 228|271AVD. II] 
G, SITARAMAN, Under Secy. 


fw 

(TT5rP^ f*DTFT) 

Brfftelfr, 21 fc*F$TT, 198 7 
SfT^fT 

JPT.3TT.43—TfaT (fffffffTU'T, afk spffar) 1965 % frpjjq- 9 

% tjqfvm (2), fwr 12 % (2) % «f* (w) ark 24 % ^qfmr (1) im sstr wfarirf w 

sTirtff ’rut 5 ^ srtr % fanRcrm, TT 5 r^f*Tm«ffV 3 rfsrg;^ffr if. m.'rr.fr. 9oo,ffrtt^6 farerwre, 

1980 *pt arftupfa 'reft jij, *mfr Jpt nfam, fm? arf^ipjT % famr 3mrr $ m ^ «pt pffq 
fjptn m fa*sr *ft | far w 3 tt^t t wms % mn 2 if fafafre mm %nffa f%rfw 
>V', 'V 'V ^ arm, 3 if fafafSrr sn-fenpr^V, fajjfw snfaspTft ?>rr fr*rm*r 

4 srVr 6 *r fafaft^ irrfipFrft, sntf «p % mif mw 5 if fafafW vrfmf % *rr} if m- anprm snftpprtt 

3fk arffa infspPTft 1 




*p. ?r. w jpt mr fajjftiT JTTftrTTTTt Piffffffft arfsrftfacT >pt% % 3pfhr srrfenpift 

fan? nsr*r srrfEFPrft aftr 
# vnfimt 5ft ff? arfsr- 

Ofna 5R et'hfll ^ (Pijj-h 
11 Sf % nwpf % 

spjumrfffjp snflPFTTt T f r fy yi n i 


l 2 


3 


4 


6 


3TC3T5T, 

^Hs'tfTT 3rnftff 

3TPPPr/OTTT 


?nft 


1 . ^nft^'V’w 


8T8?TW, 

amfhr 

arrpp’/sranpr 


f*m jf^TPnr 
*f 
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2. (jf) Jr 

*r*jj5 'V t? srWfeTT 3 tpt>t 

(ft ) arfafwfr wiwfWr srpft-anrfJ arftrfrur 3rqrft- 

Jf A*ff *P}$ 'V' qr arufr -qTF'frsi Jr gfur, 

d*tW*)dl STUffT 


(ijwupr), 


■YFl 


sr'pft-snufl rTRpftet if snfr 

Tf%9, 'tHii-f’lcTT STRFr 


snarer ^rirwrV^T arnfHr 


aupft-sjTpft arfrrf^Fci 
^Wftsfif UTTfcW, 
?Fr?itfn arnfPr 


(IT ) sn^fVTT HW TA ’'n't 

ir ?ufV V' it 


?rf^-(lj5qUTF), 

smfpr 


(1) ^rfr^, (^’aFunr), *nft 

^Firl-^T arrifTF 

(2) anA-vT'i (1) 3 r (4) 

9:r9f?m if ^rrfa-zr Jrg-R (pf 


arsq-w, tret fit sruflrr 


3. (*f) afk 

srtftpF ‘FRfwf if 
<rr*ft tpj? ‘V't? 


«r>nrfRR hettr 


(«r) srfafwtr -qurftef apuff-apiffV arfcrfaw 
if *r*ft tpjs "* 1 '’ w firmte if «fut?9PT shift, 
ipmfcrr OT>r 


'FT9"PiT J T STErPT 


inff 


amr-spror arfafTRr lufr 
Tirrafis if ^mr?^ sr«nr, 
RrrirfaT aptm 


TfT9 (^RUTR), 

ypirfrrr 3iwVr 


mrfr-'irrit RfcrfcFT 
xmrfte if ?rf%9, 
RWhar arnfm 


[R. 4 7 /87 (9jl.?i. 21/3S/87-WT. lift)] 
^. ffr-^T, 3 uf adwRUcf 


MINISTRY OF FINANCE 
(Department of Revenue) 

New Delhi, the 21st Deccmbci, 1937 
ORDER 

-V 

p O. 43 :—In exercise of the powers conferred by sub-rule (2) of rule 9, clause (b) of sub-rule (2) of rule 12 and sub-rule (1) of 
rule 24, of the Central Civil Services (Classification, Control and Appeal) Rules, 1963 and in supcrscr.ion of the notification of the 
Government of India in the Ministry of Finance, Department of Revenue No. GSR 900, dated the 6 th September, 19R0, except as 
respect things done or omitted to be done before such supersession, the President hereby direciS that in respect of the posts in the 
General Central Civil Services Group ‘B’, Group ‘C’ and Group ‘D’ specified in column 2 of the Schedule annexed to 
this Order, the authority specified in Column 3 shall be the appointing autuoiity and tlic authorities specified in columns 
4 and 6 shall be the disciplinary authorities and the appellate authorities respectively wilh regard to the penalties specified 
in column 5 against each of the posts. 


SCHEDULE 


SI. Description of post Appointing authority Authority competent to impose penalties which Appellate Authority 

N 0 . it may impose (with reference to item numbers 

in rule 11 ) 





Disciplinary Authority 

Penalties 


1 

2 

3 

4 

5 

6 

1 . 

All Group ‘B’ posts. 

Chairman, Settlement 
Commission (IT/WT). 

Chairman, Settlement 
Commission (IT/WT). 

All 

Secretary, in I the 
Ministry of Finance. 

2 (a) 

All Group ‘C posts 
in the Hqrs. 

Secretary, (Hqrs.), 
Settlement Commission. 

Secretary, IHqis.), 
Settlement Commission. 

All 

Chairman, Sctdcmem 
Commission. 
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1 2 

3 

4 

5 

6 

(b) All Group 'C’ posts in 
the Additional Benches. 

Secretary in tho respective Secretary in the respec- 
Additional Bench tivc Additional Bench, 

Settlement Commission Settlement Commission 

All 

Vice-Chairman in the 
respective Additional 

Bench, Settlement 
Commission. 

(c) All Group ‘C’ posts in 
tiie Regional Offices. 

Secretary, (Hq/s.), 
Settlement Commission. 

(i) Secretary (Hqrs.), 
Settlement Commission. 

(ii) Head of office in 
the Respective Regional 
Office. 

All 

Chairman, Settlement 
Commission. 

3.(a) All Group ‘D’ posts in 
the Hqrs. and Regional 
Offices. 

Head of Office. 

Head of Office 

All 

Secretary (Hqrs.), 
Settlement Commission 

(b) All Group ‘D’ posts in 
the Additional Benches. 

Head of office in the 
respective Additional 
Bench, Settlement 
Commission. 

Head of office in the 
respective Additional 
Bench, Settlement 
Commission. 

All 

Secretary in the res¬ 
pective Additional Bench, 
Settlement Commission. 


[No. 47/87 (F. No. 21/38/87-Ad. 1C)] 
A. K. SINHA, Desk Officer 


(%^JT SWT VT sfti) 

^ r??fr, 1 5 198 7 

(wm) 

nirw. 44.—wm nWw, i 9 6 i (i 9 ei tt 43) am 126 umuTfr srftnrfi <FnrtrVi tip 5^, xxfm st^tw tt *V 

fM) fV^rtW 18 a-f 1 964 Vt qf^T-Tr R 1 (TO. H. S 5 /233/63-TTT.T. ) RrPh U-Pjsfr R firr^rfitRT TlfRrT T7pt | I 

% ’FH . 102 % snl f^rfsrfara afrsr hfftt :— 

TOT.Tr. wrfrti wt^t: f'r.Tf.qr. tritafta ffSTirr qnm mtnra wtittt w tt[to 

nftf’Pify wt^ri (in hr) 


1 2 3 4 5 6 


103. P'flR R qmTpt 47 H 4 4irfw qFTTTBftTTm /st-II RTO?5|, fWft SfTflTT WrrT BT«JW 

5 ft vm*x fin nfc- i (srfor)-XIII, ^tffwiHX 

tpjSTt sra V irrifirT arftopit sp^rt i sp^f i 

it tots | emt 5 *fK 
*rnrw R ^ to m ti 
’TT sfhft, Tpsrf F •??r^ :tR:t 
% fRamr jrt t> 

5ir?ff £ i 


[*f|. 75B6(TO.R. 18e/l/fl7-*tr.T. (fa. I)] 

%. fsrtTsft, 

R%T 

Wnr irwW tt wti 


it? wfa$5PTT fSpl’T 1 5-10-198 7 It TtH] f T9t I 
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(Central Board of Direct Taxes) 

New Delhi, the 13th October, 1987 
(INCOME-TAX) 


S, o. 44 In exercise of the powers conferred by Section 126 of the Income Tax Act, 1961 (43 of 1961), tho 
Central Board of Direct Taxes, New Delhi hereby makes the following addition to the Schedule annexed to its Notification 
No. 1 (F.No.55/233/63-IT) dated 18th May, 1964. 

After Sl.No. 102 in the aforesaid schedule, the following shall be added. 


SI. Persons 
No. 


ITO AIC AAC. CIT(A) CIT 


1 



3 


4 


5 



103 Persons having salary income, Income-tax Officer Salaries F-Range CIT(A)-XIII C.I.T., Bombay 

posted at or residing in the Salaries Branch-II, Rangc-TI, Bombay, Bombay. City-XI, Bombay, 

territorial jurisdiction of the Bombay, Bombay. 

I.T.O., Salary Circle, Thane, and 
in whose case tax is deducted at 
source by the employer at its 
Head Office in Bombay. 


This notification shall take effect from 15-10-1987. 


[No. 7586 (F.No. 186/l/87-lT(AI)) 

K.K. TRIPATHJ, Secy. 
Central Board of Direct Taxes. 


(snfw ffiFi flnmr) 

fff 22 f<UFTT, 1987 

Hff.aTT. 45.—TM'dTET fffWWT, 1976 % faEE 
!0(4) % EEpfa ETTcftE BTOTOT sftET 

frpHT Hfl KjJTET ft EffttftE *W|VE ‘UFft 

fflOlfo r % Wf ffinftlE, TffHTE Pd *-u Hi Pd -f ft^Et 

nff tMEETT ftEElWl, 1976 % fffEE 8(4) % 3FJ- 
n i Hd Jr jtt *fTFi % ftn? ftftft^ ete 

«FT friEff fffiET EffT $ : 

1. WfffaE % 3RT: ftERf % ftEE (ffftn) 

2 . 

3- HEtffT? % EBERT WET 

4. % armff qw 

5. srftrft Tftrrsr 


6. 3T^T: ffiTfffirfr/ftEm BET R# dfft ET?T 

Btft RffiK fiW BTffiE ffilT I 

[E. 120Il/l2/87-f?.*T.V.] 

(Department of Economic Affairs) 

New Delhi, the 22nd December, 1987 

S.O. 45,—Branch Office situated at Ratlam of the 
Oriental Insurance Company Ltd. an associate Company 
of General Insurance Corp. of India have already been noti¬ 
fied under Rule 10(4) of the Official Language Rules, 1976. 
It has now been decided to specify the following subjects 
relating to which the entire work should be done in Hindi, 
in compliance of Rule 8(4) of the Official Language Rules, 
1976 

1. Inter-departmental Notes of the office. 

2. Cheque*. 

3. All types of payment vouchers. 

4. Leave application. 

J. Attendence Register. 

6. All type* of routine standard letters to be sent to 
internal offices|Departments as well a* to out side, 


[No. 12011112 (S7-HICI 
P. V. BHIDE, Director. 
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una-nr 9, iaas/Vhr ia, ifloa 

(nua'n ns a firfa ntanra m nT-rfim ) 

af f?wTr, 1 5\7, 1937 

ITT. «)T. 46 H TQ'tl (TCT fiffa ^1 rf<TC7 71 99% «fns?? j lf % TTT ^4 *RT f fit 13 18)<) ( 189) Tf 6) P 

citifa 3i jrrf, i 937 in iifi'a nim fits ( ftft 7 ) ?tnn.'-rr nfftiff sik nan^it ft iji) -tt 1 os 3-37 n9it nr nr-^ f 
OlWlff % fair 3f% OTiftpi' fW 71 t$t fc1 


nrq I—'SfifijfiTnf 3 fit* titfiaiff ft qft 


nfinm if ^ i wr^n TTrrfr- T 

nwrfitfsr 

79%% 

P1WT 


mtr.rT tfrfar %ctj^ 

nwr — 

wrr frrHtr 

nr am 


*l**> 7if<m nm, 

nr? <TPj>r ^ 

1 2 3 

4 

s 

fi 

7 8 9 

mi-fT : 




7F17 tHir 

i. rpn^wf nainn 3i 

Tt«it i t?J lijz 

ipw<‘ i’ft'ijtz 

(i) fifkvn 

2,23,200.00 HJriT 

ft crfagw iw nw 

HT 14-26-61- 10 62 

tri V\Z nrrnnr 
sfk 'ffi-sn- irwitq- 
jj’aiOT r) nTfcr- 
ffTTT SWT rrtf 31 

2202 o/ll /76 Vu'Tn 

US ST . ( n 7 , 19 7 7 

f^r. ) SRT 77T7|rftta 

•anifm 

nTtftffunw 

sraron 

fripf if? T TtH' 

*ft fnrrq 

( 2 ) 77 *i forfarn't, 
irfratfr-Tn, nftft 

ft 771 r n 

{3) n*z 5 T 7 rcr, 
m In* 

, 22,1 8,700.00 ■ 

26,000.00 >qk 7 


2 . t bti na'W 

1 9 

irpfMi am n?7- firfa nrrnnnin an; nnK-ri^ofaniar- 



ft n. 


■J-ft fan T6 Tj; Zjfl ftpl! ^flrrT7 



. vr. ft. 

1 960 

7 .ft 9 77 toto 1 . a’fq'OiHn (30 

4.000 .000 

Jjvq- 

250 


T*1 911731 fafa ft.ZX 24 ftz ) 





2 . ntfnr 717 (30 

4,000.00 

vt/n 



<ftcX 24 nk) 





3 . nfi.ftr jjij W . 1 

5,000.00 

T-n 



(30 93?X 3 5 91.’f) 





4 . «Fnf7>J5 7. 2 

3,500.00 

*rn 



( 28 'SI'I X 2 6'617 ) 




n^Rn? 

1 . . 

«if. ifn. 

27 3$, 

niTaWfnjmt 

nsrf mi 

"fTKlfriTT firirTI 1,30,870.00 

54,396. 00 SOT *t. 1 if 1 5 

ft . 

farerr tnm 

1 909 

TTFnn 

>8*1 77149 777^- 

affirm ( ft 

an nf Tifom 

433 




Ti7 Tin fti ft 
iTTW^n, 2T21 

5>t) ft m 

hit' Tjfn 7> <tfi 
if 8r<ifi anrn: 
ifre ^ if 

nnr ^n- 
nn, nt n). 05 
nt, nfnn 
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1 

2 

3 

4 

5 

6 

12. JTTF faftr 

Prftr % sinfSr*ff =pt Fttf 

5 T'Tf^ TH^TT ^ i^fij 

A. 

183,00,000.00 

A. 

183,00,000.00 

A. 

15,48,153. 85 

1 3 . Fraftr wf f^wtt 

5T5POT iftf, 

FFT 

s ^ffrr trteti: ^rorfer 

32,78,400.00 

32,78,400. 00 

44,258. 00 

14 . FS^^wq-faftt 

At 

JJHT *>$, 

w 

5 jifft unrra' 

97,350.00 

97,350.00 

6,908. 35 

l s. TT^rf 

^TOTTTT 

^TRT 

5 «r+m FiFtF 

20,750.00 

20,750. 00 

2,235.95 

m 

fafe zri 

FFT 











7 8 9 10 1112 


U A. ■?. 


(F) 50,00,000.00 


(tf) 32,78,400.00 


(^r) 38,000.00 


. 00 

65,48,153. 85 

fwT w rcrnr 

15,32,672. 35 

.. (ir) m VS* 5 




K7Ttt»>^rirf qftF 

1 5,481, 50 

TffT inp'tt Frafg- 

12 



5 Tff'j Hwfrr 

50,00,000.00 

FFr *f ^htt $r 




W! Sr ftiOT FTT fatF - 

-- 

fSpf f-rfij snftrw- 





65,48,153.85 

ftFf Sr rmi xrfSr 




- 


■ft tffcfF $ I 


, 00 

33,22,658.00 

fan *tqr 

43,815.40 

.. (f) 3 JrFaTVT'T 




Trnwr'rSrfrirtqSiw 

442.60 

’prr’rtir ftf, 1946 




5 IITO OTrfa 

32,78,400. 00 

ift unfm Sr afa 




FFT Sf wafur 

—--- 

ttIft f?r 5-Fffcr 

13 




33,22,658-00 

iwri: Ffaftr w 




- 


it ■jq: fStfir fVrt 






ffS Fr Ft th 1 1 






Wr 6irfaarrS 






»rt *7psr *rff m *r 







14 





srnrirr: sftr: srfsr^rr^ 






rRlfoT 51# 

Jt 1 


0 

44,908. 35 

fiwr ^rq-r urr^r 

8,839. 25 

(*r) *f L 3 




s?r i?r trf 9?1 f 

69.10 

ffPWT |f ''fl^rT^°T 




5-VtU ¥l*(T!rr FTtTf 

38,000. 00 

*£”T, 19 46 FT ^ifr- 




fft Sr fht Trftr 


ff Sr wr^rf rrftr i?r 





44,908. 35 




FPrftr i »nn t g?r 

frtw M an% tt 

^ I 


(z) 20,750 00 


22,995.95 ftur WT SifTT 2,213.60 

>#»T 22.35 

5-^rff<T rrw»-20,750.00 

5RT Sf ’■PTT - 

22,985 95 


87/2015 GT—3. 


(ar) Wi 5 T<ffa 15 
nw FrTftr qFr 
FFr Tiftr % 

F im=r "nfifr tt 
5-Trfa Tr^rtTi; Frafa 
fft Sr yr 

'Rff ! 5T Frif £ i 
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1 

2 

3 

4 

5 6 




? 

5. H. 

1 6 Trsflrr PSTTft 'P'TTT 

ftfsr ffY sm nfaFr s snrfa m^fFa 24 , 00,000 00 

24,00,000 00 1,88,235.05 

faFsr 


tspn 



1 7 f PnftTflr 

aarn^ Art 

5 mffa sranr araFsr 1 , 33,350 00 

1,33,350.00 14,369.30 

qffmt "ffV f^lk 


si in 



Sp-fTirW^^TTlO' 





fafET 





1 8- *£5ifl< jafalffw RTTTf.T tfF# 

5 artfa irvar siafa 

17,350.00 

1 7,350 00 1,869 55 

ftfa 


Tprr 



10 TJ^'CT q/plC'n' 

wra’P art 

5 n#r mm nfsrftr 

1,00,000.00 

1,00,000.00 1 1,330 65 

Ma 


5T9T 



7 

8 

y 

10 

11 12 

(s) 8 , 00 , 000.00 

9,88,235. 05 

fen w 

1,86,332 70 

(13) IT? T f9 1 6 



man-Anfl af'Srt 

1,882. 35 

5 Tff r sum nr aFa 



5 TAT SRTJR 

8,00,000.00 

unrr Jr mr % 



arafa ttri — 


fanWaarfaaiTfictfr 




9,83,233. 05 

& srrtT xr% 11 


14,309.30 

fifTT w mra 

14,225. 60 

17 



flTTTTAraF’rt'srt 

143. 70 





14,369. 30 



1,869 55 

ftm W *TPT 

1,850.85 

18 



mm iffY s'! irf Rfor 

18.70 





1,869 53 



1 1,830 60 

forrim*TPr 

1 1,712. 30 

1 9 



««n <Ft i) nf iftw 

1 18 30 





11,830 60 




— 

--- - 


1 

2 

3 

3 

5 6 

1. TRTTT'T fTJTR TfPTR 

nrrart tern 

5 mffa mm waftr 

2,1 50 00~ 

2,1 50 00 254 35 

(TOrkTl TfqTTnrl) 

strain, mirtk 

w 



2. f^TFT WH 

•attirt fairia 9fOT4 

5-l/2 afam T5^I 

1,40,300 00 

1 2,1 1,000 00 10,552 65 

(mart'tf twftrirf) 

nwa, j)nrtrt 

2,000 ('jTrar) 





5 *#r mm wart 

1 0,91,300' 00 







7 

8 

9 

10 

11 12 

V. 



V 

TT 

o 

o 

2 71 35 

Pwt wr 

251 8 1 




» TTTT nfl^V JlfTThl 

2 54 

17 00 ( y ) ajnmjk'Fr 1 



— 

-— 

<frt«p ^ 1 




254 35 


(ff) 10,22,827 02 

10,33,379 67 

trTT Ty^TT ^TT^f 

27,941 11 

2 7 0 2 (T) J aFwT FTftT- 



»H martini 'Pin 

30 5 2 4 <TTTR C if 

k’id T r T 10 46 Af 2 



10 nrtan ifl tt Jr 

3,840 on nj Yr am fit irfur art arm 



irmT iR'Vfirqt 

it sftr 7T Tlrt JFT 1(441791 AV 10 2’ SIM) 0 0 


vm TremPioi 10,22,80<> oo wftr , »rr' r otT «f 1 irrH^rr ti 

-- TTfTTT IITft'T 5 Df#f TRiTTV JTTTf^T 

Pf'TT ] PTr & I 


1 n, 5 j- r ' 5 "? ^ 
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[VfTit II —its 3 (ii)] 


WTCfT'Pr ■ 'SPOT*! 9, 1938/^ 19, 1909 


1 


2 


3 


4 


5 


3 . SRTrsfl % <TT$P lf| 

Prfsr 

4 . Wi t 1 ?; Jt¥- 

Vfpfafa 


5 tt^TW IT 7 !'!'! ftp?4 
®TiS^f(T Wff 

e. aT falcPPT gt 
FTITT Prffcr 


*p<=ti=t • 5 ra;«frp srfiirtfpJT 
r f[cT "T %ff” ^ $T 
^ % ITIJpf OTt- 9 

l- fsrftm 5W srftrw 
HSJlfTOTfPT, ^Tf 
2 tsrffm ^ irfawr 
irijrfwm, Ermr* 

3- fsrftr<m y:«r srfem 

*T?ifa«im, 3T5*rei!TK 

furar fomr, ^ccr^ 

7^, y>T 

pT^fTP, FT(F8T for, 

xiw, 


5 orffa *r.sftr 


s nffa v *K E t T mate 
sun 


5-^fk TiP^R JTI^pEr 
5Rf 

s-a4fa m;*R *rrafa 

-SHTf 




U. 


60,0 0 0. 0 0 


60,000 . 00 


200.00 

56 000. 00 

1 , 100.00 


200.00 

56000.00 

1 , 100.00 


6 

H. 

90 0. 0 0 


3 . 00 


340.00 

16. 50 


7 


15 . 

(VS) 60,000.00 


(W) 289.09 


(it) 56,000.00 


(a) 1,100.00 


9 


10 

11 12 

V. 

*. 



ftaTT 1TOT STJTS 

'for 

tr^r W'Xrq'firqT 

891.00 

9.00 

60,000.00 

* 

, (vs) IT? 3 srftTTcT 3 

*71*^ ^»T, 1946 

TTTfT 'tTTT^r ft Jpt 

srrPirof *?> 5 wfa 
Tmnrpm^fij^rJTTii 

3 a: faYir ^ nrr 
nfttT* | 1 


60,900. 00 






tT?cr 5Wr<rPrct 

20O.00 

92.09 (ffl) 1T|J 8 9.09 

vw >tft wiW ifa 


200.00 

3 UpTTFT ¥7TR73T 
TE"! 1 946 Hit TTnT 
UTRlft iff 200. 00 
n. *f?r sn1wcr*ff tY 5 - 
"rffa ¥w*rr airfe 

'JT'TT It 3 a: PtY»T 

»rot <r t 1 

fWT ^PTT 37TPT 

748.00 

.. (t) 3 srfaura 

TTWR^Ttirf 9fm 

8 . 00 

¥TT'T TtI T VPJ 19 4 6 

losfRrsm^tarft 

84 00 

4TTfT STTROt ^ 

tTTWT^tRTiTt 


SirPaiff 5-if^T 


56,000.00 

TT^^TT j TrT 3 - ipTT 
% 5^r. TT f^TT 


56,840.00 

771$ 1 

f^FTT ^T^JT SMt'if 

it *rt 

140.50 

(a) 3 srfaura 


IFTPcT * U 1 1946 

10 srPoira tfr tt ft 


7ft 7TT*ft IRFTift qft 

fflwi Tutfrut 

2.00 

ST^THf TT 5 ^nffT 

5f«T ^TOFTfiTirt 

1,100 00 

tputt w 

ft yr frfcr tr fcrT 


1,116. 50 

ipn $ 1 
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1 

2 3 

4 

5 

6 




*. 


7 . sr«!f ifrrrWl Jr 

frlSTT Or^TC, 5-spffa ITOTO W»lflT 

1,50,400.00 

l',50,400, 00 

2,729. 05 

IJTOTrfsff Jf fflSTT «p> 
5fnmifr$% %f%rtr 
TT^fr surra 1 

frfa 

Tf'TO, TO 




s. sffisfr Jrq^r.t^ rfr. 

fwr fifeTO, 5-TOffa ¥i»CSR ?Tf3rffer 

3,400. 00 

3,400.00 

360.90 

TClsrrtfroal gTOWT 
Prftr 

tr^r, ttrt 




9 . #r wl? farwr 

Ffa tfn; rr^rfferr from, s-^rff^ Rr*fa 

7,51,1 OQ . 00 

7,51,100, 00 

83,859. SO 

sraWAf % faro; to 

R^rTrwf httot, srarrf to 




Jrpp irftnr rarrr Prftr 

^ nfror Tf JTi'fcr ftfa 
>pr toirI itrt 




l o. TrOTr TfefreiTT 

arrow, nro£ Trro if<- s-^#r irwTO 

21,000.00 

21,000.00 

1,781.30 

*fiT ar^TWir fafii 

sfidTT tftT 3FJWT tfOTT, ^TOr 
rfr.am£.£f. jwitrtot, 





33, fern *rf»r^ *n£„*rr, 
jn=r £-19 



7 

8 

9 

10 


1 1 

12 


5. 



H. 





CO 


(*) 


(tr) 


1,50,400.00 


400.00 


7,000.00 


1,53,120.05 

felT wr TOPf 

2,483. 05 

. . («r) 3 jrfJrurcr 



28.00 

♦'{RTTTT HtfTT, 19 4 6 


l o srfejrrr *f?r to ?r 

UW'TO weMflOl 

218.00 

8?r TOPfr wppfr 
■ft SirPfTlff VT 5- 


wro trwPiol 

1,50,400.00 

1,53,129.05 

<TOf<T 6TOTO RKfa 
to ’Sf gn: Pitot 
sftr frm 5 ®nffir 
rrraffcr am it 
5^: ftqur 8TT fen 
wj i 

760.90 

trra WTraferr 

400.00 

. . (n) 3 BfcOrra 1 


felT WT KIPT 

351.35 

TOPTOW r rrT, l 940 


(srwrr tfr ^rf 9 ?Pr 
l o wfwrr to Jr 

8.55 

8fT TTTrfr-W'IT'T'fr ifr 
STfarof in s totPt 


rowr «rW%irI 

1.00 

760.90 

rrirro RTEffir wttt if 
JT: Pf^nt T'< PlOT 
TRTT I 1 

88,859. SO 

Pm ’Oir rorir 
to»ito wt tT »if rftfr 

87,970.80 

889.00 

~l 

88,859. SO 


8,781.30 

felT R7TT «TPT 

1,733.74 

( it) 3 sifepr 


9<*tiKTt^r>Tf iftw 

17. 56 

Vrr».TTO 1943 


1 0 SrPTW # to Jr 
wRm ^ wj^Vfert 

10.00 

itV *mr-irwfr >Pr 
HTfapfr «fTT 5 TOffa 


uro tprofeTt 

7,000.00 

*wro wrrfia’ um 


““ 

8,761,30 

3 f yr; Wsrirrftqr 
»rin 1 i 
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[kft H--aa* 3 (ii)] 


rrrRITT T , jTTq? : amft 

9, 1 98 e/tfV'T 19, 190 a 

77 

l 

2 

3 

4 

3 

0 

u. trnafor 

fursrr-fWire, 

5-T#T Tr’R'TT 

x. 

X . 

p. 

miimn (Hnrjftr) 

TT^T, 'J'f 

arm 

25,200 00 

25,200 00 

378,00 

fafsr 






12- wif^rflfr anf m«r 


5- jtffa mma; »Tfafter 

1 2,300 . 00 

12,300. 00 

192.00 

■4 m m Orf^ 1 


arm 




13. mart mivr rPnra^ifi 

jrfT faftTPP, ^ 

5 mfter ttt'TT m^ter 

4,16,000 00*1 



fWftr 

xm, 

arm 

y 

4, 13,000 00 

6,2 40. 0 0 



7 mffa arm mmr m* 

2,000. 00J 



1 4. TT, ftrmaff 

fwr fatSRT, af^fTI^ 

s miter Yiapmr m*rter 

11,100 00 

1 1,100 00 

lbti SO 

ifreft OTsTjftr fnfsr 


arm 






(*) 26,200.00 


12,800.00 


4,16,000.00 


11 , 100 . 00 


firm »rm *rrrar 

330.00 

— (rr) 3 srterom 

mwrr mt ?fr »T$ 'SVH 

4. 00 

TTFTRT ’TEJT 1946 = 

i o rrfmiro att mi ir 

38. 00 

mTm-’TTrTte ®rft 

in 4 n, r milfmTi 


mtewr Tr s mff q 

irm tremrterm 

25,200. 00 

rrwfff arm 


-—- 

if 5 ^: Mur wx term 


23,578. 00 

arm | i 

term »rm *mar 

171.00 

— (t) 3 irterw 

rrwrR *?ttt»r4<tffrr 

2.84 

^7Tmf»T 1940 

i o srRrsrw <i5V tt if 

19,00 

mr Trim srinrrr <p> 

mwr Uniterm 


srrfmtff 9ir 5 

tr«r mnarfmft 

12,800. 00 

miter mvrr: marten 


— 

w a? ijo: ft ? rr 


12,992. 00 

'F.f Rem arm $ 1 

term arm *mar 

5,3 5 4. 00 

(m) 3 srPruH 

1WH mf tt ^JT 

62. 00 

^rrmam % t, 1940 

1 0 M tel 1 IO Tf ^ 

624,00 

mf mrnff irmrnff qfV 

mawr nff ^,cl(q4i 


mfmm mr 5 mffa 

vrij umarfiwt 

4,1 0,000.00 

sTfrrR mnter arm 


— 

if jt: Mur vx 


4,22,240.00 

for aim ^ 1 

term mrr wrra 

147.50 

(ar) 3 nterfra 

frwr mr tt art 9>W 

2.00 

^TRTRT 19 40 

l o nfoiFT qte <rr rf 

17.00 

mf arnrHt-imtrift nt 

3TFRR ^ Tl’Vftprt 


mtemff mr s-nuTi 

wm wwftprt 

11,100.00 

aiw rnrnfn arm if 


3* fT?W VX fam 
arm | I 


11,260.SO 
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1 2 3 4 5 6 


1 5, 

IR JTRV HTiTTHTOTTH 

fafff % otttV ftn-T 

5-HHfH 

TOOT? 

TTCfH 12,9 1,200 00 

1 2,94,200. 00 

38,826 00 


fVrftl 

% WtHTT SRTTTfOT 
Siftr H^HTfrnT Rnmr 
HlfR-RJ TROT? HOT# 

3THT 





16 

11 i r ci A fi \ g/Tfa- 

ftfH Ahh ffRTTUT- 

5 H#T 

STOTT 

ttrEh 1 1,100 00 

11,100. 00 

1,121 70 


ttWt ftfn (totthtt 

Tier TTOT T^TolJfTo 

OTT 






TOT) 

otthoA# ytf 






17 

TTRHVH HTpOTH TtIhA 

?fitH4 Ant {{Vt if ITT- 

5OTffH 

TOHT 

OTHRi 21,32,900 00 

21,32,900. 00 

31,993 50 


41 fair HU RTRn 

hA A hhot Hfanr, 

mn 






fnftr 1947 

HflOTH HOT? UTAhT 








At hr# 







7 



9 


10 


1 1 


12 


To 

(*T) 12,94,242.00 


13,33,068 00 


To 

f4nr tht i t 

trtr A A h# 

wr 

i o ^rUrsirT *tfV ht 
othtt hR 

OTVfcTHt 

oth^rth-Rhi 


t° 

34,555 00 
388 00 

3,883.00 

12,94.200,00 


13,33,026.00 


(if) 1,235.00 


2,356.70 feHT THT ROT 
TOTR AAt# 
Ah 

iohPott Aht?V 
hthtt A ^TTtVPA'Tf 
ar : H w?roPuif 


1,108.70 
11.00 

2 . 00 

1 , 200 , 00 


2,321. 70 


U° 

(t) Hf TOT 1 5 

42.00 To A 

OTot ttF&t "ft 
BERT | At3% 

TR1OTTH 
1 946 A hthA 

arHrHTV 45V ht(ot- 

jff ITT S-HtffH 
TIOTT HTTpST 

ott W 54 . fAw 
hr Prrr inn ^ 1 

35. 00 (it) Hi? TOT 16 

35. 00 To A 
3THHH A TTfifT 

A ^ftTHT I 

AT 3 H/TOT 
OTIOTTH ^W, 

19 46 4?f HlHm 
TT'TTi 51 HriA- 
A OT 5-AVh 
TTOTR TTrHfH 

OTrir 3=r- Tttht 
irm $1 


To 

42.00 


(H) 21,32,900.00 21,64,893.50 fHHT THT ROT 28,474.50 

TROT? A A T# 320.00 

Atf 

1 0srPTHRT AT? 3,199.00 

IT OTOTTA TfVfTTHt 
OTTOTTHfTHt 21,32,900-00 


21,64,893. 50 


(H) 3 STRiOTV'TT' 17 
OTTH4EH 19 46 
45V TOfT-HOTA 
A HlfOTl 4H 

5-TRfR TOOT? 

TTTHfET ^47 % 

$T: faOT HR 
fWt iRI ^1 
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[»TPT 3 (lJ )] 

1 


is tfWt 

?TR f-ffET (tptctot 

tot) 

19 tpro^fVo *(TT$ 

ft-ftr 

20 ppPr 33 f^i4 y hS" %■■§ 
jtoftt FiFet 

2 1 TOTH S FTOn fifff 


7 

Fo 

(TO) 804 00 


("FI) 1 000 03 


(TO) i non on 


UTO TO T ITW TOtTT 0 1 01 s/'fttT 19 190 0 


? 3 4 5 6 




*0 

*0 

* r> 

fror ifa r, stot ti- 

STtTt TTfiTO nrifT 

1 2 00 on'] 



tjjj Tfjtr r^rTonrrt) 

TOT 


1,300 00 

( 5 00 

TOT Fo ITS 1 

5-3 j 1 SrfadFT iei 

100 ooj 




2 103 




fsrvrr Rtito igKrwj 

5 Tffa 4 FTTO ITTpJ 

1,000 no 

1 600 00 

2 * 00 

TOTO jot 

tot 




ftrarr frium urnr^ 

5 toYt totto: ttoFst 

1,000 on 

1 000 00 

6 25 

tor 1 

TOT 




totto ij.rr totttt PrFtr 

5-1/2 hFtTO TEI 2000 

9 100 00') 



$■ nrsl tPtt iFto, 

(■jrror) 

y 

J 3 5,100 00 

19 092 00 

ITOH TOTST > 


3,20 200 OOJ 



FTfrt'l •? TOFT 

5 TJTT 





8 

9 


10 

11 12 

^0 



^0 


809 06 

flTT TOT oTfl 

64 On 

4 00 

(TO) ITOTT1T 4 00 18 


TOUR tY i) if 

1 00 


F° <T TO IT 


ofm 



qft toFtt «PT 


wh tor Ft 4 

3 00 no 


error f tft*. 3 


- 

-- 


stFtto toftto 



865 00 


171 1946 lY 


TTFT ETTITOfT ift 

srrf^TJrr nr s- 
mfi iffto; 
ir-rPr w Jr 
fr Ft to to 
fair tot £ i 


1 624 00 FtIT TOT WTTJr 

10 srfwr iff to 1 

72 00 

('ll) 3 tFttt 

TOFTTO If I, 

toito ir toY- 
fror 

2 00 

1 946 !?)■ TOFft- 
TOTTOt nT I Pi 

ht r tttttFtt 

l.roo no 

*rr nr 5 -ttFt 


1 h > 1 00 

Trrro ttkTt 
TOT if fT FiJl 

— 

--— 

Ft r 1 r f 1 

1 006 2 5 Ftot tot -m 

0 1 9 

(TT) i afTIT 

jttof nr FT if nV.T 

0 00 


tot tin fro 

1 ono 00 

1 9 40 A TTTffr 

— " " 

1001 J5 

tortT ■ftsrrPro 
ir n 3 Tif t 



nrr 1 imFer 

TOT 1 r 

tt fTTr ir * 1 


3 3 0 3'' 00 Fill F7r >TTI 18030 S3 

iftf rTi> rf qror 101.4 

1 0 sifFTriTTr TO i\ 

rrr r rr r t'lrT s , 1 1 


j1 09 ^ 00 
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lJo ^0 

Wo 


22. irifa cft<, wWT 

yi'T imJnr f>f 

5-W‘ffa TROTT mwfj 

12,800 00J 



WWT 

f- 

1 3,300. 00 



s-3/4 srfa , <PT«rr i r 2002 

500 OOJ 


2 3. BgErr€r TTT# *WTnp 

httot mfrwf qftfjfr- 

5-ircff-T 5T374T nrqfiT 

1 1,000,000 

11,000. 00 


tVt Frfeor n^rwr 
mi ftran jran^nTr 
WTSff Tjcjrq- 
*T urnrr % 

srsw jttt >sfr otto 

^=To »uwrJY, F’T 0 
4to (qp^l+ilRqi 1311 
Klii U.1FT3T- 

%-s, 113 npOTwrefr 
’Xwl-i 

win 



24 . 0 j .Ei 4 A tn'fr^Y 

firon fnYnw, 

5-woffT ITOTIT ottF* 

2,000. 00 

2,000. 00 

gm fw ymm fJrRr 

TTW, 

wnr 



25 . <frBr3?r wrrw nw 

rfwfr'd rfPrrqfV qfr 

s-rnffa im«T 

4,9 0 0. 0 0 

4,900. 00 

ftrftr 

TTm *fiV OTFST 

nfnfn mmr nw 
43,4 £-1 

WOT 




7 fi 

O ?|0 ■ 

(ww) 12,800.06 1 3,020.74 


(w) 1 1,000.00 11,165.00 


(*?r) 2 , 000 . oo 030 no 


578 70 


9 10 



W° 

Pm *PTT 1 'jI 

197.60 

wwt *r wf q?tn 

2,14 

10 srPrir? # n 

2 1.00 

nrwufl wwVfmrr 


TOW W4TTpTTr 

12,800 00 


13,020.74 


— 

- 

fcfT ^FTT &TTT 

146.00 

HTHF Wt ft IT? qfor 

2. 00 

10 srfnmr wY tt 


Jr OTWT wfr 

17.00 



wn urn Plot 

1 1,000. 00 


1 1,165 00 


ftiTT WIT STHT 

2 7. 00 

10 jrfrrwn wfr wt 

;*. 00 

n ar.WTTT tY TwXnwr 


OTW 5i qiqPiq 1 

2 , 000 . no 


2,030.00 


fen wm ®irnr 572. 70 

jnwrit^'nrf uYn o 00 


11 12 

*0 

(*m) 3 srFrirw 22 

new, 

19 16 TVJTTTlflr- 
wtnrifttff srTfJw- 
*rf wn s-nffw 
jiw nnrFg- 
W<TT Jr q/T: fa*T 
WT fipTT Wm £ I 
(?.¥.) Tsrfnmr 2 3 

*9W1W ^JTT, 

1946 ’Tfr-arrq-ffr- 
rft srrffcr- 
ifr qn s-rnffa 
v 1 1, '1 11 mqltr 

wm *r 

wt wm 1 1 

(**) 3 TTf?T5T=r 2 4 

TTTPcfT’r H'T, 

1946 "iff urn'i 
afTFnfr rtF^- 
wf nn 5-rffir 
JW TmrFn 
TPTT Ji 3m fttur 
ferr mrr fr 1 

2 5 


578 70 
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81 

1 

3 

J 

4 S 

6 




60 60 

6 c 

26. R 6 1 It *rrf 

fffff, R6 ar.$.<ft.|t. 

1 3 *66 Ift i fhl6 

1,300.00 18,61,350,00 

2,13,244. 10 

RTCflfif fljimft «f*«TT 

966T 209 61. TOT 

rt< At, 

4 - 3/4 Jtftrro rtt 

500 00 




1989 





S-flfa Ilf86 RWfir 

18, It), 150-00 









. 1 - 1/2 nPro? RtTf 

10,500.00 




1999 





5 - 3/4 jjfaircr T6 

3,400. 00 




200 a 





enfirn’r’i 1998 

11,300. 00 




a- 3/4 *ftT4RT 6T>r 

1 5,200.00 




2003 




7 

8 


9 10 

11 12 


^Jd Wo Q 


(®6S) 3,61,634.08’ 


s.74,878.98 frrr n»n vtft 
TOR 6>t 6*t 
if 

W*6 TOTRf’RTt 
10 jrffaTCNft^ 

fr fW 

fARwl 


2,10,804, 70 

2,133. 40 
3,81,800. 00 


308.00 


5,74,8 44. 10 


6 , 930.88 (®®) 26 

(l) 3 Jrfinrr vr 
1896-97 ¥t 
8,900 6o 

(a) s •rff'r tot- 
rt ar*riw irti fft 
2 , 97,200 60 

( 3 ) 39,000 60 

( 4 ) 9,000 0 

(5) 9,400 6» 8^t 
919<fl W6RPlt 
fPt Tiftr ritr 
*fl6 RTRfVlTTfe 
3V % 1 3 RT8T- 

whrrf 96 
6166 $6T*8W 6?t 
M- ft ft 

10 4 6° 4 ft 
RTfarilf 9 ?t 
100 60 9ft 
Tlfw PT 5 4-ffT 
6 T 4 ^T 6 RT6f> 

W it 56 : f-f4 4 
4TT f*wr jkf »t 1 


87/2015 01 — 4 . 
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27. Rfipn 

YT tfir imrftar ifij- 
STTJff «ft fimft *9 
ffro ■ivfl Or' 
^rni >A jptSwit 


rrwrftnrsT-T iff 
sn=^ wit % HtlT- 
RTVT, RTTfff «frwrto 
<TR. »THWrUpT. 
tfo flpPJftRlfWT 
*. 113 7ft o 

TtT,qTlf-l 


s-irffa iwn mifa 

sm 


To 


2,48,100.00 


To 


2,48,100. 00 


8,804,2C 


28. TOunrl - i wl y fl nfsrar «t, qrtRl s-mffairwr miRr 72,000.00 72,000.00 1,090.00 

iUifro wt ^mTral tfru, 200 mm 

flmwTfHfa it ° iranTt 

At, qilti«rf-i9 


7 

8 

9 


10 

11 12 

To 

1° 


To 

To 


(mi) 2,48,100 00 

2,54 604.20 

fon *Ri «rnr 

6,112.20 


(mm) amfirw 27 









'Arr 

05.00 


1 946 tfh 5 



lomfimer i9 



mfk mnmr „ 



it Sr urn- 



mrfa nr i9 



ht i9 «rA9rrrr 

327,00 


mTtfr-mTppft 9 



wm mwf'rrt 

2,18,1 00.00 


ITO wr: 



— 

— 


2,18,100 To 




2,54,604. 20 


i9t 30,000 To 




— 


i9 Trftr ht 5 - 


mffi nf>«K 
qrafu gtut ir 
^t: < 9 % itt: 

fair thtt £ 1 


(HTT) 72,000.00 


74,08 0.0 0 frlT wr «TfTT 
ttthtt mt il tt$ 
«ft»r 

10 iffrim it 
9 STITHT Hi 
nAftat 
w anrifTwr 


961.00 

11 00 


108,00 
72,000,00 


73,08 0.00 


(*m) 3 qfam 28 

ttirtt Ttm, 

194619 irirfr- 

mnmft >ft 

72,000 ttij 
A TUp-fllrt m 
S-nffa TIH^T 

’nifa mm 9 
5 T: Ot^tt ut 
fell W t I 
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1 

2 

3 

4 

5 6 

- 

“ 


T 

T T 

2 9 Tt*PTT TI87 

ftmTkkw, ^rni^, 

S-T^k TIVTO TITftJ 

50 , 390.00 

50 300 00 744.00 

ITTf T^l T§ WTT 

r (TO 'JV 

^PTT 



TTT TV fHftr 





30 0 *fk TTTT 

TfVv, 4Wft kVfofvT 

5-Tfk jurt msrfk 

4,47,700.00 

4,47,700 00 25,753.90 

foT iTPnf T7ITV 

OTTT RTTV TrPfftr, 

TOT 



vkkkk 

TTT^T 




31. •flo'Tfo tftT 

vkr, urnrl fro? $k 

s-t#t sttot TTTk 

1,29,900 00 

1,29,900.00 2,495.75 

grrk gun kk 

flrk ottt tttjt 

TOT 




7 

8 

9 

10 

11 12 

To 

*0 


X* 

O 

X* 

0 


(to) 50 , 300.00 

si,o44.oo kri ttt 

002. 92 

(TO) 3 TkTO 29 


•TTVTT Vf fl T£ 

7 08 

7ET, 18 96-97 





flV 3 tRtctt 



J 0 STfkul'FT ^ 7T 


TOrVTTV 7{?7 1940 



?r ariTvTvl v^fkrt 

74.00 

^ ttto) araratf 


ft STM’Pint: 


(TO) 2,01,800.00 


(») 1,29,900 00 


tot TOTTfkrt 

50,300.00 

1200 TOF tfk 

- 

---- 

49.00 TTO 


51,044 00 

^ 5 - 



VTk TIVTT 
TrTk tot if 

3 T kfcr vx 
fTOl TOT % 1 

fall TTl »T[«r 

25,132, 71 

(to) 3TkWR 

TOrriTvt €1 nf 

257 19 

1896-97 tffT 

<cm 


3 TfVTO FTITO 

1 OTfTJRVt IT & 

J04.0O 

TOT, Tl<T 1946 V* 



•n'kl-TOlT'fl T 

tot JTTTtrPnrt 

2,61,800 00 

3TFT ^TVT- 

- 


19,000 TTllW^T 


2,87,553 90 

2,42,8 00 WT 

— 


*p\ ^rf^T vr 5 * 



TOk TIV7T 

wiTfa tot ir 

JT kw VT 
fror tot $ 1 

fTOl TOT TOT - 

2,284.75 

( 55 ) 3 7fT5TT 

HWtl irf 

25 00 

UTrRTor irr, 

<Fl*T 


1 946 V* TITTl- 

10 TfTTO *Kl 7T T 


TO17T* ^ TFT 

WTVT v\ V^fTTf 

186.00 

1,24,000 T'k 

TOT TORkTr 

1,29,900.00 

*f*T 5 -TOk vri;- 


- tTH TITk TOT 

1,02,3 95 75 Tf TlTTf-DRl- 

- q-jfr ^ TFT 

5,900 T7ET V\ 
Tiftr tt 5-«r«ffr 
T17RT Tnk 
TO! ik|T k3?t 

•FT fitTI ttt \ I 
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1 

2 

3 

4 

3 

6 

32 rpr*nfar* wrw 
friftr 

jmTjt irr f* irr 

s rOi mrvc wrifii 
3HTI 

*U 

4,200 00 

*0 

4,:oo, 00 

455. 55 

33 . *0*rTttT3Rfr fwurf 

WT JCC1TC 

fife 

awiav ift f^jffer fwm s marc wrwfa 

ftmnr, vw s%ir % ^hit 

utt firvKnfrr |i 

200.00 

200.00 

23.67 

34. TTWlpJT SPlJTft apn- 

i* *t$w secure 


s-irffa maremrfa 

3P1T 

900, 00 

900.00 

106,48 

35 vraftor rfh 

nrjfinr ftrcw wrer- 
^fn f-rfa 

ianrr, irrjr 

5-rtfa TTVTC mfif 

’TIT 

13,800. 00 

13,800.00 

411.05 


(?) 

(8) 

(8) 

(10) 

(U) 

12 

(«) 400.00 

1° 

855.55 

fun 'rrr *irnr 
crcvrc ift 4t 
iftir 

lonftraw ift re it 

1» VO 

449.55 

5.00 

1.00 

(w) 3 aftraw 
rawer «e°r, 
19481ft irnft- 
srrrqTft it mrr 

32 


4oow7iftTrftr 

3m antwOrot 400.00 vr s-rffa *nr- 

- in: flTffu mrr 

855.55 

ftur 'T'lf $ 

(w.) oo oe ii 3.73 fort »rcr *rnr 113 73 (n) 175 wr spt- 33 

tok i?t <ft nf m ift iftir® It1 

Urn 


(*m) 415.36 

521 84 faTTW*m 

ttevrr «n tfr after 

1.00 

1 00 

520.84 (IW) «T$ CIOT OT- 

#n iff ifrav 1 

(ercr) 13,800 00 

14 , 211,05 fornraT«Tnr 

390.05 

. (?TtT) j afarf 


mvrc^t^tii'Ktir 

4.00 

V7TOT1 ¥T, 


10 afirwcpftTct 
TTqvaiitircftfw 

17. 00 

19 4 8 ift nllft- 

wirnft it smr 
11,800 Cj ift 


•roiwtfiat 

1 3,800,00 

Trftraftc srffr 


— — 

14,211.05 

8 l1«K ITTVfS' 

Twritar'i 2200 




Wf ift crftr vr 
5 - rffa rivae 
irwftrWF 4 ja; 
fitter vc fttrr 
nit $ 1 
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. __ , _ — _„____ r^rx 

36- : >n^r' 5 ^nr firfs TnrcwT, Twff v’tyc s-rffir wtvtc wrcfff 1 , 200.00 1 , 200.00 36.00 

Wf%T, T'TR "3RT 


(7) 

(8) (9) 


(10) 

(11) (12) 

To 


To 

TTO 


(«T*T) 2,391 05 

2 , 427 .os fir'll nr w 


1,223. 05 

(44) 44'P4 1191 05 36 


urm: *t irSlStat 



5° *sr 44*1 T 

3 ?rf?TPTi!T ’RTOT , 1996- 97 

i o tfm *?f *t >r 

4 00 


H'tOT^lt'k 3 

TV 3 sfttlTff >RI' r -T).5|' 

anw^ ^ i&tfAirt 



srf?Tflr?T ¥41*^4 

w, 1946 

3T»7 atwfirq-f 

120 .no 


TE«r, 1948 

ajwpfr ir nro tout 




4T4'ft-w4'ft A 

19,000 To 


no i oo 


sro** 1200 5 rr wr> ^rftr 

2,42,800 410 Vltrfifr 

— 



VT 5 w ffirtrr- 

<rr s-xoffo sm»rT flTrftr 




’R *n«rf& mrr 

snrr if yr: fii^r *R f«W 




4 5fr 

wr t i 




f^4r 441 $ 1 


(l) 

( 2 ) 

(3) 

(4) 

(5) 

(6) 

1 fwtfw worn- 

tftf Tffifa fsmfc W5 

5-4#T WT5 

5o 

33,400 00 

To 

35,400 00 

T>* 

5 31 0 0 


3twt f^fter, wfrc | 

1 ?ffiTO friTRr % fwr 

*Yi <P *rww ^rrirnft»r 

2 Tftnr ^ fi*srr 

«fr# % ww 

3 irrc <rfws; 

^ *r*rrrfir, arfr- 

4 TftffW <RTO % faWT 
ftrw wfwfr wtr 
*ffijnr ■rht ^ fvi! 
aifim# % jtt 
if 


(7) 


( 8 ) 


(») 


(10) (11) (12) 


*0 

(VC) il.I7B.74 


Tjo ?jo 

2,704.74 fiPTT IRT W 1,200 00 

7RVR ft iff TS'tffiT 5 31 


<jO 

4 

1,504 43 On) »T? im $: X 

oT«ritT 1938. 74 
4P4 8 i[ki8I 240.00 

2,178. 74 


1,205.31 
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(0 

(2) 

(3) 

(4) 

(3) (oj 





m<> 

mo 


2. 'Jrm nmrr *4nr nr^rm form 

vn*ffn nraf& 

45,400 00 



firPi 

mrm 

7RT 

I 



TOT 


b- 3 / 4 mfawm mfnmnT\ 

1 





!C«1 1992 

3,200 00 | 





6 - 1/2 irfinpT irfamui^ 

1 





njm 1 989 

400 00 y 

60,900 00 3,00 2 

19 



s- 3/4 rnfamn mm 

! 





2001 

2,700 on I 





7 - 1/2 nfmmm mrmmmtm 

1 





mm 2010 

9,200 00 J 



3 fan *mvt> w fafa 

fawran fwrjmi | 'i+ 

5-mffa nw mrofa 

12,600 00 ") 




mm mV fsrmnPm, 5prT 

1 

14,200 00 4bfa 

04 


msm 

7 nftmra *rrmm mrnqmr 

V 





mm 2010 

2 600 00 J 



4 ^oT^ronW wn^T wsrm 

nftrm Vr* ^ nmnwfn- s-^fafa wp nrefa 

1,600 00 'j 



fmftr nsm 

nrnT,»nrpT 

7PTT 

)> 

2 800 00 22b 

6 3 



7 - 1/2 afamn nrrnnnm- 

1 





mn: mm 2010 

1,200 00 J 









(’) 

(«) 

(8) 

( 10) 

(11) 12 

Uo 

? 0 

mo 

m* 



(HH) 4,668 00 

7 970 49 

fammmf *nrm 

7,940 97 (aa) n? «f)rrm|, 

2 



nmj-n?tTrnim?fa 

30 02 

rnnifa 4741 

80 




30 02 

mr»m mft mrmft 211 

Ou 





4,968 

0 0 

(mm) 4,301 22 

4 7b7 27 

fan mm «rnr 

4 762 

6i [mm) TTf-m 

J 


mrwF mnO nf mftn 

4 66 

mmmfa 4,261 2 2 

014 T- *. ^1 






4 fab 


mi'i+fl 40 00 







-1 10 J 2 2 


mrrnn emtfrntwrnr 





# wa a mffa 
mrnnrnft mi mrnrm 
tftm mfamrm 
rnmn? irrfam 
mfr ^ 1 


mm) 737 84 

964 49 famrmmT*mrm 

175 00 

787 23 (mm) tm ufmm; 

4 


mmrFmriflmf'mm 

2 2b 

% 

mrnmfa 704 t>4 








177 26 





■ - 

<frr»fr 3 3 00 



737 8 1 


mfam 6 If mi 
n mfaf mr 
mrmf mi minmm 
mfanTT n?r irn 
mfrnsr nff f[ i 
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'•rr^Tf TFirff 9 , msft/fVf io, moo 


HI 


m _-■ 


k 


FSJT Sftw 

i. ipto gwor ^ fipr irrfr ft* farcrir fw* 3 sPr^n 
firm trcru ffftr.ttrmr fafaw rot ft: 1946 

1 i^wdi RraFT' fm mrftir ijfo: ?*£ *f 


2 WRT CPfr H'wF 

fffa 


tffojTT-irT^^ T4T4 
^FFF* fjftjFTT Tt 

2 ►ft JUJlftT 5TJTR 5ptt, 
^^Tjf ^Wltllfui, 
Ht T m tr v , ftarr . 

3 «ft 4<f=T4 *FFFt 

*Ftnft, 

njT^f ^mitfm, 
^rnrrr^, 
ftm* : 

4 fftr 

w? trrrr ojfts** 

mirr «n[r$t tftt 

5. f JTTOfft 

fifoc *ft ??tnt nn^ 

mft FfTFRf WT* 
ftim % trofwm 
finurnr f nffi 

rrfq-T, *rr«rfw ftr«5Tt 

ftf FOT ItfttT, 

'ftlFT 


392QijftT 


3 srfeWfT TTIH , <*I 
1948 


<0 


(s) 


( 6 ) 


to 

4 , 2-1 10 o"| 

i- 

1,82 000 OoJ 


1® 


13,00,400.00 


54,490 00 


$00 00 


500 00 


0 50 


( 7 ) 

(9547) 9,24,489 1 8 


(JUT) 500.00 


(8) _(S) _ 

9,78,988 f8 ftiTT >m RTFf 53,835.00 

?FTTT Vt TrfbbJ 91 



78,407.00 

50 0. 50 fVTT Wf ^TR 

(i. 4 J 

itht: ft ft iff fftt 

0 05 


6 50 


_(i«) _ _ (ip _J 12) 

9,24,489 1 8 (m) ^ 4 Jtfimn 1 

FFpOVo qjOf x s>7 i 

ft flR 1 ft if 

89. 18 4>o ft 
5i4iii 4 Trftr fV 
3 HfaURf H9T-$K®r 
^ 1046 ft 

WNtft-tRFFfV It 
STTO 9,24,400 
ft j i h ft 

«ln8l ft I 3iH4 6 

f farrf if tqpr 
ft TH7JT Jlr WttTTr 
toft if SltT 
tflr wfiiw ft 
imt ifftt 

ftI 

500 00 (tt) JTR 3 5tPr»PT j 
^FFFTTJT 1J1T, 19 4 6 

ft SFFit trtnpft 

f tTFT 6,300 on 

1° ft tffFF ft I 
•FFR 6 f fwtf 
iff WPT ft T4F f 
cfttr <tt mft iif wra- 
47$ nftr wfatrrr ft 
7 mt it tnftw ift ft 
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(1) 

)3) 

( 3 ) 

<«) 

(6) 

(a) 




ft* 

*e 


3. ?TfiPT TW fftfft 

sftv ftron frte, 

3ftfftOT OTI'flTft *C®T, 

2,100 00 

2 100.00 

28. SO 


•TPT STOTT ftlftTW 

1946 




4- ft^ (ft* Tftff TOT 

faftT fftSTT TTftmft, 

8 - 3/4 afftm OTusftw 

500.00 

800,00 

38.80 

Twfftftr 

fftOTTp 

Ifftoftffo *F»f, 2000 




5. rifirfl SFft (far riftitfOT 

HWT wfrrft ftftFTTft 

3 JjRfati ^RlftTT*! 

7,100.00 

7,100. 00 

05. 30 

stjt OTSPjfrr fftfft 

OTRT ftftT, ftftt? 

1946 





( 7 ) 

(•) 

<»> 

(10) 


(11) (12) 


(»(TT) 2,100.00 2,128 50 


(m) 95.7 2 


(mr) 7,100 oo 


ftftT OTTOT* 

28.18 

ftT*rTTft't<ftftf tflft 

0. 32 

— 

28.50 

fonTOW 

38. 30 

outfit Tt ift if? 9ft*r 

0, 44 

— 

38, 80 

fftftT *71 *ftTC 

94 43 

'ft* 

1. 07 


95 50 


2,100 00 (W) IT? 3% 3 

wto ^r, 

1946 ftft THlft 
tniFrft It jtptt 
s,30o.oot. <ftr 
tfurv ft i*m b 
ft forrf nffcmr 
•ft tot ftTfaiTr 
wft kiwi 
5ft* wftnTTT (ft 
tot anfftw *ft 
ft i 

95 72 (ft*) it? TOT 4 4. 

ftfftOT flTW 
mJWUft flrft 
TUft arniftT 

Tlfft ift ft 1 

TOOT eftfiwrf 
•if ( 31 5 (ft ***0 
ftlftft TTOTft 
*t OTm 3 ft* 

8 i Run < >ft tot 
(ttFot oift ft 1 

7,100.1)0 (Tt) IT? 3 5 

*pur, 

1946 (ft OTtfr 
ftTnrftt ft xrn 
r,30o*o (ftrrfrr 

TTT tftsr; ft I (ROT 

6 ft fioarf »r# 

OTft (ft TOT ft 
ftfft <TT TlTft OTT 
stotet 3t1t arffr 
'8TT Tft TOT 

drift* ft 1 
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( 1 ) 

(2) 

(3) 

(4) 

(5) 

(6) 

d. fsTWTS SSqr Slf S^JT 

ss-s ftm arfrarr, 

3 sfsSS WSSS STS, 

So 

5,000.00 

So 

5,000. 00 

So 

68.00 

®mjsr fcfa 

7 . wir-iTf wrsffsrfsfk 

STS'TJS 

fsarr fsTin sfaTrrt, 

1940 

3 sfrun SSFSt-S ’ES, 

2,600.00 

2,600. 00 

35. 00 

8 - ^TTJ SSS’fffT fan* 

SSSJS 

fsfarTs, srsfsrsTr^s 

1940 

8 - 3/4 sRtst SSTsrts 

<Tffol>o ’ES, 2000 

3 sfsss WSTSS scs, 

1946 

2,400.0O^ 

8,3,00. 00j 

10,700, 00 

301,50 


(7) 

(8) 

( 9 ) 

(10) 

(ll) (12) 

So 

(i) 5,000.00 

So 

5,003.00 ftsr S3T Ssrs 

SSTTSTiff S^S 

So 

67. 25 

0. 75 

So 

5,000. 00 

(i) SJ 3 sfiTIH 6 

warts srs, 

1940 Sff STSlft- 
STrSfft if ST C T 



68.00 



8,300 S® 4?T trfif 
Vt ffT'TT I I 'flT'T'T 

8 if fasrf sf *trt 
'tff tss if tiW 
ss wif si srsss 
efts sftmrt tfr 
w srfim *ifr 


(ii) 2,600,00 


(iii) 8,344,63 


2,63 5. 00 


ftjTT SST *TTST 

sswt *5r si sf -sis 


34. 61 
0. 39 


35. 00 


8,646, 13 


fisr ssr *ITR 
ssrrt siui s$ qfto 


298.15 
3.35 

3 P1, 50 


8,344. 03 


(ii) S? 3 Sf<W(T 
WStS SES, 
1946 TT srstfr- 

«T^rq- j fr ir spa 
8,300 So ^ trftr 
iforr | i 
TTWS 0 if fe«rf 
sf *ins iff w if 
tfrs st sssr not 
srsst sift sissrs 
iff tts nrrfim 
*Tff | i 

(iii) sj 4 afaurff 
T^tTotfr® SES, 1971 
^ W s vi sf 

44. 63 SS^ Vf 
wits sifts arts 3 
!f fiTiJfT TTHmS 
’ES, 1940 iff 
smt-STissf ii 
ST C 8 8,300 S® 

sir srftr stf tira* 

$ 1 

srrss 6 if fcarf sf 
*srs iff srs if 
sits st ssif sf 
srssi srfs arfsi- 

STs Tf STS' 

srrfss s£i 1 1 


87/2015 GI—5. 
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I 


3 

-r^-»--- 

4 

5 

S 




s. 



fa^TT 






i • wn;ir FtPt 

455144 *. VITTOy 

S-spffc EFTHE tttTw 

1,100.00 

1,110.00 

* . 



spit 




2 TDrT STITTS 

StfopTT vtTTttTW.faflpT 

3 nftsn TF'TPSTE’S 5tE<T, 

1,000,00 

1,900.00 


wrra OtTet 

TTTT . *fl . TT . 

1 946 





HSP6?? 5TT5UT, q^TT 





3. tfr FTP3P 

ftrer ftftnni ft^rr 

3 5rf5?9To *71*7137’TfT 

1,100.00 

1 100.00 


«rw DtF kt 

TEST 

1 946 




wc ar^nr 












i. troyfi T ^rr 

^fpriRnsr, ^fV.i h ft w- 

3 Jrfasra ^rrEiR'iT 

20,200.00 

20,200,00 

303.00 

wasR* ctpt, faftr 

fwiwr, Ttrrft^ 

1 946 




wrnr 






2. tp: fos wprs wn:«i7 Tftrr^K.ijftwiT faw- 

3 Tfn'Tr; W7TPT47 5f£ot 

1,1 6,000.00 

1,1 6,600.00 

1,7 40.00 

mro ftrfff 

ftnriOT, 5OTl*7? 

1946 




3 . ht ftftm jftrrr 

wrfif, *rjwT ftw- 

3 5Tft?ra ?<IT'-7R*T , 

6,400.00 

6,400.00 

96.00 

®itnfw wt faffer. 

fmriw, wrrh$ 

1946 










?<<n?raTC 






4. fTST H^fa 5TO0I 

stjiHTmI osWe ift' 

3 TlWT STMT®! ^ 

4,1 00 00 

4,1 03. 00 

6J . 50 

Met '«n7T 


1046 

— - - — 

--• -- 

— 

7 

8 

9 

10 

1 1 

1 2 


fsTJP- 

I 


303 oo fant w Rrra 


799.97 
3. 03 


303 00 


1,740.00 ft r nzn btr 
tt'.'FK «Ft si oifl 


1,722 60 
17.40 


1,740. 00 


9 6.00 ftST o.ifT WfFJT 

sttt? *rr si qvt<T 


95. 04 
0. 96 


96.00 


3 


>7 5 ‘ Jf4'J| 
1 


3 


fi, so ftm nsr nnr 
4T r, nn: jfit si 


60. es 

0 . 02 


4 
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’hT <d *PT TT^M^f: VUflft 

9, 1938/'ffa 19, 

1909 

91 

1 

2 

3 

4 

5 

6 

- 



IS. 

5. 

5 . 

5 T6TI oraafa 

fspfri fjfaurqs, wt 1 sr^r 

3 sTfinrawr^or mir. 

5,200, 00, 

5,200 . 00 

73 00 

faTs rtmr 


1 94 6 




s f*5pR<rcn wrajfa 

t jrtrnrrf «whi5 **37 

3 7f<trr 




wrq farfsr «rw 

VlSrsr pTT^MTK 

1 946 

1 4,800. Oil 

1 4,300 00 

2 13 0 0 

7 . fasPFT 4 ”: raraTjfe 

^faf«3T Ssn?,!IR[fW- 

3 5Tf(T5R7 1-TT-q I®! UfOT 

26000.00 

26 000,00 

390.00 

OT fafa <-arT*T 

f84li5fiT, VO1013 P? 

1 946 




«rF9r,^' 






8 ITTt-lV.'l 1 1 ©17t r -f r A 


3 nfwns ^p\, 

45,000.00 

15,000 00 

675.00 

ftfn «*ito 

fawfawrsm qR9Ji8, 

1946 




9, tplfboMrS lfl' 51 'T Bltf- 

nh 

3HfaifIH IFTWTSf 

9,100.00 

9,1 00,00 

133,00 

ijfg- otpt fafa 


1946 




io.TlqT eia^jfarfafa 

minm#, -nsfiftq 

3 afauR ?tkp3>t 5g% 

5,800.00 

5,800.00 

87. 00 

•qnr 


1 946 





fam?ro, 





11 , nroT? 5Wfa’>fl *RT 

irfH irmfi sRifa^f 

3 q-twirp 'S'q 

1,63,1 00.00 

1,63,1 00.0(1 

3. 186. 30 

weftq fafsr 'imi 

*nrr, uTtmal 

1946 




-u— 

— 






7 8 9 10 11 


78.oo flwrirarr rtht 77 . 2 ? 

ATTipR qftijl 0.78 


78.00 


222.00 fcnwrmt 219,79 

^rc jrf'tiH 2.22 


222,00 


390.00 fain JfqT rrR 338.10 

Itf'KlH 3.90 


390.00 

675.oa farT’Pnsimr toot, ess .25 

Ilf <@ g 6.75 


675.00 


1 36.50 fautOqTSSTR 135.13 

<87frR ofr ii t''ir 1.37 


136.50 

87.00 faqT'IOT»qi8t 86.13 

stinx vtftitfifcia 0 87 

87.00 


2,446.50 fOTWrwnsr 

^ncum, «t <ff of <6)rff 
tata tc fflw <3\ 


2,395.03 ¥MR o ^ faarf o|i;qR 4 tin TC r7fir 
2 4.47 nTOTC Slims) 1 

27.00 


11 


2,446, 50 
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12- TpT* EE TT'jEETTn TET*T,3 5rfq5M TTTm'^'E T*.1,500 00 

t^e (t? ErfTMijTi 1940 

etct % jpus’’ OTn- 
fwrri' rfn w 

WTO Wj rtfPT 

13. qwfl 'ft V TT 'JJErrr , SRTmfe-T, 3 Ofw? TER-TEH) EST, 7,300 00 

tieE fpr?i Jiff wjot iq’wftriTrfVT, trnrnfi'f 1046 

fafa -irra 

<frf *ufrm 

14 ia n'fmKn Efrr, sia* a 3HfnJr^ns'^T-fi3; D r ^ n r 51,800 oo 
rifi^r Wu f«wi rfmr ftfa, 19 46 

tflfi iejtrt 

iunRi 

15. TOT firSTT ItJPI TfTT, TOT fSTSTT W4HT 3 16,600 00"| 

f^FET RTltf WTT fofT 'ftET,<fe3T 5E3TO 1946 

^fWT, fWT® 5 ET0TTT HTTfa' 19,400 00 

oi or 


1,500 00 


7,300 00 


51,800 09 


19,400 00J 


V 36.000 00 


10 TRTfT It JffTta R 07 TT*rtf ^FlRET Efftftt 3 hFtITT^TRTTO E£t, 1 , 06 , 000.00 1 , 00,600 00 

fa? n* tfr wrfr, nwnra: 1946 

trr tf*r, TTTiTop 
W^RSTPT 

wrcr frfsr fa^T 


22.50 fToTWSTR 

*wnr iftfl »r¥ EfTr^r 


109 50 fen 1ETT*71^ 

6RW. iftijf 9$ VT 


777.00 


2,339.4 


1,599. 00 



109.50 


770.00 fw TTT 

TOR tftil irfj’Sfa 


769 23 


2,339.45 forrwmrref 

flRTRT iftftTStfra 


770.00 
2,316.06 


2,339. 45 


1,599.00 ftTTT*rcrr*iffiw 

trwrt Efltf itfifar 


1,583, Q1 


1,599. 00 
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1 

2 

3 

4 5 6 

17- ftrxVft TOTE^ 

'TlSTOEfT WTPt 7% 

rto 

tort ’rftrfft, fror % 

ftRfjX % T^REE 
i^rwrrfftftEftE 

E7. ojqV fatsTft 

TOR TOftTE % ftTOT 
% f*rrmi ftrtfa 
ERTO ? 1 

EL 

3 'Tftrro ^TTOxnr ^or, 

1946 

5 sT'fftRrlRT ETRltr «1TO 

EL 7, 

1,600. 00 ^ 

7,550.00 J 0,1 50.00 837.55 





1. TOTTE qir %. ETTOTTO 
FTrt-f: jESrrpcfnftf 

HETTTOTO^, TOUfETOET 
ETOERftER mTfWPT 
ftpSTT JfWIT *ftt 
Uf^ftTOT, TtWH 

5 Tfthr IIWT 

ETPtfa 417T 

1,00 0 . 00 

2. ^frojTft, 5»ftTO Emro- 
XTO5Eft fllTOR 

fftfft 

— jfjif — 

5 JTTOR ETRlft 31 TO 

1,000. 00 

3. <ft tt7. ETPTrmtJl^f 
TfalTTX TOIXW ORT 

fftftr 

— ww — 

STOffcrTOTTETOEfftTOTT 

1,000.000 


7 

8 

9 

10 

11 

12 




7 . 

EL 



837.55 fwrnJTTKlTO ERTR 829. IB 

*»?r «nf 8»far 8.37 


837.55 


*ur®r <rf?r Txft 
% ftR TT^T* 
tT TO X$t I I 


"fare 

ettto *ffa t rrf%w^ % *W ^r' fftfeifr % Efaftrer srfirqfEttff tt finrm 7 ?> tor ^ trot irfa>jf?nfr 7 ft ftijR 

«T$t 7ft TO TOfft i J 

5Tmf*ra faTO TO $ fa 37<£ffl faif’.or % TOT II *T STTfafl ERT^T W, ETROTm 'JlJ TWn faftf % Tfa7TET % 7TS fflfart tfiffo, 
fif m* fafrolr % Krttwri wfaff ft 3*r TO?ft $1 


[tf. VS I l /l / 87 Eft. f.] 

*ft. TO<.. TO$j»ft, TftTTl*»W, TOtrfftr 
1 <* *t<TOftfa 
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(0(5ce of (hi Treasurer of Charitable Endowments for India) 

New Dolhi the 15th June, 1987 

S.O. 46 —The following list of oroperties and of somriticj as on the 31st March 1987 and abstract of accounts of interest for the year 
1986-87 in respect of Charitable Endowments (Central) held by the Treasurer of Charitable Endowments for India or his agents under 
the Chadtablo Endowments \ct % 1890 (6 of 1390) u:e published for general information. 

Pait I—List of properties other than Securities 


SI. Particulars of Vesting order Name of Administrators of Property held Remarks 


No. —-—-—■--—- Endowment property ---———-— -——-— - 

No. Date * Description Value Annual 

Income 
if known 

12 34 5 6 789 


INDIA 


Rs 


1. Ministry of Health 31 8 19t>2 

Pasteur 

-vhnimotiator of 1. Anti Rabies Research 

2,23,200.00 

Notification No. 

Instiultc 

the Pasteur Ins 

Centre Building 


F. 14.26/61 Instt 

of India 

titute of India 

Kasauli. 


as amended by 



2. Lady Linlithgo 

22,18,700.00 

the Ministry of 



Sanatorium Build 


Health & Family 



ing Kasauli. 


Welfare Notifica 



3. Shelton Lodge 

26,000.00 

tion No. S. 22020/ 



Kasauli. 


11/76 73(MS). 31 8 1977 





2. Ministry of Defence 19th July 

Farm 

Board of Adml 

Kamola Tehsil Kata 


Notification No. I960 

Fund of 

nistration of the 

dhugl District Nainital. 


S.R.O. 250. 

the 

Fund. 




Kumaon 


1. Dispensary 

4 000.00 


Regimental 

(30 ft. x 24 ft.) 



Farm at 


2- Tbimayya Lodge 

4 000.00 


Kamola 


(30 ft. x 24 ft.) 



and 


3. Guest House No. 1 

5,000.00 


Udaipur 


(30 ft. x 35 ft.) 





4. Guest House No. 2 

3,500.00 




(28 ft. x 26 ft.) 



MAHARASHTRA 

1. G.I.H-D. Educa 
tion No. 433 


Board of Man¬ 
agement of 
Bombay Pro¬ 
perty of the 
Indian Insti¬ 
tute of Science 
Bombay 
House, Homi 
Mody Street, 
Bombay-23. 


27th May 
1909 


The 
Indian 
Institute 
o p Science 


The Collector of “Victoria Building"— 
Bombay, Shri All that piece of 
Janardan Ganpat- freehold, situated in 


rao and Shri 
Naval H. Tata. 


the Fort on the eastern 
side of Parsi Bazar Street, 
at or near the Elphinstone 
Circle with the measuagej, 
tenements and buildings 
thereon known as 
"Victoria Building” 
containing by admeasu¬ 
rement 482-3/4 sq. yards 
of there a bouts. 


1,30,870.00 54,396.00 The annual In 

come & Valua¬ 
tion of S. No. 
1 to 15 are 
shown In Col. 
Nos. 7 & 8 is 
as per letter 
No. C/2/2371 
dated 

12-6-1987 of 
Shri P.N 
Kutar Secre¬ 
tary to the 
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12345 6 789 

Rs. Rs. 

2. & 3. Do. Do. Do. Do. “Albion Place and 1,19,330.00 40,836.00 

Alexandra Terrace” 3,27,190.00 1,64.556.00 

—All that piece of 
land, situated at Byculla 
on the eastern side on 
the eastern side of Parel 
Road with the messuages, 
tenements and build¬ 
ings, thereon, with 
their out-houses and 
stables known as 
“Albion Place and 
Alexandra Terrace” 
containing by admea¬ 
surement 13,104 sq. 
yards or thereabouts. 

3. (4)G.4.I.H.D. 27th May, The The Collector of New Construction be- 18,59,281.57 2,31,494.40 

Education No. 433 1909 Indian Bombay Shri ing a building now 

Institute Janardan Gan- known as “Hotel Herit¬ 

or Science patrao Bodhe age built on portion 
and Shri Naval-H of land admeasuring 
Tata. 11,104 sq. yards or 

there abouts situated 
at Byeculla on the 
eastern side of Pare! 

Road, now' known 
as Dr. Ambedkar 
Road. 

4. & 5. Do. Do. Do. Do. (i) “Reasy House” and 1,43,190.00 29,256.00 

(ii) “Sandhurst House” 1,42,100.00 32,472.00 

—All that piece or 
parcel of Leasehold 
land, situated on the 
Apolo Reclamation, 
in the Island of 
Bombay, containing 
by admeasurement 
2,004-8/9 square 
yards with the two 
buildings thereon, 
known as ‘Rcay 
House” and “Sand¬ 
hurst House.” 

6, & 7. Do. Do. Do. Do. “Rosevclt House or Ezra 1,33,220.00 38,988.00 

House” or SGS House 11,75,159.30 2,40,000.00 
—All that piece or 
parcel of Leasehold 
land, situated on 
the Apollo Reclama¬ 
tion, containing by 
admeasurement 533 
square yards and 3/9 
of another square 
yard, with the build¬ 
ings thereon, known 
as the “Roseveit 
House or Ezra blouse” 
and secondly all that 
piece of leasehold 
land also situated on 
the Apollo Reclama¬ 
tion, in the Island of 
Bombay containing 
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Rs. Rs. 

by admeasurement 
373 square yards and 
3/5 of another square 
yards with the build¬ 
ings thereon one of 
which is known as 
S.G.S. House Cons¬ 
tructed in the year 
1980. 


8. & 9. G.A.l.H.D. 27th May, The The Collector of "Sargent House’’ and 
Education No. 433 1909 Indian Bombay, Shri “Jenkins House” 

Institute Janardan Gen- All that piece or parcel 
of Science patrao Bodhe and of land, situated on 
Shri Naval H. the Apollo Reclama- 
Tata. tion in the Island of 

Bombay containing by 
admeasurement 3487- 
2/9 square yards with 
the buildings thereon 
known as ‘Sargent 
House” and “Jenkins 


House”. 


2,71,830 00 
2,86,0S0.00 


67,056.00 

65,868.00 


Do. Do. Do. Do. “New Shmnji Buildings” 2,53,990.00 1,09,047.00 

now known as 
“Station Terraces.” 

Sleatcv Road. 

All that piece of land of 
Foras tenure admea¬ 
suring 2,290 square 
yards or thereabouts 
with the several mes¬ 
suages, tenements or 
dwelling houses known 
as “New Shamji Build¬ 
ings Extension” now- 
known as the “Sta¬ 
tion Terraces” situated 
on the South side 
of the Sieater Road, 

Bombay. 


Do- Do. Do - 


12. & 13. Do. Do. Do. 


Do, “Candy House”--All 

that piece of leasehold 
land, situated on the 
Apollo Reclamation, 
in Iho Island of Bom¬ 
bay, containing by 
admeasurement 529-6/9 
square yards known 
as “Candy House," 

Do. Land near Albion 

Palace and Alexandra 
Terrace”— AH that 
piece of land contain¬ 
ing by admeasurement 
8,570 square yards 
or thereabout, 
registered by the Col¬ 
lector of Bombay with 
other land situated at 
Byculla on the eastern 
side of Parel Road in 
the city of Bombay 
together with messu- 


1,35,620.00 43,944.00 


79,347.00 3,048.00 107-8/9 square 

yards required 
by the Land 
Acquisition 
officer for the 
city of Bombay 
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Rs. 

Rs. 





ages, tenement and 
dwelling houses stand¬ 
ing thereon known 
as “Land near Albion 






Palace and Alexandra 

Terrace." 



14. 

G.l.H.D. Educa- 27th May, 

The 

The Collector of “Land at Parel Tank Nil 

Nil 

Out of 74,686 


tion No. 433 1909 

Indian 

Bombay, Shri Road” Firstly—All 


square yards 



Institute 

Janardan Gan- that piece of land 


15,575.80 



of 

patrao Bodhc and admeasuring 67,057 


square yards 



Science 

Shri Naval H. square yards or 


acquired by 




Tata. thereabouts whereof 


Government 




7,021 sq. yards is Go- 


under land 




veinment Toka land 


Acquisition Act 




and 2,189 sq. yards is 


for the cons- 




recently accessed Govt, 


truction of the 




Land and remaining 


work of the 




is Inam land situated 


Tata- Hydro- 




at Parel on the Public 


Electric Power 




Road leading to 


Supply Co. Ltd. 




Parel Government 


in connection 




Tank known as “Land 


with its trans - 




i,t Parel Tank Road” 


mission lines 




(Wageshri Hill). 


and 37,471.52 




Secondly—All that 


square yards 




piece of vacant Inam 


subsequently 




land admeasuring 


acquired In 




6,005 square yards or 


1922 by the 




thereabouts situated at 


Land Acquis!- 




Parel- 


tlon Officer. A 




Thirdly—All that 


portion of the 




piece of vacant land 


land at Parel 




of the Government 


Tank Rd. 




Toka Tenure containing 


admeasuring 




by admeasurement 1,058 


2,043.88 square 




square yards or there- 


yards of C/S 




abouts situated at and 


No. 1/202 part 




on the south side of 


and 623.3,3 




of Golangi Hill Road 


square yards 




at Parel in the city of 


of C.S. No. 




Bombay, 


203 part has 




Fourthly—AH that 


been acquired 




piece of vacant Govern- 


by the Bombav 




ment Toka land contal- 


Municipal Cor- 




ning by admeasurement 


poration for 




566 square yards or 


the purpose of 




thereabouts situated 


construction of 




at and on the south 


Water Reset- 




side of Golangi Hill 


voir under Sec- 




Road at Parel in the 


tion 12(2) of 




City of Bombay. 


the Land Ac¬ 
quisition Act 1 
of 1894. The 
sum of Rs. 11 
lakhs was paid 
by Sir Ratan 
Tata Trust, les¬ 
sees of the land 
for purchasing 
their reversion¬ 
ary rights to 
con vet t the land 
into free hold 




..........■.*-— 


as approved by 


87/2015 GI—6. 
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7 8 9 

Ministry of 
Education -aX> 
Culture (De¬ 
partment of 
Fducaation) 
Government of 
India vide 
letter No. F. 
f-23/80 T. 6. 
dt. 17-3-1981.,. 
Govt, of India 
by their letter 
No. F. 8-22/85 
T-6 dated 
29-12-86 con¬ 
veyed their ap¬ 
proval to remit 
the sum of Rs. 
1090, 126.35 to 
Indian Insti¬ 
tute of Science, 
Bangalore to 
be utilised for 
the purpose of 
constructing 
extension re¬ 
search Semina 
Complex-cum- 
auditorium to 
purpetual the 
nature of the 
founder of the 
Institute Jam- 
shedji Nusser- 
v.anji Tata. 

The balance, 
amount of Rs. 
9873 65 remai¬ 
ned with the 
Fund autho¬ 
rities. 


15. G.R.E.D. No. 433 27th May The 

1909 Indian 
Institute 
of 

Science 


The Collector 
of Bombay 
Shri Janarden 
Ganpatrao 
Bodhe and 
Shri Naval 
II. Tata 


“Hempton Court” 

All that piece of land 16,51,821.48 2,63,244,00 
situated on the West 
side of the Colaba 
Road "Hempton court” 
at Colaba within the 
city and Registration 
Subdistrict of Bombay 
containing by admea¬ 
surement 2,020 sq. 
yards or thereabout 
and bounded as follows: 
that is to say on or to¬ 
wards the North by 
the Property of the 
Trustees of Sir Cur- 
rimbhoy Abrahim Bar- 
ronetcy Trust, on or 
towards the South 
by the Road of Police 
Chowkey on or to¬ 
wards the East by Co¬ 
laba Road and on or 
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towards the West by 
Wodehouse Road, and 
which said piece of 
land is registered in 
the books of Ihe Collec¬ 
tor of Bombay under 
Rent Roll No. 8509 
and bear Cades tal 
Survey No. 48 of Co- 
laba Division together 
with the buildings and 
erections standing the 
reon assessed by the 
Municipality of 
Bombay under Award 
No. 213, 214 and Street 
Nos. 158 and 125 of 
Colaba Road and Wode- 
house Road and Street 
No. 154 of Lower Co¬ 
laba Road respectively. 


.6. O.R.E.D. No. 452 


7th 

Sir 

The Secretary, 

A piece of land with 

3,90,002.59 

3,204.00 

The annual in 

March, 

Jamsetjee 

Sir Jamsetjee 

dwelling house and 



come & Valua¬ 

1906 

Jejcebhoy 

Jejeebhoy Parsee 

building situated at 



tion of Sr. No. 


Parsee 

Benevolent 

Hornby Road, Fort, 



16 & 17 as 


Benevolent Institution, 

Bombay admeasuring 



shown in col. 


Institution 

Bombay 

1.6S8 square yards. 



Nos. 7 & 8 is 
as per letter 

No. E/229 
dated 18-5-1987 
of Shri K..D, 
Shroff Secre¬ 
tary Sir J. 

J-P.B. Institu¬ 
tion, 209, Dr. 
D.N. Road, 







Fort, Bombay- 
400023. 

10th July, 

Do. 

Do. 

All that piece or parcel 

12,000.00 

Nil 

-do- 

1912 



of freehold land w ith 





rneasuage tenement 
or stables standing 
thereon, situated at 
Gola Lane, Fort, 
Bombay admeasuring 
173 and 62 square 
yards or thereabouts. 


AMIL NADU 


No. 46-Education 

5th April, 

Endow¬ 

Secretary and 

Land in Madras bearing 

and 

1904 

ment of 

Correspondent, 

Survey No. 232 and 

No. 389-Education and 25th 

tho 

St. George 

measuring 15 cawnies 


June, 

Madras, 

School and 

18 grounds and 1678 


1904 

Military 

Orphangc, 

sq. ft, with the build¬ 



Female 

Orphan 

Madras. 

ings thereon known 
as "Madras MUiini 



Asylum. 


Female Orphan 
Asylum.” 


Nil Nil The property 

is in the occu- 
pation of the 
Civil Orphan - 
Asylum in con¬ 
sideration of 
the maintain¬ 
ing and edu¬ 
cating 30 addi¬ 
tional girls in 
addition to the 
girls of the 
Asylum such 
as were former¬ 
ly admitted to 
the madras 
Military Fe¬ 
male Orphan 
Asylvm 
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1 2 3 


4 


5 


6 


UTTAR PRADESH 
1. Government of U.P. 
Education Deptt. 
Notification Nos. 
602/XV-301 
808-G/XV/619/1923 


2nd April 

Giraundi 

A Committee of 

1918 and 

Kayastha 

Management 

29th 

Pathshala 

consisting of 

November, Endow- 

the Collector 

1923 res¬ 

ment 

Mirzapur as 

pectively 

Trust, 

Ex-Officio- 


Mirzapur 

Chairman and 
Executors of the 
Estate of the late 
Munshi Binde¬ 
shwari Prasad, 
Pleader. 


(a) Three houses situa¬ 
ted in Mohalla Wei- 
Icslygunj, Distt. 
Mirzapur bounded as 
follows: 

South—House of 
Sri Piyare Lai, 
North—House 
of Musammat 
Jhunna. 

West—Government 
Road, East—House of 
Sri Sumer Sonar. 

(2) South—House of 
Munjhi Bindessvari 
Prasad, Vakil, 

North—Mosque, 
West—House of 
Shri Rameshwar Teli. 
East—Road. 

(3) South—House of 
Sri Budhu 
North—House of 
Munshi Bindeshwari 
Prasad, Vakil. 

West—House of 
Musammat Umrao 
East—Road. 

(b) A grove situated in 
Mauza Giraundi, 
Tehsll Chunar, 

District Mirzapur. 

(c) Pathshala in Mauza 
Giraundi, Tehiil 
Chunar, District 
Mirzapur situated 
in the Brove men¬ 
tioned in (b) above. 


7 

rT 


600.00 


600.00 


600.00 


600.00 


50.00 


8 

RsT 


9 


36,000 


36.00 


36.00 


15.00 


Nil 


PUNJ VB 

rending apportionment of properties relating to Central Charitable Endowments between India and Pakistan the list of properties 
cou'd not be prepared. 

PART II—List and abstract 


Case Name of 

No. endowment 

Persons in whose behalf 
held 

Particulars of Securities 

Total of 

Securities 


Cash 



Interest or 

diviend 

realised 

1 

2 

3 

4 

5 

6 

INDIA 

1. Khandpara State 
Trust Fund. 

Board of Trustees, 
Khandpara State Trust 
Fund 

5 years Post Office Time 
Deposit 

30,600.00 

30,600.00 

3.297.35 


Account of Securities Receipts 

Cash Expenditure 

Balance in 

Remarks 

Case 

No. 

Other Cash 
receipts 

Total Cash 
receipts 

Payments 




7 

8 

9 

10 

11 

Rs. 

* ■ 

Rs. 

3,297.35 

Interest remitted 

Fee paid to Govt. 

Rs. Rs. 

3,264.40 

32.95 


1 


3.297V35 
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l 2 


3 


4 


2. Armed Forces Bane- Armed Forces Benevolent 
volcnt Fund, Fund—General Committee 


5 

Rr 


6 7 

Rs. Rs. 

12,006.00 


3. St. Dunstan’s (India) Board of Trustees, 4-3/4% Loan, 1989 15,1100 00 15,000,00 2,034.00 

Fund. St, Dunstan’s (India) 

Fund, 


4. Thomas Reed Bell 
Memorial Fund. 


The President, Forest 
Research Institute and 
Colleges, Debra Dun 


5. Pasteur Institute of 
India. 


Administrator of the 
Pasteur Institute of India 


5 year Post Office Time 
Deposit 


2,08,550 Op 


6. National Foundation General Committee -5 year Post Office Time 11,19,47,550.00 
for Teacher’s Welfare National Foundation Deposit 
for Teacher’s Welfare 


46.50 


2,08,550,000 17,761.55 

11,19,47,550.00 121,28,271.30 


7. Sarda Ranganathan Committee of Manage- 5 year Post Office Time 10,00,000.00 10,00,000.00 81,759.45 

Endowment for meat of the Fund. Deposit. 

Library Science 


(a) 800,400.00 

8,12,406.00 Interest remitted 

11,885.95 

Fee paid to Govt. 

120.05 



12,006.00 

(b) 92,900.00 

94,934.00 Interest remitted 

2,013.65 

Fee paid to Govt, 

20.35 



2,034.00 


(c) 

3,100.00 

3,146.50 

Interest remitted 

46.05 



Fee paid to Govt. 

0.45 





46.50 

(d) 

66,900.00 

84,661.55 

Interest remitted 

17,583.90 




Fee paid to Govt. 

177.65 




Oteer deposits 

66,900.00 





84,661.55 

(e) 

75,00,000.00 

96,28,271.30 

Interest remitted 

1,20,06,988.55 



Fee paid to Govt. 

1,21.282.75 




Investment in 5 year 

75,00,000 00 




POTD. 

1,96,28,271.30 

(f) 

3,00,000.00 

3,81,759,45 

Interest remitted 

80,941.85 




Fee paid to Govt. 

817.60 




Investment in 5 year 

3,00,000.00 




POTD. 

3,81,759.45 


8,00,400.00 (a) Represents : redem- 2 

ption proceeds of 3% 
conv. loan 1946. Since 
refunded to the Fund 
authorities in 1987-88. 

92,900.00 The interest shown 3 

(under column 6) is 
exclusive of income- 
tax and surcharge de¬ 
ducted at source. 

(b) Represents redemp¬ 
tion proceeds of 3% 
conv. loan 1946 

3,100.00 (c) Represents redem¬ 
ption proceeds of 
3% conv. loan 1946. 4 


... (d) Represents redem- 5 

ption proceeds of 3% 
conv. loan 1946. Since 
re-invested in 5-year ) 

P.O.T.D. 

... (e) Represents : Received 6 

from Fund authorities 
for investment in 5-yeai 
POTD 


(f) Represents : Recei- 7 
ved from Fund Authori¬ 
ties for investment in 5 
year P.O.T.D. 
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8. Banubai Byramji 
Kanga Trainees Wel¬ 
fare Fund of the 
Training Cenlre for 
the Adult Blind, 
Dehra Dun. 

The Director, National 
Institute for the visual¬ 
ly handicapped, 

Dehra Dun. 

5 year Post Office Time 
Deposit. 

54,350.00 

54,350.00 

9. Flag Day Fund 

Managing Committee, 
Flag Day Fund. 

... 



10. War Bereaved and 
Disabled Servicemen 
Special Relief Fund. 

Managing Committee 
War Bereaved and 
Disabled Servicemen 
Special Relief Fund. 

5 year Post Office Time 
Deposit. 

2,00,00,000.00 

2,00,00,000.00 


11. Lady Hardinge 
Hospital for Women 
and Children Delhi, 
Fund. 

12. National Children’s 
Fund, 

13. The Indian People’s 
Famine Trust. 


Board of Administration 5 year Post Office Time 1,02,650.00 

Lady Hardingc Medical Deposit. 

College & Smt. S. K. 

Hospital. 

Board of Trustees of the 5 - Year Post Office Time 1,83,00,000.00 
Fund. Deposit. 

Board of Management 5-Year P.O.T.D. 32,73,400.00 

New Delhi. 


1,02,650.00 


1,83,00,000.00 

32,78,400.00 


5,965.80 


5,670 00 
23,66,125,00 


12,144.15 


15,48,153.85 

44,258.00 


10 


11 


(g) 4,20,000.00 


(h) 50,00,000.00 


65,48,153.85 Interest remitted 

Fee paid to Govt. 
Investment in 5 year 
P.O.T.D, 


5,965.80 

Interest remitted 

Fee paid to Govt, 

5,906.15 

59.65 



5,965.80 

4,25,670.00 

Interest remitted 

Fee paid to Govt. 

5,613.30 

56.70 



5,670.00 

23,66,125.00 

Interest remitted 

Fee paid to Govt. 

23,42,463.75 

23,661.25 



23,66,125.00 

12,144.15 

Interest remitted 

Fee paid to Govt. 

12,022.70 

121.45 


12,144,15 

15,32,672.35 

15,481.50 

50,00,000.00 


4,20,000.00 The interest shown (under 
column 6) is exclusive 
of income tax and sur¬ 
charge deducted at sou¬ 
rce. (g) Re-presents re¬ 
demption proceeds of 
3% Conv. Loan 1946 
since refunded to the Fund 
authorities in 1987-88. 


(h) Represents : Rece¬ 
ived from Fund Au¬ 
thorities for deposit in 
5-year P.O.T.D. 


10 


11 


12 


(i) 32,78,400.00 33,22,658.00 Interest remitted 

Fee paid to Govt. 
Deposit in 5 year P.O. 
T.D. 


65,48,153.85 

43,815.40 

442.60 

32,78,400.00 


(0 Represents : redem¬ 
ption proceeds of 3 "/ 
Conv. Loan 1946, since 
rc-invested in 5 year 
P.O.T.D. 


13 


33,22,658.00 
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3 



4 

5 

6 





Rs." 

Rs. 

Rs. 

14. The Jewish Charitable 
Endowment Fund. 

Mussa Board Calcutta 

5-'Year P.0 1 D 


97,350 00 

97.350 00 

6,908 35 

15. National Woerkei s 
Relief Fund. 

National Workers, Relief 
Fund Board, Chandigarh 

5-Year P.0 1 D 


20,750 00 

20,750 00 

2,235 95 

16. National Welfare 
fund for Sports 
persons. 

Geneial Committee of 
the Fund. 

S-Yenr P.O.T.D. 


24,00,000.00 

24,00,000.00 

1,88,235 05 

17. Special Fund for 
Reconstruction and 
Rehabilitation of L\- 
servicemen and their 
families. 

Board of the Administra¬ 
tor, Chandigarh. 

5-Year P.O T.D 


1,33,350 00 

1,33,350 00 

14,369,30 

18. Post War Services 
Reconstruction Fund. 

Board of the Adminis¬ 
trator, 

5-Year P.O.T.D 


17,350 00 

17,350.00 

1,869.55 

19. National Handicapped 
Welfare Fund. 

Board of Administrator. 

5-Ycar P.O.T D. 


1,00,000 00 

1,00,000.00 

11,830 60 


7 8 

9 



10 

11 

Case No 

Rs 

Rs. 


Rs. 

Rs 




0) 38,000.00 


(k) 20,750.00 


(l) 8,00,000.00 


Interest remitted 

Fee paid to Govt. 
Deposit in 5 year 
P.O.T.D, 

6,839.25 

69.10 

38,000.00 

(j) Represents: redemption 
proceeds of 3% Conv. 
Loan 1946, since re¬ 
invested in 5-Year P. O. 
T.D. 


44,908.35 

Interest remitted 

Fee paid to Govt, 
Deposit in 5 year P.O. 
T.D. 

2,213.60 

22.35 

20,750 00 

(k) Represents ; redem¬ 
ption proceeds of 5- 
year P.O.T.D. since re¬ 
invested in J year P.O. 
T.D 


22,985.95 

Interest remitted 

Fee paid to Govt. 

5-year P.O.T.D. 

1,86,352.70 

1,882.35 

8,00,000.00 

... (1) Received from fund 
authorities for deposit 
in 5-year P.O.T.D. 


9,88,235 05 


Interest remitted 

Fee paid to Govt. 

14,225,60 

143.70 



14,369.30 


Interest remitted 

Fee paid to Govt. 

1,850 85 

18.70 



1,869 55 


Interest remitted 

Fee paid to Govt. 

11,712.30 

118.30 



15 


16 


17 


18 


19 


11,830.60 



104 1 HE GAZJt-rTJi OF INDIA : JANUARY 9, lOBtf/PAUSA 19, 1909 [Pari II-Sec. 3(h) J 



MAHARASHTRA 


Rs. Rs. Rs. 

1. Indian Institute of The Council of the 5-Ycor Post Office Time 2.150.00 2,150.00 254,35 

Science (Bangalore Indian Institute of Science, Deposit. 

Properties) Bangalore. 

2. Indian Institute of The Council of the 5-1/2% Loan 2000 (Old) 1,40,300.00 12,31,600.00 30,552,65 

Science (Bombay Indian Institute of Sci- 5-Year Post Office 10,91,300.00 

Properties) ence. Bangalore. Time Deposit. 

3. Fakirjee Cowasjec Captain Superintendent, 5-Year P.O.T.D. 60,000.00 60,000,00 900.00 

of Karachi Scholar- Trainingship ‘Rajendra’ 

ship Fund- Opp, New Fciry Wakf 

Bombay-9. 

4. Chatfleld Memorial 1. Principal, Training 

Prize Fund. College for Men, 

Poona. 

2. Principal Training 5-Year P.O.T.D. 200.00 200.00 3.00 

College foi men, 

Dharwar 

3. Principal Training 
College for Men, 

Ahmedabad. 


7 8 9 10 11 Case 

No. 

Rs. Rs. Rs, Rs. 

(m) 17.00 271.35 Interest remitted 251.81 17.00 (m) Re-presents Opening 1 

Fee paid to Govt. 2.54 balance. 

254.35 


(n) 10,22,827.02 10,53,379.67 Interest remitted 27 941.41 27.02 (n) Balance and Repay- 2 

Fee paid to Govt 305.24 ment proceeds of 3% 

I.T.D. @10% 2,306.00 conv. Loan 1946 for Rs. 

Other payments 10,22,800.00 10,22,800.00 has been 

—■—■ ■ ■—■ ■ • reinvested in 5-Year P. 

10,53,352.65 O.T.D. 

■ - --The interest shown (under 

column (6) is exclusive 
of income tax and 
surcharge deducted at 
source. 

(mm) 60,000.00 60,900,00 Interest remitted 891.00 ... (mm) Re-presents: repay- 3 

Fee paid to Govt. 9.00 ment proceeds of 

Other payments 60,000.00 3% conv. loan 1946, 

-since re-invested in 5- 

60,900.00 year P.O.T.D. 

(nn) 289.09 292,09 Other payments 200.00 92.09 (nn) Represents : Ope- 4 

-- ning balance of Rs. 

200,00 89.09 and re-payment 

-proceeds of 3 % conv. 

loan 1946, for Rs. 200.00 
since re-invested in 
5-Year P.O.T.D. 
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1 


2 


3 


4 


5. GaneshBahsant Director of Education 5-Yeni P.O.T.D 

Limaye Scholarship Maharashtra State, Pune 
Fund 


0 , Sir William Moore 
Memorial Fund. 

7. Kazi Shahabuddin 
Endowment for the 
encouragement of 
Education among 
Mohamedans in the 
Bombay Presidency. 

8. Fund for prizes in 
English in connection 
with the S.C.C. 
Examination. 


Director of Health ‘t-Wai P.O.T D 

Services, Maharashtra 
State, Bombay. 

Director of Education, 5-Year P.O. F, D. 
Maharashtra State, Pune. 


Director of Education, 5-Year P.O T.D. 
Maharashtra State, Pune. 


9. Sir Sasson David 
Trust Fund for Agri 
culture and Educa¬ 
tional purposes. 


Board of Trustees of the 
Fund C/o Secy, to Govt, 
of Maharashtra, Agricuf 
ture and Cooperation 
Depth Bombay. 


5-Year P.O.T.D. 


56,000.00 

1,100 00 

J,50,400.00 


3,400 00 


/,51,100.00 


56,000.00 

1.100 00 

1,50,400.00 

3,400.00 

7,51,100.00 


840.00 

16.50 

2,729.05 

360.90 

88.859.80 


7 


8 

9 


10 

H 12 









Rs, 

Rs. 


Rs. 

Rs. 

Case 

No. 

(°) 

56,000.00 

56.840.00 

Interest remitted 

Fee paid to Govt. 
I.T.D. 10% 

Other payments 

748,00 

8.00 

84.00 

56,000.00 


(o) Re-payment proceeds 5 

of 3 % conv. loan 1946 has 
been re-invested in 5-year 

Post Office Timo Deposit. 





56,840.00 



(p) 

1,100.00 

1,116.50 

Interest remitted 

Fee paid to Govt. 
l.T.D. @ 10% 

Other payments 

14.50 

2.00 

1,100,00 


(p) Re-payments: proceeds 6 

of 3 % conv. loan 1946 
has been re-invested in 5- 
Year POTD. 





1,116.50 



<q) 

1,50,400.00 

1,53,129.05 

Interest remit to 1 

Fee paid to Govt. 
l.T.D. @10% 

Other payments. 

2,483.05 

28.00 

218.00 

1,50,400.00 

1,53,129.05 


(q) Re-payment proceeds 7 

of 3 % conv. loan 1946 
has been re-invested in 5- 
Ycar-P.O.T.D. and re-invest¬ 
ment of 5 Year P.O.T.D. 
in the same deposit. 

fr) 

400.00 

760.90 

Other payments 
Interest remitted 

Fee paid to Govt. 
l.T.D. ®10% 

400.00 

351,35 

8.55 

1.00 


fr) Rc-payment proceeds 8 

of 3 % conv. loan 1946 has 
been re-invested in 5- 
Ycar POTD. 





760.90 





38,859.80 

Iriicnd remitted 

Fco paid to Govt. 

87.970.80 

889.00 

88.859.80 
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1 2 

3 U 

4 

JTT ■ • I'*■‘■Ptu* fin 

5 

6 

"7 "* 

10. After-care Fund in 

President Maharashtra 

5-Year Post Office 

Rs. 

21.000 00 

~Rs. 

21,000.00 

Re. 

1,761.30 

connection with the 
Bombay State Proba¬ 
tion and After-care 
Association, 

11. Imperial Indian 

State Probaflon and 
After-care Association 
B.I.T. Block No. 33, 
King’s Circle Matunga, 
Bombay-19. 

Director of Education 

Time Deposit 

5-Year P.O.T.D, 

25,200.00 

25,200.00 

378.00 

Relief (Scholarship) 

Maharashtra State, Pune, 





Fund. 

12. Savitribai Krishnarao 

Do 

5-Year P.O.T.D. 

12,800.00 

12,800,00 

192.00 

Uplap Scholarship 

Fund. 

13. Bombay Provinces 
Agricultural Show 

Director of Agriculture, 
Maharashtra State, Pune. 

5-Year P.O.T.D. 

7-Year Small Savings 

4,16,000.00 

2,000.00 

4,18,000.00 

6,240.00 

Fund. 

14. Dr. Ramachandra 

Director of Education, 

Bond, 

5-Year P.O.T.D. 

11,100.00 

11,100.00 

T66.50 

Shivaji Poredi 

Maharashtra State Pune. 





Scholarship Fund- 

15. Sir Cusrow Wadin 

Chairman of the Govern- 

5-Year P.O.T.D. 

12,94,200.00 

12.94,200.00 

38.826.00 

Trust Fund. 

ing Body of the Fund, 

C/o Secy, to Govt, of 
Maharashtra, Agriculture 
& Co-operation Deptt, 
Bombay. 





7 

"" 8 

9 

10 

11 

Case No 

Rs. 

Rs. 

Rs. 

Rs. 




(s) 

7,000.00 

8,761.30 Interest remitted 

1,733.74 

(s) Re-payment proceeds 

10 



Fee paid to Govl. 

17.56 

of 3 % Conv. loan 1946 




I.T.D. @ 10% 

10.00 

has been rc-invested in 5- 




Other payments 

7.000,00 

\ r car POTD. 





8,761.30 



(0 

25,200.00 

25,578.00 Interest remitted 

336.00 

.. (t) Re-payment proceeds 

17 



Fee paid to Govt. 

4.00 

of 3 % Conv. loan 1946 




I.T.D. @10% 

38.00 

has been re-invested in 5- 




Other payments 

25,200.00 

Year POTD 





25,578.00 



(u) 

12,800.00 

12,992.00 Interest rend tted 

171.00 

(n) Re-payment proceeds 

12 



Fee paid to Govt 

2.00 

of 3 % Conv. loan 1946 




I.T.D. © 10% 

19.00 

has been re-invested in 3- 




Other payments 

12,800.00 

Year POTD 





12,992.00 



(v) 

4,16,000.00 

4,22,240.00 Interest remitted 

5,554,00 

(v) Re-paymcnt proceeds of 

13 



Fee paid to Govt 1 

62.00 

3% conv. loan 1946 




I.T.D. @ 10% 

624.00 

has been rc-invested in 




Other payments 

4,16,000.00 

5-Year POTD 





4.22,240.00 



(w) 

11 100.00 

11,266.50 I nterest remitted 

147.50 

., (vt) Re-payment proceeds of 

14 



Fee paid to Govt 

2.00 

3% Conv. loan 1946 has 




I.T.D. @ 10% 

17.00 

has been re-invested in 




Other payments 

11,100.00 

5-year POTD 





11,266.50 



(X) 

12,94,242 00 

13,33,068,00 Interest remitted 

34,555.00 

(x) Represents opening 

15 


Fee paid to Govl 

388.00 

42.00 balance of Rs 1 42,00 and 




I.T.D. @ 10% 

3,883.00 

re-payment proceeds of 




Other paymenls 

12,94,200.00 

3% Conv. loan 1946 has 





. 

been rc-invcstcd In 





13,33,026.00 

5-Year P.O.T.D. 
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3 
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5 

6 

7 




Rs. 

Rs, 

Rs. 

16. Post-War Service 
Reconstruction Fund 
(Rajasthan Share) 

Secretary of the Fund 

C/o Maharashtra State 
S.S. &A. Board, Pune-1 

5-Year Post Office Time 
Deposit 

11,100.00 

11,100.00 

1,121.70 

17. War Memorial fund 
for Indian Merchant 
Seamen, 1947 

Committee of Manage¬ 
ment of the Indian 
Sailors' Home Society 
Masjid Bunder Siding 
Road, Bombay-9 

5-Year P.OT.D. 

21,32,900.00 

21,32,900.00 

31,993.50 

18. Hoim Mehta Victory 
Thanks giving Fund 
(Rajasthan Share) 

Secretary of the Fund 

C/o Maharashtra State 
S.S. & A. Board, Pune-1, 

5-3/4% Loan 2003 

5-Year P.O.T.D. 

100,00 

1,200.00 

l.JOO.OO 

65.06 

19. L.V. Mandke Prize 
Fund. 

Director of Education 
Maharashtra State, Pune. 

5-Year P.O.T.D. 

1,600.00 

1,600.00 

24.00 

20, Miss Manikbai 

Shinde Prize Fund. 

21, Maratha War 

Memorial Fund. 

Director of Education, 
Maharashtra State, Pune. 
Hony. Secretary, 

Maratha War Memorial 
Fund. The Maratha 

5-Year P.O.T.D. 

5-1/2% Loan, 2000 (Old) 
5-Year Post Offico Time 
Deposit. 

1,000.00 

9,100.00 

3,26,200.00 

1,000.00 

3,35,300.00 

6.25 

39,092.00 


Light Infantry Regimental 
Centre, Belgaum. 



7 

8 

9 

10 11 Case No. 


Rs!" 

Rs. 




(V) 

1,235.00 

2,356.70 Interest remitted 

1,108.70 

35.00 (Y) Represent: Opening 

16 



Fee paid to Govt, 

11.00 

balance of Rs. 35.00 and 




l.T.D. @10% 

2.00 

Re-payment proceeds of 




Other payments 

1,200,00 

3 % Conv. loan 1946 has 





-- -- 

been re-invested in J-Ycar 





2,321.70 

Year POTD 


<7,1 21.32.900.00 

21,64,893.30 Interest remitted 

28,474.50 

(Z) Re-payment proceeds 

17 



Fee paid to Govt. 

320.00 

of 3 % Conv. loan 1946 has 




l.T.D. @ 10% 

3,199.00 

been re-invested in 5-Year 




Other payments 

21,32,900.00 

POTD. 





21,64,893.50 



(aa) 

804.00 

869.06 Interest remitted 

64.06 

4.00 (aa) Represent: Opening 

18 


Fee paid to Govt. 

1.00 

balance of Rs. 4.00 and re- 




Other payments 

800.00 

payment proceeds of 3 % 





--—- 

Conv. loan 1946 has been 





865.06 

re-invested in 5-Year 





- - - 

POTD. 


fUWi 

1,600.00 

1,624.00 Interest remitted 

22.00 

(bb) Rc-payment proceeds 

19 


l.T.D. @10% 

2,00 

of 3 % Conv. loan 1946 




Other payments 

1,600.00 

has been re-invested in 






5-Year POTD. 





1,624,00 




1,000.00 

1,006.23 Interest remitted 

6.19 

(cc) Re-payment proceeds 

20 



Fee paid to Govt. 

0.06 

of 3 % Conv. loan 1946 




Other payments 

1,000.00 

has been re-invested in 






5-Year P.O.T.D. 





1,006,23 





39,092.00 Interest remitted 

3S,630.58 


2! 



Fee paid to Govt. 

391,42 





T.T.D. @ 10% 

50,00 






39,092 Olj 
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Rs. Rs. Rs, 


22. Sh, M.V. Josln Trust Principal, Agricultural 5-Ycar P.O.T.D. 12,800.00 

Fund. College, Pune. 5-3/4% Loan 2002 500 00 13,300.00 220.74 


23. Miss Clarke Memorial Chairman, Bomba} Branch 5-Year P.O.T.D, 11,000,00 11,000 00 165.00 

Nursing Fund. of the National Associa¬ 

tion for supplying Female 

Medical Aid and Instruc¬ 
tions to the Women of 
India, C/o Slrri R. N. 

Bhnvmagri, S. Billintoria 
& Co. Chartered Accoun¬ 
tants, 113, Mahatma 
Gandhi Rd., Bombay. 

24. Barjorji Manekji, Director of Education, 5-Year P.O.TD 2,000.00 2,000 00 30 00 

Sutaria Prize Fund. Maharashtra State, Pune 

25. Campbell Mcmotlal Committee of Manage- 5-Year P.O.T.D 4,900.00 4,900.00 578.70 

Medal Fund. ment of the Asiatic 

Society of Bombay Town 
Hall, Bombay-1. 



7 


8 

9 

10 

11 Case No, 

Cdd) 

12,800.00 

13,020.74 

Interest remitted 

Fee paid to Govt. 

I.T.D. @10% 

Other payments 

197.60 

2.14 

21.00 

12,800.00 

Rs. 

Rs. 

(dd) Re-payment proceeds 
of 3% conv. loan 1946 
has been re-invested in 5- 
Year P.O.T.D. 

22 





13,020.74 




(eel 

11 ,000.00 

11,165.00 

Interest remitted 

Foe paid to Govt. 

I.T.D. @10% 

Other payments 

146.00 

2.00 

17.00 

11 ,000,00 


(ee) Re-payment proceeds 
of 3% Conv. loan 1946 
has been re-invested in 
5-Year P.O.T.D. 

23 





11,165.00 




<«) 

2 ,000.00 

2,030.00 

Interest remitted 

I.T.D. @10% 

Other payments 

27,00 

3.00 

2 ,000.00 


tff) Re-payment proceeds 
of 3 Conv- loan 1946 
has been re-lnvested in 

S-Vrnr POTT) 

24 





2,030,00 






578.70 

Interest remitted 

Fee paid to Govt 

572.70 

6 00 



25 


578 70 
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1 2 

3 

4 

J 

6 
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Rs. 

Rs 

Rs~ 

26 Sri Jamsetj'c Jee- 
bhoi Parsec Benevo- 
lent Institution 

Secrclaiy, Sir J.J.P.B. 
Institution, 209 Dr. D 
Dadfibhoy Naioji Road, 
Fort, Bombay, 

J3 Stato Bank Shares 

4- 3/4% I oan, 1989 

5- Ycai P.O.T.D 

5-1/2% Loan 1999 

5-3/4% Loan 2002 

6% Loan 1998 

5-3/4% Loan 2003. 

1,330 00 

, 500 00 

18,19,150 00 
10,500 00 
3,400.00 
11,300.00 
15,200.00 

18,61,350.00 

2,13,244.10 

27. Bomb ly Branch of the 
National Association 
foi Supplying Female 
Medical Aid and Instr¬ 
uction to the Women 
of India 

TrePsuicr of the 

Bombay Branch of the 
National Association 

C/o Shrt R.N. Bhavimgw 
S.B BiUnno.ia and Co. 
113, M.G, Road, 

Bombay-1 

5-Yoar P.O.T D 

2,48,100 00 

2,48,100 OH 

6,504 20 

28 Rustonyi Jamsetjee 
Jeejeebhoy Gujr.lt i 
School Fund 

Sectetaiv, Sir J.J. Parsec 
Benevolent Institution, 

209, Dr. D.N. Road, 

Fort, Bombay 

5-Yeai P.O I.D 

72,000 00 

72,000 on 

1,080 00 

29. King Edward Merno- 
tial Fund maintained 
by Ex-Sangli State. 

Director of Education, 
Maharashtra State, Pune 

5-Year P.O.T D. 

50,300.00 

60,300 00 

744 00 

7 

8 9 

10 

11 


12 


(gg) 3,61,634,88 


(hh) 2,48,100.00 


(u) 72,000 00 


(lj) 50,300 00 


5,74,878 98 


2,54,604.20 


73,080 00 


51,044 00 


Interest remitted 

2,10,804.70 

34 88 (gg) Re-payment proce¬ 

Fee paid to Govt 

2,133 40 

eds of (1) 3% Loan 

Other payments 

3,61,600.00 

1996-97 of Rs 6,900/- (2) 

1TDC @ 10% 

306.00 

5,74,843.10 

5-Year P O.T.D. for Rs. 
2,97,200/- (3) Rs.39,000 
(4) Rs.9.400/- (5) Rs. 
9,000/- and (6) out of 
Rs.l04/-the sale proceeds 
of Right after on—13- 
Ordinary Shares of State 
Bank of India an amount 
of Rs.lOO/’-has been re¬ 
invested into 5-Year 
POTD. 


Interest remitted 

(>,112.20 

(lilt) Rc-paymetit proce- 

Fee paid to Govt. 

65 00 

ccds of 3 % Con\ loan 

I.T.D. @10% 

327.00 

1946 for Rs.2,18,100/-and 

Other payments 

2,48,100.00 

5-Year P.O.T.D. for Rs 


— •- 

Rs.30,0C0/-has been re¬ 


2,54,604.20 

invested in 5-Year 
P.O.T.D. 

Interest remitted 

961.00 

(ti) Re-payment proceeds 

Fee paid to Govt. 

11.00 

of 3% Conv. Loan 1946 

I.T.D. —10% 

108.00 

for Rs.72,000/-has been 

Other payments 

72,000 00 

re-invested into 5-Year 


73,080.00 

POTD. 

Interest remitted 

662,92 

(jj) Re-payment pi oceeds 

Fee paid to Govt. 

7.08 

of 3% loan 1896-97 for 

I.T.D.—10% 

74.00 

Rs.l,200/-and 3% Conv. 

Other payments 

50,300,00 

loan 1946 for Rs.49,100/- 


- - 

has been le-invcsted into 


51,044.00 

into 5-Year P.O.T D 


26 


27 


28 


29 
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3 


4 

5 

6 

30. C.P. & Bcrar King 
Edward Memorial 
Society Fund 

Soci entry to the Govexn- 
ning Body of -the King 
Edward Memoi ialSocicty 
Nagpur. 

J-Ycar P.O.T.D, 

4,47,700.00 

4,47,700,00 

25,753.90 

31. C.P. Agliculture and 
Industrial Improve* 
ment Fund. 

Secretary to the Govcrn- 
nlng Body of the Society 
of Agriculture and Indus¬ 
tries Nagpur. 

5-Ycar P.O.T.D 

1,29,900.00 

1,29,900.00 

2,495.75 

32. A Gardiner Memoi tat 
Scholarship Fund. 

Bishop of Nagpur 

5-Year PO..T.D. 

4,200.00 

4,200.00 

455.55 

33. Saubhagyawati 
Krishnabai Bal 
Krishna Sule prize 
Fund. 

Appointment of the 
Administrator is under 
consideration of Educa¬ 
tion Deptt, Madhya 
Pradesh. 

5-Year P.O.T.D, 

200.00 

200.00 

23.67 

34. R.B. Bhanduil 
Janardhan CTiaubal 
Prize Fund. 

Appointment of the 
Administrator is under 
consideration of Educa¬ 
tion Deptt., Madhya 
Pradesh. 

5-Ycar P.O.T.D 

900 00 

900.00 

106.48 




11 


Caw No 


(kit) 2,61,800.00 


(11) 1,29,900.00 


(mm) 400 00 


(no) 90.06 


2,87,553.90 

Interest remitted 

25,132,71 

, (kk) Re-payment proceeds 

Fee paid to Govt. 

257.19 

of 3% loan 1996-97 for 


I.T.D, —10% 

364.00 

Rs.l9,000/-and 3 % Conv. 


Other payments 

2,61,800.00 

loan 1946 for Rs.2,42,800/- 
havo been rc-mvested into 



2,87,553 90 

5-Year P.O.T.D. 

1.32,395.75 

Interest remitted 

2,284.75 

(11) Re-payment proceeds 

Fee paid to Govt. 

25.00 

3% Conv. loan 1946 for 


I.T.D.—10% 

186.00 

Rs.E24.000/-and 5-Year 


Other payments 

1,29,900.00 

POTD for Rs.5,900/-havc 



—-- 

been re-invested in 



1,32,395.75 

5-Year POTD. 

855.55 

Interest remitted 

449.55 

(mm) re-payment pro- 


Fee paid to Govt 

5,00 

ceds of 3% Conv. loan 


liT.D,—10% 

1.00 

1946 for Rs.400/has 


Other payments 

400.00 

been re-invested in 5-Year 
P.O.T.D, 



855.55 


113.73 

Interest remitted 


113 73 (nn) Represents ; Open¬ 


Fee paid to Govt. 

-— 

ing balance. 

521.84 

Interes tremitted 


520,84 (oo) Represents r Open¬ 


Fee paid to Govt. 

I 00 

ing balance. 


30 


31 


32 


33 


(oo) 415,36 


1.00 


34 



[VTDT I[—J (ii)] 
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1 2 

3 

.1 


5 

fi 

35. Browing Scholarship 
and Browing Teachers 
Scholarships Fund 

Collector, Nagpur 

5-Yeai Post Offlco Time 
Deposit. 

Rs. 

13,800.00 

Rj 

13,800.00 

Rs. 

411.05 

36. The George Pi w 

Fund 

TAMILNADU 

Conservator of Forests, 
North Chandrapur Circle 
Chandrapur. 

5-Year P.O.T.I). 

1,200 00 

1.200 00 

36.00 

1. Victoria Jubilee 
Scholarship Endow¬ 
ment Fund at 
Mangalore. 

A Committee consisting 
of (1) Dt. Judge, South 
Kanara (2) President, 
District, Board, S. 

Kanara (3) The Chair¬ 
man, Municipal Coun¬ 
cil, Mangalore and (4) 
District Educational 
Officer, South Kanara 
with the District Judge, 
South Kanara as Piesident 

5-Year P.O.T.D, 

35,400.00 

35,400.00 

531.00 

2, Jonnagadla Rangiah 
C'hetty Collegiate 
Scholarship Endow¬ 
ment Fund at Madras. 

The Director of Colle¬ 
giate Education, Madras. 

5- Yeat P.O.T.D. 

6- 3/4% T.N. Loan 1992 

6- 1/2% Tamil Nadu 

Loan 1989. 

5-3/4% Loan 2001 

7- 1/2% Govt, of India 
Loan 2010. 

45,400.00 

3,200.00 

400.00 

2,700,00 

s.zoo.oo 

60,900.00 

3,002.19 

_ 







7 


g 


9 


(pp) 13,800.(X) 14,211.05 Interest remitted 

Fee paid to Govt. 
l.T.D. —10% 
Other payments 


(qq) 2,391 05 2,427 05 Interest remitted 

Fee paid to Govt 
l.T.D. —10% 
Other payments 


(rr) 2,178.74 


2,709.74 Interest remitted 
Fee paid to Govt, 


(ss> 4.968.80 


7,970,99 Interest remitted 
Fee paid to Govt. 



10 

* 1 Case 

390.05 


(pp) Rc-payment procc- 

4.00 


coeds of 3 % Conv. loan 

17.00 


1946- for Rs.l 1,600/- and 

13,800.00 


5-Year POTD for Rs.2,200 
bavo been re-invested in 

—'-- 


5-Year POTD. 


142211.05 


4.00 

1,200.00 

1.204.00 

1,223 05 

(qq) Represents ; Open¬ 
ing balance Rs.l,191.05 
and re-payment proceeds 
of 3 %Conv. loan 1946 
for Rs.l,200/-have been 
re-invested in 5-Year 
P.O.T.D. 

1,200,00 

5.31 

1,504.43 

(rr) Represents: Opening 
balance 1,938.74 

1205 31 


Other receipts 240.00 



2.178.74 

30.02 

30 02 

7,940.97 

(ss) Represents Opening 
balance 4,741.80 

Refund of 227.00 
Income-Tax 


4,968, SO 
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3 Grigg Memorial 

The Director of School 

5-Yeai Post Office Time 

12.600 00 



Endowment Fund at 

Fducation Mad as & the 

DepO'it 




Madras 

Collector of Madras 

7% Govt of India 






I^oan, 2010 

2,600 00 

15,200 00 

166 05 

4 J M Boui nc Menton- 

The Chief Engineer of 

5-Year P.O T D 

1,600 00 



at Endowment Fund 

the Southern Railway, 

7-1 /2M Govt of India 




al Madras 

Mad art 

I oan ,2010 

1,200 00 

2,800 00 

2 26 65 

MADHYA PRADESH 






1. Nawab Sultan Jahan 

Broad of Governor* 

3 % Ganver»ion loan 

9,24,400 00 



Begum Education 

consisting of the follow- 

1946 

3,82,000 00 

JJ,06,400 00 

54,499 00 

Endowment, Bhopal 

mg :— 

3,82 0 unit in the 





11) His Highness Sikan- 

unit Trust of India 





dcr Saulat Iflikharul 
Mulk Nawali Moha¬ 
mmad Harmdullah 
Khan 

(2) Shn Mahabir Prasad 
Verma/fortuerly Judge 
of the Bhopal High 
Court. 

(J) Shri Mohammed 
Ahmed Ansary for¬ 
merly Judge of the 
Bhopal H Court 

(4) Colonel, Yameenul 
Mulk Nawabzada 
Rashiduz-Zafar Khan 
Bahadur, and 

(5) Matamid-ul Insha 
Aah Quadar Shri 
Syed Mashuq Ah 
Secietary Sarf-c-Khas 
of His Highness the 
Nawab of Bhopal. 


7 

00 

1 

kO 


10 

11 


Case No 

(tt) 4,301 22 

4,767 27 InterEst remitted 

Fee paid to Govt. 

4 66 

4 66 

4 762 61 

(tt) Represents 
4,261 22 
40 00 

4,301 22 

Openini 

Refunc 

3 

i Balance 
[ of IT 


The interest shown (under 
column t>) is exclusive of 
Income-tax and Surcharge 
deducted at souice. 

(uu) 737 84 964 49 Interest remitted 175 00 787,23 (uu) Represents Opening 

Fee paid to Oovt 2 26 704 84 Opening balance 4 

- 33 00 Refund oflT 

177 26 —__ 

-- 737 84 

The interest shown (undei 1 

column 6) Is exclusive of 
Income-tax and Surcharge 
deducted at source. 

(w; 9,24,489.18 9 78,988 18 Interest remitted 53,835 09 9,24,489 18 (w) Re-presents Opening 

Fee paid to Govt 603 91 balance o f Rs,89 18 to- 

- —- wards unspent balance of 

'>4,499 00 4°/ 0 M.P. loan 1°71 and 

--— the repayment proceeds 

of 3% Conv loan 1946 
of Rs 9,24.400 00 The 
interest shown (ur iei 
column 6) is exclusive of 
1 ncome-tax and Surchmgc 
deducted at source 
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2. Ram Chandra Thakur 
Prize Fund 

Secretary Board of Secon- 3 % Conversion Loan 1946 
dary Education, M.l’. 

Bhopal. 

500.00 

500.00 

6.50 

3. Hardingc Medal Fund 

Director of Public Instru- 3 % Conversion Loan 1946 
tions, M.P. Bhopal. 

2,100.00 

2,100.00 

28.50 

4. Meyhcw and Spence 
Silver Medal Fund. 

District Education Officer 8-3/4% M.P.S.D. Loan 2030 
Bilaspur 

500.00 

500.00 

38.80 

5. Pandit Prem Shanker 
Ganga Shanker Thakcr 
Scholarship Fund. 

Chief Executive Officer, 3% Conversion Loan 1946 
Janapada Sablia, Dainoh. 

7,100,00 

7,100.00 

95.50 

6. Rewa Shankar Pandya Divisional Superintendent 3 % Conversion Loan 1946 

High School Scholarship of Education, Jabalpur. 

Fund. 

5,000.00 

5,000.00 

68.00 

7. Laxmibai Scholarship 

1 und. 

District Educational Offi- 3% Conversion loan 1946 
ccr, Jabalpur. 

2,600.00 

2,600.00 

35.00 


7 8 

9 10 


11 

Case 

No. 

Rs. Rs. Rs. 





(w\v) 500.00 

506.50 Interest remitt 

Fee paid to Govt. 

6.42 

0.08 

500.00 

(ww) Re-presents the re¬ 
payments proceeds of 
Conv. loan 1946 




6.50 


The interett shown (un¬ 
der column 6) is exclu- 






Bivc of income-tax and 
surcharge deducted at 
source. 

(x::) 

2,100 00 

2,128.50 Intorcst remitted 

Fee paid to Govt. 

28.J8 

0,32 

2,100.00 

(xx) Re-presents the re¬ 
payment proceeds of 3 % 
Conv. loan 1946 




28.50 


The interest shown (un¬ 
der column 6) is exclusive 
of income-tax and sur¬ 
charge deducted at so¬ 
urce. 

(yy) 

95.72 

134.52 Interest remitted 

Fee paid to Govt. 

38.36 

0.44 

95.72 

(yy) Represents opening 
balance towards unspent 

balance of 4% M.P. l oan 




38.80 


1971. The interest 

shown (under column 6) 






exclusive of income-tdx 
and surcharge deducted 
at source. 

(it) 

7,100.00 

7,195.50 Interest remitted 

Fee paid to Govt. 

94.43 

1.07 

7,100.00 

(zz) Re-presents the re¬ 
payment proceeds of 3 % 
Comv. loan 1946. 

The interest shown (un¬ 
der column 6) is exclu¬ 
sive of income-tax and 
surcharge deducted at 
source. 




95.50 







(0 

5,000 00 

5,068.00 Interest remitted 

Fee paid to Govt, 

67.25 

0,75 

5,000.00 

(i) Re-presents the re¬ 
payment proceeds of 3 % 
conv. loan 1946. 

The in f crest shown (un¬ 
der column 6) is exclusive 




68.00 







of income tax and sur¬ 
charge deducted at so¬ 
urce. 

(ii) 

2,600.00 

2,635.00 Interest remitied 

Fee paid to Govt. 

34.61 

0.39 

2,600.00 

(ii) Rc-prescnt the re¬ 
payment proceeds ot J /„ 

Conv. loan 1946. 

The interest shown (un¬ 
der column 6) is exclusive 
of income-tax and sur- 




35.00 



urce. 


87/2015 Gl—8. 
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Rs 

Rs. 

Rs. 

8. Woodburn Scho 1 nshir Principal, Raikumar Col- S-3/4% M.P.S.D. Loan 2000 
Fund. lege, Raipur. 3 % Conversion Loan 1946 

BIHAR 

2,400 00 

8,300 00 

10,700 00 

301 50 

1. The Woodhouse Memo- The Collectoi, Bhagalpur 5 Yeais Posi Office Time 

rial Fund. Deport 

1,100 00 

1,100 00 


2 The Raja Raghunandan The Honorary Treasurer, 3% Conversion Loan 1946 
Prashad Tiust Fund Bihars PCA, Sadqat 

Ashram, Patna. 

1,600 00 

1,600 00 


3 Th: Sir Fakhmd d]n The Director of Education, 3 % Conversion Loan 1946 

Memorial Gold Medal Secondary Education, 

Fund Bihar, Patna Bihar, Patna. 

UTTAR PRADESH 

Ahgar 

1,100 00 

1,100 00 


t T issadduq; Rasul A a- Treasurer, Muslim Umvei- 3% Conveision Loan 1946 
bic Scholarship Endow- sity, Aligarh 

ment Trust. 

20,200 00 

20,00 000 

303 00 

2 Sn Syed Ahmed Memo- Registrar, Muslim Univcr- 3% Conversion Loan 1946 
rial Trust Fund sity, Ahgaih. 

1,16,000 00 

1 16,000 00 

1,740 00 

3. SirWilliam MarrlsScho- Vice-Chancellor, Muslim 3% Conversion Loan 1946 
larship Endowment Umvorsity Aiigath 

6,400 00 

6,400 00 

96 00 


Trust 


7 

8 

9 

10 

11 Case No. 

Rs 

Rs 


Rs 


(ill) 8,344 63 

8,646 13 

Interest remitted 

298 15 

8,344 63 (in) Repre'etn opening 8 



Fee paid to Govt. 

3 35 

balance towards unspent 
balance of 4 M P Loan 
of Rs 44 63 and re- 




301 50 


presents the re-payment 
proceeds of 3% eonv 
loan 1946 of Rs. 8,300 00 
The inteiest shown (un¬ 
der column 6) is exclu¬ 
sive of income-tax an d 

surcharge deducted at 
souicc 

1 (Bihar) 


3 


303 00 

luteresl remitted 

2 99 97 


Fee \aid to Govt 

3 03 



303 00 

1,740 00 

Interest remitted 

1,722 60 


Fee paid to Govt 

17 40 


1 7^0 00 


(UP) 

1 


2 


96 00 Inteiest remitied 
Fee paid to Govt 


os pa 
0 efi 
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1 2 

3 

4 

5 

6 

7 



Rs 

RS 

~R»~ 

Allahabad 






4. Rew Scholarship En¬ 

Principal, Government In¬ 

3 % Conversion Laon, 1946 

4,100.00 

4,100.00 

61,50 

dowment Trust. 

ter College, Allahubad. 





5. Panna Scholarship En¬ 

Director of Education U.P. 

3% Conversion Loan, 1946 

5,200.00 

5,2 00.00 

78.00 

dowment Trust 

Allahabad. 





6. Vizianagram Scholarship 

Principal, Govt. Inter- 

3% Conversion Loan, 1946 

14,800.00 

14,800.00 

222 ,u0 

Endowment Trust. 

College, Allahabad. 





7. Vizianagram Scholarship 

Register, Allahabad Uni¬ 

3% Conversion Loan, 1946 

26,000.00 

26,000.00 

390.00 

Endowment Trust. 

versity, Allahabad. 





Varanasi 






8. Sadholal Scholarship 

Up-Kulpati, Vatanaseya 

3 % Conversion Loan, 1946 

45,000.00 

45,000.00 

675.00 

Endowment Trust. 

Sanskrit Vishwavidyalaya 
Varanasi. 





9. Kathiawad Sanskrit 

Do. 

3% Conversion Loan, 1946 

9,100.00 

9,100.00 

136.50 

Scholarship Endowment 
Trust 






10. Rcwa Scholarship En¬ 

Principal, Government 

3% Conversion Loan, 1946 

5,800.00 

5,800.00 

87.00 

dowment Trust. - 

Higher Secondary School 
Varanasi. 





11. Nagri Pracharini Sabha 

Secretary, Nagri Pracharini 

3% Conversion Loan, 1946 

1,63,100.00 

1,63,100.00 

2,446.50 

Endowment Trust. 

Sabha, Varanasi. 






7 8 

9 

10 


11 

Case No. 



Rs. 





61.50 Interest remitted 

60.88 



4 


Fee paid to Govt. 

0.62 





61 .30 


78.00 

Interest remitted. 


77.22 



Fee paid to Govt. 


0.78 

5 




78.00 


222.00 

Interest remitted 


219.78* 



Fee paid to Govt. 


2.22 



222.00 


390,00 Inteieat iemitted 386,10 ... 7 

Fee paid to Govt. 3.90 


390.00 


675.00 Interest remitted 668.25 

Fee paid to Govt. 6.75 


675.00 


8 


136.50 Interest remitted. 135.13 

Fee paid to Govt. 1.37 


136.50 


9 


87.00 Interest remitted 
Fee paid to Govi. 


2,446.50 Interest remitiod. 

Fee paid to Govt. 
Income-tax deducted 
at source 


86.13 ... 10 

0.87 


87.00 


2,395.03 The interest shown (undei Col. 61 is exclusive 11 
24.47 of income-tax deduettd at source, 

27.00 


2,446.50 
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1 2 3 “ 4 5 6 


12. Maharaj Kumar Sn 
Sudhansu Sekar Singh 
Deo their apparent of 
Soncpur Estate Orissa 
Medal Endowment 
Trust. 

13. Rani Bhuwan Raj Laksh- 
nii Devi of Bast! Endow¬ 
ment Trust. 

Pauri Garhwal 

14. Garhwal Kshattriya Edu¬ 
cation Trust Fund. 

Lucknow 

15. Nagar Education En¬ 
dowment Trust, Upper 
India, Lucknow. 

16. Captain Kr. Indorjit 
Singh, M.C.l.M.S. 
Memoiial Research Sc¬ 
holarship Endowment 
Fund. 

Mlrzapm 

17. Galraundi Kayashta Pa- 
thshala Endowment 
Trust. 


Vice-Chancellor, Varanasi 
Hindu University, Vara¬ 
nasi. 


Registrai, Banaras Hindu 
Univesity, Varanasi. 


Secretary, Garhwal Kshat- 
triya Education Tiust 
Fund, Pauri Garhwal 

Secretary, Nagar Educa¬ 
tion Endowment Trust, 
Lucknow 


Principal, Medical College, 
Lucknow. 


A Committee of Manage¬ 
ment consisting of the 
Collector, Mirzapur, as 
Ex-Officio Chairman and 
Executors of the Estate 
of the late Munshi Bin- 
deshwari Prasd, Pleader. 


3% Conversion Loan, 1946 


3% Conversion Loan, 1946 

3% Conversion Loan, 1946 

3% Conversion Loan, 1946 

5-Ycars Post Office Time 
Deposit. 

3% Conversion Loan, 1946 


3% Conversion Loan, 1946 

5-Years Post Office Time 
Deposit. 


Rs. 

1,500.00 


Rs. 

1,500.00 


Rs. 

22.50 


7,300.00 7,300.00 109.50 


51,800.00 51,800.00 777.00 


16,600.00 J 
19,400.00 J 


36,000.00 2,339.45 


1,06,000 00 1,06,600.00 1,599,00 


1,600.00 1 

y 9,150. 
7,550.00 J 


00 837.55 


l __ l _ 10 U Q»oNoT 


22 .50 

Interest remitted. 

22.27 

12 


Fee paid to Govt. 

0.23 



22.50 


109.50 

Interett lemitted. 

108.40 

13 


Fee paid to Govt. 

1.10 



109.50 


777.00 

Intel est remitted 

769.23 

14 


Fee paid to Govt. 

7.77 



777.00 


2,339.45 

Interett remitted. 

2,316.06 

15 


Fee pajd to Govt. 

23.39 



2,339.45 


1,599.00 

Interest remitted. 

1,583.01 

16 


Fee paid to Govt. 

15.99 



1,599.00 


837.55 

Interest remitted. 

829.18 

17 


Feed paid to Govt. 

8,37 


837.55 
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POND f CHERRY 

1. Dr. M.K. Ramanathan, Principal, Jawahailal In- 5-Yoars Post Office Time 1,000.00 

Memorial Prize Fund. stitute of Post-graduate Deposit. 

Medical Education and 
Research, Pondicherry. 

2. Smt, Suseela Solvaradja- Principal, Jarvaharlal 5-Years Post Office Time 1,000.00 

louc, Chottiar Memorial Institute of Post-graduate Deposit. 

Prize Fund. Medical Education and 

Research, Pondicherry 


3. Shri N. Sclvaradjaloue, Do. 5-Years Post Offico Time 1,000.00 

Chettiar Memorial Prize Deposit. 

Fund , 



Action is being taken to realise 1 

tho interest. 2 


3 

PUNJAB 

Pending apportionment of Securities relating to Central Charitable Endowment between India and Pakistan tho list of securities 
could not be prepared. 

Certified that the balance exhibited in Part II of the above Statement agree with tho detailed records of the respective Endowment 
maintained by the Treasurer of Charitable Endowments for India. 

[No. F. 1/1/87-TCE] 
T.R. SHAHANr, 
Treasurer of Charitable Endowment for India 


■4 ii mi 

(raff stnr fwnr) 

fltfteSfr, 17 IVtfRR, 1987 
ffil. 3TT. 47.—OTTT, TT^DTPIT (tw % 

spffr) fwr, 1976 %• fonr 
10 % OT-fw ( 4 ) % tr ffircfatr 

"fit, 80 % rf tfrrtfcnw 

5TPT 5TFT fR ftw 3rfn^f-fFT 'FTrfl |:— 

( 1) ffiTTTftvpT fWFT 

m 95, ^ c^rrr, ^ 110019. 

( 2 ) fe r fiidT , 18 - 20 , 

>irat fit f&tft-l 10001. 

[if. t-11012(2)/85*fftl'] 

srn:.^. rtjt, ut ?rf^r 


MINISTRY OF INDUSTRY 
(Department of Public Enterprises) 

New Delhi, the 17th December, 1987 

S.O. 47.—In pursuance of sub-rule (4) of rule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby noti¬ 
fies the following Offices, the 80 per cent staff whereof have 
acquiied a working knowledge of Hindi :— 

(1) Hindustan Paper Corporation Limited, Vlshal 
Bhawan, 95 Nehru Place, New Delhi-110019. 

(2) Bharat Heavy Electricals Limited, 18-20, Kasturba 
Gandhi Marg, New Delhi-110001. 


[No. E-11012 (2) /85-HindiJ 
R. K. MATHUR, Dy. Secy. 
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jrrsr ark rtrTtt rrtvtr 

(RTR f^T'ATiT) 

Rf 18 fRRRT, 19 8 7 

3 irvt 

TT.3TT. 48—RvR ~IR RKR, 1955 % >4? 3 
% RR JRR (i) % 3FJR7RT R, RUHR RUTH RfTO 
%• wra - , RFT 2, »sPR 3, (ii), fRRTT 24R^ 

1986 t imfrFfrT vtTTaT TOR, ’RTSI 3Tk RTEftT 'jfR 
rrrr (rtr fRAur) crftrg^Rr h.tt.stt. 
2050 faATT 7 R^, 1986 A ^SRT fARfRfRA 
rrofttrA TYfft | I 

2. RRA 3rfk^PfT % TR R. 1 ark RRR RsrfHiR 
RfaffeRf % fvET ffrK#rtg?r RfrfeRT sfdwfqr 
^ncfrfr, apq^:— 

“l. sfr *Pr.%. |rh, : sR-t^rarr” 

RJJTO RfAA, 

«nsr fkrrA, 

ATTO RTTTC, 

TfA AAR I 

[Ro 9-28/85-RRHpr. aft. -4 /aT. tl. -2] 

R.T. ftklT 

MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Food) 

New Delhi, the ISth December, 1987 
ORDER 

S.O. 48.—In pursuance of bub-clause (1) of clause 3 
of the Fruit Products Older, 1955, the Central Government 
hereby makes the following amendment, with immediate 
effect, in the no' ifieaoon of the Government of India in 
the Ministry of Food and Civil Supplies (Department of 
Food) No. S.O. 2050 dated the 7th May, 1986 published in 
the Gazette of India, Part II Section 3, Sub-Section (ii) 
dated the 24th May, 1986. 

2. In the said notification, for serial number 1 and entries 
relating thereto, the following entry shall be substituted, 
namely :— 

“1, Shri V. K. Duggal, Joint Secretary, Department 
of Food, Government of India, Krishi 
Bhavan.—Chairman.” 

(No. 9-28|85-FNB. 1VIPD. II) 
U. R. KURLEKAR. Director, 


5T7T '■ijeffi R7TRR 

(ifafT RT) 

Tl forft, 21 ftTTT, 1987 

Tr.an 1 . 49.—aft ft 0 ftsT^ fftij 

RcTTHtR afk qftq^T RTT-TR (RfftlifA R4T) 

R RTTO TOR Tf Rfe-JRRf ROT! TT. 3 R. 535 UJ 
fcRfT 18 ARTY 1085 gTTT E>ft TORTT RAT R'k^R 
RTI-fTTf % faftETfiff TT Afft'rfJH TO* % f ; T7 


Tr'JRRT Rift 5RfTOR RTffR % RRfR % RA R fddJFT 
f%qr ART AT R RTO R*fT Tt RTtReTT % SPcfTTr 
R fore 1 1 

AT RR RTft TIRE (ftRh'rT q: r fejfRq-Rff) fAAA, 
1962 % fATR 4 % AAATA if TOjfTR HTTTT RTO 
ftfe Tt AfftjfAA TTTt | I 

[TEA. RR^%/6/8 5-3U)R( ; RR)] 
RRR fRPr, ATT RTAA 

MJNL-IRY OF SURFACE TRANSPORT 
(Tiansport Wing) 

New Delhi, the 21st December, 1987 

S.O. 49.—Wheieas Shri H. O. Vora, appointed as a 
member of the Kandla Dock Labour Board representing 
the cmployeis of Dock Woikcrs and Shipping Companies 
by the notification of the Goicrnmcnt of India in the eist- 
while Ministry of Shipping and 1 unsport, (Transport Wing), 
Mo. S.O. 535 (F), dated the 18th July, 1985, has resigned 
from the membership of the said Board; 

Now, theiefore, m pursuance of rule 4 of the Dock 
Wo'kers (Regulation of Employment) Rules, 1962, the 
Central Government hereby notifies the said vacancy. 

[F. No. LDK/6/85-US(L)] 
SUDESH KUMAR, Under Secy. 


RATT RRPTR 

( TJCTTR raja) 

R^ faveft, 2 7 A ART, 1987 

TT. AT. 50:—TOiflR RTTTT, WRTRT RfEffRRR, 
197 6 (RR % RTRETR TAtRAT % f?TR RRTa) %fARR 
10% RR f-TRR (4) % RRR7R R, 3FTRTR RRLR, 
RRR RRfTR % TrR efRlR JJRRTRR, 6T feTOft %f, 
f%R% 8 0 RiTRiT % SrfffT TOR I fuif R TT 

TIRTOSTT 5iTR RPR TT fRRT 3fftRr|i%5r TOrT | I 

[R. 9-R%T (10/82)] 
ITR.%. XR, (tcTRR^RRR) 

MINISTRY OF COMMUNICATIONS 
(Monitoring Oiganisation) 

New Delhi, the 27th November, 1987 

S.O. 50.—In pursuance of Sub-rule 4 of Rule 10 of the 
Official Languages (use for Official purposes of the Union; 
Rule, 1976, the Central Government hereby notify ihe Nor¬ 
thern Regional Monitonng Headquarters, New Delhi, Moni¬ 
toring Organisation, Ministry of Communications, where 
moia than 80 per cent staff have acquired working know¬ 
ledge of Hindi. 


[No. 9-Mon. (10/82)] 
M. K. RAO, Director (WM) 
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itTTTcr TT TRIs?: TTTR 9, 193 8 1'fte 19, 1909 


«PT feSTTW 

Tff ffeefet, 21 fWWT, 1987 
TT. W. 5 1.—fektT *fTTiTT fet Tf TfetcT few 

| far fawfci fe R wfr fe srwj fwtWF fefc 3R- 

WfTfet fet TffeiW W STTcT TT TTfW ft T^ | ffe 

tart R Rfwr ffeffe fek srfetfe wwr srPoffew, 

1952 ( 1952 TT 19) % ^Ef WTffeR WTTT fet 

wt ffefe wfe t i Pqt:— 

1. TW fet. fet. T^T. 3RTTWW f^T-, 48 TTT> 

?fetT feftT T>-HT>vli-l 6 

2 . few fffem wife srrfef, ffehTTi ffesn^T 

3. few fetwrr fetiTW, i4R grw feT tr, ww 

STRTT, TRTTTiT-3 5 fek 2Cfet RW Tfc 

STTfffeT, ^d'tin I ffecf tttItr 

4. felfe TTRTW tWTTtT ffe., 240feT, cr. 3f. fet. 
few Ttw, W;fe TRTTTT-20 

5 . few ffewfew^r fefew, ffewrr few TTfSTT 
ttr?w, fefefer tt Trrfw, l fet. fet. fet. wr 

(sftww wwt ffef? w) Tumm- i 

6. few otwt ffefew, ferfen fetTwjT few snfrR 
fsrfet wr few wfew 

7. few WR feferfew feWR, 3 wrw wfe 
WWT-1 7 

8. few TTTifTTT ^ TWfet, 6 7-11 fewfet WR 
TR, Wf-1 

9. few STCTsf TTW ^RTfefer, 30/fet Wff¥ fWT 
W fer, WWfiT-54 fek ww 8/o/T fetfetffew 

%T WTWTT-5 4 fe-W TTTfw 

1 0 . few SrfetT £T.tdfe. 1 5, fetfetTW TTRf tR 
ttttrt-6 7 fek wfet 39 , m?r w fefkr fefe 
WfWrTr- 2 5 few 9ITW 

sw: %ferR WR TTT STTT few fet STITT 1 , 
fet OT STITT 4 §TTT 5RrT srfferfet TT Wfe TTfet ftr 
ww 3iflrfew % wwr bw wmffer ww Tiwt |i 

[few tW-35017(6)/87-IW. W-'2] 

MINISTRY OF LABOUR 
New Delhi, the 21st December, 1987 

SO. 51.—Whereas it appears to the Central Government 
that the employers and the majority or employees in relation 
to the following establishments hare agreed that the provi¬ 
sions of the Employees’ P r o ddent Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952), should be made applicable 
to their respective establishments, namely :— 

1. M/S. C.B.L. Investmen‘s Limited, 48, Park Street (2nd 

Floor), Calcutta-16. 

2. M/S. Haldia Development Authority, Durgachak, 

Midnapur. 


3. M/S. Shree Wire Products, 14-A, Surja. Sen Road 

Alam Bazar, Calcutta-35, including its Office at 
20B Station Road, Dtiakuria, Calcutta. 

4. M/S. Sanderson Industries Limited, 240-B', A.J.C. 

Bom Road, 4th Floor, Calcutta-20. 

5. M/S. Departmental Canteen, Office of the Director 

of Audit, Central, 1 B.B D. Bag Easl, Old Currency 
Building, Calcutta-1. 

6. M/S. Sarrda Cinema, Payradauga Gopalpur, P.O. 

Pii.inagar District Nadia. 

7. M/S. Institute of Modren Management, 3 London 

Street, Calcutta-17. 

8. M/S. Marfatia and Company, 67-A, Netaji Subhash 

Road, Calcutta-1. 

9. M/S. Aurora Box Industries, 30/D, Shibkrishna Daw 

Lane, Calcutta-54, including its office at 8/M 
Jogodyan Lane. Calcutta-54. 

10. M/S. Raradeep Industries, 15, Kirtibash Mukherjee 
Road, Calcutta-67 including its branch at 39, 
Sambhunath Pandit Street, Calcutta-25. 

Now, therefore, in exerci e of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central Gov¬ 
ernment hereby applies the provisions of the said Act to the 
above mentioned establishments. 

[S-3 5017(6) /87-SS-ll] 

Tf Rvfet, 22 fWWT, 1987 

TT. 3T1. 52.—%nffe WTTT fe WWTfe 7TW 

few srfefew, 1948 ( 1948 =PT 34 ) feV ETTTT 4 % 
(r) fe 3RTTW fe 3T. tTif. fe-. WWW fe WR 
TT TT. fet. %. felWR?, TfTfefeTm, IW few, 
WWT HTTHT fet TWTTTt TTW few few % TO % 
^T fe TWfefeR few f : 

4 

3r: sr fejfetT w:ttt Twnrt ttw few srflr- 
few, 1948 ( 1948 371 34 ) fet STITT 4 fe WOT 
fe, WTIT TTTiTT % W fefTTW fet 3Tpct^'d'll fe. TT. 
SIT. 545 (s?) fwfe 25 ^Rlf, 1985 fe fewffefeR 
fefetSR TTTfe |, WR:— 

5W siftigWIT fe (kstT WTTT JITT 9TTT 4 
% PpR (t) fe 3T0R TRfelfeR)" few fe fe% 

w 5 fe ww fet ferfer fe wr tt ffRTferfer 
sffefe W STTTRt, arfefe:— 

"^T. fet. fe, IWTmf, 

Tfrffeferrr. wttr few, 

TO TfTTTTT, Tf Refet l” 

[fe. T.-16012/2/86—qTT. TR.-l] 

New Delhi, the 22nd December, 1987 

S.O. 52.—Whereas the Central Government has, in 
puim-nce of clause (c) of section 4 of the Employees 
S ate Insurance Act, 1948 C4 of 19^8) nominated Dr. G. K. 
Vishwnkarma, Director General of Health Services, as a 
member of the Employees’ Stale Insurance Corporation, in 
place of Dr. M. D. Saigal; 

2. Now. therefore, in pursuance of section 4 of the Em¬ 
ployees’ State Insurance Act, 1948 (34 of 1948), the Cen¬ 
tral Government hereby makes the following amendment in 
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the notification of the Government of India in the Ministry 
of Labour SO. No. 545(E), dated the 25th July, 1985, 
namely:— 

3. In the said notification, under (he heading “(Nominated 
by the Central Government under clause (c) of section 4)’’, 
for the entry against Serial Number 5, the following entry 
shall be substituted, namely 

"Dr. G. K. Vishwakarma, 

Director General of Health Services, 

Government of India, 

NEW DELHI”. 

[No. U-16012/2 /86-SS-I] 

99. 3TT. 53.—<TO999 *fft 9f WTO 

?krr % f% fTPi#rf%rT romr it mns: ark 

N.H^irwr 9?t 9TH 9T 9^99 9> Hf | 

'^tO 1 9 fk 9 fafir ark sNW arfErfkur, 

1652 (1952 99 lfl) % H9THr 9T3rf%9 HTT’FT 9T> 
hth f+n hh di (go:—. 

1. 9<T9 EllWl 3~aTm,P4H 99TO WT, 

sfPTT arrffiH, nukt, HBfkro 

2- wf TW fwTO fftT rnrg 3rTH?H 99k 

<l-s, nididl, HHfkp: 

3et: %i=sk tor hhh Error f999 qft Error i, 
hh trror 4 am sr^r Hferorf 99 srr 9rort ^ 

'd'tri HfirfuRH % 999-9 vHc) WET-ft 9it ~HPJ 'fi <cf) ^ | 
|HOTT HTOT- 35019(52) /s 7~H^T. tT^T, -2] 


SJJ. 53.—Whereas it appears to the Central Government 
that the employers and the majority of employees in relation 
to the following esablishments have agreed that the provisions 
of the Employees' Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 19521, should he made applicable to 
their respective eslalishments, namely :— 

1. M/S. Spdeco Enterprises, Near Hume Pipe Dumping 

Office, Sakchi, Jamshedpur. 

2. M/S. Ram Kishore Gupta and Company, outer Circle 

Road, Sakchi, Jamshedpur. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the above mentioned establishments. 

[S-3J019(52)/87-SS.II] 

99. an. 54-—■'faster 9H99H 9it 9t[ UrftrT 

^TOt | fa krorfHf'Jd- mm 9R¥ fddk*b 3fro 
^ t ki i f rofi ^ HffkwT w hr 9T ft nf | f% 
4»Rdi< I ffifEi ark srokt 99999 arftrfm, 

1952 ( 1 952 99 19) % -4 M *1 -ET HRf-Errr <999-1" 9rf 

HR fk/ <3 rTO d (ffR— 

1. 9<rcf nI jfif ^ftkrafroT mufr, 28 tom 
^hhc, -h -sid 

2. If-TVAi-I i-• iTi'ld 1T fn., 208/l 

anf ft <ft, nfronr, qmff -394115 

fjpTT 9 s'd 
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3. 999 jfRTfH 939ft, 7 hrthht 

Eitn-icfi, ikum hhrth % Em, htr-i 

4. wf hto ft ’pfe, 6 imT hht fKrroft, Hfkr 

aut: kfro muro hr Error frur 9 ft Error 1 , 
9 ft 99 eittt 4 jror am uifmf 99 wr 9kt ^ 
w Hfffwr % mpEr mr muff art hex T^ft 1 1 
[WT TTH-35019( 5l)/87->T9. 1^-2] 

5. G. 54.—Whereas it appears to the Central Government 
(hat the employers and the majority of employees in re¬ 
lation to the following establishments have agreed that the 
provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 fl9 of 1952), should be made 
applicable to their respective establishments, namely, 

1. M/s. Shri Durga Engineering Company, 28, Ghan- 

shyam Nagar, Bhuruch. 

2. M/S. Hindustan Magcobar Chemicals Limited, 20R|1, 

G.I.D.C. Industrial Area, Panoli-394115 District 
Bharuch. 

3. M/S. Universal Insulation Company, 1, Chandra- 

nngar Society, Opp. Sevashranr Hospital Eharuch-1. 

4. M/S. R. C, Gurjar, 6, Krishnanagar Society, Bharuch. 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of section 1 of the Raid Act, the Central Gov¬ 
ernment hereby applies the provisions of the said Act to 
the ubo\e mentioned establishments, 

[S-35019(51)/87-SS-II] 

nf fknt, 28 IVmro, 1987 

99. 99 . 55.—rrorro 9ft 9 ? 
ffTTr t fn fmfrfoiT <«rm ^ w krtm afk 

tfittfilfm ^9 HE! 9T EfTRf Ft 9^ f[ Ofi 

9i99kT q-rm f9l>T afro 99-kif HWET SlfjtfmT, 

1952 ( 1952 99 19) % H99?Ef P-TPT9 

99 HT9 f9i9 afk HTf^ET :— 

1. 999 wt EmfUr, mm ufh a 99 9 ^ 

^fmq- tT9999 9m fro, ff999ITT- 2 

2. 4T9 |99RTT 9^*9 1-2-3 G 5/2 5/^ft 

fTmjrr, tmm i 

m : TkTO <TO99T 999 ETKI f999 9?f ETT<T 1, 

9ft TT9ror 4 roro 99 h Hfmfr 9^1 99 J 9 roJ |tt 
H 99 Hraf999 % 999-9 TJ99 991991 9fr HR 9TO9t | I 

Cv 

[WIT 9H-3 5 0 19 ( 5 5)/s7-999^-2] 

Now Delhi, the 28th December, 1987 

S.O, 55.—Whereas it appears to the Central Govern¬ 
ment that the employers and the majority of employees in 
relation lo (he following establishments have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to their respective establishment, namely ;— 

1. M/s. Subhadra Agencies Agents Andhra Pradesh 
and Indian Express, Bcsant Road, Vijayawada-2. 
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2 . M/s. Hyderabad Study Circle 1 - 2 - 365 / 2 J/C, 
Domalguda, Hydciabad. 

Now, therefore, in exercise of the povveis conferred by 
sub-section (Ay of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act, 
to the above mentioned establishments. 

[No. S- 3501 ?( 55 )/ 87 -SS. IT] 

tot. stt. 5 6 .— 4 *r 4 qrmr facro, ttttr? 

FR, TT^reRR -3 8 001 6 ( 3 ft. TO. / 274 ) (faTO 

S*tTO qqTO TTTTFf TOTTO Eqrqq TOR qqT I) TO toTOtoRT 

TOfaeq fqftT TOYe sr^tof qqq?y tgfqfqqq, 1952 

6 9 (fTOTO TW TO TO TOTTO TOfafqqT TOpTT TOqT t, TOT 

htet 1 7 TOT tothtet ( 2to) to toTOYto yz fcq tor % fa™ 

ErrTOR ferr TO i 

■flV %Fftq TORTE TOT fFTTfJR |t qqT TO fTO 
tor Fq-ptR % toto toft, frit <jqro tqfqqrq tt Itfiprq 
tot toer fqq f*RT It, MTFftq 3 ftqro IYtot froqq 
TOt qTqfaro sftrrr eTOtt TO snftq tort TOTtot % er 

Cs 

if TOTq? TO 5 T e£ I TOYe it if qrtf’qrfnff % fqrr 

I totto! if tottoet to trftjTO tot toto I ft tototoPt 

-5 *> 

fqe^q TOfTO? ITTOT TOTTR, 1 97 6 (fTOTO qqif ETO% TtRFT 

qqq eTOTto to$t totot I) % *nfR ir erstto f i 

WTO : %^fq TOETO 1 F, IFF qfufqqq TOT TITET 1 7 
qff ira i 7 1 2TO 3T T r tfi vrfTOrTOf qq qrofq qrEq 
fro af\T seR TOii EHJjTOt if fqfqfER HRl TO TWtq 
etr Ero=r etofr TOt TOR tot TOt qqfa TO farr 
qqq EqfR % toTOY qq^qf % ttoTOto TO we !TOY I 1 

TOR ERR TO TOW I fqqTTOTO qilfst^ 

qfaqq Rfy TrRTOT, q-TOFf TOt RfY fqqrfqqf 'TOTOTOT 
3 ftr t?Jr ifqr FT FT TOTOT fqlteFT TO fqrr it Eft qfqarn 
5RR qrEqr 3ft TOTOR TOTqqF, TOTTO-TOTOTO TO RfqR 
TOE I 

2. fqq'nrro, TOTO fTOtsTOT URTEf TO ftof qrq to 
qqrfqr % is fqq % sftTO qqrq to to to %^ltq 
tototo, qqq qfufqTOT qTr aror -17 TO qqtrm 3-qr 
% iquq qt % TOftq FTOT-TOTq TO fqfTOE to 1 

3 TOPjf^TO ItTO TOfm % qtTOTOT TO, fTOT% 

TOrofq itroraft to toto, fqrofTOfT to ftot 

fTOTT TOTO, TOTO qffTOTq TO FTOF, TO 3 TTO TO TOTOTO, 

fqftsrq qTOrt ftot qrfq tot t, Itq toto totoT toto 

qq TOTO fTOftTOTO STTO fTOTT TOTF.qT I 

4. fqTOFTO, %^tq TOETOTO JITO qT^qtfTOT TOFjffTO 

qrqT TOftro % fqrofT TOr nqt qfq 3i*TO fto toft -tof 
qvfqjq tTOTT TOtF, TTO TOT FTOTOT qfq TOTT TOlf- 

■rofTOfr qt qfTfsro q?r tort if TOrqft totot toft tot 

TTOTOTO T«TTTOT % TpTOTT qEE TO TOftlTO TOETO I 

87/2015 GI— 9 . ___ 


TOfTOt q 19 fis/iftq 19 , 1909 

5. qfr tot; tiqr TOqqrft TO tottoTO 'qfTOrofqfsx 

qq ft qqq qfdfqqq % ttIto we ftof fqqft ptotot 

c 

TO -qf^q fqfu tot q^TO ft ftoto %, tot% ^tottot if 
fqqtfqq fqrqr Frqr I ft, fqq'TTOT qTqf^ TOto tTOf 

TO TOTOR TO Fq if -HTOTOiT qrq qFq qg qFTOT TOt 
TTOTOT TOT TOT 5TTTOTTTTO TOfTOTTO FTEfTO TOTOT TO TO fTOTOT 

tot TOett TOto 1 

6 . qfq TOFT ^TOq TO wTOq TOTOtoPTO TO TOm»tT 
TOTqq, feto fto I TOt, TOtottoto qnffqTO TOto tTOto 
to ?ratq qqqrfvtfr qiT EqqTq qiqTO if TOjfqq tot 
it qf? fqrq toft TO rtt-tot to^to frorq Tto qqfTOfqTOr 
TO fqq TOqflro toTto tTOto to TTtfrro qqrow qqTO 
toto tottoet to TOto to toto toto It to! totto f^tto % TOtftro 

’O fs 

TOTOSTTO | I 

7 TOTOjfqro IVtot Rftro if fqqft totto % ?tTO 

to! qfq fqqfr qrof tot^i qft tor ^to rtto % writro 

TO'qq Tqrro TOTO TTOTO TO TOTO I TOT TOtfTOrft TOt TOTO 3TOTT 

ir toIto ItHT toto qq tototo rito % tototto Ittot It, 

fTOTOTTOTO TOlqq^t TO tqfuTO TOTpTO / TOTTO fTO?fWcft TOT 
TOfqqrr % FT if TORT ETOTOT TO TORE TO TOFTOE TOTO 
TOT TOTOTTO TOFTOT I 

8 . TOTTOfqqr tottot Erot-TO TO qqro^m # TOTf Ft 
TOtrfTTOTO TOTTOf»TTO TOfdR fqfrj ETPRTO TOTOTTTO, % 
TTTO.TOtTOTO TO fTOTOT q|T fqtqq TOR TOT TOTt TOfTT fTOEft TOTOTTOTO . 
ir TOTOTOtTeTOT % fqq TOE qfqjRT TOTOTq qrTO qft TOTOTTOTOT 
ft, TOfTT TOTTOfTOTO qfTOTOT fqftT TOTTOTOTO TOTOTOT TO>TTOTTOq 

toto to ql qRTOrfRif tot tototot toPetotTto tore toeTO tot 

qfq?Rqq tototot tqr 1 

3 j 

9 TOfTO fqqfr qqFqTOPT ETOTqq TO qqf TOqTOT 'qprfrq, 

qfrqq Irror fqqq tot toto Erpjfprro It tot eTOr TO 

froTO E'qrqq qfF FTOdl =^TOT % TOcfR qfT F? TOTTOT 
f, TOT TOTO Rftq TO TOfftTO TOlTOTfRT TOT TOFro Ir totTO 

tore fqqft TOYfro I toto It totto | tot toto R? qft 

TOT TOTOift t I 

10. qfq fTOlt TOnrorTOTO frolfTOTO toto froroq toteTto 
TO toTtoe 3ft totetotto toTOtoto Irt fqqq fqqq qrr, 
toItototo tot Itotto totTO it toettoto e^tot | toTOe qrfroEft 
TOt rtototo It totTO flqT tottot I tot, we eto TOY tot 

Cv TO 

qrolt 1 1 

1 1 • fTOTOTTOTO 5 PT TO I fl TOT % TOTTTO if fqrro qq 
fqqff RfTOTOq TOt TO TOT if TOTO TJTO TOTOETOt % TOTTO 
fTOTOMTOTOT TOT MtJTO TOTfETOf TOt If TOU TOf fE TO It 
ql IfTOt TOt, TO TOT eTOYTO % TORTOTO ItTO I ItTOT TTOTOTt 
TO TOTOTTO TOT TOnETOTfTOR fTOTOtTOTO TOE TORT I 

12, totot Etqrqro TO toetotoj if fq-qrororo ^q ettYto - 
TO srltro 3 tr totTO fqwft totoft TOt ItTO qq tottTO 
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ffnr ATfwf r?A afFqrfr^r w 

TO RRTR dAKTO ?r 3rk OTRT RRT if RTRftR 1 3ffRR 
afA^rr Am % RfWR TTOT OTR $AA % tt^7 rtr % 

'*flcR gfdfim-T TORT I 

[TORT RR-35014/l3l/87-^.IJR.-2] 


S.O. 56.—Whereas Messrs. Asarwa Mills, Asnrwa Road, 
Ahmedabad-380016 (GJ/274) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government Is satisfied that 
the employees of the said establishment are without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefits under tiro Group Insurance Scheme of 
the T ife Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the condition specified in the Schedule annexed hereto, 
the Central Government he rob" exempts the said establish¬ 
ment from the operation.of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such return to the Regional Provident Fund Com- 
mis-inner Ahmedabad and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time, 

2 The employer shall pav such inspection charges as the 
Central Government may, from time to time, direct under 
clause fa) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 

3. All expenses Involved In the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall he 
borne hv the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, along with translation of the salient features 
the: eof, in the language of (he majority of the employees, 

5 Whereas an employee, who is alreadv a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed In 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessaiy premium in respect of him to the Life Insurance 
Corporation of India. 

6 The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, If on the death of an employee the amount 
payable under this Scheme be ’ess than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 
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8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Ahmedabad and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, 1 he Regional Provident Fund Com- 
ra.ssjoner shall before giving hi$ approval, give a reasonable 
oppoi tunity to the employees to explain their point of view. 

9. Wheie, for nny reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Instance 
Scheme of the Life Insurance Corporation of India ns al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 

10 Where, for any reason, the employer falls to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corpoiation of India, and the policy j 9 allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of permium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme blit for grant the said Scheme but for grant of (his 
exemption, shall be (hat of the employer. 

12. Upon the death of the members coveted under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect. 

[No. S-3J014/131/87-SS-II] 

to.to. 57.—Rirtf totti tArr fa., (torrito 
X. r«RfcH) 22/l TOT.^ff. ftw, fit. RTRR sf. 5145, f 
anraft (%.<*T./73is) (ftrfr SRir ir% rtoi^ tor 

tot tot |) if TOrrofl Arfa- sftr 

TOfA°f TORTO 1952 TO 1 7 (faftm* 

'TSNRJ TOR RftlfTOR to*T 17771 gft *rm 17 
W (2ffr) % TOffff M RFf % fAfff TOTOR 

fron I I 

sfk RTTOT TO RRTtfTR ^ TO | f*F TO 

FTOTO % TOUTR!, Puff <TTO> RfffOT TO jffftlTOT TO 

rot Per faro $■, Rraffr sfAro rAto from tpt 

RP jPff E sftTO RfffR 3T£ffff RAffR RfRI % Sf 

TOR* RTO I rAe $R H> 4 ’=TTP<m¥ % faff if TOR* 
TO TOTOT % ‘fffror 3FFEFT $ TO TO)RRt ffiTOT 
R^RItl RtRT fAtff; 1976 (fAff HttA JJRA" TTOTiJ 

r?Ar rrt t) % totAr 3i^Sr £, 

TOT: %RtAr RTTOT, TOR RfafTOR Rfy RTTT 17 
rA TORTTT- 2 RT fflTT TOrT FtArTRA TO ffffAff TTR 
|R RAT ^R % RRTTO ST^'RA if RlfafOT RRf % 
RRTR TgT |tT, TOR ETORff At rftff RR TO 3TRfR % 
frof TOR RtAff % RRA TORTOT % TORT A 1J2 Adf 

I I 

1. TOR TOTTOT % RTTOff if froATOF R i RHildi 
RfOT froffer aropR TOrik tA IArA f rorfiiRt rtoit 


JANUARY 0. 1988 / PA USA 19, 1909 
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artx tfa fan xfir ^7 fqfftfrq % fir? t^ft ^fatiR 
srr 6f7^TT 3 ft qxqqx, wr rr qx fafcR 

"FT I 

2. fqRapF, fal fHTtftm 5T»rm 'FT ifafaRTT qft 

RTTffa % 15 far % tffax TKR qRR 3ft &3fr 

qXTTX, &KT arffaRR fat ETTTT-17 3TT qqUTXT 3-T 

qr sr^-qr % afafa wr wr qx fafeR qrx i 

3. sffaT fafa % SWKH' ^ fa^fa 
3TRitfT fasrraff qq xtjr anR, farxfaR qq si^r 
faR 3fRT, sffaT Iftfim 'FT TRR, H^TR qq 3TRTfa 
faxt3qq qRxr ?rr arrRr «ft |, qfa rr rr 
qq ffaftapfi RXT faR afRR I 

4. fRffaqr, qaffa rrk am aRrfrfcq R^f^rr 
4far Rfar % ffaraf qft i^qr srfqaftx; m qrat sqft 
rfattR fw Rfa RT RX qfalR qft FrfcT RR qfa- 
■snfxqf qft ipw qft rr if gxiqft ijqq srRff w 
rirr wm % TjW q^e qx jRfaxr q^R i 

5. qfa qrfa tfar qqfarxr aft qfaRxt vrfara f?rfsr 
qq r tjqq arfafara % 3 rsfdr rgx utr fqqft f«rm 
qft *rfaR fafa qq q$?r ft & urfa wm if 
faRfaxr faR arrar | eft, faxm xrrtjffqr sfftrr 
fafar % <rqw % XR ft ^trq>T qw cjxr 53r xtxr 
afk sxrqft ttrtt aramqr sftfqw Rxftfa affar 
ftftn frara qft dm qrxqr i 

b. qfa ?qq xqftq % arsffa q ft qi RR qft 
sqrassr qqfar w afar |, eft, fftRw Rtffaqr dm 
xqftq % afafa qqfaifxftf qft rltr qrafar if Rjfaq 

ft fax lift qft srtr qrtqr farad fa 
qrafarPraf % fad ’rajfaF dRT fara % anfR 
yqdR q;rq? dd qiRdf it dfaqr aR^d ft aftdqfr 
qqftd % dfad 3R?rd % i 

7. dnjffa drat fara if fadt dR % fR gd 
tft qfa fadt qradfat qft ^ qr w fatd % ddfa 
d^r TW RT mq ¥r qjq | aft dddfat qft dd mT 

if dR fteft dd df ddr fatd % ddfa ftdT dt, 
fddfaqr RTdTft % fafdF dT fad/dTd fafftldt R 
qfd”hT % d^q if dtdt dfdf % Rdd % dTRd Rd 
qrr trr q^R i 

8. dnjffqr dtdT fatd % dRdff if qfrf dr 
ddfdd Rdfad dfarar fafa 3fTqqd dddfa % «jd 
3)^q'R4 % fddT d^f fadr dTRIT dtT dff fadt 
ddttR if dddifaff d far qr qfddd q^R qfd 
qff ddRdT ft, dff Rdfirid dfad fafer dFjqdsrqdT 
sRjfatd dd d qd dddTfdff qft rrt ffadfa 
trc qrfa qq 3jfaddqd Rrar £di i 


9. dfir fadt qrdRd wm % qddrff dRdtd 

dtdd dtdr fadd dt dd dTdffd dtdr fatd d, fair 

ddFR qf% dqdT ^qq | afatd q^f Tf dRT | dT 
?d fatd % ddtd qrddTfdft qft kr ftd r% 
qqdt fadt ftfd it qrq fr and dt df Tf dr r 
ddeft ^ i 

10. qfe fadt qrRdRr, fadfaqr dd faw mfm 
d vftdT dt dTdftd affaq- ttdT fadd fadd qfa 
sftfadd qn d«tR qnd d 3raqra Tfra t | afk 
qrfadt qft Rqqd ft afar feR arrR t dr, m: xf 
qft arr dqdt t • 

11 . fadtard 5KT Jftfddd d ddR d fad dd 
fadt adfadd qft ddT if dd JJd dRR % qTd- 
fddffvrfanfY r fafad Rfaff dt aft qfa df ^ q- 
«ft >rif fdft dr, dqq fatd d arrafar f'w i drai 
q;Td?f d dTR qq ddxqrfdR fadtard qx p'tr i 

12 . dTd dim d dRT if fRltafd ?d Rftd d 
ddtd dfa dfa faxft dRd qft ’pf, ffa qx ddd 
fdRx qra fMffafadt/Mrd Rfadf qft ^tdndxdd 
qq dRd q?qXR d dtx qrad rr if Rxdtq afaR 
vtR ffara ir dtdtfd Tdd rrrra ftd d qd didd 
dfaX df«Tfadd dXR i 

|ddIT Cfd-35014/l35/87-tfd.d^T°‘2] 

S.O. 57.—Whereas Messrs. Madura Coats Limited, 
(Textile Engg, Drv) 22/1. M.O. Road, P.B. No 5145 
Bangulore-1 (K.N/7318) (herc.nuftcr referred to as the said 
estabilshmem) have apphed lor exemption undet sub-scetion 
(2A) of Seetioji 17 of tho Employees’ Provident Eunds and 
Miscellaneous Provisions Act, 1752 (19 of 1952) (herein¬ 
after rcfeired to as the said Act); 

And wheieas, the Centml Government is satisfied that 
the employees of die said establishment are, without making 
any separate contribution or payment of premium, in en¬ 
joyment of benefi a under the Group Insurance Scheme of 
the Life Insurance Corporatiot of India in the nature of 
Life Insurance which are moic favourable to such emp¬ 
loyees than the benefits admissible under the Employees’ 
Deposit Linked Insurance Scheme, 1976 (hereinafter lefened 
to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section 17 of the said Act and subject to the condition 
specified in tire Schedule annexed hereto, the Central Gov¬ 
ernment hereby exempts the said establishment from the 
operation of all the provisions of the said Scheme for a 
penod of three years 

SCHEDULE 

1. The cmployei in relation to the said establishment shall 
submit such teturns to the Regional Provident Fund Com¬ 
missioner Bangaloie and maintain such accounts and pro¬ 
vide such facilities for inspection, as the Central Government 
may diiect from time to time, 

2. Tlie employer shall pay such inspection charges as the 
Cential Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of every month. 
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3. All expenses involved in the administration of the 
Group insurance Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall 
be borne by the employer. 

4. The entployei shall display on the Notice Board of 

the establishment, a copy of the rules of the Group Jnsu- 
tunce Scheme as approved by the Central Government and, 
as and when amended, nlongwith translation ol the salient 
features thereof, in the language of the majority of the 
•mployces. I 

J. Whereas an employee, who is aheady a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in icspeet of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall amingc to enhance the benefits 
available to the employees under tile Group Insurance 
Scheme uppropi iately, if the benefits available io the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, it on the death of an employee the amount 
payable undet this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/noininee of the employee as compensation. 

8 No amendment of the piovisions of the Group Insu¬ 
rance Scheme, shall be made yyifhout the prior approval of 
the Regional Fi evident Fund Commissioner, Bangalore and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Where, foi any reason, the employees cf the said 
establishment do not remain covered under the Group In¬ 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, oi the bene¬ 
fits to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due. date ,as fixed by the life In¬ 
surance Corporation of India, and the grolicy is allowed to 
lapse, the exemption is liable to be cancelled. 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of the 
deceased members who would have been Covered under the 
said Scheme but for the grant the said Scheme blit for of 
this exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall en¬ 
sure prompt payment of the sum assured to the nominee! 
legal heiis of the deceased member entitled for it and in any 
case within one month from the receipt of claim complete 
In all respect. 

[No. S-35014/135/87-SS-1I] 

ut.*tt. 58 .—fffa ffrrff fafa 
fatfa, faffffffm-520010 f^tt ffaT, upm ufar 
(ir.tft./38i2)(ffar fffa thttt -tut wm 
u?r w % faum fafaff ftrfsr, 3 rV fffau 
ffTiP# wffaffffff, 1952 UT 17 (ffa ffff if fffa 
TinTTfJ ffffff farffaff ffffT §) fa 17 fa 
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TffffTTT (2ff) % fffaff fffff fffa % faff RTffffff 
faff! % I 

3ifa %-faff ffTfffT ffff ffffTffTff fa ffffT t fa Tffff 

FffiTff u ufarfa, fafft tjffffi faffffTff’ ffi sfrfffffff ffff 
ffffTff faff fffffT fa, -ffTfaTff fffffff faff! fffffff fa 
ffHjffa faffT faff % TTtfaff faffff faffT ff *ff it 
TTffff ITT fa £ fffa rfa fffaffrfrfa T faff ff Ufa 
ffff fffffffa ff fffffff ffffffff % fa fffffflfa ffffaff 
faffT faff, 197G (fffff 3ffff Sff% 

TTT faff ffifa ffffl t) % fffaff fffa fffaff £, 

ffT: fffaff ff^fffr, ffffr faarfffffff fa sm l 7 fa 
ffffffTTT- 2ff STTT fffafffa fff fffftff fffa faT 

fay Tffff ffTTffff fffafa ff fafffffaff Ufa ff fffaff 
yfa |iT, ffTT FffTTff fa faff ffff fa fffffff % faff 
iffff faff % Ufa uffffffa % fffffff ¥r fafr 11 

fffffffa- 

1. ffffT yffTffff % ffFffrff ff faff Iff T fa fffff 
fa fa ffrjjffff fffffT (ff .ff. ) fa fffa faffyfaffi faffT 
far fifa ffigff faffT ffffT ffffatffff % faff fffa fffafffa 
fffffff faffT, fa fffaff ffyffffT, ffffff ffffff ffT fffffff 

fa | 

2. ffffffaff, trff farfaffff fffflfa fff faff ffTff fa¬ 
ff ffrffa % 15 faff % faff* fffffff faff! fa Tfaff 
ffTffTT, ffffff fffff faff fa ffTTI-1 7 fa TTffKr 3-ff ff 
rjtT-ff % fffaff ffffff-ffffff ffT fafanff fa I 

3 ffTfffeff faff! faff % ffUTffff if, fffffff ffrfaff 
farfa ut tut UTffT, fafffaifa ur fffffff farffi ffTffr, 
faffT fafaffff TT fffffff, ffurfa ffff tqyffTff, fafaspff 
ffffTri ffff fffffff ffrfa fa I, ffa fffa fffa FffffT ffff ff^ff 
faff'iffu arn faffi ffTffffr i 

4- fafftffff, %faff ffTTTT ffTTT fffffflfffff ffHjfaff 
faffT Tfaff ffi fffffff! fa Tffi fffa faT ffff Ufa ffffff 
fffaffff faffr fffff, ffff -jff ffsrTTff fa fffa ffffi ufa 
fffaffT fa fffff’ffffl fa fffffT ff fffffa ffffff ffTfff ffff 
fffffffff TffTffff % fffffT ffT fffffUff faffT I 

5. fffa UTf ffffT faffTfr fa faffPT ffffaff fffft 
UT ffT ffUT ffffffaffff % fffaff T5T ffTffr ffffa TffTff 
fa fafaq- fafj ur fffa fa ffaTff ffff% TffTffff i 
faffTfaff faiffr TTffT I ffl, faffTffff fffffafa faff 
Tfffar % ffffTff % uff Sr ffffuT ffTff cruci faff 
fffa fffffa ffTffff ffTffWU fafffffff ffTTfaff faffff faff 
fffffff fa fffffff faffT I 

6. fffa TUT fffaff % fffflff faffTfTfff fa TffffSE 

fflfft ffqSTff fffa | fa, ffffftffU faffT Tfal 
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tflTT TT '’1777 : 

% qtfrq qq wtsst qrqqT q qqfqq *q 

% qfg fan? uTt sirq^qr qqqr fuqq 1% qrr- 
vuWT % fqq" qTqfqqr qfqT % Wtflq 

w? qq TTT^T^f q wftpp St jff 'i 5 PT Riff 

% qyfq qjjqq f i 

7 . qrnrfpi qrqr R^tq it fqqft qrq % sh si 
vft qfq fqpfl qTtfqTU qtt q?q IT %q R^tq % qJtq 
qqq rqrq qq T"P*T *t qq t qt q>*fqT^t ’Ft qq 
qi?IT q q'qq STTT qq qTT R^tq % qqtff ffTTI 
q’r, fq-qi-siT qqfqm % fafsrqi qrfVq/qrq fqqfarft qT 
fffqqr 7 % ^q if SHt T^jft % TIRT ^ q’Tf^n; 7! FT 
qtr jttr qqqf i 

8- *TT*tfpt ^Yqi qtftq % 7'R 7 eff it H\i '+ft 
qqrsqq qT^fqrqt qfqcq fqfa qqjqq .a ■) % 

q^cfrqq % fqqr qjfr fqrqr qrqqr aft 7 q^r fo*ft 
q'qTqq q qqqifnff % fjpT T 7 qfqqq q'ffTq 
qCt qqiqqr ft, q^i qitfqqi qfqnq fqfa wrqq tmT 
Sfqq'fqq qq q 'jq TT faWt T’T WFIT ^frqqT'ff 
w qtr?r qq qfqqqqq qqq 7 ?qi i 

9, qfir fsrr^ft qqTqqq turn % qqfqRr qrufrq 
aftqq sfrqr fqqq tt qq qrqfkqi qfqr %, fqq 
wrrqq q^q qqqr ^ft t qrsfiq qfi cq qrqr f. qT 
qq xqftq % q>ftq qnf^rfnff r sift ?!% fib qrqq 
fqqfr ftfq q qrq t qiF >, qT qf nr qrV sq qqrHY 
t i 

to. qfq fqqft qr’qrqqr faqppp qq fqqq qnf'q 
% qftrR; qft ^rpfrq ^'Yqq ^frnT fa^nr fqqq q 7 , 
qtfqqq -pr trqrq' *t tFiqvT | 3it T qrf^tft 
sift eq'Tim jfr qn% fqqT tftt % tft, ^ 7 -% q^ ^tt 
qqtnl t i 

11. fqq'w sttt tfYfqqq % qqrq it f%^r qq 

fqqfr eq%q.q qtt qsflT it ^ ’ft ^ ’tTP 

fqqTprfqqf qT fqfyqi qrPq'r qit qft qfq qq q 
sft nf ^'t^ft (ft, wr qqitq % qtqrqq qtq i qtqr 
tqrqqt % ttqtq' qq qxT T qtfq ? q' Piqlqq qr stqr i 

12. qqq qqtqq % ttqst it fqqtqqt ^q ^qifq % 
5itfrq qpt qt% fqqft qqpq qtV ^tif tt qq% 
fqtqrt qpt fqqfqftqf/fqfqT qiftqt tt qtqr^q 
qqqr qq q’qtq qqrrqt it afrt qtqqi qqtt it qrqftq 
sftqq ^tqt fwt it ^tqt^q Wt STT % Tiq? 
qtq % qtqq ^fqfqqq qtqqt i 

[*r«qt t^q-35014/137/8 7 -fq.qq.-2] 

S.O. 58,—Whereas Messrs Bharat Auto Enterprises, 
Labbipct, Vijayawada-52Q010, Krishna District, Andhra Pra¬ 
desh (AP/3812) (hereinafter referred to as the said esta¬ 
blishment) have applied for exemption undei sub-section 
(2A) of Section 17 of the Employee’s Provident Funds and 


y, 1988 /tW 19, 1909 


Miscellaneous Piovisions Act, 1952 (19 of 1952) (herein¬ 
after refened to as the said Act); 

And wheieas, the Ccntud Government is satisfied that the 
employees of the said establishment are, without milking 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
l.ifc Insurance CorpottUion of India in the nature of Life 
Instilancc which arc more favourable to such employees 
than the benefits admissible under the Employees’ Deposit 
Linked Insurance Scheme, 1976 (hereinafter refeircd to as 
lire said Scheme); 

Now, theicfore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the condition specified in the Schedule annexed heieto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the piovisions of the said 
Scheme for a period of three yeais. 

SCHEDULE 

J. The cmployci in lelation to the said establishment shall 
submit such returns to the* Regional Provident Fund Com¬ 
missioner Guntur (Andhra Pradesh) maintain such accounts 
and provide such facilities lor inspection, as the Central 
Government may direct from time to time. 

2. The emplnyei shall pay such inspection charges as the 
Cenliul Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said 

Act, within 15 days from the close of every month. 

3. All expenses inyolved in the administration of thp 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of instnance premia, transfer 
of accounts, payment of inflection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, as and 
when amended, alongwith translation of the salient features 
tbcieof, in the language of the majority of the employees. 

5. Wheieas an employees, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted undei the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in lespect of him to the Life Insurance Cor¬ 
poration of Tndia. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropiiately, if the benefits available to the emp¬ 
loyees under the said scheme are enhanced, so that the benc- 
fiis available under the Group Insurance Scheme are more 
favouiablc to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the; death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominec of the employee as compensation, 

8 . No amendment of the provisions of the Group Insu- 
lance Scheme, shall be made without the prior approval of 
the Regional Piovident Fund Commissioner, Guntur (Andhra 
Pradesh) and where any amendment is likely to affect ad¬ 
versely the interest of the empolyces, the Regional Provident 
Fund Commissioner shall before giving his approval, give a 

reasonable opportunity to the employees to explain their 
point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not. remain covered under the Group Insurance 
Scheme of the Fife Insurance Corpointion of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced In any manner, 

the exemption shall be liable to be cancelled. 
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10. Where, for any reason, the employer fails to pay the 
piemium etc. within the due date, as fixed cK the Life In¬ 
surance Corporation of India, and the policy is alllowed to 
lapse, the exemption is liable to be cancelled. 

11 . In case of default, if any made hy the etnpolyer in 
ravmcnt of piemium the lesponsibility for payment of asstt- 
tance benefits t'> the nominee or the legal beiis of deceased 
membets who would have been coveted under the said 
Scheme but tor grant the said Scheme but foi grant of this 
exemption, shall be that of the empolyer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled fo r it and in any case 
within one month from the leccipt of claim complete In all 
lespcct. 

[No. S 350141137|87-SS-1I] 

yT.m. 59 —famt tR/Cl faky ffa., 22 /l 
mnrm ytfar fas, fat.rn. . 5145, fayfak-i (%. 
TFT./4293) (fafa mot ?yfar qrmy mm ym 

yyr fa) fa yfamft yfmm ffaffa ark mky Trmm 
yftrffayy, 1952 yr 17 (fry ?fay ?y% yymr mm 
yfuffayy y^T mm fa) fat arm 17 fat Tymm 2-y 
% Sfafa ffafa mfa % ffafa WlfaST fyyr | 1 

afar kfafy yryiT yi ymtTH fat nUT fa fa Tyr 
f«im % yfamfr, fyyr sifw m fatfmry 
yi fatTRI ffafa IfaFTT ft, yrfafa jjfaFT #t*TT faW fat 

ymjffay fatm mfay % wlfa fatmr farm % ¥3 fa 

yrfat TTT Tfa fa fate fay yfaxTiffafaf % fafa y FTF? 

tt ymrfar it rnffay mjyy | fa yfamfat fafar 

flfTO fatm fafa, 1976(ffat wit ?yfa THym mm 

fafa yfi mm fa) fa mffar mfa mkty fa, 

mm fakty hum c mm mfmffayy fa mra 17 

fa YI«TTr-2y 5T7T JFTtT fafafat yi mfaty yrfa ftr 

fak ?yfa mimm ymrfat fa fafrffaz wf % wsfay 
tffa ft, mm ysnmr fa fat yfa fa yyfrn % fat 
TFcT tfan % yfat xjd'tftlt % fa TTZ fafat fa I 

yyyfat 

S 3 ts 

1. mm % fafau fa fyfatmy smfafyy 

yfmy ffaftr wto, fayfak fa fafat Ri4<fadi fafay 
fat ^fa fail mkm mm fafaOT % fay ufa 
yfaafa 5 kft yim fa fafay oti, ymr-yyy tk 

ffafkz yfa 1 

2 . ffaifayr, fay 1 fyfawy srykf yi mfay my fa 
yyrffa % 15 fay fa famr fary ykn 

fa fammt tof, mm yfafayy fa uttt- 17 fa 
yyum 3-y % tym-y % yfay gryf-yrrir ^ 
fyfaz yf 1 

3 . ymjffay fam mfay % wrym fa, ffayfa 
M r d < fa fajtyf yr ua 1 jini, fayrfafa yr yyyt ffam 


mm, fam fatfmmt m famy, fag-fai m ymyy, 4 
fkfay jrmfa ^rfamy rnf? fa fafa mfa yfa =yyi 
ir ^ fafam. km ypim 1 

4 . Nfaify, fasry y’-TiT mm yryfFm: 

fam tfay % fmfal fatyp ;rfy far ^ yrfai yyy 

y'fayy fayr my, mi iy ytnroy fa srfr mm mm 

mfkif fa fa myr if ^yfa ytjy yrfa mr 

yyyiy ryimt % tjmrr qz? yraffar fam 1 

5 yffa fa? mfamfa fa mfamft 'fafay fdfy 

mi m '?mr mfyfyyy % ysfay yrm ffafa ryrqz 

KS 

fa mky ffafa mr Tim fa mmy yy% pyyry y 
fmftffat ffafir mm f. fa, fmmmt ypjffm fayr faty 
% yymr % mi fa zym my tjyy farm far 
yyfa yram yrmiym fafyyy yrmfty fam-T farm 
fmiy fa famr fayr 1 

b. yffa tft tfay F yfar-f yfamkfa fa mrysu 

yryt y^rfa mfa | far, ffafaTF mtjfey fatm faty 

% yfay yfarnkfaf fa Tyys:" yiyfaf fa ytjffay mr 
fa yffa fyy mfa fa ymn F'cm fmrfa fy yfarnkfar 
y ffay rnfayy fatm mkr y yfay Tyysy Ftyfa 

TT yrfat it fatty yyapy fa fa TFT rfay % yfay 

y^fay g 1 

7 . yyjtfy farm yfay fa fyfat my y fafa grr 
fat yfy Mt yfarnfat fa yy me ?y rfay % ytfry 
yfa cyy Ty tmi fa yy \ fa yfaykr fa Ty 
mm fa fafa f'rfat yy yf Tier tfay % yfak ftm 
fa, ffafayy yfamfa % ffatry yrfty/my ffafyfa fa 
ifafayr y yq fa faifat zym % mmy y yyy?; 
tyy yt ymy y<m 1 

8 rnfafy fatm tfay y yq^mt fa fa? far 
yfatm akfyy yffay ffay mryqT, famrk y jfa 
mjykr Ti fmtr mfa fyyr mkrr mk yfi fyfa 
yfayy fa yfamkfaf y %r ^ umq yfa 

fa farnym fi, yy yrfafay yfyy fyfy ymm m r rm 
yyyky fa fa qfa yfamfkr fa yqyr faky'ry 
my yfa yr yfFTjyT yyyr far 1 

9 . yffa fyfat yrtyyy tyrm % yyyrft mtfaty 
fatmt fatm ffayy fa zy ynjety fatm tfay %, fyfa 
rmqy qfar yqm yyr | yfafT y|r qy yrm % yr 
?y tfay % mfatT yfarnkfaf fa yrm fafa mfa yrfa 
fyfat fafci fa yy fat mfa fa, far Tf fa m yyfat fa 1 

10 yft? fyfat ynmyy ffamyy tt fyyT mfnir 
y fatyr fa) 'mqfaty famr fatm ffayy ffayy yy, 
fatffayy yr fa my yfat fa myyy Tyrr | fak qrffafat 
fa myyy ^t Fifa ffam mm fa fat, m y? fat m 
yyfat fa i 
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ii. am ifrlwr % liffni Jr 1 $ft fft 

fetfr STffT’W & wr jf ^ TJFT IHFlf % ffTR- 
■foffaffFn m fafav ffifwf «ttI fffe <i? ff 
ft Tif ffrtft ffr, tft efFt % »mnk i sWr 
ttcrt % *tcft an TmaifTra ft-tfunr m gtoT i 

12 tft ™rm % TT'as »t fant-tpr w rfirf % 
srak 5rnt fmt *piut aft ^ qr 
vTftr: ffnr frr^fii-fvnTT/f^ftrm nrfmf art 4r*rim r T 
Tam an Trnw nmw n 3frc tuff nw n 'ffrcfcr 
rsflnn 4tm fnnm it iftmrfm nam srm ^ % nar 
am % vfffiT ijfanra'T arena i 

[TpmT Trrr -35 014/l 33 / 87 -nm ma - 2 ] 

S.O. 59.—Whcieas Messrs Madura Coals Limited, 22/1, 
Mahatma Gaudlii Road, IP.B. No. 5145, Bangalore-1 (KN/ 
4293) (heieinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of the Employes’ Provident Funds and Miscellane¬ 
ous Provisions Act, 1952 f 19 of 1952) (hereinafter referred 
to as the said Act); 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available undei the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible unde)- the said Scheme 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, If on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been corcred under the said 
Scheme, the employer shall pay the difference to the legal 
heir|nominee of the employee ns compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Bangalore and 
where any amendment is likely to affect adversely the inter¬ 
est of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
ivicw. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any man¬ 
ner, the exemption shall be liable to be cancelled. 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution of payment of premium, i« enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees' Deposit Link¬ 
ed Insurance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 

Now. therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to 'he Condition specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such leturns to the Regional Provident Fund Com¬ 
missioner, Bangalore and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct front time to time, 

2. The employer shall pay such inspection charges aa the 
Central Government may, from time to time, direct under 
clause (a) of sub section (3A) of section 17 of the said 
Act, within 15 days from the close of every month, 

3. All expenses involved In the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 


10. Where, for anv reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corpoartion of India, and the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

11. In case of defaut, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant the said Scheme but for grant of this 
exemption, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect, 

[No, S-35014/133/87-SS-TI] 

ffrr. 3 TT. 60 :—wtf ffSTTRT 

f*r. # tTtfr aflnrr ( 7 ft, 

/ 6 6 5 1-^ ) ( TUTT^ 37cT 

'Pgr w £) % ffrfarft -tTfararftfEr apir; sjVM 

1952 ffTT 17 ( BTT% qTFPT 

3W fffjTI WT & ) ^ tTRT 17 # TTTHTTT 

2-ffT % 3FtfrT U3 fcT % fHTT 3ntl?fff=F 

I I 


4. The employer shall display on the Notice Board of the 
tstnblishment, a copy of the rules of the Group Insurance 
Scheme as approved bv the Central Government and, ns 
and when amended, alongwith translation of the salient 
features thereof, in the language of the majority of the em¬ 
ployees, 

5. Whereas an employee, who is already a member of 
:he Employees’ Provident Fund or the Provident Fund of 
»n establishment exempted under the said Act, is employed 
n his establishment, the employer shall immediately enrol 
»im as a member of the Group Insurance Scheme and pay 
accessary premium in respect of him (o the Life Insurance 
'’orporation of India, 


affa tor qrr futhtr fft wr £ 1% 

FTFTff % fefr 3Tf*rcrq- ffl ffiT 

TTCFT fffiT fsRT fft, ^TKcffa Tffarp affar faffR 

TftoT % 3TEffr sfapf sffar % ?4T if 

’FFT* TJ3T ^ q- «EPT$ 

“FT 'FFTTT 'fffEFfi 3FJ^TT | 3ft fffTffT 

tffar FFfa-, 1976 ( qr^ni; 

3^1 Tiff ffffT | ) % | 
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w jj toe, to srFsrirrwr at tnw 1 1 
TO warn 2 ? stlt srfawf ar ?JrJT aw 
gp aftr jwt TTunj wjgwt t fafafw? wff a 
apefUT fp, tw wit at ffUr atf al wtfk 
% fro aw wta % a*ft wwwt % srwa a 'sz 
fcft ti 

wj^ft 

1, aw wt ‘a to a fwrUra srr^fsra 
Trfaw fjrfsr WJW TOTO at pW fWYfWTT TOW 
ark pa war wcrt wr faftaw % fkp par pfrow 
srsw aro w %wVa wf, aw aw w fafsrw 
ar | 

2. fwUra, r^a faftwa aanf w Jr?aa ara 

aJ aarfn % i 5 faa % w tow war aft awW 
tout, aw afafwa swr-1 1 at wwm 3-a 

% srw-a % aata aw aw to fafew a 7 i 

3 - *rwf?a alRT wfta % awwa, faa% 
awaa aaTaf ar pit atar, fwrfwr ar sup a faw 
aw, aiar atatw w *few, a^rat ar nau, 
fw>wr aairf Wra arfa at f, pa ara' aat 
«raf ar aw fwfkra grrr faar arpw 1 

4. fwtaa, %afta wh aro apatfw apfga 
sftar rafta % fawn aft par nPrata a? Tat awr 
wftw faar aut, w w aahra art afa aw aw 
arfwf at a^awr aft aw if swat wr sprat at 
apaia ?nrw a paar ip qa wfaa TOw 1 

5. afa aftf far apwft at anaur afan 
fafa ar at aw afafaw % aafa to snw faat 
wrw at afaw fafsr w q^% at ww |, w% 
wtw. »r fwTfw faw aw t at, fwtaa nnjfga 
sftar" ?afta % tow % ar if ww aw pTO wf 
<h^a 1 sfk wrat araa wawa sftfaw arufta 
aftaa alar fwa at wr a^ar 1 

6 . afa aw wfta % aata aaaTfwf at aa- 
aw arw aara aw ^ at, fwtar arpfpa aPn 
arfta % aara aawfwt at tow araat a aafw 
w ^ ffe faa 1 art aft wwar atw fawr fa 
ataTfwi a fap amfea awr w a aaw to 
awt w arwt % afaa ajw at at aw wta 
% atfta aaaa 1 1 

7. arp % a #tw tafta afaat ara % gw §p 
vfr afa farft aafarft at pw w sa wta % aata 
ata Taa aa raa a aa | at aaaift aftaa gaT 
a aw gtat aa w aw rata % asfta a tar at, 
fwtaa aaarft % faftra arfta/aw fwfwfr at 


a faaa % w afrat raat a a^az a arrat wa 
tt WTa a>ar 1 

8. anjfga atw wta % wawt a atf at 
aatw wtfaa afaw fafa aww aaTTa % pf 
aa^atw % faw a^t faar arpar aft a^f faat 
aatw a aaarftqt % fw w afaaa aara art 
at aarwr gt, apt artfarr afua fata waw 
aaar watw tt a pa wrarfrat at aaat pfw- 
ata nw art w ptaapw aaar tar 1 

9 . afa fatt wwr tarn % aafarfr PRata 
sftaa awr faaa at w arpfpa atw wta a, 
fat ^araa apt apaaT a,aT I aata apt T? aiar 
% ar w wta a atta aaarftat at ara art ait 
arat faat frfa t aapr wr at ag ff at 
w aatt tt 1 

10 . aft faat arwH»r fraura w faaa aUta 
t ataa tt airtta atw ttar faaa faaa at, 
iftfaaa ar aara art a waa apaa ^ ata arfatr 
at waaa at aw ft ar war t at, rja ap ar ar 
aatt 1 1 

11 . faataa gm sfrfaaa % aara afaa aa 
fatt ®afaaa at aw a aa pa aarwt % ara faa- 
fafaaf ar fafka arfaat ar tt afa aa sa a at 

^ c\ 

a# pft?fr ar, aw fata a waaa pta i atar araff 
% aara tt wrwrfaaa faataa aa gwr 1 

1 2. aw wraa a aroa a faataa s;a fata 
% aata wa art faat aror at prp gtt aa aaa 
paarr ara fwftaiat/fafta arfaat at ataiaa 
aaa tt aara awarr a afr wta aw a airtta 
ataa atar faw t ktaraa aaa w pta % pa 
aw % vftaa afaftaa awr 1 

[awr pa .-35 104 / 132 / 87 -pa. pa.- 2 ] 

S.O. 60.—-Whereas Messrs Gujarat Agro Industries Cor¬ 
poration Limited, Agro Service Complex, Gondal (GJ/ 
6651-B) (hereinafter referred to as the said establishment) 
have applied for exemption under sub section (2A) of Sec¬ 
tion 17 of the Employees’ Piovidcnt Lunds and Miscellanc 
ous Provisions Act, 1952 (19 of 1952) (hereinafter refer¬ 
red to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution 01 payment of premium, in employment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the, Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

i Now, therefore, in exercise of the powers conferred by 
,sub-section (2A) of section 17 of the said Act and subject 
■to the condition specified in the Schedule annexed hereto, 
the Centra! Government hereby exmepts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 
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SCHEDULE 

1 . The employer in relation to the said establishment shall 
iiibmit such returns to the Regional 1’iovident Fund Com- 
u'ssfoner Gujarat and maintain such accounts and provide 
inch facilities for Inspection, ns the Central Government may 
lirect from time to time. 

2. The employe) shall pay such inspection charges ns the 
Central Government may, fiom time to time, direct under 
;lause fa) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of return, payment of insurance premia, transfer 
of accouts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the .Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwlth translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund of the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
ns a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insuiance Cor¬ 
poration of India. 

6 . The employer shall at range to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme, 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nomine of the employee as compensation. 

8 . No amendment of the provisions of the Croup Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely th c intci- 
cst of the employees, the Regional Provident Fund Commis¬ 
sioner shal before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain, covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Ind : a as al¬ 
ready adopted by the said establishment, or the benefits to 
the employee^ under this Schema are reduced in nny man¬ 
ner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within thc due date, as fixed by the Life In¬ 
surance Corporation of Ind'a, and the nolicy is allowed to 
lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the empoycr in 
payment of premium the responsibilty for payment of assu¬ 
rance benefits to the nomnee ir the legal heirs of the de¬ 
ceased members who would have been covered under the 
said Scheme but for grant the said Scheme but for grant of 
this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme thc life Insurance Corporation of India shall cnuire 
prompt payment of the sum assured to the nomine/legal 
heirs of the deceased member entitled fc it and in any case 
within one month from the receipt of claim complete in all 
respect. 

[No. S-35014/132/S7-SS-1I] 


9, 19 8 s/tVt 19, 1909 

to. srr. g i;—ftrm Tftror ftr., 

22/1 EfTTOI ffF-fr TtT, FT. =TT. ft. 5145, ftftfttT -1 
( %. ITT. / 9866) ( fftft TOTft FTTOT TO 
T S£ rr r nr hit ft ) ft tottoto toTth fftfar ftfa 

JTqSfar TOTTOfT TOfftfTTOT, 1 9 5 2 TO 17 ( fftft Stfft 
TTO TOfftfftTOT TOP FTO ft ) ftft STTsT 17 
tfft TTOfTT (2T ) % TOtftT T SZ feft TOft % 

totjtt frorr ft i 

hfjr FTTOT TO TBTErPT TO I ft TTT 

FTTH % TftTOft, froft arfftTOTO TO TOfTOTH TO 

ETET fTOT fftTI ftt, TOTcffcT TOTH #fRT fffffff ftV 
ftfTO TOftff % TOTH ftftTOT TlTO % 
TT if TTTO TOT TO | 3fk oft TO^TOfftTO ft fan 
$ TITO TOT TOHTO % arfuT TOJTOT ft TO THTOPT 

fTtffq- efts ftftrr Fftftr 1976 ( fftft sTOr 
TOTOT TTOT TTO TTO | ) % WH 

I; 

TOT: TOjftff TOTTOT, TOT 3rfK(fTOff TO TFT 17 
*fft 3TOTPT 2T ffTTI STOTT WfftTTO "FT Srfttff TOftf 
Jtr HtT THF TOTTT if fftfftfftro SlftT % 

arcftr fp, tto ftotot TOmr to to srofa - ft 
fry tot totot % Hftft tototol ft tttth ft ^z 
ft1 

1. TOT FTOFT ftETOTOftfftTOTOT STTOfftH ’fffTTO 

frftj STTtJTO TTOrV Tift ftftV fTTTpffTt ft^TO 

ft if vETO TOfTO TTO fTfteT'ff ft fTft ftflft ffTOTH 
smr TiftffT to ftnfro tttot, ttt tto to frfftTz 
Tit' i 

2 . froftro, ftft froftTOT jnrroft to srrw ura ’fft 
TOTrfftr % 15 fTO % TOTO ?TTH TGlT TO FTOH 
TOTTO, TOT srfyfffTT ?ft iTOT- 1 7 ftft TOTTOT 3-T 

% 5r<nr-T % srtftr rrro tbh tt fTfror i 

3. TTfffftT TftffT FTftff iff tTO71T'TOT if, fwTO TOTOT- 
bt totito to Fjgr tht, farofiroft to sff^t fTOn 

THT, TftffT yftfiTTff TO TTTT, iftTTaift TO TOTTO, 
fTOftTT Tffm TOH Trrf? ^ft ft, Tfft TOT rrfift TOFTft 

TO TTO fTOTTOF 5TTT ftTTO TOO FT I 

4 frofftTOTep, ftroftff TOTOT TPT TOTTOfTOT 
^TO FTftff % fTTOlft Tft FT 5 ffT Tftc TOT TOTO TOTO 
BTOTT fTOIT TOT, TOT TOT TTOEFT Tf Hftf TTO TOR- 

Hrfftrft Tft t^to tQ-toto ft p.Tft fto ^ft to 

TOT. TOT TO EH % ^'TOTT FT FTfftlT TTOff 1 


87/2015 GI—10 
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5. sfrrf tr?rr snhnft sft - 

M's SFT £TT 3TcT srfarfRPT % 77'cfR TTR fo*ft 

C\ 

PTO ^1 TTf^rar PtRt q-|%- ft |, 37# 

t Mtf^rr fw ^rrar | at, MTsft 
sfrrr e#jt % trr % ¥7 *r 3E¥T ht^t grR 
¥TTT 31# 3?#t ¥Rg 7TTRR¥ srtfiRR RTR# 
3ft R 3IRT ftpR Tt ETrT ¥T71 I 

e. trf? 373 ## % sra# gn#nrf#fr ¥> 373 ^' 
Tinr? srfR srrt | eft, fMfapfr grrrffTr «rt*rr #t*r 
% srsfR 7R7rf#ff # 37333 tut?! ii 3rrf33 
¥7 tt tt# f^R 3 # ut R3F3T ¥#rr #33 f% 
7R 3lfTTf % f33 3T3fe¥ ¥t3T 3#7 % 373# 3<7- 

* C\ 

3T5-T 773? 37 777?f iir #333733 ft # 373 - 
73'3 3 3#7 3333 tl 

7. 3T3f?>3 3T3T 73# t f33t 377 % ftt 

Wt 3# fsp^ft 3337# Tt 337 IT ^3 33# % 3377 

C N3 

33 7 733 33 733 TT 33 | 3ft ¥33(77 ft 33 
ssrr *r 3 # ftcfr 37 7f 333 T^fr^r % sra# #ot 
?ft, f77#3 TRTrft % ftfspF 7rfT3/7r3 frffsRfv 

ft arfeTfT % ¥7 3 fttf 73# % 7-'77 % 7TT7T 
733 37 33T3 ftfTI 

s. 3T7%3 t#t 73# % 377#! if ft# vfr 

3>f#7 srr^ffTfr # 3 # fffsr differ 373 # % ft 

>o c' 

373T77 % fTTT fff ffRT 3#7T 3f# OffT f33l 

33 #7 t ftfrfttr % %r 77 srfcrfRT smf t?7 
ft tfTfff ft, 7?r srrtftrf 3f#T ftrfsr writ 
THAT STCftSR ft 3 ftflfttl ft 377r ffe- 
ft I 7R3 fTt 77 fffff fa 3337 ?7T I 

s? ■O 

9. fft ftrft fTTfffT FTTfa % ft^pt WTStv 

ft if ftfr fjnnr ft 17 Trnrfff tt^T ^ft^r t, 

fft fft ?TfHT =ffr | fTcftr fft Tf frar 

| fT ?TT TftT % 5TSftf fR^lfpiT ft ftt fit 
fRt fpfr Ttfer t fR ft ^rrt |, m ff Tf ft rt 
TT fRt 11 

10 . jrft ffrfr frrwjr ffttsrfT ^ trff enntTr 

% ttcTT aft ^TTertf fft^fT ttRT ffRT ffff fT>, 
5ftfjRTT ft tfTf fPt t fTTTTRT Tf"IT % ttT flf-pit 
ft Rfi-M fr 3irt fffT R7HT I eft, T? ft 3TT 

Prfft 11 

11. faftff? §:TTT ttf?Tf-7 % tfTf t ffR ft 

ffRT ft R7IT t P7 m ffTft % fTf. 

ftfWttf f! ffftrf fTfTft ft 3ft Ifft iff 7 
<t f# ?Mf at, 7f7 TftPT % TP^tf^tt IfjRT fTReff 
% tfif f>r TvfRiftTf trtt^fr fT f'mr 1 

12. 3feT TMff % t fttiRfl Tf?U7 

% mft wrt frtffRt HfR ft ttr ?tt tt 


|fT7P fR ft?ftfeitt/ftfcTfl fTfeft ft tTTTfrf 

Tfrrf 77 tfR eTefTefr t 3TTT Setfl ^Tf t HRefR 

atf?T ttfT fTff t ttWf TfTTT 5TF7 ^tt % ^fT 

TfTf % TfteP: fffSRT ftfT I 

[tsfr qTT,- 3514 / 134 /s 7 -iTPf. tt^t.- 20 ] 

S.O. 61.—Whereas Messrs Madura Coats Limited, 22/1, 
Mahatama Gandhi Road, P.R. No. 5145, Bangalore-1 (KN/ 
9866) (hereinafter referred to as the said establishment) 
have applied for exemphon under sub-section (2A) of Sec¬ 
tion 17 of the employees’ Provident Funds and Miscellane¬ 
ous iProvis’ons Act, 1952 09 of 1952) (heieinafter refer¬ 
red to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establ.s’’ment are, without making 
any separate contribution or pay men* of premium ,in enjoy¬ 
ment of benefits under the Gioup Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are rr>jr e favourable to such employees 
rhan the bench's admissible under the Employees’ Deposit 
I nked Insurance Scheme, 1976 (heerinafter referred to as 
the said Scheme). 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the condition specified in the Schedule annexed hereto, 
!i c Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheriie for a period of three years. 

SCHEDULE 

1. The empolyer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
n<’ssioner Bangalore and maintain such accounts and provide 
such facilties for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
c'ause (a) of sub-section (3A) of section 17 of the said 
Act, wilhin 15 days from the close of every month. 

3. All expenses involved in the administration of the 
■Croup insurance Scheme, including maintenance of accouts, 
submission of returns, paymet of isurace premia, transfer of 
accounts, payment of inspection charges etc shall be borne 
ly the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, aiongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of 
the Emlnoyees’ Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall Immediately enrol 
him as a member of t' e Group Insurance Scheme and pay 
necessaiy permium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the bene¬ 
fits available under the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwiths'anding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
sw'd Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 
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8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall he made without the prior upp oval of 
the Regional Piovident Fund Commissioner, Bangalore and 
whete any amendment is likely to affect adversely the intet- 
est of the employees, the Regional Providem Fund Com¬ 
missioner shall before giving his approval, give tt reason¬ 
able opportunity to the employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not lemuin covered under the Group Insurance 
Scheme of the life tnsmance Corpointion of India ns 
already adopted by the said es ablishment, or the benefits 
to the empolyecs under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, foi any tenson, the employer fails to pay the 
premium etc. v»ithin the due date, as fixed by the Life In¬ 
surance Coiporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11. In case of default, if any made by the cmplover in 
payment of premium the lcsponsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of 
deceased members who would have been coveted under the 
said Scheme hut for grant the said Scheme but for grant 
of this exemption, shall be that of the employer. 

12. Upon the death of the members coveted tmdet the 
Scheme the Life Insurance Coiporation of India s'uilt emu e 
prompt payment of the sum assured to the nominee 'legal 
heirs of the deceased member entitled for it and in any case 
within one month fiotn the teceipt of claim complete in all 
respect, 

INo. S-35014/ 134/87-SS-I1) 

FIT. m. 62-—fafF fa TffaFf 

ifafa fa. ad. ft fa. fr ftf, Ft. ft. f. 3 , 
srlfann ftt FFfa wrafa fa fas f (fit, 55 ./ 

6889) % sreffa tl ( ffat ^FF FF% FFFH FFF 
cam Tfi to I ) t FfaFtfa fafam fafa Ffa 
TffaF TFFra wfaffafF, 195 2 FF 17 (fafF IFF 

sfFt qrFTq; fff ufafatnr ftft fft | ) fa am 
17 fa FFFfTf ( 2 ft ) Ft Fata tt faF ftf Fr fan; 
ffarr &1 

far FmflF FT TP FF FFTFTF §T FFT X fa: 

tff puff % ftFftY, ffart fft fPfftf ft fafF- 
ff ^ fftf ffar fst-TT ift, r *mfaF fa-ar sftirr fFFF 
4 ft Fmfp; fafaqr rtf % FtftF fara tm % ff 

it FTFF F3T T^ g 3ffa TtrT FFTFlfafa % fa^ F 

fuff ff ^ufaT ^ fafap | fa FTfafat 
FfFTS faFT RTF, 197 6 ( ffafa WCTCf PUT FSFTF 
FFF Pffaf FTff W f ) Fr FfaF FR FFfiF | t 

5111: Ffa'fF FTFTT, FFF SffeiTFFF fa FTTr 17 
fa FFETPCT—2T 5ITT FFF fafafa FT FFTF FTR 
§TT faTWt FFTFF FFffa ^ fafafam wrff % 
faftF TfF TU RTFF fa faF 'FT fa TT-lfa % 
ffarr tj^T RTF % FFt FTF.-fa % FFFF F tt %fa 

X i 

TT^ft 

1, FFF Fim % F^FFT iffFfaFFT MfaffafT FfFR 
fafa FTFFF FRf fa 'Ffa ffapfafFT fan FT fa* 


ifa FraT ptm fi«iT fanfr^ % fan? jhfr ijfat.fa 
Eptrrr far ^ftF fvltt, wt tt^w fc faf.ie 

2. faFUFTT, n% frAsTW JHlfaT 411 Sfeifaf =CfPT 
FFifar % is faw % ffr ftgtt wf %?r'tir 

TfTF ^rfjfaFF Fit am-17 ftV mam - i- 
rp ^ % TTOtF FfTF IT fafa^ 9T I 

3. ardfau atflfr ^fta % fttitf ir, ftfFT tt t- 

t> Thfrar mi ript, faFcfJTFr Fir T r ^F furr 
5TRT, TtfaFR -pr *fafT, T^rrifr ttr ^r, 

ffam if Fin TfTTF Tiffa sft KIT Fra Tfrn 5 FT 
Fif faFTTFT 5ITT faFT 'jTftTFT 1 

4- PfFTFFT, %-jfa mFTT J1U TfiJRtfaF 

•Tf-TT RtfR % fa'-TTf Ff F,FT Iffa 2 iYt TF FTffl FTF 

Fqfm Tmt ttf, Yttistf E ftt afa curi 'Td- 

'FTfutT F?f FT'RFT Yf VITFT R TTTt FTFl FT 

SfFFTF PUTT T FJ FT FFYfF FiTFT 1 

5- Ffa Filf Vfff FIFTTY' TT FTF'FTft 'affR 

fdftl Fif FT FIFF IT'rafaFF FT TfaTF tt FM f Tft 
TFTFF Fit viffrir fafa ^ jfp fy, 3 T% 

RTFF it faFif-R fam FfTcfT | Yf, faFlTFT TfnjfaFT 

Ftm tfYf % Rmr % m ir ^fff ftf fmi ft 

FTFT 3ftT TFYt FRrF TTFRFT iftfjRF 'TTUflF 3f FF 
YiFT faFR Yt FFtT fYfTI 

6. Ffa TFT UlttF Y TatF WFTffaff FF FF- 
FiW FiniF FFtY Tfa t FT, fFFUTFT Tfr^falT FTFT 
RTF % WfH F^TTfaFt Fit FFT^'J FiTFFT if FF’farf 
r -F % Ff3 fafa TTF TT RFFFT FTFT fTFF fa 
FFTlfaFT % fan; FTFfpf FtFT fafa FT TfitflT ’JF- 
vPTJ FiTFF TF' FTTFFT if SfFaFT SffJFTT ft Tt TFT 
fatF % Tfafa ?maF % i 

7. 'FfnrffFT fam fatF if ffaft FTF ft ffa fir 
fa Ffa fafa Fm-mfr fa Tfaj ft: vf rtf Ft nim 
Ffar TFTF 3F TFTF F R | FT FFTFlfa fa TF IFT 
F FFF fafa FF Ff FFF fatF % F9fa ftFT fa, 
ffaffaFT FfaFTfa Ft fafFFT FTfTF/FTF ftfafafa fa 
fafaFC FT W'V if fafa TFTFf Ft FUFF % FTTFT ^FTF 
FTT FFTF FFtFf 1 

8. FTFffFT faiTT fafa % TFF'fa F FTff fa 

S\ " 

FfaEm FIFfaFT vrfacF fafa FfTFFF FRf Ft 
'T^FTFF Ft fFFT Ffa faFf FTF.FT far Fft f ffat 
FF1FF F FTFFTfTFl % ffF FC FfFFvT FFfF mF 
fa F'flTFFT ft, Ffa FfafafFT fafaF fafa FTN[FF WFFT 
TFJFfaF fa it ^F FfaFffafa fa WFFf Ffelifa 
FT Fifa FF FfFFtJFF FFFT Fft I 
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9 . qfs fqqft qm;<nq*r ?qrrq % qiqqrct qrefrq 
qfaq CTT fqqq Li qq qfqffF «ftqT FPiq %, 
Mr qarqq q^% qqqr qqtr | snfrq qjf? t?| qraT 
t qT ?q ttw % qsfk qqHifqqf qit tut ?tq 
qi% ’fttI fqqfr ftfcr *rq?q q# t, qf q? x% 

TT jfT TFclt 11 

10. TK Mfr qiiqqqq f^T TT3f^7 qq fqqq TR>f 
% qfqr sfr qrcqtq qtqq qtqr fqqq fqqq tt 
sftfqqq q>T qqiq q>qf q qqqq T^TT | 3fk TTMfr 
q?r oirq^ ff ^rr^T foqr qTqr | dr, uq x\ q?T qr 
qqqfr 11 

u. fqqfqqr st<t qvfqqq % qqrq ir feq qq 
fqqfr s-qfqqq q?r ^tt Jr qq qq qq?qf % qiq 
fqqfsrf? qf qj fqfdv qrfM TtqJ qfq qf ®Z q 
qt q| ftqt q>, qqq qrtq % qMrq ^1% i qrqr 'FTqdt 
% qqpq tt qiqqqrfqcq fqqurq; xx fm i 

12. qqq wm % ?rfqq>qqr sq qqrq 
% qarq srrq qr^mft qq?q q^qrq qfq it qq% 

CO" 

^qu qrq fqqfqfqq'f/fqfsrqr qifqq'T tt q'mrfq qqq 
*rt qqrq qqiqqT % sfft Tctt qsn q qr<qrq qrqq 
qtqr fqqq % qVqTijq T qq sruq % qq qrq % 
qrqq gfqf?qq qVqr i 

[*FsqT r-q.-35014/l39/87-t3;q. rrq.-2] 


S.O. 62.—Whereas Messrs The Dhulla District Central Co¬ 
operative Bank Limited, Garud Bang, Post Box No. 3, Dhulia 
and its branches coveied centrally under code No. (MH/ 
6889) (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2A) of Section 17 
of the Employees’ Provident Fund and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hereinafter referred to as the 
said Act); 

And whereas, the Central Government is satisfied that the 
employee of the said establishment are, without making 
any sepaote contribution or payment of premium, in enjoy¬ 
ment of oenefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees than 
ihe benefts admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter refeired to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the condition specifed in the Schedule annexed hereto, 
the Cential Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit srch returns to he Regional Provident Fund Com¬ 
missioner. Bombay and maintain such accounts and provide 
such facil'ties for inspection, as the Cenral Government may 
direct from time to time. 

^ 2. The employer sha 1 ! pay such inspection charges as the 
Central Covernment m-y, from lime to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 


3. All expenses involved in the administration of the Group 
Insurance Scneme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, trasfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as 
and when amended, alongwith translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employees, who is alieady a member of the 
Employees’ Provident fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces- 
saiy piemium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employtees 
under ihe said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee teen covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Bombay and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of the sa ; d Scheme but for grant of this exemp¬ 
tion, shall be that of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respect. 

[No. S-35014/139/87-SS-II] 
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17 TO wrtrt 2 V) % rTOr ®3r fTO toTO ^ froj 

TrTOpR TOpT I I 

3Tk TOsffP RRRTR *PT RRTRTR TO RPf I TO WR 
wtr % rrrtTO, TOTO ^pr (ffw pt TOfppp 
RT RPfP TOp fpRT pfr, RKrYp TOw TORT fRPR TO 
RTRfjR TORT TOtR % rTO-T TOPR TORT % W it 

RTPP WT R^ t TOr RR RTOprfRP't % fTO 1 . P RTP? 

W RTPPT % rTOr RRRH % TO RtfPTTO fTOFTRJP3: 
TOrT TOTO, 1 976) f3T% WR TR% RWTR WR*TOr 
RRT RPT ^ RUTR wf SFftP P, 

m. TOTOp rrrtt, m ttFuIrpr TO trip i i TO 

WTT[ 2R gPT WR TOarTO RT pTOp RRR JR 
TOr wr wro p-;jrTO ii fafTOpc? urff % rTOr 

rrp jit, im epftr TO Tor r*5 TO rpTO % fw 
to TOTO 3r Rvfr wrTOt % wto^'T ir e>r ^ft 11 

4 S 

1. "tot wm % war ii Ww rTOTOrviFfr 
fRfa rtwr TOwr Rirr to fTO fTOTOnpr part 

■j ' 

TOr it it tost TOrt rpt TOTOw % fara; pTO TOrret 

M4M TORT TO %TOTO RRRTR, RRP TORT TO ft TO? 

TO; I 

2. TOTOw, TOr faTOsFT stritt to a-TO top to 
rrtTOt % is fror % TOrr rptp TOrt to TOTOr 
RRRRR, TO pfafaRR TO RTRT 17 TO WRTR 3R7 
% RFWR % PUTA TORT TORT TO fpf%TO TOT 1 

3. RFjfjR TORT TOTO % TOTTORT t, fw% RW?R 
WTOf TO TOTT TORT, fTORfwi TO PFJR fTOTT TORT, 
rTOT TOfAPR TO RRIR, TOaTOr TO TOTOTO, fpRt«Fr 
TOTTOT TORT RTff TO |, gTO TOT RTO TOTt TO RJR 
fpRTW gTTO fepT TOTOTT I 

4. fwfr^TO, TOTOp totot am PARtfap TOrofjTr 
sriro rpTr % fronff top arfro 3 tTt tot to4F tort 
RP tSTR frorr top, w tot ptorr r?V sdro rpt tot- 
TOfroff TTt PPTT ii TORfF RTO TORT TO SRI TOT TPTTR 

O v 5 

% ^TOTO TOR TO 5R;FvW T%T 1 

5. pfr to? ttpt TOTprfr to TOiPKi pfropfpfy 
TO TO TOTT srfpfTOTP % PPtP ITO TORT fTOfV TPTTOT 

ITS 

TO pfpro Mr to qj?i ji ptrt |, ?p% tpttp ir 
fppifpp fTOTT TORT | RT, fpp'TRT: RR^fjT: PlPT TTOP 
% RTRT % ¥T R RRTO TOR PT^p prTOl TOr 

prTO topr sttptott Rifppp RTTrftP TOpr TOrt Ftotr 
TO rtot rtpt i 

6 . pfp TOT rTOr % StTOr TOTPrfTPT TO RPTO'tT 
ritTO PptP ptr % TO, froftPRi RTRfjR TOrt tTOr % 
pTOR TOTPtTOTO TO WTOR TIRtTO ii R^fpRW ^ , 


m 

pfg fpTO prT TO totopt TOto fTOTir fn tottoItpt 
% Ftp RRjfpr TOrt TOTr % pTOr wrto rrTO 
w rrtTO r pfw prpr TO TO wr tTOr % pTOr 

•i C\ 

P^Rpf 1 

7. RTRfjTI ^RTT ’'TOR R fTOTT PTR % TO# JR 

TO pfp fprTO totptTO TO ^R qr ?r tTOtr % stTOr 
rtot prr tot rtot r tot ^ pt pirptTO TO tot trt 
ii rTOt TOTO pp pr wr ^TOr % pTOr rtrt rt, 
fRPrPR prq RRT % fpfapr PTfw/RTR fRTfTOfT TO 
a TOrt % w r TOTO wTO % ptrr % pttpr rt 
to rptp TOpr i 

8. RTRfjR p'fRT ^TOr R7 WTOP'f R TOf TO 
r'TOrr ptTOw TOTOp fpfp pippr qfrpR TOtrp % 
'JP PRR'TTR % fpRT rTO fTOTT PR7PT TO? PJT TOTO 
ppm if TOTPTTOTO R fw P T pfpTOT PR1P P?R 
TO R'RIPRT TO, PST PTRfw 'pfprp fpfsr PTR PR STRRT 

' o 

strrtpr PR ir ^p totptTOTO TO srpr u 4 feTOp w 
toTO To pfTRPTR PPRT PRT I 

O >3 

9 . pTO TOTOr towtpp ^piRR R totptTO rrTOp 
TOpr TOrt fRPR TO pr ptTOrr TOrt tTOr r, 
TOTO tptrr pTOt stprt pto I pTOr rTO ts tort % 
PT ?R RRIP R rTOr RTiTOfTPi TO PFR JTR TOP 
rpTO TOTO TOfp R rr TO tor TO TO ps rj TO to 
rrTO % i 

10. pfp TOTO RTWPR fRPTPR PR fRPR RTTOr 

R TOrr pt rtrTOp TOpr TOrt fTOnr fwp rr 
TOTOpr rt rptp rTO ii strrip rjrt | tor rtTOTO 
rt «pprr pp ptr TOrt tort R TO, vz w TO to rrTO 
% i 

11. fRPfpR JRT TOfRPR R RPTP' R TOP fpRT 
TOTO TOfRPR TO PRT it W RR RPRPT R RTR fpp- 
fTOTOfr pt fpfjR PiTOTO TO p't pfp pj wz r TO pf 
TOTO Rt, wr rTOr r srpnfR jTO i TOrt rtpTO % 

RPTP RT WTRPTfPTP fpp'lPR RR JtPT 1 

12. WR WTRR R RPR R fpp'PPR 11$ TRiR % 
STTOR PTR PTR fwfr RPRP TO TJ?p TOR RR WR 
JRPTR RTR fRP TO fa TO/fpfpR PTfRRt TO PtRTRR TRR 
RT RPTP WTRRT R PIT TOPR PRT R RIRTOR PlPP 
TORT fRPR it PtRTfRT TRR PFR RTR R RR RTR R 
‘TOrR gfpfWR RRPT I 

[RPPTRR-35 014/140/87-RFRR 2] 

S.O. 63.—Wlieie.is Messrs Sudcishan PlyivooJ Industnes 
Limited. "White House” 119, Park Street, A-Block (4th 
Hoor) Calcutta-700016 (WB/24635) (hereinafter referred to 
*w the said establishment) hare applied for exemption under 
sub-section <2A) of Section 17 of the Employees’ provident 
Funds arid Miscellaneous Provisions Act, 1952 (19 of 1952) 
(Heieinaftcr refeircd to as (he said Act); 


TORT RT RIRW : Rwtr 9 , 19 Sw/tW 19 , lt)U 9 




134 THE GAZETTE OF INDIA : JANUARY 9, 1988/PAUSA 19, 1909 [Pari 11-Sec. 3(ii) ] 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in en oyment 
of benefits undei the Group Insurance Scheme of tile Life 
Insurance Corporation of India m the natute of Life Insur¬ 
ance which aie more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hcieinnftcr referred to as the said 
Scheme); 

Now, therefoie, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act nnd subject 
to the copdition specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, West Bengal and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct front time to time. 

2. The employer shall pay such inspection chatges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (i\) of secion 17 of the said Act, 
wjthin 15 days from the close of every month. 

3. All expenses Involved in the admiiiixtialion of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, tmnsfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules or the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith tianslation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insmance Scheme anil pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the dlffetence to the legal 
heir /nominee of ihe employee as compensation. 

8. Jxlo amendment of the provisions of the Gipup Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to affect adversely trie 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
acjopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to cay the 
premium etc. within the due date, as fixed by the Life Insut- 
ance Corporation of Tndia, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 


11. In Case of default, if any made by the employer in 
payment of premium the responsibility for payment of n-sur- 
ancc benefits to the nominees or the legal heirs oi deceased 
ir embers who would have been covered under ihe said 
Scheme but for grant of this exemption, shall be that of the 
employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nonunee/legal 
heirs of the deceased member entitled for it and in any case 
within one month front the receipt of claim complete in all 
tespect. 

[No. S-35014/140/S7-SS-U] 

TT.yr. 64.—fayr fa.fa. tyyyifa 

'T 4 T fy., yifar ynmUK, yfafa (try fa / 

1 850) (fa# TiFTlcr TRI *qFPT Ufl yyr 

il) n fanfa yfuy fa-fa far yfauf mpy tifa- 

ffapT, 1952 TT 17 (fa# Tfaf 'Pny Ury 

Tfaffaur TOT |) fa ym 17 fa TTJTTT 2T 
% yyfa fe# yfa % farr yrfar fan 11 

ark fafay TTUTTT T1 kklfiR fa TOT | 1% 3W 
TOIUT % fal’TTG, fafa falT fa y Try n <TT 

yiro far# fan fa, a ref fa fanr fan fury fa 
nyfar fan fam % ytffa fa-yy fan % tot y 
yrfa tct fa | afk fa tyyyrfjfar % fay y yrfa 
rjy trut y yfac nrey | fa yyyrfa fafar y^y® 
fayr pfay, 1976) fay Tyy ufa ynrry yyy 
’fay u^ryyr |) % yfay yyfay f, 

yy. fafay nyy yyy fafaroy fa yre i7 
fa yyyrrr 2 T are are fafafa to yfayyrfa 
rfk w# mraa yy/fat y fafyfc^ yrfaf % wyfa 
Tfa jy, w ynyy fa fay m fay fay % fay 
yyy yfay % yfa yynfa % yfa'i # ss far 1 1 

yy^fa 

1. yyy yam % fafy if furfa-T yfafaT yffay 
f-rfy yr^=r ysy fay fa fifa fayyfayf /fan far 

ffa fan ren yyr fafawy % fay #fa yfwfa 
wan fatu fa %;fay yryrr, yyy-yyy to faffai 
yfa i 

2 . fanny, far fafaary torct to srefay yry fa 

yyrffa % 15 ffa % fayc yny fatn fa %nfa 
yrm:, yry yfyfyyy fa yre 1 7 fa nryre 3 -t 
% % yfay yyy-yyy to faffar fa: i 

3. yryffar fayr fary % srmyr y, fay% ynfa 
fanfa m xm yryr, fyycfayf tt y^y fan yryr, 
fan fafyyy yyyny, fajrfa tt yyrey, fafasry 
yyref tt yny yrfy fa % fay far yfa anfr yy ygy 
fyfayr ?itt fan ymrr i 
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4. fafftSTff, %T3fa WGblR ffTRT SFjgTfgg TTHjfpf 
r ti T T ^pYg % fggg'f YY TJT gfcT 3 )Yr g4 M ffffR 
ftYrtlff fagf WET, ff*T Rff HTHtEPT Tf gfff g*lT gfff- 
grfvTgf jpr ggg«gr sfr ottt it rwtt *j^g grgf tt 
pggTg T«rm % tjw gag er sr^fwa - ff^ffr i 

5. gfe sptf t^gr ^rggrtY wt ffrggrfr gfcnr fgfy 

fg gf Rgg SjfEjfffffff % STgTff T55 Tffg fagft Wqd 

r?i sqfgcg f>rfsx tt g^r £\ tret t, re% Egfffff it 
Twrfgg fgnrr TgrTTT % at, gnjfc* stYtt rYt 

P wg % Trg ij- -jr-tt grg ^ TRgr a?V 

3TrY gTffg WW Mffffff 'TTgfYg WYgg ^Yffl 
Mg tY ff gW TRgT I 

6. gfe w ttYt % wrfg TffgifmY tY gTg»*T 
gTR RTff £ rfr, fH^'N'P gTgf^T sftTTT ETlg 

p WRTR gigy ifelf ffY d'lH*5T TbTRT it BH [Yd 
RW Jf yfr-j frg trY ffY RgRgT TRffT fffgg fff' 
RffgTfTgT % fRTT grTfffT ffYfff FfYff % glfYff dH H c>F 
TRY Rg TTgfft if TrftJ'P SPJTRT £T RT Rffff FgYg 
ffr ^TtfpfT 5FJ3R £ | 

7. gnjfeph ffYffT Rftff Y fiptft gTff % ?Jg fff 
Yr gfc fgrrff Tprf-n^t tfr tjr; tr sg RYg % wftg 
Y^g gsprr gg RTff it Tg I 5tt TggTRf ffY Rg 
rftt ir rYr gnfr gg gff Rffg ww % srrftg ffrfrrcfr, 
fifTTgff TprfTT^t % ffffHff ffTfffg/ffR fffgftTffY TT 

Ttf^PT % TR if Rpff TfFTt % ?TWPT % T'.TgR WT 
■PT tKW ^TTT l 

8. PfTTTf^T ^tRT T^ftW % -miTSff % ^tf Pt 

Rsn'raw jn^fanp '*rfgw fTfy ppp sfpst % 

TtrpgtTfTT % fapT R^lr frpPT WRTttt 3ttT fprfl 
RPTSPT it pTHnfrpt % fiPT TP yfRPR STflT'P T!'3 
gfr pprrt ?>, ^fr srreftrp «rfw Mar «prt 
TTRTfPTT ^if it Tp p4PTf TI ft Pt STTRT ^f L < t ri s | u l l-M^d 

tft ^rt i 

9 . pfR fPtft PTPRW ttsoTTR % prfpTfr Ppnf!P 
gRgTT sTtipi fRTTTT PT RTT RTgfpp ^Pgr P^pg %, M 
PPTgg g^t 'PFIRT ^ ! PT ^ Mtg g^f Rf RPTcTT t gf 

M"g % Mtg gggTfRgT Pt glgt gFP gRgg 
fggft frfr ir grg fr w t, tft pg ^ ^ srir tiwr £ i 

10. gfe Mfr uprRTjm M'iwp gpr fggg pnftrj 
% MtR gft 'gTRgtg ^pgnr gfar fggg fgTJgg *pi, 5frfggg 
PT g?R grp^ if 3TPPPPT R^PTT ^ g^P Mlfllfr Pf spgppT 

T5pT% fggT OT t Pfti ^ Rf ^ ^T PWPff | I 

11. MWP SRRT sftfWT % ggR ^ %tt grr 
Mfi Egfgg.g gfr R5TT ip Rg T^g pfgpgf % gpg fgg- 

figMii gr fgfsnp grfpgr pt gr gfg gf ^r g gf 

^ttfr rfr, rw pgiig % stg% i ^Ipt gnggt % 

ggjg PT RPPPgrfgRg fggPgg TP ^fgr i 


g'Tgg 9, 19Ss/gVg 19, 19 09 

12 . Rgg pgrgg % ggg irfgrflRP m pgifg % 

artftg 3TTg grir fppfV ggpg gff Jpg ^fit TP Rg% ^P- 
TTR gPT fggfgfggf/fgfgp grfVgf glgTPg RPg PT 
ggR gRRgr Pf gtR TRP RRT if gTRpffg gfgg gpgT 
P#g it gpgTITg RPP 5tTTT ^ % TTgr prig % vftpR 
gfgfrgg ptgt I 

[gSgt 35014/138/87-TTgtT^-2] 

S.O. 64.—Whereas Messrs District Co-operative Land Deve¬ 
lopment Bank Limited, Guru Nanak Market, Madhav Nagar, 
Ujjain tMP/1850) (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption under sub-section C2A) 
of Section 17 of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (Hereinafter 
refcned to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur¬ 
ance which ate more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the condition specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all he provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. Die employei in ielation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection, as the Centrnl Govern¬ 
ment may direct fro m time to time. 

2. The employer shall pay such Inspection charges as the 
Central Government may, from time to time, direct tinder 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
account! payment of inspection charges etc. shall be borne 
by the employer, 

4. The employei shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government apd, as and 
when amended, alongwith translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employees, who is already a member of the 
Employees, Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Tnmrancc Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 Die employer shall arrange to enhance the benefils 
availubl* to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the sa’i Scheme are enhanced, so that the benefits available 
under the Group Instil ance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of aD employee the amount pay¬ 
able had employee been covered under the said Scheme, the 
employer shall pay the difference to the legal beir/nominee of 
the employee as compensation. 
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8. No amendment of the piovislons of the Group Insur¬ 
ance Scheme, shall he made without the prior approval of 
(he Regional Pi evident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, fo r any leason, the employees of the said estab¬ 
lishment do not remain coveied under the Group Insurance 
Scheme of the Fife Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Coiporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer, 

12. Upon the death of die members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 

rompt payment of the sum assured to the nominee/legal 
eirs of the deceased member entitled for it and in any case 
within one month from the leccipt of claim complete in all 
i espect. 

[No. S-35014/138/87-SS-I1] 

to. an. 65 .—four#. *ft. ijn. jtt. 

fn. 44, fanT LIT, 5^^-560052, (%. rr*. / 

11168 (fat *nif torr tort rtto tot tot 

I) % TOTOTft ffffcr 3ftT toM TOTOT 3T%- 

TOOTT, 1952 TO 17 (fa% 53% 9RR OTR atfafTOR 
fflfT TOT |) ffft HITT 17 ff?t RTOTTT 2*fi) % 3T?fTO 
'sz faij tr % froj toNr frorr & \ 

3tYt TOTOT TO TORTO ft TOT | f% RR 

rtto % TOfcnft, froft arfTOPT to jfrfwr to 
tor PtoP frorr $■, mTOTO ^ft^rr *fRT fron tft toj- 
ffT jftTO Rftn % ar#r nrro ®fRT % to if <fr£ 

nOT t aftl TOTRTfRf % fvTTT q- TO^ TOT TOTOf 

*T 3fPOTF 3FJTOT | TO TO^TOft pTOR TTfTC sfTOT R?tn, 
1976 (fTOT ^tf 'TOUT TOTT TtflR TfT TOT |) 

% 3refR %, 

to: TOfR TTTTOT TOff arfgfffTOT TO OTTT 17 TO 
TOT TOUT 2ffT STTT TOR RpROT TO TOtff TOR fjtr TOt 
TOR# arff^ft if PTOTOtR wf % TOR 
|tT, nffT RTTO TO TOn TO TO TORj % fTOj 3TO 
TTOr % tfTO TOTTOtTt % 5TTO#TO *t ^ ^ft | I 

1. TOR TOTTO % TfFff if fTOtOTF nfOTR 

Rf«T 3TRTO TOTTOTO TO TOff pTOTpTOt TORT TOt rDf 
ifTO T^OT TOT ftffSR % fTOt ^ft gfVmij TOR TOOT 
TO TOTOff TTTTOT, TOR-TOR TO PffftR ’FT I 


2. frofrro, ^ fHftfror otrtTO to sTO^f rnn TO 

TTTOTfUT % 15 f?R ffT TOcTT TOR ffTOlT TO TOifR 
TOTOT, TOR arPrfffTOT TO OTTO-17 TO TOTOTTO 3-T 
% m-w: % STUftn TOR TOR TO PrfTOH: «FT I 

3. TTO^Pfff: sftTO rTOt % ITTOTOT if, fTOT% afiTOiff 
iraTTO TO WT TORT, f^TOfwf TO TOJTO RrT TORT, 
^tTO JfiP+t<t-H TO TOR, TOSTaft TO apxiTOi, fff'PlhTTO 
5T'<TTTf TO TOR TOTff TOt fR OTTO TTR Riff TO 
sffff froffTOF a i xi PfTO TOTTOTT I 

4. froftroro, totot stot 3njiqftfer TTOj;ffff7 
EftTO % front ffft srfro 3ttr or ffivft rorir 

TTOtOTT fTOTT TOTtf, TO" TOT TiTOtOTT ffft Srffr cRT TOT- 
TOTfrot «fft EffTORT ffft TOTTT if TORff 7JTO TORt TO 
3?^TO TTIffTO % $TOT TJT TO TOfW ff^RT I 

5 . nfR TOt^ qnr ^R’Eiift tot ffiRRiff nfron fafa 

ff:r to tor sifafron % artfR rtr fRFTft totto ffPt 

C\ 

viPtor fnftr to tor ?ff tor Rtto if Prot- 
fror froiTTOcrr | ffr, fnntror fmjPfH. sftnr rPr % 

TOR % TOT if TORT TOR JRT ITR tp^ffT affa TOTffft 

OTTO 3TRRTO rftfron OTTfftn ^ftro ^Rt fron ffft 
TOR ’bVrT i 

e. nfe tor Tffftn % stff ^qR5«r 

TOFt ^?i^ ^ f tft, Rottof 5ffOT t*PR % 

anftn TOTOTfrnt ^ft tottost ffurof if Rjfro tot it 
Pro 1 ^ft ROTOT VRT froR ftr TORTfRt % 
fror OTnffr ^IOT Tffitn % 3nfR tjTppraa- t3R 

TOTOf it aifOTF at ■jTOi ft aft TOR RTOT % anftn 3T^- 

fR | I 

7. OTTjf^ffr ^tOT R?R if fTOft OTR % ftt fir 

vft ^ farft toNt^- *F"t ^r 9T tot Tffffn % 3iatn 

n^T TOR TOT TOR % TOT $ OT *RRTft ffft RTT TIOT if 
ft?ft TO TOtT RifR % 3Ttftn fid I rft, f-RlRV 

rotRirt % Wotf otPr/otr pRftirft sifroro % ro 

if ffNI RRT % 3TRT % <gTRT tor to rrr | 

8. nrofTO J fTOT ufR % TOTOTOT if TOf '4t TIRt- 

ott OT^fror nfron fnftr arroro TOrfero % to- 
ntro froT TOt fw tort aftr TOf RffteR 

ir ^i^ l PR I % P?R TT RfrrOTTT ottr TO^ ^ toottot 
ft, TOP ^Ptoi nfRn Pnfsr 3 tfjto arror a^ftro TO 
ir TOTOTfrof ffft 3 ttot tjffrorH rto tott to 

f JffrVlTO 3RTTT ^OT I 

9 . nft froft tottott rtto % ff.4mPt Rirofrr 

^ftro ^Rt fron ^t tot TOjf^F fRt rtR frot 

RTTO TO^" 3 f 17VTT & 3r£ PP T 'iff TO TOTT ^ OT fTT 
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t*mr j(n )] 


ft ft fi 


% 3rcfrr y^nfCTf # rfr s(ft rt% otot 
fa*fr ftfa % rr r> rtr f. ^ t^- ?rr?fr I'i 

10- Rff folRt RPRsHI fRRtRR; RR fRRR RFF? 

% «ftar R> crofter aftor rirt fRRR Iotr tt, rfifw? 
tt -tcrt trr ir 3m>R tot | m <rrfmf tt otrrr 
nr rot frrr rott £ afr wz r? # rt RRRf f. i 

11 ■ sPT rftfRRR % R?IR tp fjprr tpT 

1%^fr OTfRRR rrt r m rr rr*r> %■ rtr 
ftffvrfim rt ftrftpn RTffRi ft ri rOT ^ ©r r <r 
7 ff ftcft at, rrt ottr r rottr fOT i tOTt <r>wfi 

% RTF! tr RTTOTfROT tp- gftfr j 

12 ROT OTR % W IT fRRRR- iff R^ftf r 

amtR rot rir fOTft rrtr ft ifR rot tt rr% rot 
rir RTfr-sr ot rirt^r trr ot 

’ottr cRR^crr *r ark hpott ?rt r ^TRrft^r vftaR #tt 

fRRR % ‘ftRTjTR OTR 3TOT RtR % n«F RTR % vftRTT 

R^rfOTR R*RT I 


[ROT wt- 350L4/i;i6/87-rrR. OR_^J 


i , 6 (t, ^f lea ^ ^ leiMS i-V.S. Eleetlomcy Pnvate 
Limited, 44, Miller Road, Bangalore (KN/l1168) (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of Section 17 of the Employees' 
t rovrdent Funds and Miscellaneous Provisions Act 1452 (]<) 
of 1452) (hercinnltet leferred to as the said Ac.; 


Nnd whereas, the Central Crovcrnmem is satisfied that the 
employees of the said establishment aic, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Gioup Insurance Scheme of the Life 
Insurance Corporation of India in the natme of Life Insur- 
ance which are more favourable to such employees than the 
benefits admissible under the Employees’ Deposit Linked In¬ 
surance Scheme, 1976 (hereinnftet referred to as tfi c s n ,d 
Scheme); 


Notv, therefoie, in exercise ol the poueis conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the condition specified i n the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
tiom the operation of all the provisions of the said Scheme 
tor a period of three vears 


SCH1 DC! I 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional provident Fund Com¬ 
missioner Karnataka and maintain such accounts and provide 
such facilities for inspection, as the Central Government mas 
direct from time to tune 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct tmdei 
clause (a) of sub-section (3A) of section 17 of the said Act 
within 15 days from the dos C of every month. 


44477 a lfiss/lfa l'i in (jo 


5. Whereas an employee, who is already a member of the 
1 mployees’ Provident Fund oi tile Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in lCspcct of him to the T ife Insurance Cor¬ 
poration ol’ India 

6. The employei shall aiiunge to enhance the benelils 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme 

7. Notwithstanding anything contained in the Gump Insui- 
ancc Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

R. No amendment of the provisions of the Group Insiuance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka and where 
any amendment is likely to affect adversely the mteiest of 
the employees, the Regional Piovidem Fund Commissions 
shall before giving his approval, give a reasonable op pen limit' 
to the employees 10 explain their point of view. 

9. Where, for any reason, the employees ot the said estab¬ 
lishment do not remain covered under the Giotip Jnsuiance 
Scheme of the Life Insurance Corporation of India ns al¬ 
ready adopted by the said establishment for the benefits to 
the employees under this Scheme are reduced in anv ruannei 
the exemption shall be liable to be cancelled 

10. Where, for any reason, the employer fails to pay the 
Fiemium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled 

11. In case of default, it any made bv the employei in 
pavment of premium the lesponsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption shall he that of the 
employer. 

12. Upon the death of the incmbcis coveied undei the 
Scheme the Life Insuianee Corporation of India shall ensure 
prompt payment of die sum assured to the nominee/ legal 
iieirs of the deceased member entitled for it and in anv case 
within one month from the tcccipt of claim complete in all 

! CxpcCt 

[No S-3SOI4/n6/fC SS-I1I 

OT.RT. (Hi —OTjftff R7RF OTRR lOTOT RTRT 
f fifl fatrffRfhfT J'RTOT R ROT? fRRtRR 3TR OTt- 
RTftRf # RfROT W Rh F RrPOT ?T fft t far 
OT’RTff 'fffROT fTfa SIR fFTfPff TOTOT RffffWT, 
1952 ( 1952 TT 19) % TOTOT ROTftOT OTTTR Tt 
OTJ RFf Hlf^u — 

1 RR7T RefFOT ROTR fRK ’tfOT'fRR ffTfOTRR OTR 
ROTT, RRRR7 


3. All expenses involved in the adminis'lration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission oi. returns, payment of insurance premia, transfei 
Of accounts, payment of inspection chatges etc shall be borne 
by the employer. 

4. The employei shall display on the Notice Board of the 
establishment, tt copy of the rules of the Group Insuianee 
scheme nst approved bv the Central Government and, as 
and when amended, alongwith translation of the salient 
leutures thereof, in the language of the majority of ihe 
employees 

87/2015 GI—11 


2 RRR RTOT TROTRRR RT fz RTrff fRW 
^T, RfRFT RFRfR | 

3 RR4 ft fRRRI ROTR RT-RFnfRR RR fR fRfRR 
RTRR. fRRRT-1 I 

-1 RRR JJRRfjR RTR RfRR fR rrif ?fj- i p 7 _ 

1 1 0 RRR 1 7-ft. RRftRff I 



138 


THE GAZETTE OF INDIA : JANUARY 9, 1988/PAUSA 19, 1909 [Part II-Sec. 3(ii) J 


ftft ft 222 , 37-^ ftt 

ftift (l) tI'tt shtet TiTf ( 2 ) ret 
# felft ftpr ( 3 ) ffttR far «TTfBT-ft-ET ’ITT, 
( 4 ) 62 TET TOTC, RtftTJ fftcT 

wrernt 1 

3FT: ftftR RTT/1T SETT fftET ft STTT 1 , 

•ft 3WTTT 4 5RT 5FTrT Hlftrfft m J FfPT TT% gTT 

tw srfsrPpnr % wsr tw wiqft ft tej qr?ft 

t» 

[*rezrr<T?r-350i9( 54)/87-^.^?r-2] 

S.O. 66.—Whereas It appears to the Central Govern¬ 
ment that the employers and the majority of employees in 
r e’ation to the following establishments have agreed (hat the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952), should be made 
applicable to their respective establishments, namely, 

1. M/s. Maharaj Sawan Singh Charitable Hospital Beas 

District Amritsar. 

2. M/s, Soccer International (Private) Limited, Basti 

Sheikh Road, Jaowal, Jallandhar. 

3. M/s. The Shimla Urban Co-operative Bank Limited, 

Middle Bazar, Shimla-1, 

4. M/s. United Watch Cases Limited, SCO, 107-11Q, 

Sector 17-B, Chandigarh. 

5. M/s. Industrial Engineers and Fabricators (Private) 

Limited, Kothi No. 222 Sector 37-A Chandigarh 
and its branches at (1) Ropar Thermal Plant Ropar 
(2) Village Chautali, Ropar (3) Milkfcd Ghninu-he- 
B ngar, Gurudaspur and (4) 62, Ram Darbar, 
Chandigarh. 

Now _ therefore, in exercise of the powers confer'ed bv 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby implies the provisions of the said Act to 
the above mentioned establishments. 

18-35019(54)/87-SS II] 

fTT.arr, g 7 :—ftftr &vfit ft Rif 
| ftp fdHfflfRPL urm ^ btto frftspfr ark qft- 
'nfrft ft w it ftErg ft t % 

qni^ft ftftqr Met ftr srftrft ^jqw ftgfftrtT, 
1952 ( 1952 tfiT 19) % i^q^ET ftrfiw (TO ft 
^rft Trfft : — 

1. ftlft TTlfftF ptry tpsqft, 134, «rn^ %ft 

Hsifl* 1 


6 . ftpR Rft ftfrfnprfftr ftf 

ft?, P 2 THT -34 

7. RdlP-W fftft (^) fft, 

fft, fft^EPfET, RTET- 4 I 

' 'Cl ’ 

8. ftltf ft.ft. 4 iTJf tTtfi (wr 

w) (ft3Btft^ft) % ft# ftft 

^frrr«rFFT, rjrt -97 

9 . ftft Rlf-152, RTfftft ft^JTEC ftftfft 

ftRTsfft, FTwrft ftra: 629403 ^Rifirm 

ftr^rr 

10 . ftflf IT TT-fthE ffT-'TTf, 19 fafttfftl 

11. iftft ftl^rftfr^ *T>ftCEllTET ptry TFT, 22, 
*rra*r teit ^frz, ^ftftfcT-628001 

12. ftift TEftwp? 3 TTH 7 ftnr ^Fgftf ^fttftft 

STfa-638316 

13 . btht ever arnm ftr^r, 20 qpTmrt ft?, 

fWHft, £tft 

14. ftuf ip arft^Tlfw ETO? EEJ ft 17, 

MTH'I+UI$ ftr, $ft 

15. .ft ee . ^tftf’TtTfrq fft, eere 
ftfe. arrfftr ftrpfpft'T fftR P -4 Ti 

16 - ftft ft 3 ETET fftft 34 -ft 8, wtft 

fts, fdUTPHTtRlR ?TlT -4 fftlT fftlT 

17 . ftft fftqr srtezjw ftRT^ft 

H. ftftft-45 ft^ (fftlT) 

3 iT? 2 : ft it f 3 f?rr 

18. dfflridR ftftr 1-1 

tid Tfftt-2 

3 Tef: ftjft fi'<"b 1 <. y«Kl BTO fftTR ft UK! 1 
ft iJ'TEnTr 4 3 TCT STTU stftiTft Tf Rfttf TTit |F 
TTL ftvfWT % gWU Pimf ft TEJ «F7ft 

t I 

[(OTT t^- 35019 ( 53 )/ 87 -trg - .tpg'- 2 ] 
i^.%. MddTTli, aTdT 


2 . w sn^rr ^i^iftd, 39 , %rft 

RTRl-l 

3. 178, TftT^dT ?7f fts 1 , RTFTtftT, 
RST 1 T -4 

4. crwft ftsr mfnT, ii, Ilftr ft^, 
ftft RTT, ^3171-20 

5 . ftftft ZjK, 34 XVnX qtlT ftS", TRft, 

BWT-32 


S.O. 67.—Whereas it appears to the Central Govern¬ 
ment that the employers and the majoiity of employees in 
relation to the following establishments have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Piovisions Act, 1952 (19 of 1952), should be made 
applicable to their respective establishments, namely, 

1. M/s. Kau.uk and Company, 134. Thambu Cheliy 

1 ns-1. 

2. M/s. Jai Krishna Transpoit, 39, Thambu Cheliy 

Stree, Madras-1. 

3. M/s. Presmsec, 178, Royapatlah High Road, Myla 

pore, Madras-4. 
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4. M/s. Rajeswmi Enteiprises 11, II Main Road, Gandhi 

Nagd', Madras-20. 

5. M/s. Togado Tools, 34, Sardur Patel Road, Guiudy, 

Madras-32. 

6 . M/s. S.A.P. Main Engineering Contractor, Main Road, 

Nunganibakkan, Madras-34. 

7. M/s. Mattalic Bellow (I) Private Limited, East Cost 

Road, Vettuvankem Village, Injambakkam Mad- 
ras-41. 

8 . M/s. Bee Pee Lubricants 4, MW (Developed Plots; 

(Behind CLPET) Industrial Estate, Ekkaduthangal, 
Madras-97. 

9. M/s. Y-452, Mylaudy Milk Producers, Co-operative 

Society, Mylaudy Post, 629403, Kanyakumari Dis¬ 
trict, 

10. M/s. Savana Pltchai, 19, Victoria Street, Tuticorin. 

11. M/s. P S.T.S. Thiraviarathanam and Sons, 22, South 

Raja St ect Tuticorm-628001. 

12. M/s. Institute of Road and Transport Technology, 

Eiode-638316. 

13. M/s. National Oil Mills, 20, Polakara Road, Mylnm- 

chandai, Trichuy. 

14. M/s. A. Anurunnisa and Shakila Banu, No. 17. Pala- 

karai Road, Trlchy. 

15 M/s. SKM Farm Engineering Private Limited, Nanjai 
Uthukuli, Post Office, Modakkurichi, Periyar Dis¬ 
trict. 

16. M/s. Sii Amman Calendering Mills, 34-G8, Cauvery 
Road, Vecrappanchatrani Erode-4, Periyar District. 

17, M/s, The Pudupadl Cmriperative Milk Producers So¬ 

ciety Limited, No. T.P.D. 45, Pudupadim Post, (Via) 
Arcot N.A. District. 

18. M/s. Tamil Nadu Pencil Industnes-I, 1, Industiial Es¬ 

tate, Nagaie-2. 

Now, therefore, in exercise of the powers conferred ti 
sub-section (4) of section 1 of the said Act, the Central 
Government hereby applies the piovlsions of the said Act to 
the above mentioned eilahlishmenis 

[S-35019(53)/87-SS-Hl 
A. K. BHATTARAI, Under Secy. 


23 f>,+Oi|T, 1987 

TT. 3TT. 68.—siWrfW fTOTC 3T%fhrtm, 

1947 ( 1947 14) ^ IffTTT 17 % if, 

^rwir, toto ^ to 

tifm % TOERfar to% 

^ 3FJTO if sfanfro fws R 

afaftfw 3ffSTO% % 7W *PT JWlfro TOcff 

uft RTOTT tffr 22/12/87 ^ 5TTO pT «TT I 


New Delhi, the 23rd December, 1987 

S O. 68 —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
lieieby publishes the award of the Industrial Tribunal, 
Ahmedabad, as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of Oil and Natural Gas Commission, Western Region, Baroda 
and their workmen, which was received by the Central Gov¬ 
ernment on the 22nd December, 1987. 


BEFORE SHRI G. S. BAROT, PRESIDING OFFICER 
1NDUSTRL4L TRIBUNAL (CENTRAL) AT 
AHMEDABAD 

Reference (ITC) No. 6 of 1982 
Adjudication 
BETWEEN 

Oil and Natural Gas Commission, Western Region, 
Baroda. .. .First Party. 

AND 

Their woikmen. . .Second Party. 

In the matter of Drilling Allowance to the employees 
employed and posted in the Western Region, 
G.M.’s office, S & M Division and Central Work¬ 
shop, Baroda. 

APPEARANCES ; 

Shri M, J. Shcth, Advocato for the First Party. 

Shri A. K. Clerk, Advocate for the Second Party. 

AWARD 

This is a reference made by the Government of India, 
Ministry of Labour, Constituting me as Presiding Officer of 
the Industrial tribunal with headquaiter at Ahmcdabud, in 
exeicise of the powers conferred by Seclum 7A and clause (d) 
of subjection (1) of Section 10 of the Industiial Disputes Act 
1947. The reference is made by the Central Government 
Older No. L-30011(6)/81-D 111(B) dt. 17-3-82, which relates 
to giving of Drilling Allowance to the employees employed 
and posted in the Western Region, G.M.'s Office, S&M Divi¬ 
sion and Central Workshop, Baroda. 

2. The case of the union as it appears from the statement 
of claim is that the O.N.G.C. is a corporate body consti¬ 
tuted under the ONGC Act, 1959. As far as the organisa¬ 
tional set up is concerned it is divided into various regions, 
viz., Western Region, Eastern Region, Central Region and 
Off shore Region on administrative points and it functions 
all over the country; that the ONGC had introduced "Drill 
site Compensatory Allowance” vide Government of India, 
Department of Mines and Fuel, New Delhi’s letter No, 3/3/ 
56/ONG dt. 15-9-59 effective retrospectively from 1 8-59 
for its staff actually working and residing within the limits of 
the drilling site so defined, that the said allowance wa? also 
subject to review and adjustment wherever free board or 
accommodation was provided to its staff at the notified drill 
site; that while implementing the said Government of India’s 
order vide Commission’s Office Order No. 8/87/59-ADM dt 
2-1-60 this allowance was extended to Ankleshwai and Corn- 
bay in Western Region as these were the only work centres 
operating in those days in Western Region; that the Mazdoor 
Sabha is the recognised trade union of the ONGC which de¬ 
manded extension of the benefit of drilling allowance for the 
staff posted at Baroda as for back as In 1967; but the 
management turned it down saying that it was admissible to 
only those exclusively sanctioned and/or working exclusively 
for particular drill sites within a protect and therefore the 
employees at Baroda were not entitled to it: that the workers 
of the work centres at Baroda are therefore genuinely ag¬ 
grieved and ag'fa'ed in as much ns the ONGC has adopted an 

ndament and discriminatory policy against them ; that as 
far as Bombay Offshore Project, is concerned a clerk work¬ 
ing in the air conditioned comforts in the city is getting 
drilling allowance, through the drilling operations 

of that proiect arc carried out in the far 

flung areas of the Arbian sea in addition to the special 
allowance for hard duty, Sinvinlv the staff working a* 
Bntawala chamber which is in the heart of the 

city, a shipping & trnnsjuort office doing Has'on work besides 
receiving and despatching of imported ma*erin! to various 
protects /stores centres of 'he ONGC was not heme pmd 
drilling allowance even after the introduction of the same 
for the Bombay Offshore Project employees How-eve*- *h-s 
benefit was later on extended to the staff working fa the 
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transport office; that the staff at the Headquarters of Eastern 
Region vvnicli is similarly placed as lire worts, centres at 
waroua me ueiitg paid trie o.nffiag allowance uom tne very 
inception of that office, lire pertinent question agitating the 
minus or me woikCis at tsaroUu is as to why this allowance 
should not be extended to the stall at BatoUa also since 
me conditions ot die work, centres ot this place are not 
Uilierent in essence, t.e. drilling and production activities are 
being earned out at a distance ot not more than 4U to stJKm. 
away trom isaioda and at times the distance has been muctt 
less; that m tact this allowance has become part ol wages 
ot oiNUC employees and it has become a component or tne 
pay attacned to me industry, that to get this allowance the 
employees need not necessarily be working exclusively in 
the projects as can be seen trom tne tact tnat the personnel 
working in Roylai Oil terminal ui tiaroda are being paid 
drilling allowance; that the employees working at the cen¬ 
tral Workshop at Baroda are looking after the repair work 
ot ail major UriUmg/mechanicai equipments and tabncation 
work ot work over rig which are required by the projects 
tor drilling operations; that C & M Dirivion (Baroda> is 
looking atier the wotk of laying pipelines, well head installa¬ 
tion to carry oil and natural gas uom oil wells to group 
gathering stations and therefrom tt> refinery /consumer cen¬ 
tres. It also looks after the work of maintenance of these 
pipelines. The Cential Stores at Baroda issue stores require¬ 
ments directly to the projects, i fins the employees at Baroda 
are also directly contributing to the drilling operations in 
the same way as their counterparts in the projects sites/ 
offices and there is absolutely no difference in the nature ol 
duty pertormed by staff posted in projects and their counter¬ 
parts in the establishments at Baroda except for the drilling 
staff at the ptojeets who aie doing drilling operations; that 
the ONGC had unilaterally revised the rate of drilling al¬ 
lowance trom 15 per cent to 20 jier cent in lieu of house 
rent relief on the plea that the ONGC could not increase 
the House Rent Allowance due to restrictions and limitations 
imposed by the Government of India. While doing so, the 
authorities have forgotten the plight of 2000 and odd workers 
posted at Baroda who are reeling under the heavy burden 
of sky rocketing house reals and other items of daily use 
in this highly industrialised city; that the ONGC having 
huge prolits has also the capacity to bear extra burden arising 
out ol payment by way of drilling allowance to the employees 
at Baroda on par with their counterparts. It has therefore 
been prayed that the employees of the ONGC Regional 
office, Baroda, C & M Division, Baroda, Central Workshop, 
Baroda and the geophysical field parties at Baroda be paid 
drilling allowance at the rates applicable to projects in the 
ONGC Western Region from time to time. They have also 
demanded that the said allowance be paid retrospectively 
with effect fom the date of reference. 

3. On behalf of the ONGC, reply has been tiled at ex. 10 
wherein it has been contended interalia that the present de¬ 
mand for drilling allowance is legally not maintainable be¬ 
cause of the memorandum of settlement between the ONGC 
and the employees/associations/unions in 1976. It has been 
denied that each and every person employed in ONGC will 
be automatically entitled to drill site compensatory al¬ 
lowance. It has however been admitted that the ‘Drill site 
;ompensatry allowance’ is now known as ‘drilling allowance' 
vide Commission’s Office Order No. EP/47(4)/6(J dt. 16-2-62 
with effect from 1-3-62. With a view to grant this 
allowance exclusively to these persons where drilling 
was/is carried out. On the same analogy, it was 
extended to Assam in the eastern region and to Technical 
Training Institute, Cambay subsequently; that the intention 
of ONGC is to give this benefit to the persons posted at 
various projects irrespective of the fact whether he is work¬ 
ing in office or at field; that the contention of the union 
that a man posted anywhere will be automatically entitled 
to drill site compensatory allowance is not correct; that the 
contention us to discrimination in payment of drilling 
allowance has been denied; that it is unfortunate that the 
union has neglected the Bipartite system of negotiation with 
the Management as a result of which, the conciliation had 
failed; further more, raising of dispute in such a manner 
is a flagrant violation of the terms and conditions contained 
in the terms of settlement dt. 22-11-79 and therefore in 
all fitness of things the union instead of going for litiga¬ 
tion for grant of the allowance should have followed the 
path of bilateral negotiations. It was pointed out that the 
instructions for the grant of project’drilling allowance are 


that the personnel should be employed against sanctioned 
post m tne project concerned anOjor should be working 
exclusively for any particular drill site or sites within a 
project. As the employees covered unuer the present re- 
letence are not posted against sanctioned post in a project 
and.or working exclusively tor any particular drill site within 
me project tney are not entitled to grant of drilling allow¬ 
ance. It was theietore submitted that the reference be 
rejected. 

4. Both the sides have produced several documents. On 
behali ot tne union several affidavits have been tiled and 
the deponents have been cross examined on oenalt ot the 
ONGC . Tne ONCjC has also examined one witness on its 
behalf. 

5. 1 have heard Shri A. K. Clerk for the union and Shii 
M. J. Sheth tor the ONGC. In support ot the case aovanced 
by tfte union Stm A. K. Clerk contended that tne dental 
ot tne drilling allowance to the employees in the Baroda 
office is violative of Article 14 and 16 of the Constitution 
ot India; wnen in all other offices the same is. being paid. 
Stiri Clerk further contended that the drilling allowance is 
not an allowance payable to employees wno are actually 
involved in tne drilling operation or working on drtJl sue/ 
.sites or a project. Snri Clerk also contended that the 
evidence both documentary and oral shows that the drilling 
allowance is ^eing paid to other employees like clerks who 
are working in the office. Shri Clerk lurtner contended 
that this allowance is being paid at all places to techni¬ 
cians, Training Institute, Cambay and Regional Chemical 
Laboratory at Sibsagar as well as offices at Bombay and 
Nazira. According to Shri Clerk, the ONGC in 1987 
accepted in principle to pay drilling allowance in three 
omces, viz., regional office at Madras, Calcutta and Insti¬ 
tute of Research Studies at Ahmedabad. According to 
Shri Clerk therefore it is clear that the ONGC had not 
intended to pay this allowance on project site but irrespec¬ 
tive of the duties, the same has been extended to. all with¬ 
out any discrimination except the office at Baroda which 
is not jn any way legal or proper. Shri Clerk therefore 
submitted that there is no justification at all in discriminat¬ 
ing the workers working in the Baroda Office and there is 
no rationale or cogent _ieason whatsoever in doing so, 
Shri Clerk's next contention was that the office at Baroda 
has also to supervise the working of the projects under 
the said office. As against this, Shri Sheth appearing for 
the ONGC contended that there are various settlement 
entered into between the unionsjassociation and the ONGC 
and considering the terms and conditions contained in the 
said settlements the present reference is not maintainable. 
Shri Sheth further contended that there is one settlement 
dt. 18-11-83 and according to clause 5 of the said settle¬ 
ment also this reference is not maintainable. Shri Sheffi 
also contended that this dispute in question has been taken 
up by the joint committee which has granted drilling 
allowance at Calcutta, Madras as per the memorandum of 
understanding. It was also contended by Shri Sheth that 
drilling allowance is given only where the workmen con¬ 
cerned are working or connected with the project. In sup¬ 
port of this contention it was pointed out that even the 
workmen at Headquarter Dehradttn are not given this 
benefit of drilling allowance. 


6 . On behalf of the union one Shri Jayendrahumar 
M. Darji has filed his affidavit at ex. 14 whetein he says 
that he joined ONGC onA4-9-78 in Cambay project. He 
is a non-technical person doing clerical work. He also says 
that in other projects there are persons like him. He 
further says that in different projects at Ahmedabad, 
Mehsana, & Ankleshwar persons working like him are gett¬ 
ing drill site compensatory allowance now known as drill¬ 
ing allowance. In cross-examination also he has reiterated 
that he gets drilling allowance while working in Cambay 
Project. The union has also got filed another affidavit at 
Ex. 15 of one Shri Abdulrahim Abdulmajid Shaikh who is 
working as Accounts Assistant Gd. I at ONGC. Central 
Workshop, Accounts Office, Baroda. He is presently Branch 
Secretary of ONGC Employees Mazdoor Sabha. He says 
that he has to do clerical work and his duties are of 
non-technical nature. He then says that he is not getting 
the project allowance though he is doing the same duties 
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iii bis counterpart would be peiforming in any of the pn>- 
jects oi OLiiei institutions oi iegiou.il oilices/legions oi 
ONGC. Deposing about pioject allowance he pus staled 
that in tlie meeting of JLM held at New Delhi, Jorhat. 

J(Klhpur and Maciras the issue regarding payment Of pro¬ 
ject allowance to Regional office at Uaroda was discussed 
along with otnci oiuces, like Regional unice at Madias, c.al- 
ciitta, Jodhpur, institute of Reservoir Studies, Ahmednbad, 
Well StLQfalanon Set vices, Ahmedahad and the Cojmmssiou 
had agreed to , ny pioject allowance to all the oilices except 
ihe lour oilices at Regional Otncc at ttaroda unich is 
clearly arbitrary and discriminatory, in Ins cross examina¬ 
tion he has slcueu that in tnc Regional Oltice, Baioda, 
there are nil types of oilices like Accounts Oihce, Adminis¬ 
trative Office, and also Drilling and Mecnamcal. lie has, 
however, admitted about several settlements between his 
union and ONGC. lie then slates that in 1983 theie was .me 
sctilemcnt and according lo clauso 5 drilling allowance was 
discussed. At Bumouy there is one pioject known as Bombay 
OlTshorc Project woiking trora Botawala Chambeis. lie lias 
denied the suggestion categorically that the employees working 
at Baroda have not to do any duties regarding project. Next 
is the aHidav.il of one Shri Dhendapana H. Chettiat Ex, 16. 
lie is working as 'technician Gd, 111 posted at Nawagant 
Project. He was then transferred and posted at Central Work¬ 
shop, Baroda and then promoted as Chargeman (Pitting) in 
19t83. He has stated that when he was woiking at Nawagant 
Project he was paid drilling allowance but on his transler to 
C’eniral Workshop, Baroda, it was slopped, He was perform¬ 
ing technical duties light Irom the beginning which his coun¬ 
terpart perform, like dismantling, repairing, overhauling, 
fabricating, etc. etc. He has furher stated that his counter¬ 
parts working at projects like AnKlcshwar, Cambay, Mchsuna, 
•Yhmedabad or instilutes like Staff It dining Institute, Nuika, 
Technical Training Institute. Cambay oi Pruduclion Installa¬ 
tions at Undera are paid drilling allowance, whereas he is 
not being paid ihe drilling allowance. Nothing much has 
been elicituted in his cross-examination. Then we have the 
affidavit of one Marutirao Amrtitrao Mane, Ex. 17, wherein 
he says that lie is working as a carpenter and then promoted 
as Jr. Technician. He is considered as technical hand as he 
is performing technical duties. He has to perform the same 
duties as his coumeiparts aie performing m oiher projects 
or institutes. He has staled that his countcrpai ts in othei 
me getting project allowance while he is not being paid 
the same. He ha.s catcgoi ically staled that jii institutions 
like Staff Training Insthue. Naika and Technical Training 
Institute, Cambay, drilling allowance is being paid to his 
counterparts. In his cross-examination he has staled that he 
is working in the stores office, Baroda and has never worked 
in any project. He has then admitted that the caipenteis 
working in projects aic being paid the drilling allowance. 

1 He sum and substance oi the above evidence is that ONGC 
pays drilling allowance e'en in the offices where actual dul¬ 
ling work is not eariied out. '\ccording to ONGC os revealed 
from tho written statemen. drilling allowance is being paid 
only where drilling operations in the project are being carried 
out. On behalf of the ONGC some settlements arrived at 
between the patties have been produced. The fust one is ..t 
Ex. 18/5 which deals with drilling allowance nt clause 7 
Next is al 18/6 wherein also Clause 5 deals with drilling 
allowance which says' that this allowance shall be payable to 
Ihe employees posted in the project. It further states (hat 
the said settlement w'as lo remain in force upto 31-3-1983. 
r lhc nexL settlement is Ex. 18/7 which also deals with drilling 
allowance at clause 5, and the period for the said settlement 
is upto 3J-3-19S7. Clause 16 of the said settlement says that 
the Commission agrees lo consider and start negotiations 
on tho demands which mav be received from the unions. 
Tt also says under clause 17/2 that the settlement was full 
and final settlement of all the demands relating to ic vision 
of pay, allowances and special pay of the employees, includ¬ 
ing introduction of new allowances and special pay. Besides 
pinducing these settlements, the ONGC has examined one 
Bhagchand Thelchand. a senior assistant and presently hold¬ 
ing the office of Sr. Dv. Director (Personnel and Adminis¬ 
tration) at ex, 23. In his affidavit he has stated that it was 
informally agreed at the time of signing the memorandum 
of settlement dated 18-11-1983 (ex. 18/7) ihnt the issue of 
grant of drilling allowance at various places such as Calcutta. 
Madras, Institute of Reservoir Studies, Ahmednbad, etc. will 
be examined separately after mutual discussion with the 
recognised unions and finally the memorandum of ttfttter 


standing was reached with them on 12-7-85 at Jodhpur. Undei 
the said understuiiu.ng payment of drilling allowance at 
Calcutta, Mamas, Jotlirpui, Institute of Reservoir Studies, 
Ahmedaoad, f-icld Parties, etc. were duly lesolved warh the 
excepuon oi issue namely as mentioned in para 4 of the 
said memorandum of understanding. Hie memorandum of 
understanding has been filed alongwith ex. 23 which says that 
as regards Baroda, it was agreed lhat it would be discussed 
on incuts at Joint Commit tec meeting. The deponent of 
ex. 23 Shri Bhagchand says that principle on which the 
memorandum of understanding was reached is that drilling 
allowance should not be denied to persons working in other 
establishments if it was already being paid ut one of the 
establishments at the same station in accordance with the 
general policy hithcito followed, and therefore the di filing 
allowance was not payable on merits at Baroda as hitherto 
nothing like diilling allowitnce was being paid According to 
this deponent dulling allowance is admissible to employees 
as are exclusively .sanctioned and tue woiking in a project 
according to Ibc othei instructions, lie lias also stated that 
the employees posted jn diilling projects and production ins¬ 
tallations aie handling its operations as well as other woik 
incidental to oi connected with such operations and as such, 
the payment of drilling allowance to them cannot be con¬ 
sider'd as discriminatory. Accotding to him the Re¬ 
gional Office, Central Workshop, Constriction and 
Maintenance Division al Baroda do not fulfil the 
conditions laid down in the instructions and as such 
me not entitled to this allowance. As regards the 
Bombay Offshore Project, the deponent has stated that emp¬ 
loyees posted at Bombay Offshore Piojcct fulfil the requisite 
conditions for granting the diilling allowance. The Transport 
and Shipping section in Bombay is part and p.ucel of Bombay 
Ofishoie Piojeci and therefore the staff working therein aie 
entitled to this allowance. He has further stated that as 
long ns ihe puit and liasion office at Bombay was a separate 
entity, the staff posted theie were not entitled to diilling 
allowance but paid City Compensatory Allowance and after 
it was amalgamated and made part of Bombay Offshore 
Project in November, 1977, the employees wcie consideud 
eligible for diilling allowance. The cross-examination of this 
deponent clearly shows that the Regional Office. Baroda 
handles four projects, viz,, Cambuy, Ankleshwat, Ahir.edabad 
and Mchsana, Dabaku is in Ankleshwur pioject ” liile Golaui 
Project is an independent project, but the same is under 
Baroda region. In 1982 no drilling allowance was being paid 
at Madras and Calcutta legional offices because the. -e was 
no project under them though in Bombay and Nazira drilling 
nllowanee was being paid, No such allowance was being paid 
at Calcutta and Madras because theie wcie no drilling ope¬ 
rations diiectly concerned under the said offices. In 1982 
the Technical Training institute, Cambay was commissioned 
and such allowance was being paid. He has the,! admitted 
that this institute at Cambay was not in any w ly directly 
connected with the drilling operations Similai ly Regional 
Chemical Laboratory at Sibsagar thougn not diiectly con¬ 
nected with diilling operations was pi' ing drilling allowance 
He has then stated lhat at Baroda Regional Office all admi¬ 
nistrative work of the projects undei i,, is being done from 
the Regional Office. Baroda whcic lh ,e is abo General 
Manager (Drilling). He has then staled that at present dril¬ 
ling allowance is being paid at Calcutta and Madras and 
also in the IRS, Ahmedabad. However, in the Construction 
nnd Maintenance Division at Baroda, the employees workina 
there are not being paid such an allowance. The Centra) 
Woi%shop situated at Regional Office, Baroda, performs the 
work like major repairs, overhauling including fabrication of 
equipments used in project under the Baroda Regional Office. 
From the evidence on behalf of the ONGC both documen¬ 
tary and oral it appeals clearly lhat as far as Baroda Regional 
Office fs concerned no drilling allowance is being paid inas¬ 
much as according to the ONOC the employees working in 
(his office are not directly connected with drilling operation 
or working at drilling sites, Prima facie this may appear to 
be true but we have to see whether in other offices similarly 
situated, the employees arc being paid drilling allowance or 
not ? It has now come in evidence that even in Calcutu. 
Madras and Jodhpur which offices arc also like Regional 
Office ut Baroda, drilling allowance is now being paid w.e.f. 
1-4-S3 as per the memorandum of understanding filed along¬ 
with ex. 23. II also appears from the evidence of Shri 
Bhagchand that in Madras and Calcutta no drilling allowance 
was being paid as there were no projects under them. It 
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ulio appeals that m the institute like Technical Training 
Institute at Lanioay whicn is also not directly coniicatcd wun 
drilling operations, drilling allowance is being paid to its 
employees, and snnilauy me Regional chemical .Laboratory, 
hiDsagai also. As lur as Baroda Regional Office is concerned 
it appeals that iheie ate 3/4 projects unccr this otlice and 
theie js also General M image i (Drilling) lor the same. At 
Ahmedabad, in the IRS (jlhce also drilling allowance is being 
paid, it is true that as pci settlements arrived at earlier, viz. 
ex. 18/5, 18/6, and 18// mention has been made about the 
drilling allowance out ultimately wc have to see whether the 
ON GO has started paying drilling allowance at other 
offices wheie in the past no diilling allowance was being paid 
and i£ so on what principles. The memotandum of undci- 
stunding hied alongvvilh ex, 23 is very pertinent. It says that 
as a result of discussions held in the meeting of the Joint 
Committee held at Jorhat on April 29/30, J y85 and at 
New Delhi in May, 1985, at Bombay m June and further 
discussions held in JCM at Jodhpur on 11-7-1985 it was 
ugiced that drilling allowance at normal laics be paid to 
all employees posted at Calcnta, Madras and Jodhpur w.e.f. 
1-4-1983 and also to employees posted m Well Stimulation 
Services and Institute of Research Studies, Ahmedabad w.e.f. 
i-4-83. 'Phis has a bearing directly with the question of 
anomoly on the question of drilling allowance which was 
mainly considcicd. by the Sub-Committee of the Joint Com¬ 
mittee as a result of which the memotandum of understand¬ 
ing was leached. It appears from the memorandum of under¬ 
standing that even after the decisions- to pay dulling allow¬ 
ance at Calcutta, Madras and Jodhpur w.e f. 1-4-83 as far 
as Baroda was concerned it was agreed that the same would 
be discussed on merits at the Joint Committee later on. But 
it appeals that so far that has not been dune and therefore 
this has to be consideted on merits. As discussed above in 
detail even in the offices wheic no direct drilling operations 
were involved the ONGC has considered sympathetically the 
payment of drilling allowance and even for the Baroda Office 
they have left the question open to be discussed at a lalci 
date We have to sec whether the claim of employees of 
Baroda Office stands on equal footing like mat of the emp¬ 
loyees in Calcutta and Madras. One thing appeals ve.y clear 
from the evidence that even in the offices where there is 
no direct involvement of the drilling operation, the drilling 
allowance is being paid now on various considerations. There 
me, theieforc, no cogent reasons not to giant drilling allow- 
ancc to the employees of Baroda Regional Office and other 
offices as referred to in the demand under reference where 
.is admitted by Shii Bhagchand, theie ate four projects like 
Ankleshwar, Ahmedabad, Mehsana and Cambay under 
Baroda Regional Office Further when the employees in 
the Technical Tunning Institute, Cambay and Reg'onal Clumi 
cal laboratory, Sibsagar are getting the drilling allowance, 
there is really no reason in not granting the drilling allow¬ 
ance to the employees as caimed in this rcfeiencc. Even the 
ONGC in the memorandum of understanding in para 4 
was ready and willing to consider their case on nients at 
a Joint Comcuntee Meeting but unfortunately this has not 
been done so far. I, therefore, grant the demand as con¬ 
tained ill the teference. 

7. As regards'the date from which they should be granted 
the drilling allowance, it would be pertinent to sec the diff¬ 
erent dates ill this behalf. Normally the demand can be 
granted from the date of demand or the date of 

leforenee. If we take the date of demand in this 

mference it would be 24-12-80 when the dispute was raised 
hel'ore the Labour Commissioner, Central Government but 
that would be too long a date. Now coming to the date 
of reference it appears that the reference was made on 
17-3-1982 hut again, in my opinion, this would also be 
a longer date. As fat as pavment of drilling allowance 
to Madras and Calcutta office is concerned, it appears ffiat 
the employees woiking there have been granted the drilling 
allowance w.e.f. 1-4-83 and the same date has also been 
given to the employees posted in Well Stimulation Services 
and Institute of Rcsca'cli Studies. Ahmedabad. Keeping 
these dales in mind and especially when we are at the 

fog end of 1987 it would be ho'h just and prope - if the 

demand is .'ranted herein with effect Bom 1st Januarv, 

J985 (1-1-1935). Tn mv opinion, therefore, after granting 
drilling allowance as contained in the reference, the proper 
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date for its implementation, should be directed to be 
1-1-1985. The arrears becoming payable because of the 
above dilections be paid latest by 31-3-1988. 

8. As regards costs, I would direct the ONGC to pay 
Rs. 500, (Rupees five hundred only) by way of costs to 
the Union. 

Ahmedabad 

Date • 14th December, 1987. 

G. S. BAROT, Fiesiding Officei 
[No. L-30011)6|81-D. 111(B)] 
V. K. SHARMA, Desk Officci 

fcvft, 28 faflRIT, 1987 

4T. -ifT, t>9—b"WiT ft ^ fTKTdfH 

ST fffR ST f«P TiTbiR if RTf TT-Ti ^ftfcT Tf, 

sfteirffw srftttTm, 1947 (1947 *fir 14 ) 
ffft airr 2 % tjf (e) % j? (VI) % 

% 3WTCT K HITT bTYiT % Tb KvfTTT fi?T sfffT^^Ti 
W 4T. <HT. 1815 fhAfT 29 “R, 1987 gT-T 

feft Mt ijfffSf rfT (qt-sTr ft?r) tftdT af|T fabR-T 
fFTfe, tfUef ?PT, fb’Sft T( fRT £tR fTvf, fafast 
fp=r aftr ttt ffT-TO far, 

dR aflr ^<fl HT1T % fUf wfcT | % fabW 
Tf TRirR if Th B KTfiir Tt TFT arfafabb 

% TbDRT % fair 30 SR 1987 H W< bTb q?t 

% fa? sfffP TWTbT (Off STfacT fw TT I 

3tTT ACTR qft TUT | fa RtTf^ff K 

TTff ffiTTlfatl Tl ’3^: bT(T dft 3fk qiTvfr^ftr % far 
3W TlRf stffWcT % ) 

wt : m, forr? srfaffrqb, 1947 

( 1947 *TT 14) aft tTTTT 2% («) % 

(VI) % TTfc irrcr icrfr wferbt qr tfaTb ttt 

|ff, btfaPf RCFTT TTrf TaPT ffit TdT 3Tft#m % 

JTbfabT fCTCr 30 fcbF3T, 19 87 3T Wf, bTb Td •R’k 

fhTTRfkf % farr (pap bbrjlrf) fad mffal TTtft £ I 

[d. ltd- 11017 / 2 / 8 4 . 1 (Tr)j 

fp?T sTTfa TTT dfad 

New Delhi, the 28th December, 1987 

S.O, 69.—Whereas the Central Government having been 
satisfied that the public interest so required had, in pursuance 
of the provision of sub-clause (vl) of clause (n) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947), declared 
by the notification of the Government of India in the Minis¬ 
try of Labour, S.O. No. 1815 dated the 29th June, 1987 
the industry engaged iu the manufacture or production of 
mineral oil (crude oil), motor and aviation spirit, diesel oil, 
kerosene oil, fuel oil, diverse hydrocarbon oils and their 
blends including synthetic fuels, lubricating oils and the like, 
to be a public utility service for the purposes of the said 
Act, for a period of six months, front the 30th June, 1987; 

And whereas, the Central Government Is of opinion that 
public interest requires the extension of the said period of 
six months; 
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Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (m of section 2 of 
the Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a further 
period of six months from the 30th December, 1987. 

[No. S-11017/2/84-D. 1(A)] 
NAND LAL, Under Secy. 

feggft, IS feW*, 1987 

to. to. 70 —srfeftfeFfi fenror arfaferor, 1947 

( 1947 TO 14) 9T*T 17 % TOHrUff 

tocto* TOsuFft, mi to*<t sfetror tort feifiRs 
% trsFcIcTW % Wl fefeferTO 3ffe TOBTOTf % 
3PT37SJ it fafer? afisnfeffi fe^K i TOTO* 

' sO 

TOrofeffi arferwr sfero 2, tot? % tor: srofTOr 
TO TOslPT 7T*TO* TO 14 few*, 198 7 
OTTO fTO TO I 


New Delhi, the 18th December, 1987 

S.O. 70.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No. 2 Dhanbad as shown in the 
Annexure, in the industrial dispute between the employers in 
telation to the Kustore Area, M[s. Bharat Coking Coal Ltd. 
and their wo kinen, which was received by the Central 
Government on the 14th December, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO. 2) AT DHANBAD 

Reference No. 361 of 1986 

In the matter of Industrial Dispute under Section 10(l)(d) 

of the I. D. Act. 1947 

PARTIES: 

Employers in relation to the management of Kustore 
Colliery of Messrs. Bharat Coking Coal Limited and 
their workmen. 

APPEARANCES: 

On behalf of the workmen: Shri S. P. Singh, General 
Secretary, Khan Mazdoor Congress. 

On behalf of the employers ; Shri G. Prasad, Advocate. 
STATE : Bihar. INDUSTRY : Coal. 

Dhanbad, the 4tb December. 1987 
AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. I.-20012 
(207)[86 D.III(A), dated, the 16th December. 1986. 

SCHEDULE 

“Whether the action of the management of Kustore 
Colliery of Area VIII, M/s. Bharat Coking Coal 
Limited, At & P.O. Kustoie, Distt. Dhanbad in 
superannuating their workman. Shri Amin Mian, 
Winding Engine Dri.er with effect from 1-5-1986 is 
justified ? If not, to what relief is the concerned 
workman entitled ?” 

The case of the workmen is that the concerned workman 
Shri Amin Mian was originally appointed as Gorakhpuri 
Labour on 28-5-62 against permanent vacancy by the erst¬ 
while owner of Kustore Colliery. He was working as a 


Winding Engine Driver at the time ot his superannuation. 
During the time of his appointment no medical examination 
was made to assess his approximate age. He had also not 
produced any valid or lawful certificate in proof of his age. 
The erViuhile management u,,i Gotakhpuri Labour depart¬ 
ment did not care the provision of the Mines Act at the 
time of preparing the Form B Register and C.M.P.F. Form 
A when the concerned workman appeared for the examina¬ 
tion of winding engine operator under the Mines Act. Kustore 
Colliery Hospital Doctor examined him on 3-1-73 on the 
instruction of the colliery management. The colliery doctor 
assessed his age at about 38 years on 3-1-73. After exami¬ 
nation the Mines department issued certificate No. 666 on 
13-6-75 mentioning the date of birth of the concerned work¬ 
man as 13-6-35. The said ceitificate of winding engine ope¬ 
rator was sent to the coliieiy management. After the na¬ 
tionalisation of the coal industry, BCCL issued identity card 
to the concerned workman in which there was no mention of 
the date of birth in its prescribed column. The concerned 
workman applied to the colliery management for mentioning 
his date of birth on the basis of medical and Mines depart¬ 
ment certificate through his leprcscntalion dt. 21-2-1985. 
3I-7-I985, 2I-8-I985 and 23-1-1986 but no action was taken 
by the management. When the management did not take 
any action, the union of the woikmen raised an industrial 
dispute befoie the ALC(C), Dhanbad through representation 
dt. 17-2-86 for the correction of the date of birth of the 
concerned workman, according to the medical certificate and- 
Mines department certificate. The management participated 
in the discussion before the ALC(C) and filed his W.S. The 
conciliation ended in failure and thereafter the present refer¬ 
ence was made to this Tribunal for adjudication. During the 
pendency of *he conciliation proceeding the concerned work 
man was superannuated on 1-5-86 on the basis of imaginary 
date of his birth. The action of the management In super¬ 
annuating the concerned workman with effect from 1-5-86 is 
a'bitrary, illegal and unjustified. It has been prayed that the 
age assessed by the Medical Officer and the date of his birth 
in the winding engine ODerators certificate he accepted as 
correct and (hat he should be reinstated on his original job 
with full back wages and other benefits. 

The case of (he management is that Kustoie Colliery is a 
Coking Coal Mine which was nationalised with effect from 
1-5-72. The concerned workman Shri Amin Mian was em¬ 
ployed on 1-5-61, long before the nationalisation of the 
coal mines. He had declared his age ns 35 years at the time 
of his appointment which was duly recorded in Form B 
Register and o'her statutory lecords and registers maintained 
under the Mines Act. The concerned workman in token 
of the correctness of the entries made in Form B Register 
put his LTI/signature against the above entry. The declara¬ 
tion of age made bv the concerned workman at the time 
of his employment is binding on him as the said register 
is i statutory register. As per bis own declaration made in 
1961. the date of birth of the concerned workman was 
1-5-86. The concerned workman passed the wir.dmg engine 
driver second class certificate cf competency in the vear 1975. 
He gave an incorrect statement with resnect to his da*e of 
birth as 12-6-85 while obtaining the sa : d certificate. On the 
basL of the said incorrect date of birth the concerned work¬ 
man wants to take its advantage for getting his services 
extended upto 60 years of age i.e. upto 12-6-1995. It is not 
now onen for the concerned workman to assert that the 
date of his birth had been wrongly recorded and should be 
corrected in accordance with the date recorded in the winding 
engine drivers certificate in view of the fact that he had 
earlie>- declared bis date of birth as 1-5-61 under the Model 
Standing Orders the ace /da e of birth or.ee recorded in the 
Statutory rpcoTO cannot be called in Question In any manner 
whatsoever. The assessment of the aee bv the colliery doc'or 
was not scientific. On the above feck it has been submitted 
that the action of the emnlover in superannuating the con¬ 
cerned workman with effect from 1-5-86 is Justified and that 
the concerned workman is not enritled to any rebef. 

The point for determination in this reference is whe'her 
the concerned workman has been rightly superannuated with 
effect from 1-5-86. 

The management examined one witness and the workmen 
examined two witnesses to Drove their resnectwe claims. The 
mannemrent produced only one document which has been 
marked Ext. M-l. The workmen nroduced documents which 
have been marked Ext. W-I to W-16 
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Admittedly, the concerned workman has been superannu¬ 
ated with effect from 1-5-86. According to the management 
the concerned workman Amin Mian had declared his age as 
35 years on 1-5-61 when he was appointed in Kustore Col¬ 
liery and as such the concerned workman has been super¬ 
annuated on 1-5-86 when he completed 60 years of age. 
The case of the workmen on the other hand is that the 
entry of the age in Form B Register is not correct and that 
it was not made on the declaration of the concerned work¬ 
man. The case of the workmen further is that actually there 
was no entry of the age of the concerned workman in 
Form B Register and as such the management did not men¬ 
tion the date of birth/age of the concerned workman in the 
identity card issued by the management on 9-2-73. Ext. 
W-9 is the identity card issued to the concerned workman 
on 9-2-73 in which admittedly there is no entry of age/date 
of birth of the concerned workman. The identity card is 
issued by the management on the basis of the entries made 
in Form B Register. The fact that there is no mention of 
age in the identity card Ext. W-9 leads support to the fact 
that as there was no entry of age/date of birht in Form B 
Register and as such there was no mention of the age of 
date of birth of the concerned workman in Ext. M-9. On 
careful examination of Form B Register Ext. M-l it will 
appear that this was prepared by Kustore Colliery of BCCL. 
There is no mention in Ext. M-l as to when the said Form R 
Register was written. MW-1 Bhagwqn Pandey who produced 
the Form B Register has stated in his cross-examination that 
he cannot say the year when Ext. M-l was prepared. He 
has further stated that Ext. M-l has been preoared by BCCL. 
He was also unable to say if the LTI in Form B Register 
against the name of the concerned workman was fabricated. 
Ext. M-l was prepared by BCCL according to MW-1. It 
will anneal' that the age recorded in it was at the time 
when BCCL preoared Form B Register after take over and 
nationalisation. The fact that this Form B Register was pre¬ 
pared bv BCCI. itself is apparent from Ext. M-1 which shows 
the name of the owner as BCCL. This register (Tie ref ore 
cannot be Form B Register of the erstwhile management. 
There is yet another reason which shows that the said Form 
B Register is not of the erstwhile management but was 
prepared by BCCL. It will annear that in the first two entries 
namely SI. No. 466 and 467 the age of Ram Bharos and 
Shakawat has been noted as 60 years. In Col. No. 8 of 
Ext. M-l against Ram Bharos there is a remark “Resigned 
from 10-5-73”. If will thus be clear that this Ram Bharos 
was aeed 60 years on 10-5-73. Had it been the fine of Ram 
Bharos or Shakawat 60 years during the ownership of the 
erstwhile management they would have retired prior to the 
take over of the collieries. It is apparent therefore that the 
age as no'ed in Ext. M-l is of a period when BCCL pre¬ 
pared Form B Retristei- after nationalisation i.e. after 1-5-72 
when it was nationalised. 

WW-1 Amin Mian is the concerned workman. He has 
stated that since 1961 he is working in Kustore Colliery. He 
has stated that he had appeared in the examination of Wind¬ 
ing Engine Operator and had obtained certificate from the 
Mines Department. He has further stated (hat the workmen 
is sent by the management for appearing in the said exami¬ 
nation. He has also stated that before a workman is sent 
for appearing in the examination of Winding Engine Driver 
a med ; cal report of the workmao concerned is obtained. 
Ext. W-14 is a letter from the Manager io the Chief Medical 
Officer for giving medical certificate as the concerned work¬ 
man wanted to appear in the Winding Engine_ Eaximation. 
Accordng the concerned workman was examined bv the 
medical officer incharee of Kustore Central Hospital BCCL 
on 13-1-73 and the certificate Ext. W-ll was given to the 
concerned workman. WW-1 has stated that the medical offi¬ 
cer had given his assessment of his age in the said medical 
certificate and on the basis of the said assessment of age by 
the Med'cal Officer in Fxt. W-tl his date of birth was noted 
in the Winding Engine Driver certificate Ext. W-10 as 12-6-35. 
Fxt. W-10 is <he" winding ensine drivers certificate issued 
to the concerned workman in which his date of birth is stated 
as 12-6-35. As stated bv WW-t it will apoear that the age 
in Ext. W-10 was noted on the basis of Re assessment of age 
by (he medical officer in Ext. W-ll. Ext. W-11 gives the 
age of the concerned workman as 3s vears on 13-1-73. If 
the "-aid nee was taken as basis for recording the age in 
Ext. W-10 the ane of the concerned workman should have 
bee" nr>tn<t •>? 13-1-35 and not 13-6-35. Tbps th° date of 
birth noted in Ext. W-10 is not based on the assessment of 
age by the medical officer in Ext, W-ll. WW-1 in his cross¬ 


examination has stated that the doctor had no paper before 
him regarding his age/date of birth at the time when he had 
granted the medical certificate Ext. W-ll. He has further 
stated that Ext. W-14 granted by the Manager was before 
the medical officer when he had granted the medical certi¬ 
ficate Ext. W-ll but the said Ext. W-14 did not mention 
the age or date of birth of the concerned workman. He 
has also stated that he has no paper to show that his date 
of birth is 12-6-35. The doctor who had assessed the age 
of the concerned workman as 38 years has nol been examined 
before this Tribunal to say that he had assessed the age of 
the concerned workman as 38 years on 13-1-73. As the 
Doctor has not been examined Ext. W-ll cannot be said 
to be a legal evidence to show that the age of the concerned 
workman was assessed as 38 years of age on 13-1-73. More¬ 
over the doctor had given no reasons as to how he assessed 
the age of the concerned workman as 38 years. The scientific 
finding on which he based his age is lacking in Ext. W-ll. 
T hus it wiR appear that neither the age in Ext. W-ll nor the 
date of birth in Ext. W-10 is such authentic document so 
as to conclude that the concerned workman was aged about 
38 years on 13-1-73 or that his date of birth was 13-6-35. 
On analysing the above evidence it will appear that neither 
the recording of age of the concerned workman in Form B 
Register Ext. M-l nor the assessment of age/date of birth 
of the concerned workman in Ext. W-ll and Ext, W-10 is 
authentic. 

Had it been established that the entry of age of the con¬ 
cerned workman in Form B Register was 35 years on the 
date of his appointment by the erstwhile management on 
1-5-61. the said entry of age of the concerned workman 
would have been an authentic one being an entry in the 
statutory register. But as 1 have already discussed it appears 
that Ext. M-l was prepared by BCCL and the Form B 
Register of the erstwhile management has not been produced 
and also the fact that the age recorded in Ext. M-l was 
not recorded in the Identity card of the concerned workman 
all these go to show that the age of the concerned workman 
recorded in Ext. M-l cannot be said to be the age recorded 
on 1-5-61. We thus find that none of the records of age 
of the concerned workman produced by either of the parties 
is authentic so as to come to a conclusion regarding the 
age/date of birth of the concerned workman which could 
be taken as the starting point for calculating the jdate of 
superannuation of the concerned workman. In absence of 
such evidence we could have got an authentic document 
regarding the date of birth of the concerned workman in 
Fo(m A which is filled up by a workman for becoming a 
member of the C.M.P.F. The concerned workman WW-1 in 
cross-examination has suited that he was contributing towards 
C.M.P.F. but he had not filled in Form A at the time he 
became member of the C.M.P.F. On the reauest of the 
management reunisition was sent by this Tribunal to the 
Office of the Regional Commissioner, C.M.P.F., Dlmnbad for 
production of Form A of the concerned workman. The Asstt. 
Commissioner has reported that Form A nomination in res¬ 
pect of the concerned workman was not submitted in his 
office. Thus one of the statutory record to find the correct 
age of the concerned workman was lacking. 

Taking all the above factors into consideration I see no 
o'her wav except referring the concerned workman to the 
medical board for the assessment of age which will form 
the basis for superannuation of the concerned workman. 

Tn the result. I hold that there is no authentic document 
regarding the date of birth/aee of the concerned workman 
and therefore the superannuation of the concerned workman 
with effect from 1-5-86 cannot he held to be iustified unless 
it is shown by the management that the date of birth of the 
concerned workman is 1-5-26. The management is therefore 
directed to constitute a medical board for the assessment of 
the noe/dnfe of birth of the concerned workman within one 
month of the publication of the Award in the Gazette of 
India. The superannuation of the concerned workman will be 
on tb" basis of the determination of age by the Medical 
Board. 

An Tward is passed accordingly. 

Dated • 4 12 -RT 


T. N. SIN HA. Presiding Officer 
[No, L-20012/207/86-D.IIIfA)1 
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New Delhi, the 31st December, 1987 

S.O. 71.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the following award o( 
the Central Government Industrial Tribunal, Dhanbad, 
No. 1, as shown in the Anncxute in the industrial dis¬ 
pute between the employers in relation to the Manage¬ 
ment of Central Automobile Workshop of Godhur of 
M|s. Bharat Coking Coal Limited and their workmen 
which was received by the Central Government on 
the 11th December, 1987. 

BEFORE THE CENTRAL GOVERNMENT IN¬ 
DUSTRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under section 10(l)(d) 
of the Industrial Disputes Act. 1947 
Reference No. 56 of 1981 

PARTIES : 

Employers in relation to the management of 
Central Automobile Workshop, Godhur of 
Mjs. B. C. C. Ltd., Karmik Bhavan. P.O. 
Saraidhella, Dist. Dhanbad. 

AND 

Their Workmen. 

PRESENT : 

Shri S. K. Mitra, Presiding Othcer. 
APPEARANCES : 

For the Employers—Shri R. S. Murty, Advocate. 
For the Workmen—Shri B. Lai, Advocate, with 
Shri D. K. Verma, Advocate. 

STATE : BIHAR. INDUSTRY • Coal. 

Dhanbad, the 30th November, 1987 

AWARD 

By Order No. L-20012(163)]81-D. Ill (A), dated, 
the 25th September, 198J, the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of sub-section (1) of 
section 10 of the Industrial Disputes Act, 1947, refer¬ 
red the following dispute to this Tribunal for adju¬ 
dication. , ,. 

“Whether the action of the management of Cen¬ 
tral Automobile Workshop, Godhur of 
Messrs Bharat Coking Coal Limited, Kar¬ 
mik Bhawan, Post Office Saraidhella, Dis¬ 
trict Dhanbad in dismissing Shri Nagendra 
Kumar from service is justified 7 If not, to 
what relief is the workman concerned en¬ 
titled ?” 


2. The case of the management, details apart, is 
that on 20-6-80 at about Let) p.m. white Sri S. M 
Karim, Engineer of the Cential Automobile Work 
riiop at Counur, was discussing witn b|bn C. D 
Cnoucinury, Executive Engineer, and bn B. Eakia 
Personnel Oincer of the same Workshop, certain nn 
qortant matters relating to the workshop in the other 
of the Workshop, the concerned workman, Nagendra 
Kumar, a service-man in the workshop, barged mtc 
the omce and reported to Sri C. D. Cnoudhury that 
his attendance lor the day had not been booked and 
that he was shown as absent, ihe concerned work 
inan asked Sri S. M. Karim to order the Attendance 
wterk, Sri B. K. Shanna, to mark his attenuance aim 
mow mm as present, bn Karim explained to him 
mat it was not possible because he had come to duty 
$t about 12.30 p.m. instead of 9 a.ru., the concerned 
„ orkman started abusing Sri Karim in iilthy language 
and pushed him and gave him several blows with 
his hand and also threatened him by saying “APKU 
HAM KA r l DENGE”. By this time, Sri B. K 
Shanna, Attendance Clerk, and some other workers 
reached there and restrained the concerned workman 
physically whereupon the latter left the place. But 
after 15 minutes he again entered into the office or 
the Workshon with axle rod and advanced towards 
Sri Karim and threatened him. But again he was 
stopped physically by other employees who were 
present in the office, otherwise he would have further 
assaulted Sri Karim. Sri S. M. Karim made a written 
report on the same date about the occurrence to the 
Executive Engineer who forwarded it to the General 
Manager (Transportation). This occurrence led to 
framing of charges against the concerned workman 
who was asked to submit his explanation. The con¬ 
cerned workman submitted his explanation dated 
23-6-80. The chargeshcet was further modified sub¬ 
sequently on 5-7-80 and the concerned workman sub¬ 
mitted supplementary explanation dated 10-7-80 to 
the amended chargeshcet denying the charges. The 
management not being satisfied with the explanations 
submitted by the concerned workman decided to 
hold domestic enquiry against the concerned work¬ 
man and appointed Sri B. M. Lai, Dv. Personnel 
Manager HR). Mis. B. C. C. Ltd. for holding the en¬ 
quiry. The concerned workman fully participated in 
the domestic enquiry and took also the assistance of 
a co-worker to help him in the enquiry. The wit¬ 
nesses for the management were examined in pre¬ 
sence of the concerned workman and they were 
cross-examined by the latter. He examined himself 
and produced his witnesses. The enquiry was held in 
consonance with the orincinles of natural ill shoe and 
all possible opportunities were given to the concern¬ 
ed workman to defend himself. After comn'etion o f 
enquiry the Enquiry Officer submitted his report con¬ 
taining his findings and holding the concerned work¬ 
man guilty of all the charges framed against him. Tbc 
report of the Enquiry Officer and the proceeding o^ 
the enquiry including the connected paners were con¬ 
sidered by the General Manager (Transportation) 
and he fully agreed with the findings of the Fnrmirv 
Officer. The General Manager (Transportation) con¬ 
sidered that the misconduct proved against the con¬ 
cerned workman was serious and keening in view nil 
relevant factors he came to the conclusion ffint th» 
concemed workman should be awarded punishment 
of dismissal from service of Mis. B, C. C„ Ltd Ac¬ 
cordingly, he was dismissed from service w : th imme¬ 
diate effect by an order issued or 31-10-80 by the 
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General Manager (1 ransportation) who was compe¬ 
tent authority. 

3. The ease of the concerned workman, on the 
other hand, is that he repined for duty on 20-6-80 
as usual at 9 a.m. and had got In. ationaance marked 
in the Attendance Register. Jin dating the tiffin break 
he wat, informed by some ol his colleagues that 
Sri S. M. Karim, Fng neer, hau instructed tuc Attend¬ 
ance CJc’k to rna>k Mm aD-ent lor the day, where¬ 
upon he went to the Oince of the Executive Engineer, 
Sri C. D. Choudhory, to make <_i oiol representation 
against the repotted cancc'lauon cf his attendance 
under the order ol Sri S. M. Karim. While he was 
reporting the matter to the Executive Engineer direct 
Sn S. M. Karim, who happened to be piesent there, 
caught hold of the collar of bis shirt without any 
provocation and wanted to drag him out from the 
office and as a m uU a headed e .change of words en¬ 
sued between them. However, at the inteivention of 
Sri C. D. Choidhury and Sri B. K. Lakra, Personnel 
Officer, he left the place w.th hi° torn shirt, resumed 
his duty and completed day’s iob and v/ent home 
after the vorkng hows. Thereafter he u as charged 
on false alhgat rns leading to a domestic enquiry. 
He pwticloa'cd m the enquiry, but some of the wit¬ 
nesses for the management "deposed fabelv against 
him and he was wrongly found guilty and was ille¬ 
gally dismissed from service w ; th effect from" 1 
31-10-80 by tbe order of General Manager (Trans¬ 
portation) who had no authority to take disciplinary 
action against him. 

4. At the instance of the management the validity 
and fairness of the domestic enemy v/a c taken as 
preliminary bsrr. The management examined the 
Enquiiy Officer, Sri B. M. Lai, who was Dy. Per¬ 
sonnel Officer du mu the relevant t'ne Sri B. M 
Lai was cross-examined on beh n1 f of the concerned 
workman After considering the entire documentary 
evidence on rerr>~d rmd tee find'ow of S’> 71 M T al 
it was he’d that the domestic enquiry wa, Mir and 
proper. Now, the matter i« bring conside~ed as to 
whether tbe domestic enquiry n-oreedmg-; are sus¬ 
tainable on merits. 

5. Theie is no drrmte that the concerned, Nagen- 

dra Kumar, was posted as a wnweman in the 
Central Automobile Workshop. Godhur of Mis. B. 
C. C. Ltd. on 20-6-80 w’’en fV occurrence took 
place. It aOt>e n m that he initially was amo'nfed to 
the post of helper ip the Cenfi'7 Automobile WoT- 
shon ip Cafenoru-TT by Imte' d"fcd 6 , 7-11-75 (Ext 
W-l). The record be* w out that he -7purr with others 
was nominated Mr t- «n ? nw on rnmutenanen mnair 
and over-haulm n ef Amb°s«ador C^- at Hindustan 
Motor ltd. bv Utter dated pt, latter ripped 

5-1-79 the management rele-red h : m vyfh effect 
from 6-1-79 to enable Vm to rtterd aforesaid trail¬ 
ing. Tbe mnnnoemeat bv OV O—W d"*''d I- 8..79 
promoted him from the w* of Aufo H<»top • c a‘p- 
gory-TT to the post of Seryffie-mn Catpnory-TTT Tn 
terms of the s-yd order he vas rPTruriopd on nroha- 
tion for a period of six months. 


the domestic enquiry he was found guilty and ulti- 
iiid.-Jy he was dismissea from service with immediate 
chcct by the order ox the General Manager (Trans¬ 
portation) dated 31-10-80 (Ext. W-5). As I have stated 
eaiiier tne question as to whether the domestic en¬ 
quiry u as fair and proper was considered and dis¬ 
posed oi as a preiimmary issue. It was held that the 
Gomestic enquny was fair and proper. It remains to 
be seen now if the domestic enquiry proceedings 
ielating theieto are sustainable on merits. 

7. Mr. R. S. Murty, learned Adwcate for the 
management has submitted before me that from the 
evidence on record the charge against the concerned 
workman has been proved beyond doubt. He was 
submitted further that the concerned workman abused, 
assaulted and again threatened to assault Sri Karim, 
Engineer of Central Automobile Workshop, and the 
Enqmry Officer has rightly held, upon the evidence 
on record that the charge against him has been 
proved. 

8. Mr. B. Lai, learned Advocate for the concerned 
workman has submitted that the evidence of the wit¬ 
nesses for the management is bristle with inaccura¬ 
cies and infirmities and hence it can be safely con¬ 
cluded that the charges against the concerned work¬ 
man have not been proved at all from the evidence 
on record. 

9. In order to appreciate and decide the conten¬ 
tions of the parties arrayed it is necessary that the 
charges against the concerned workman must spelt 
out in details. I glean hereinbelow the charges level¬ 
led by the management against the concerned work¬ 
man as appearing from the amended chargesheet : 

“It has been reported that on 20-6-80 at about 
1 30 p.m. you enternd into the office of CAW, 
Godhur whrie Shri C D. Choudhury, Ex-Engineer, 
^Vi S. M. Karim, Engineer and Sri B. Lakra, P. O. 
were discussing some itnporffint workshop matter of 
CAW Godhur. You reported to Sri C. D. Choudhurv 
tint your attendance Mr that day has been booked 
as absent. Sri Karim, Engineer was also present there 
at that time. Yon a=ked Sri Karim to order the atten¬ 
dance clerk, Sri B. K. Sharma that your attendance 
to be marked as present. When Sri Karim explained 
to you that it was not possible because you came to 
duty at about 12 30 on. as against 9 am. You 
started abusing in filthy language and pushed him 
and nave him several blows by hands. You threaten¬ 
ed him such as “Aao ko ham kat denge”. By this 
fine Sri B. K. Sharim, Attendance Clerk and some 
other workmen restrained von phvsically You left the 
office and further entered after 15 minutes into tbe 
office bmldjngs with axle rod and advanced towards 
Sri T C-irin threatening him But you were stopped 
pW-'caUv by other emn’oyees who were also present 
in ihn odicp Had vo’> not been stooped, you would 
h°w assaulted vonr officer. 

The above acts on vour part amount to miscon¬ 
duct under effime 17(<)(r) o r Mode! Standing Orders. 


6. There is no dispute that on PO-6 80 tVre 
brewed a trenV<> in tbp o^ce tV Centr'd Auto¬ 
mobile WorWo at Godhur in v *»* course o f winch 
the coneemed workman alffigVlv abiw°d assaulted 
and threatened tn as-ault aw>n Sri v M Kmim wb ; nb 
led to holding of a domestic enquiry agaffin him In 


You are hereby cafied uoon to explain in writing 
w ; ttvn 7g honw of receipt of this charge-sheet as to 
dVinlinary action should not he taken against 
you fi'nsn the charges levelled agamst vou are of 
serous nature, you are hereby suspended pending 
enquiry.” 
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10. The chargesheet, when scanned in depth re¬ 
veals that on 20-6-80 at about 1.30 p.m. the con¬ 
cerned workman went into the office of Central 
Automobile Workshop, Godhur, where SjSri C. D. 
Choudhury Executive Engineer, S. M. Karim, En¬ 
gineer and B. Lakra, Personnel Officer, were present 
and that (l) an altercation ensued between the con¬ 
cerned workman and Sii Karim over striking out the 
attendance of the former for the day and that (ii) the 
concerned workman abused Sri Karim in filthy 
language and that (iii) he pushed Sri Karim and gave 
him several blows by hands and that (iv) he threaten¬ 
ed Sri Karim by saying “AAP KO HAAM KAT 
DENGE”. The chargesheet further reveals that the 
concerned workman was restrained by Sri B, K. 
Sharma, Attendance Clerk and some other workmen 
and that thereafter he left the place, but came to the 
office building after 15 minutes with an axle rod and 
advanced towards Sri Karim in threatening manner. 

11. In reply to the chargesheet the concerned 
workman has taken the position that he did not abuse 
Sri Karim and that he did not threatened him by 
saying “AAP KO HAAM KAT DENGE”. It is his 
further case that he did not push Sri Karim and 
assaulted him and that on the other hand Sri Karim 
caught hold of his collar, pushed him and started 
beating him with his leg and tore his shirt. He has 
further stated that he had shown his torn shirt to Ali 
Saheb who advised him to forget the matter. His 
further case is that he did not tell anything to Sri 
Karim about striking out of his attendance and that 
he reported the matter of his being marked absent to 
Sri C. D. Choudhury, Executive Engineer. 

12. The management examined S(Sri B. B. P. 
Teturbai, S. M. Karim, Engineer, B. Lakra, Person¬ 
nel Officer, B. K. Sharma, Accountant, Himanshu 
Chandra Mqndal. T. K. Baneriee, Foreman, R. N. 
Dutta, Helper, Rajendra Mondal, C. D. Choudhury, 
Executive Engineer and Aziz Amin Ansari. 

The concerned workman examined himself, a co¬ 
worker, Bindeswari Shaw, General Mazdoor, B. K. 
Sharma, Attendance Clerk and Lakhan Yadav, 
Helper. 

Sri S. K. Das was examined as independent witness. 

13. It appears that Sri S. M. Karim submitted 
written complaint on 20-6-80 (Ext. M-6) to the Exe¬ 
cutive Engineer, Central Automobile Workshop, 
Godhur, stating that at about 12.30 o.m. he came 
to the main office room when he found the concern¬ 
ed workman talking with Executive Engineer. He 
further stated that as soon as the concerned workman 
saw him he accosted by saying as to why he (Karim) 
had struck off his attendance and that he was told 
by Sri Karim that he (Karim) did not strike out his 
attendance and that he (concerned workman) had 
reported at 12.30 p.m. and that he would not mark 
him present. Sri Karim further reported that there¬ 
upon the concerned workman told him that if he 
(Karim) did not mark him (concerned workman) 
present he (concerned workman) would cut him. 
Sri Karim further reported that the concerned work¬ 
man abused him and demanded to mark him present 
and when Sri Karim replied him in the negative he 
started man-bandling him (Karim) and that he was 
rescued from the clutches of the concerned workman 
by Sri Lakra, Personnel Officer and Sri B. K. Sharma, 
Accounts Assistant. Sri Karim also reported that 
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again the concerned workman came within a couple 
of minutes wini an axle rod in his hand but was 
held by some of the workers. 

14. In the course of domestic enquiry Sri Karim 
corroborated uu written complaint by stating that 
on 20-6-80 at about 1.15 or 1.20 p.m. he went to 
the mam office of Gouhur Woikshop and thereafter 
went to the omcc where Sii C. D. Choudhury, Exe¬ 
cutive Engmecr and Sri B. Lakra were present and 
were discussing something when the concerned work¬ 
man accosted him as to why he marked him absent. 
Sri Karan further stated that he replied to the con¬ 
cerned v/Oxkraan by saying that he had come late 
and asked 1dm io see whether his attendance had 
been marked or not. Thereupon the concerned work¬ 
man threatened him that since he (Karim) marked 
him absent he would cut him (Karim). He further 
stated that when he lcfused to mark him present the 
concerned workman caught hold of the collar of his 
(Karim’s) and assaulted him with first and blows as a 
result of this his shirt was torn. lie further stated 
that S Sii Lakra, B. K. Sharma and T. K. Banerjee, 
Foreman, iateivened and separated them. He also 
stated that again the concerned workman came with 
an axle rod in his hand and that when he was run¬ 
ning towards him (Karim) some workers stopped 
him (the concerned workman) in the way. Thus it is 
seen front the statement of Sri Karim that he even 
did not state that the concerned workman abused 
him. However, he corroborated his written complaint 
by stating that he was accosted, assaulted and threat¬ 
ened by the concerned workman. 

It appears that Sri B. Lakra, Personnel Officer, 
made an endorsement on the complaint of the con¬ 
cerned workman dated 20-6-80 (Ext. M-4 in the 
domestic enquiry). In the complaint the concerned 
workman bad stated that on 20-6-80 when he went to 
the office and made enquiries as to why his attend¬ 
ance had been struck off, he was told that his attend¬ 
ance would be struck off and that he could do any- 
think and thereafter he was beaten up in the office 
and was caught hold of by his collar and his shirt 
was torn and that was deposited with Personnel 
Officer. Lie had also complained that he was insulted 
and beaten up and his shirt was torn while he was 
on duty. He prayed that justice be done to him. Sri 
Lakra made an endorsement on the complaint of the 
concerned workman stating that the statement given 
by the concerned workman was not correct and that 
the statement given by Sri Karim was correct. Ob¬ 
viously Sn' Lakra was referring to the complaint made 
by Sri Karim made against the concerned workman 
on 20 6-80 which has been marked Ext. M-6. It is 
significant to obse-ve that in his written complaint 
the concerned workman did not make any allega¬ 
tion against Sri Karim by stating that Sri Karim in- 
s’-hed. b“at him up and tore his shift. At the time of 
domestic enquiry Sri B. Lakra, Personnel Officer, 
stated tW on 20-6-80.at about 1.15 or 1.20 p.m. he 
went to the office of Sri C. D. Choudhury in the main 
office m orfffir to show him the format made by him 
auO that while he was talking with Sri Choudhury 
*he rpTwcmcd workman and Sri S. M. Karim came 
there and while he was discussing the format with 
S -i Ohoudh irv some altercation took place between 
the concerned workman and Sri Karim regarding 
attendance matter which aggravated and resulted in 
catching of collar of each other. He further stated 
that both of them came to one side of the table when 
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a scuiue endued between them and he got them 
sapmaiea. ne lurtiier siatea tnat tne concerned work¬ 
man came agarn aner aoout 1U.13 minutes with a rod 
ana procceuea towaias Sri nanm out tney stopped 
mm m me vaianaa. inus it is seen that an nanxa 
ha% lesnea rrom ms earner statement that it was the 
concerned woiionan wno was the aggressor and 
rcpiaecu it oy a stoiy ot mutal scume. He however 
supponed hn a. M. Karim by stating that the con¬ 
cerned woikman came hack alter 1 U-i 5 minutes and 
pmcceued towards hn Karmi with a rod. Sri B. K. 
onaiuia, Accountant in his testnnony in domestic en¬ 
quiry stated tnat on 20-0-80 at about 12 noon that 
nc neaid tne concerned workman asking tor leave 
tom on ivanm on the ground that he had to go to 
Bhuit and that Sri Karim replied that since he had 
not ueen marked present, the question ot his leave 
De.g granted did not arise. He further stated that the 
concerned workman thereafter told that if his attend¬ 
ance was not marked, the result would be bad. It is 
his testimony that they finished lunch and after some¬ 
time heard the loud voice of the concerned workman 
and the voice of Sri Karim and hearing this he got 
up and saw the concerned workman who was telling 
Sn Karim that the later was creating trouble and 
that Sn Karim had got his attendance crossed by 
the Attendance Clerk and should he brave to come 
out he would take rcvepge. He heard Sri Karim say¬ 
ing that he could not mark him present since he 
(concerned workman) did not attend his duty in time. 
He further stated that thereupon the concerned work¬ 
man caught hold of the collar of Sri Karim insulted 
and assaulted him and that Sri Karim also caught 
hold the collar of the concerned workman for defend¬ 
ing himself and that they were separated by the per¬ 
sons present there. Lastly he stated that at about 

l. 30 p.m. the concerned workman was trying to get 
inside the office with a rod in his hand but somebody 
hold him. This evidence of this witness lends firm 
support to the case of the management that it was 
the concerned workman who was the aggressor and 
who assaulted Sri Karim and threatened to assault 
him again. 

The statement of Himanshu Chandra Mondal is of 
little consequence. 

Sri T. K. Banerjcc, Foreman, stated that on 
20-6-80 while S|Sri B. Lakra, C. D. Choudhury, B. 
K. Sharma and he himself were seated in the main 
office and Sri Karim was talking with Sri Choudhury 
and Sri Lakra the concerned workman came and 
accosted Sri Karim bv saving as to who had marked 
him absent and asked Sri Karim to get his attendance 
marked. Thereunon Sri Karim told him that he could 
not mark present smee he came late and that therc- 
nmn the concerned workman became infuriated and 
totd Sri Karim that he would cut him. It is his further 
testimony that the concerned workman caugbf hold of 
Sri Karim’s co’lcr and Sri Karim also caught hold of 
the enhar of concerned workman when the latter 

ac. wiinvt sw K"arim w'tti h : s hands and le<w and 
<:*-! R TC Sbarma. Attendance Clerk sennrated them 
Tti-ic the pvMenr'e of this witnesc tpnd<; firm snpoort 
to the rarp of the management that it was ffie con¬ 
cerned wo'-Vman who was the aggressor and who 
assaulted Sri Karim. 

<Iri P M Dutfa corroborated the case of the 
menawmont bv cnirinn that he beard hue find cry 
on 20-6-81 at about 1.30 p.m. and that he saw f 


Driver snatching away a rod from the hand of the 
concerned workman. 

Sri Rajendra Mondal supported the case of the 
management by stating that on 20-6-80 he heard hue 
and cry and saw the concerned workman with a rod 
in his hand and the later wanted to go running to¬ 
wards Sri Karim. 

Sri C. D. Choudhury stated in domestic enquiry 
that on 20-6-80 at about 1.30 p.m. the concerned 
workman came to him and reported that his attend¬ 
ance had been crossed and that Karim Saheb was 
after him. Meanwhile Sri Karim came there where¬ 
upon the concerned workman accosted him why he 
has crossed his attendance. Sri Karim told him that 
since he did not turn up for duty his attendance was 
not marked. It is his further testimony that the con¬ 
cerned workman threatened Sri Karim and told him 
that since he had crossed his attendance ho would 
cut him and when Sri Karim went near the concerned 
workman the Itacr pushed Sri Karim who also push¬ 
ed the concerned workman and both of them there¬ 
after were fighting amongst themselves and Sri Lakra 
got him separated. Thus, the evidence of this witness 
also firmly lends support the case of the manage¬ 
ment that the concerned workman accosted, threat¬ 
ened and was the first to assault Sri Karim. 

15. The concerned workman in his statement 
before the Enquiry Officer stated that on 20-6-80 he 
reported for duty as usal and came to know from his 
colleague that Sri Karim was in a nasty mood and 
that he had brought some persons from Washipur and 
got them break-tasted outside. He further stated that 
on 20-6-80 Sri Karim had a quarrel with Sri Rajen¬ 
dra Lala, a Shop Keeper and that somebody told 
Sri Karim that he instigated Sri Rajendra Lalla. He 
further stated that he along with Madan Mahato had 
dismantaled an engine and after finishing his work 
at 12,30 p.m. he and Arun Uday got verbal permis¬ 
sion from Sri C. D. Choudhury for going to Bhuli 
and that Sri Choudhury Saheb told him to make it 
known to Sri Karim Saheb before proceeding. His 
further statement is that when he went to inform 
Srj Karim, the later told him that his attendance 
would be cut. Thereafter he left the place and came 
to know from Sri B. K. Sharma, Attendance Clerk 
that Sri Karim got his attendance cut. He complain¬ 
ed about his marking him absent to Choudhury 
Saheb when Sri Karim came and an altercation en¬ 
sued in course of which Sri Karim caught hold of 
his collar and beat him up and that the persons pre¬ 
sent separated them and his shirt was torn which 
was shown Sri Lakra and he reported the matter in 
writing to Sri T akra. In cross-examination he stated 
that Sri S. K. Das was marking attendance on that 
dav as Sri B. K. Sharma was late in coming. This 
statement of his being marked present by Sri S. K. 
Das has not been corroborated bv the evidence of 
Sri S K. Das himself Sri Das stated that since the 
concerned workman did not come to him to get his 
attendance marked on that dav he did not mark him 
rnv"-f*nt The concerned workman further stated that 
on that dnv A7i> M'rtrv had gone nwav after allot¬ 
ment of iob and that he and Madan Mabato dismantl¬ 
ed tbe enmne of BHR 642. But Ariz Ahmed Ansarf 
did not snoport the concerned workman in his testl- 
mouev and stated that the concerned workman had 
’ 1 ‘ to *- k J ’ 
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helper irom Sn Kari mand got Madan Mahato as 
helper. The allegations of the concerned workman 
against Sri Kaiim of his having any animus against 
the concerned workman was set up at the time of 
domestic enquiry; it was not set up by him in his ex¬ 
planation submitted to the management. 

Sri Bindeswari Shaw, one of the witness for the 
concerned workman stated that on 20-6-80 he heard 
the concerned workman asking Sri Karim as to why 
he had crossed his attendance and saw that both of 
them had caught the collar of each other. 

Sri B. K. Sharma, Attendance Clerk who was 
examined as one of the witness for the concerned 
workman stated that on 20-6-80 at about 1.20 or 
1.25 p.m. when the concerned workman was comp- 
aining to Choudhury Saheb about his being marked 
ibsent, Sri Karim Saheb reached there, and an alter¬ 
ation ensued between them when Sri Karim assault- 
A the concerned workman by catchiig hold of his 
jollar. This statement of his seems to be at variance 
villi his earlier statement in writing and hence the 
svider.ce of this witness cannot be relied upon. 

16. Sri Lakhan Yadav, another witness for the con- 
:emed workman stated that on 20-6-80 there was 
in altercation between Sri Karim Saheb and the 
oncemed workman over latter’s being marked absent 
a the course of which there was a mutual fight bet¬ 
ween two of them. This witness introduced the story 
f mutual fight between Sri Karim and the concerned 
workman. But it is not worthy of credence in view 
f ihe fact that there is over-whelming evidence on 
2 ccrd that it was the concerned workman who was 
le aggressor and first assaulted Sri Karim. The con- 
erred workman could not prove that he had a justi- 
ab'e cause to ask for marking him present in view of 
le evidence on record that he did not report for 
uty on 20-6-80 in time and did not get his attend- 
ticc marked. 

17. Considering these facts and circumstances and 
ridence on record I come to the conclusion that the 
nquiry Officer has rightly held the concerned work- 
,an guity of misconduct and the management rightly 
smissed him from service for such grave miscon- 
rct. Accordingly it is ordered that the present 
f^-e/'ce case b' disposed of on contest. The action 
1 the management of Central Automobile Workshop, 
odhur of Mis. Bharat Coking Coal Ltd. in dismis- 
ng Sri Nagendra Kumar from service is justified. 

In the circumstance of the case the parties to bear 
eir own costs. 

S. K. MITRA, Presiding Officer 
[No. L-200121163181-D-III (A)] 

P. V. SREEDHARAN, Desk Officer 

fevvft, 18 faTRTT, 1987 
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New Delhi, the 18th December, 1987 

S.O. 72.—In puisuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tiibunal, Kanpur as shown in the Anne- 
xure in the industrial dispute between the employers in rela¬ 
tion to the management of Food Corporation of India, Kan¬ 
pur, and their workmen, which was received by the Central 
Government on the 10th December, 1987. 

BEFORE SHRI A RIAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
KANPUR, UTTAR PRADESH, 

In the matter of dispute 
BETWEEN 

The President, 

Food Corporation of India Mazdoor Sangh, 

1, Abdul Aziz Road, 

Lucknow, (U.P.). 

AND 

The District Manager, 

Food Corporation of India, 

Civil Lines, 

Kanpur (U.P.). 

Industrial Dispute No. 28 of 1986 
Reference No. L-42012|19]85.V dated 21st January, 1986 
APPEARANCES: 

Workman Si Sheetla Prasad in person. 

Shri J. B. L. Srivastava, for the Management. 

AWARD 

1. The Central Government, Ministry of Labour, vide its 
Notification No. L-420I2119|85 DV dated 21-1-1986. has refer¬ 
red the following dispute for adjudication to ihis Tribunal: 

“Whether the action of the Management of Food Cor¬ 
poration of India, Kanpur, in reducing the basic pay 
by Rs. 511- per month w.e f. January, 1982, of Sri 
Sheetla Prasad, Picker. Chandari Depot, Kanpur, 
without serving on him any notice for change of 
sendee conditions is justified and legal ? If not, to 
what relief the workman concerned is entitled ?” 

2. The case of the workman Shri Sheetla Prasad, in brief 
is that his initial appointment was that of a sticher. He was 
promoted to the post of Picker in 1978 and at present he 
is posted as Picker in Food Corporation of India at its 
Chandari Dent., Kanpur, with effect from January 1, 1981 
a 'ura of Rs. 100'- p»r month : s brine deducted from his 
monthlv wares bv the onposPe party illegally. He never gave 
an option for scales of pav applicable to Central Govern¬ 
ment Employees He is an iPPerate person who can simnly 
mak» his sirnatures. Aeainst 'lle^al deduction of wages, he 
made several representations, bn* in vain. Tn fact no notice 
was given to him befo-e dncis : on taken bv the opposite 
party to deduct Rs. 100j- from his basic wages. 

3. The defence is that the workman was appointed by 
Regional Director Food North Zone, Ministry of Food & 
Agricultir-e on 12-4-58. As per Gazette notification dt. 
11-6-74. His services were transferred to Food Corporation 

of India from 1-1-66. On 20-4-78, he was promoted to the 
post of Picker and upon his exercising option for scales 
of pay admissible to Central Government Employees, his 
pay has been fixed in the revised pay scales of Picker 
Rs. 210-290. He save his opt'on for the scales applicable to 
Cenrtal Government in the prescribed form on 28-6-77. in the 
presence of Shri D. K. Awasthi, Assistant Manager (Quality 
Control) and Sri S. K. Sha r ma Assistant Manaeer (Ad¬ 
ministration), who were then posted at Kanpur. The option 
given bv him was accented hv the Management. The ca'e set 
up by the workman with resird to his nllesed deduction of 
wases is not ccnect. In fact ti e pav which he had been 
drawing was erroneously fixed and when tHs fact came to 
the notice of the Management, in view of the option exercis¬ 
ed by him the mistake was rectified. 
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4. Ia his rejoinder the workman denies that he ever exer¬ 
cised his option for the pay scale of Central Government. 
Accordingly to him option means a chance should he given to 
the employee to choose any benefit for his betterment and it 
does not mean that he should be foiced for fixation of pay 
in the lower pay scales. 

5. In support of its case, the management filed as many as 
6 affidavits. The affidavits are of S/Sri BS Rathore, the then 
District Manager, F.C.I., Kanpur, Sri S. K. Shnrmn, Asstt. 
Manager (Administration), D. K. Awasthi, Asstt. Manager 
(Quality Control!, Sri, Binda Prasad Nigam, a Grade II! Assis¬ 
tant, Sri Ranr Sewak and Sri lawahar Lai Kurecl another 
Gf. Ill Assistant and out of these only 4. namely, S/Sri B. S. 
Rathore, S, K, Sharma, Binda Prasad Nigam and lawahar 
Lai Kurcel have been examined by the authorised repiescnta- 
live for the workman. 

6 . After the arguments were concluded, it was noticed by 
me while preparing the case for giving award, that the affi¬ 
davit of Sri B. S, Rathora, is no affidavit in the eye of law 
because it was nowhere stated in it that the facts stated in 
it have been solemnly affirmed on oath. Had thfs fact been 
pointed to the management at the time of cross exarri-nmion 
of the witness. It was quite possible that the management 
might had taken steps to cure the defects. Therefore, in the 
ends of justice an apportunitv was given to (he management 
to fake such steps as it might think proper. Upon that the 
management filed affidavit of Sri J. B. L. Srivastava now 
posted as District Manager, Food Corporation of Ind'a, 
Kanpur. The workman was given nn opportunity to cross 
examine Sri Srivastava, on the affidavit filed hv him hut 
despite giving of notice neither the workman nor his authorised 
representatve turned tin. The manaeincnt nlso filed a few docu¬ 
ments In sunport of its ca c c On the other hand in support 
of his case the workman filed his own affidavit and the 
affidavit of ore Rrl Anead Tewsiri nnd both were duly exa¬ 
mined by the authorised reoresentative for the management. 

7. In his cross examination the workman has admitted 
that he got an appointment tinder the Government of India, 
on 12-4-58. He further admitted that his services were trans¬ 
ferred to he Food Corporation of India in 1966. Paper No. 3 
to the affidavit of Sri j. B, L. Srivastava. is the Government 
Gazet'e Notification dated June 11. iy74. which 'hows that 
in exercise of the powers conferred by section 12-A of the 
Food Corporation’s Act, 1964, (Act No. 37 of I960 as 
amended upto date, the Central Government transferred many 
tfficers and many employees to the Food Corporation of 
lnd : n, with effect from the dates mentioned against their 
names. The name of Sri Sheetula Prasad, workman In ques¬ 
tion, appears at serial No. 1383, The entry against his name 
shows that he was transferred to the F.C.I. w.e.f. 1-3 69, 
and not in 1966 a' has been nfieged in the written statement, 
Sri B S. Rathore. the then U'strict Manager, F.C.I. has 
also -fated in his cross examinnlion that the workman in 
question was transferred to F.C.I., Kanpur w.e.f. 1-1-69, 

8 . In his cross examination the workman has further slated 
that in 1977, such of the employees of F.C.I. as had come 
on transfer from Government of India, were asked to exer¬ 
cise their option either for leave rules and pay scales as 
applicable to Central Government Servants or lcn\e, rules 
and pay scales as applicable to F.C I. He got the oration form 
filled from a Baboo of his office and signed ,il. Afier seeing 
his original option form he admitted that Ext, M-l is the 
nho’ostat cony of option form which he got filled from a 
Baboo of bis office and signed it, J-’xt, M-l is dated 25-6-77. 
It shows that the workman opted for scales of pay appli¬ 
cable to the post held by him under the Government imme- 
d'atelv before the date of his transfer and further opted 
tor leave, Provident Fund, retirement or other terminal 
benefit as are admissible to employees of Central Covem- 
ment. Paper no. 5 to tfie affidavit rf Sri J. B. 1. Srivastava, 
is the photostat copy' of Gazette Extraordinary dated 31st 
December. 1976. Tt refers to Food Corporation’s Amendment 
Ordinance 1976. By means of this ordinance certain rmrnd- 
menls were introduced in section 12A of the FCT Act, 1964. 
By means of this amendment such officers and emplcwees 
who had come on transfer to FCT from Government of India 
were giX'en 6 months time to exe'cEe their ontions under 
Sub section 4 of section 12-A, The management has filed the 
photostat copy of FCI Act, 1964. It Is paper No. 11 to 
to the affidavit of Sri J. B. L. Srivastava, Sub section 4 


refers to exercise of option in writing with tegard to gover¬ 
nance by an employee by Central Pay scales and leave rules 
or pay scales and leave rules applicable to F’-CJ. 

9. Thus it was in the light of the said ordinance that the 
workman exercise his option within 6 months from the date 
of publication of the above oidurance in the Gazette Extra 
Ordinary. Ext. M-2 is the photostat copr of Ihe letter dt. 
11-3-80, from the workman to the District Manager, F.C.I. 
Kanpur. In reply to a letter referred to in Ext. M-2 it was 
staled by the workman that he had opted for the pay scales 
applicable to the post under FC) and leave, provident fund, 
re-imbursement and other formal benefits to the employees 
of the Central Government in accordance with rules. As 
such the question of refund of excess amount drawn by him 
did not arise. Towards Ihe end of his letter ho stated that in 
case there was any error in his option form it should be 
eonected accordingly or a fresh form should be supplied to 
him to enable him to exercise a fresh option in this regard. 

10. In view of the option exercise by him through Ext. 
M-l, It cannot be admitted that lie had given option for pay 
scales applicable to the employees of FCI recruited directly 
by FCI. 

11. The question is whether he could have been allowed 
to exercise fresh option. I think he could not, It is clear 
from Food Corporation’s (Amendment) Ordinance 1976 that 
the option was to he exorcised within 6 mouth, and that 
option once exercised would be final. Therefore, it was not 
open to him to change his option already exercised by him. 
In para 3 of his cross examination the woikmnn has stated 
that the scale of pay of Picker under F.C.T. is Rs, 265-350 
and it is not the scale of pay of the Cential Government 
Employees i e. to say employees of F.C.I. who opted for 
pay scales of Central Government, He has expressed his 
ignorance whether (he scale of pay of Picker according to 
Central Government Pay 'cales is or is not Rs 210-299. It 
has been specifically stated by Sri J.B.L. Srivastava. the pre¬ 
sent D’Strict Manager, F.C.I. Kanpur, in para 7 of h)» affida¬ 
vit that consequent upon exercising his option for the Central 
Government Pay Scales, the pay of the workman has been 
fixed in the revised pay scale of Picker of Rs. 210-290 and 
accordingly his rav has been fixed in the revised pay scale of 
Picker Com 'he date of his promotion, i.e 255 on 20-4-78, 
260 op 1-4-79. 265 on 1-4-80, 270 on 1-4-81 and Rs. 175 on 
1-4-82. H? has further deposed in para 27 of his affidavit that 
the highest stage of the time scale of Picker being 290 the 
basic pay of the workman could never had been Rs, 365. 
There was an error in fixation of his pay and ns such it Is 
the case o f over payments of wages ami over payments made 
are now being recovered. T fee nn re,-non to dhbelieve the 
defence case that under Crnhal Government pav scales the 
scale of pav of Picker is Rs, 210-290. D'Siut' ihe fact that 
the scale was mentioned bv management in its written sta'e- 
ment, the workman has not given in the rejoinder or in his 
affidavit the '■cale of pav of Picker under central pav seal's. 
If was not difficult for frim to have given central pav scales 
of Pickers hnd the scales of pay ns given bv the management 
been incorrect. 

12. On 28-10-87. the date fixed for argument, during the 
courm of his arguments the workman did sav that whereas 
thosr who had opted for central ngv scales are entitled to 
rens : nn those who have onted for FCT nay scales are not 
entitl'd to it. Pensionary benefits is indeed an important 
benefit of service, so if the Central Government has lower 
mins of nav than FC( In resvect of the post of picker it 
wifi pot amount to anv discrimination. Simnlv became before 
correcting the error in the fixation of rnv in the light of the 
ornion eTgrmsrd bv the workman no notice was given to 
the workman *bat wifi pot mpke the nctlon of the mnnege- 
rr'nt nniustified, or illegal. 

19 Amnrd'Vlv. T hold that the action of the management 
of Food Corporation of Tndis, Kanmir, in |, ' , di'PTiit the basic 
pav bv Rs 5 | per month w.e f. Tannarv 1982. of the vorkman 
without fp'vlug him anv no ,: ce h- fufiv iiwiRed and legal. 
Hence, <he workman is not entitled to any relief, 

14. Vwrd is given accordingly. 

15 T et 6 cop'es of this Award be sent to (he Centra] 
Covernment for its publication. 

Ot. : 50-1 1-87. 

ARJAN T3FV, Presiding Officer 
[No. L-42012/19/85-D.V/D.n(B>] 
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S.O. 73.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Kanpur, in the industrial dispute 
between the employers in relation to the management of 
Food Corporation of India, Lucknow, and their workmen, 
which was received hy the Central Government on the 
10-12-87. 

BFFORE SRI ARIAN DEV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
KANPUR 

Industrial Dispute No. 269 of 1985 
In the matter of dispute 
BETWEEN 

The Distt. Secretary, Class IV Employees Union Cio 
Food Corporation, of India, 29, B. N. Road 
Lucknow. 

AND 

The District Manager Food Corporation of India 29, 
B. N. Road, Lucknow. 

APPEARANCE ; 

Shri M. Shakcel representative for the workmen. 

Shri R. C. Srivastava representative for the Manage¬ 
ment. 


AWARD 

1, The Central Government, Ministry of Labour, vide 
its Notificat'on No. L-42012(19)|85-D V dated 4th Novem¬ 
ber, 1985, has referred the following dispute for adjudica¬ 
tion to this Tribunal :—• 


Whelhe- the termination of services of 10 workmen 
(listed) in the Annexure with effect from 31-12-84 
after completion of one year continuous services, 
hy the District Manager. Food Corporation of 
India, Lucknow, is justified 7 If not, to what relief 
they a"e entitled 7 


Annexure 

1, S"i Prem Prakash 


Fathers name Date of apporitm'-nt 
s/o Lite Lachman Prasad 31-5-76 


2. Sri Ram Narain ,. 

Shri Chandra Ball 

17-3-78 

3. Sri Anand Singh ,, 

Late Lachman Singh 

14-4-80 

4. Sri Subhash Pandey ,, 

Shri Ram Lakhan Pande 

1-1-82 

5, Sri Ajaz Kkan „ 

Shri Abrar Khan May 1933 

6 . Sri Ved Prakash „ 

Sri Ram Swamp 

I1-4-S4 

7. Sri Vijai Kumar Gupta „ 

Shri Sheo Raj 

11-4-84 

8 . Sri Naresh ,, 

Shri Shco Prasad 

11-4-84 

9. Sri Zalnul Abdin ,, 

Shri Nadir Khan 

11-4-84 

10. Sri Ram Shanker „ 

Shri Behari Das 

1-5-84 


2. The dispute before the Central Government giiing rise 
to the abovo reference was raised by District Secretary Class 
IV Employees Union. F.C J. Lucknow. The claim sta‘e- 
ment theefore, has been filed by the District Secretary for 
these 10 workmen. He has’alleged that SISri Prem Prakash 
'Ram Narain, Anand Singh. Subhash Pande and Azaj Khan 
wore appointed on 31-5-76. 17-3-78, 14-4-80, 1-1-82 and 
May, 1983, respectively. SISri Vcd Prakash, Vliai Kumar 
Kum.r Gupta. Naresh and Jairnil Abdin we r e given anpomt- 
ments on 11-4-84 and the 10th man Sri Ram Shanker got 
his appointment on 1-5-84. He alleges that although the 
above named workmen were appointed against clear regular 
vacancies, 'hey were however, trea'ed by the management as 
casual laboirers so that they might be debarred their 

claim as permanent hands in Food Corporation of Tndia, 
Although designated as Waterman, they were performing all 
the dudes of peons etc. In tfr office of District Manager, 


F.C.I., Lucknow, members of sub-staff are described as peons, 
watchmen and safaiwala. No member of sub-staff has a 
designation like waterman. Thus the District Manager was 
not issuing propci appointment letters to the workmen. He 
ako adopted an unfair labour practice by giving them ap¬ 
pointment in such a way that they were not able to comp¬ 
lete more than 240 days in a year. He was ralher giving 
instructions clearly mentioning in the appointment orders 
that these workmen engaged as casual labours should be 
given breaks on close days and holidays besides at least one 
day bieak m each month. The workmen were also not given 
minimum wages as prescribed from timo to time under the 
U. P. Shops and Commercial Establishments Act w.e.f. 1978. 
They were also not allowed weekly offs. Lastly, it is alle¬ 
ged that while tc minating their services they were not given 
any notice or salary of the notice period and retrenchment 
compensation as per provisions of the I. D. Act. 

4. The defence is that these workmen were engaged for 
pou'ing wa'cr during relevant period as waicrman. Accor¬ 
ding to the management there Is no poet like Waterman in 
the EC I. They were never engaged against clear vacan¬ 
cies as alleged in the claim statement. The'r engagement 
was casual. There was no continuous work for them with 
the F.C.I., nor they had completed 240 days continuous 
sc vice in a year. Even according to the facts alleged In 
the claim statement Sri Ram Shanker had not completed 
240 days working in a year so his case is not covered under 
the provision of I D. Act, The other workmen have not 
furnished p oof of their having completed 240 days of work¬ 
ing w'thin 12 months preceding the date of their disengage¬ 
ment. As regards allegations of the workmen that they were 
not pn'd minimum wages, it is pleaded by the Management 
that this asnect is not covered under the refe r encc to this 
Tribunal. Moreover, U. P. Shops A Commercial Establish¬ 
ment Act has no application to F.C.I, Organisation. It is 
further pleaded that the services of the workmen were never 
terminated and this being so the reference does not cover 
the dhpu'e raised by the class IV employees union, Accor¬ 
ding lo it even if the disengagement is construed as te"mina- 
tion. even then the services of S/Shri iPrem Prakash, Ram 
Narain, Subhash Chandra I’amlev. Anand Singh and Azar, 
Rban wee disengaged w.e f. 31-12-84. Last’v, it is pleaded 
that ^Sri Ram Na'a'n, Subhash Chandra Pandey, Prcm 
Prakash, Azaz Khan, Ved Prakash, Ram Shanker and Vijai 
Kumar Gupta were again engaged during the summer season 
in 1985 for the period April, 1985 to November, 1985, sub¬ 
ject to availability of work. This would show that their 
engagement as waicrman was accordmg to the nature o r 
work and that on the comnle’ion of work their <e~vices were 
to I-e disengaged. It would further show that the work war 
of casual nature and seasonal. 

5. In suppo-t of then respective cases each side has filed 
affidavit* and documents. From the side of the Manage¬ 
ment affidavit of Sri G. P. Pandey. District Manager, F.C.I. 
was fed and from the side of workmen affidavits of S/Shrl 
Viial Kumar Gup'a. Subhash Chandra Pandey and Azaz 
Khan wr-e filed. All these pe'sons who filed the affidavits 
w-c r-oss examined In Authorised Representative of tho 
other side. 

6 . Tn short the case of the workmen is that thev were 
an-plTed against clear "cgular vacancies and that their ser¬ 
vice, v(-,e terminated bv the management in breach of the 
nrtyis’O'iq of seefon 25^ T. D. Act. I mav state here that 
i*_ i. ro< |i-e case of (hr management that the workmen wer- 
cii ™n ct- month’s notice or one month’s salary in lieu of 
notice besides ~etrenchment compensation 

7 Th* first point for rons’deratlon is whether or no 1 
t'-es- workmen were anpo'nted against clear vacancies of 
pc-manent nature. 

8 . Or this point wo have no satisfactory evidence from 
tt-e s’V of the workmen. In paras 1 and 3 of ht\ affidavit 
dnmd 4-3-87. Sri Azaz Khan has deposed <lmt he had heeo 
woriorg as temno\ar v hand ns waterman under the District 
Mmpp»r PCT, 7tHctlow. during the reriod 1983 to Dec. 
31 1°R4 and that h;<, cervices as temporary hand were ter- 
mmn'-d hv the District Manager F.C I., drtmfly on Decem¬ 
ber ?1, 10R4 To the, same fact the affidavit, of S/Shri 
‘Snt-hrch Chandra Pander and Vital Kumar Gunta. No 
donv thev have also denosed in them affidavits that the 
DiCn-f Manager. F ClI. had been taking the work of Sub 
Staff in place of dear vacancies of peons, in view of the 
facts deposed to above by them In their affidavits and in 
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view of absence of documentary evidence on the point, l 
am not prcpaied to believe theii case that they were appoint* 
ed by D.slrLt Manager, E.CL, Lucknow against clear per¬ 
manent vacancies. In his affidavit dt. 30-7-86, Dr, G, P. 
Pandey, District Manage*. F.C.I., Lucknow, has deposed 
that their appointment wa s puicly seasonal. He has further 
deposed that sometime;, set vices of some of the watermen 
wcie utilised as casual labour. 

9. The next important question which, therefor, arises is 
whether each of them beloie termination of their services/ 
disengagement had been in continuous service for not less 
than one year In the employment of F.C.I. Lucknow. Under 
section 25-B(2)(a) I.D. Ac., a workman would be deemed 
to have been in continuous service for a period of one year 
if during the period of 12 calendar months ptcceding the 
date of his ternnnation|discngagement he had actually work¬ 
ed for 240 days Such of the workmen as had tendered one 
year’s continuous service, would be entitled to r ne month’s 
notice or one month’s pay in lieu of notice besides retrench¬ 
ment compensation. In his cross examination Dr. G. P. 
Pandey has depoied that S | Shri Prem Prakash, Ram Narain, 
Anand Singh and Subhash Chandta Pandey had completed 
240 days of regular work prior to 31-12-84. As regards Sri 
Avar, Khan, in the beginning ho felt some whnt different but 
a little later he admitted that he too had worked for more 
than 240 days. 

10. Sri Azaz Khan in his affidavit has deposed that he 
had worked for 219 days n 1983 and 306 days in 1984. 
On the point under consideration reference can be usefully 
made to exhibi's W-l to W-5. These are statements regard¬ 
ing the number of days, S| Shri Prem Prakash, Ram Narain 
Anand Singh and Azaz Khan had worked during 1983 and 
1984. These statements do not appear to be complete be¬ 
cause the working days of 1984, nave been shown only in 
re-pect of the month of January. From the stn*ement Fxt. 
W-l it appears that Prem Prakash had worked for 351 days 
in 1983 and 29 days in 1984, from the statement Ext. W-4 
it appears that Sri Ram Naiain worked for 347 days in 

1983 and 29 days in 1984, from the statement Ext. W-2 
and Fxt. W 3 it appears that Sri Anand Singh worked for 
322 days in 1982. for 333 drys in 1983 and for 147 days 
In 1984 (1-1-84 to 31-7-84); and from the statement Ext. 
W-5 it appears that Sri Azaz Khan worked for 219 days in 

1984 and for 29 days in 1983. The correctness of all Ihe 
statements have not been disputed by the Management and 
on its behalf the endorsement of “Admitted” has been made 
on these documents. The stale,Tien*: Ext. W-5 begins from 
May 1983,. So even from May 1983, the number of work¬ 
ing days upfo January, 1984 comes to 248 days in case of 
Azaz Khan. 

11. Thus from the evidence discussed above, it Is esta¬ 
blished beyond doubt that the case of S/Shii Prem Pia- 
kash. Ram Narain. Anand Singh, Azaz Khan and Subhash 
Chand a Pandey is fully covered by section 25F I.D. Act 
and they we"o entitled to one month’s notice or one month’s 
salaiy in lieu of notice bench 8 retrenchment compensation 
under said •'ection. The Management having tailed to ob¬ 
serve the compliance of the provisions of section 25F, these 
5 workmen would lie deemed as still continuing in service 
and further entitled to full back wages. 

12 . From the claim sta'emmt it is clear that workman 
Sri Ram Shankar was appomtrd/engaged on l- < -84 and ihat 
till December, 1984 he worked only for 209 days, bis case 
is, therefore. no f covered bv section 25F T.D, Act. Hence, 
he is not entitle 1 to any relief. His termination of service 
was not Justified. 

13. Now we rre left with the case of S/Sri Vecl Prakash, 
Vijai Kumar Gupta, Naresh and Jainu] AbJi. A*i per facts 
stated in the drum statement nil the 4 of them got appoint¬ 
ments on 11-3-84, Sri Viiii KiimnT Gupta has deposed in 
his affidavit tha' he alongwith S/Sri Ved Prakash. Naresh 
and Jainul Abdi got appointment as temporary waterman on 
11-4.84, and all the 4 of +hem had worked npto 31-12-84, 
Thus all of them had werked for more than 240 
days, It has bren fmthcr deposed by S r i Vijai Kumnr 
Quota that when they demanded the wages for the month 
of December, 1984, the District Manager scolded them and 
told them that their services had already oeen terminated 
w.e.f. 4-12-84, The ques’ton which, therefore, arises is 
whether their services were terminated w.e.f 4-12-84 °r 
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we.f. 31-12-84 after-noon. In his cross examination Dr. 
G P. Pandey, had reierred to his copy of order which is 
payer no 26 of ihe list of documents dated 31J-7-86. Pi.per 
no. 26 of the said list is the copy of the office older dalcd 
4-12-84 by means of which the services of these 4 workn.cn en¬ 
gaged as waiermcn were termina ed with immediate effect i.e. 
v/.e £. from the forenoon 4-12-84. The same fact has been 
deposed to by Di G. P. Pandey in para 8 of his affidavit. 

I uerc being no other cogent and reliable evidence from the 
side of ihe workmen to prove that they had workeo i.pto 
31-12-84. 1 have no reason to disbelieve Dr, G. P. Pandey, 
whose averments finds coiroboration from the above mentioned 
office order, So even if all these 4 workmen are talen as 
having joined on 11-4-84, they would not le eompietii g 240 
days woiktng during the period of 12 months preceding the 
date of tlicir termination. The total number of war) mg 
days would come to 237. Their case thus 'oo is not -over- 
ed office order. So even if all these 4 workmen are taken as 
ker they loo are rot entitled to any relief. '1 heir tern.’ua- 
tion/disengagement w>as thus proper and justified, 

14. The result is that whereas the termination of S/Sri 
Prem lhakash, Kam Naiain, Anand Singh, Azaz Khan and 
Subhash Chandia Pandey by the management w.e.f. 31-12-84 
was not justified, the terminaffon of services of the remain¬ 
ing 5 voikmcn namely S/Sii Ram Shanl.cr, Vcd Prukash, 
Vijai Kumar Gupta, Naresh and Jainul Abdi was justified. 

15 Consequen ly S/Sri Prem Prakash, Ram Narnin, 
Anand Singh, A'az Khan and Subhash Char.d a Pandey 
would be deemed to be la continuous service and eti.led to 
full back wages. 

Award, is given accordingly. 

Let six copies of this award be sent to the Government 
for its publication 
Dated : 27-11-1987. 

ARJAN DEV, Presiding Officer 
[No. L-42012/10/85-D. V/D 11(B)] 

T? freSft, 22 faTHR 1982 
«PTo affo 74 :—fcRTR 

1947 ( 1947 tFT 14) fift tTRT 17 % WHRT’JT ?T, 

fffAW firffFr % suffer 

’3 afpr qnj-qp'i % cfpq, tqq- 

2FU n fafoz afiu'rfw fcNTTff ?f FTfiffT 3f qfj- 

fffT SrfW7TJT, fff ftpzft % q, Sddftld 'ETkfr 

fifr TOK Tt 11-12-87 ffif RHT HTI 

New Delhi, the 22nd December, 1987 

SO. 74,—In pursuance of section 17 of the Industrial 
Disputes Act, ] 747 (14 of 1947), the Central Government 
hereby nublishes the following award of tie Central Govern¬ 
ment Industrial Tribunal, New Delhi, as shown in tho i ldus- 
trial dispute between tbc employers in relation to the 
management of C.P.W.D, and their wo'kmen. \vhi~h was 
received by the Cenral Government on the 11-12-1987. 

BEFORE SHRt G. S. KAERA, PRESIDING OFFICER, 
CENTRAL COVT. INDUSTRIAL TRIBUNAL, 

NEW DELHI 
I.D. No. 3187 

In the matter of dispute between : 

Shn ArlunOev, ienresen^d bv CPWD Mazdoor Union, 
F-26 (Old Qtrs.), DIZ Area, Raja Bazar, Baba 
Khrarak Singh Marg. New Delhi. 

Versus 

Su-'C'n'pnding Eneinzcr. DCC-VHCoirdL CPWD, New 
Delhi. 

Executive Engineer, Parliament Works Division, Ne. II, 
CPWD. I. P. Bhnvan, New Delhi. 

APPEARANCES : 

Shri H. S, Vats—for the workman, 

Shr! Nnrlnder Chaudhary—for tho Management. 
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AWARD 

The Central Government in the Ministry of Labour vide 
Its notification No. L-42012|15|86-D.II(B) dated Deccmbe,. 
1986 has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Whether the demand of C.P.W.D. Mazdoor Union f ' 
promotion of Sbri Arjun Dev, Carpenter to the 
post of Work Assistant retrospective effect is justi¬ 
fied ? If so to what relief the workmen is entitled 
to 7” 

2, Some of the undisputed facts are thnt the workman 
was appointed against direct recruitment quota as Carpenter 
w.C.f. 27-6-1966. Having put In sufficient period of service 
the woikman had become eligible to take the trade test for 
promotion to the post of Work Assistant, in tact the name 
of the workman was included in the eligibility list of work 
charged staff circulated by the Suptdg. Engineer DCC VI 
CPWD. However, the date time and venue of the test was 
not intimated to the workman by the Executive Engineer, 
Parliamen.ary works II Division, CPWD. The Trade test 
was actually held from 7-10-84 to 12-10-84. The workman 
did not participate in that trade test. As a result of the non- 
pa: ticipation of the workman in the trade test he was not 
promoted to the post of Work Assistant whereas persons 
junior to him were selected and posted as Work Assistant. 

3. The case of the workman is that he could not take the 
trade test as he was not intimated about the date time and 
venue of the same by the Executive Engineer Pailiamen'ary 
Works Division 11 CPWD and consccuently without any fault 
on his part he has been denied the opportunity to take the 
test and to be promoted to the post of Work Assistant 
whereas persons junior to him were, tested, selected and 
promoted. Thctefore, he has claimed that he is entitled to 
be promoted to the post of Work Assistant from the date 
the persons junior to him were promoted. 

4, The case of the Management Is that the mere inclusion 
of the name of the workman in the list of eligible work 
charged staff to appear in the trade test did not confer any 
right on the workman to be appointed as Work Assistan'. 
The workman ought to have applied to appear in the Test 
wh'ch he failed to do. The notification regarding the da e, 
time find venue of the test were displayed on the notice 
board of the concerned office by the Assistant Engineers 
and, therefore, the contention of the workman that he was 
not informed of the date, time and venue of the trade test 
is not correct, No individual letters are written to each 
and every cl'gible candidate and rather a general circular 
notification is usually issued for the purpose which was done 
in the present case. As tho workman did not appear in the 
trade test, his juniors who appeared in the test and qualified 
arc entitled to promotion whereas the workman who did not 
take the test is not entitled to the promotion, The workman 
cannot take advantage of his own negligence for non- 
appearance in the test. He had the knowledge of the trade 
test being conducted well in advance and had he been 
interested he should have approached the authorities con¬ 
cerned but his failure to sit and appear in the test cannot 
deprive other officials of their rights of promotion which 
they have acquired after passing the trade test. 

5. On a consideration of the evidence produced by the 
pai ties, it becomes manifest that the workman who was 
found eligible to take the trade test for promo’ion to the 
post of Work Assistant could not take the Lade test because 
of the slip on the part of the Management. The most 
appropria'c response on the part of the Management on the 
dispu'e raised by the workman should have been to frankly 
admit the mistake committed by it and to set right the 
wrong but it appears that in order to evade the responsibility 
for the lapse the Management has contested the claim of 
the workman. E\. W-l is a cony of the letter No, 10f8)185- 
PWD mi709 dated 16-9-1985 addressed bv the Execut’ve 
Fng'neer. Parliamentary Works Division No. IT CPWD, 
New Delhi to the Assistant Labour Comm'ssioner 'C’, New 
Delhi, t’’e relevant extracts thereof which speak of theraielves 
arc reproduced below : 

1 . ** ** *• 

87/2015 GI—13. 


2. As per available records the worker never submit¬ 
ted any application for the post of Work Asstt. 
He only represented on 29-3-85 after declaration 
of result and just before the issue of promotion 
orders by the SE, DCC-VI vide his No. ElVICoord/ 
DCC-VI!WA|A18420-30 dated 29-5-85, 


3. Based on info-mation g ; ven vide this office let'er 
No. 10(1)[82-PWD 11/2385 dated 21-10-82 and 
KKD/83-PWDI1/298 dated 16-2-84 SB, DCC-VI 
issued eligibilitv list vide his Notification No, EIV/ 
Coord /DCC VI /WA (A) 12846 dated 16-4-83 and 

EIV|Conrd|DCCVI|84|U 137 dated 26-9-84 res¬ 
pectively which included name of Shri Arjun Dev, 
Carpenter. 


A. The Extract copy of notification was supplied to 
All the Assistant Engineer’s to inform the same to 
the worker concerned & who had completed more 
than 10 years as skilled workman. The A'stt. 
Engineers complied with the instructions A alro 
d splayed the copv of notification on Noticeboard. 
The Contention of Shri Arlun Dev. Carpenter that 
he was not informed and was awa“e that jrn'ors 
were informed does not appear sound, when he 
was knowing that the Cade test are being he’d & 
there was a slip on the part of department to Inform 
him he shou'd have approached his office's R re- 
pre-ented which he did not do nnd hance no h*lp 
could be niven to him. When he represented 
d'lr'ng 3/85. ihen also SE DCCttr ww rc n „ n ot fi 1 
vide tMs office letter No. 1(K8) /85-PWIDIT/921 
dated 13-5-85 to consider his ca-e. 

5_ x* ** ** 

6 & 7. xx xx xx 

8 . Based n n representation da’ed 79-3-85 receded 
from 9hrl Arinn TVv Caroen*er we hat'" stro-n’v 
r»rorr> needed and forwarded h’s one,, to 9F pre- 
V T ride thl» office le’fer No tn'R'I/BX-Pyim yy/ooi 

doted 13-5-85 and iorst| 85 -P\xrr) nin-D d-^vd 
17 .-6-85 respectively For deciding (h» case SE. 
DCC-VT is the authorised A enmne’ent authority 
* no communication has so far been received from 
him in this matfc-.’’ 

Tt is. therefore clear that ns enrlv as 16-9-R5 the Manage¬ 
ment admitted Hint *he default committed on i’s part nnd 
strom? recommendation had been made >n favour of the 
workman. It is also admitted that the workman had made 
bis representation dated 29-3-85 before the issue of promo¬ 
tion orders on the basis of the trade test and, therefore,, 
there was still time for the Management to correct it* 
error, but, for reasons best known to it, it decided to per¬ 
petuate the wrong by passing promotion orders In resyiect 
of persons junior to the workman, Ex. W-I0 is the cony 
of another lette/ dated 10-9-85 addressed oy th c Supdt. 
Engineer *o the Executive Engineer Parliamentary Works 
Division II in which it has been mentioned that the eligi¬ 
bility list for participation in the trade test had been sent 
to the Executive Engineers and they had been asked to 
intimate to the three persons mentioned, including the 
workman, regarding the date and venue of thc trade teat, 
and further t^at the names of these persons had no* been 
included bv the Executive Engineer for which it is the 
Executive Engineer who was responsible and ’here was no 
fault on thc part of the Suptd. Engineer and further that 
it was not possible to fix another Hade test and in duo 
course the dale of the next trade test would be infimated. 
It was. therefore, cause of passing on the buck between 
various officers of the Management but the workman cannot 
be made to suffer for their fault. 


6 The Management has insisted with vehemence that a 
nolice regarding the dnte, time and venue of the ’rade 
test was displayed on the notice hoard and the workrrrn 
had thc knowledge about the holding of the trade test 
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and he could have partxipated In the same. The workman 
in his statement ns WW1 has den'ed that any such notice 
had been displayed. He hes examined WW-2 Shri phool 
Singh Assistant Cnrren'er who also has denied that any 
such notice was displayed on the notice boa'd in he S'’arma 
Shak i Bhawan whe'e he was working. MW1 Shrl V. K. 
Gupta had stated that a notice for Ihe hade test was put 
on the norice board and he was asked *o produce copy 
nf Ce said norice whi’h is Fx. M-l. On this no ice Ext. Ml 
there is noting bv the officer for taking necessary action 
and the no ; ng is in the date 8-10-84. The trade *cst was 
from 7-10 84 to 12-10-84 wlvch cletuly goes to show that 
this no'i'-e had not been dhplaved on the notice toa _ d at 
’e^st 'i'l 8-10-84 and, therefore, the contention of He 
Management tha* the workman had prior knowledge 
about the trade test is rebelled. 

7 As the s’tm'ton now s’fmds, it is too late in the, dav 

to p-k the workman f o sit in a f-esh trade test, Even jf 

f’e wtvVman w<*s Bs’"ed f o take f'esh trade test, it would 
rot assuge his grievance of restoration of his seniority in 
re'a icn to 1 it junio _ s who took part in the trade test 
and were selected and promo ed. As there was no fault 

on the pai t of the workman in this fiasco, the only ap¬ 

pro riate comm aprea s to tc to waive the condi ion of 
passing of the trade "est in respect of this workman. The 
denund of the CPWD Mazdoor Union for promotion of 
the wo-kman to the post of Wo*» Assistant with retrospec- 
rive efect is fully justified. It is, therefore, dhected that 
Ihe workman be deemed to have passed the requisite trade 
tes, and he should he promoted to the post of Work Asstt. 
f om the da‘e his next junior was promoted and he should 
he allowed till consequential benefits. This rcfeience stands 
disposed of accordingly. 

Further It is ordered that t'e requiaiv number of cop : es 
of this Awa'd may be fo'warded to the Ctntr, 1 Go-eminent 
for necessary ac ion at their end, 

Dt : 24th November, 1987. 

G. S. KALRA, Presiding Officer 
[No. L-42012|15l86-D.II(B)] 

TTO aiTo 7 5 :—friTHT nftlfcpW. 

1947 ( 1947 *PT 14) *ht H1XT 17 % tJEJ’AT Jf, 
tfrFefpT fwr % SFFHvPjT ETE3’ 

fuqTTT'r sfk % sTrr, e f 

afaftfapF friTTC if T7TTT 3f,?ffftq> ittfathTUT, 

fit f^vvfr % to srtfnftncf spr<fr gu fojffa 
B ObK 'fit 11 feirgr, 19 8 7 ffiT JfFcf jJOT «TT I 

S.O. 75 —In ni’-ntance of section 17 of the Industrial 
Dispu es Act, 1947 (14 of 1947), the Central Government 
l e et>v publtslies the toliowing award of the Central Govern¬ 
ment Indus rial Tribunal, New Delhi, as shown in the Indus¬ 
trial Dispute between the employers in relation to the mana¬ 
gement of Food Corporation of India, and their workmen, 
which was received by the Central Government on t’. c 11th 
December, 1337. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVE INDUSTRIAL TRIBUNAL, 

NEW DELHI 

I. D. No. 25/86 

in the matter of d'spute between : 

Shri Sri Bhagwan slo Shri Mool Chand, r/o Khe:a 
Dabar Village, Delhi. 

Versus 

The Regional Manager, Food Corporation of Ind : a, 17, 
Prabhat Kiran Build.ng, Ra,endra Place, New 

Delhi. 


APPEARANCES : 

Shri Dharam Pal for the workman, 

Shri C. M, Bawoja for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its notification No. L-42012(18)/85-D,V da ed 13th Decem¬ 
ber, 1985 has referred the following industrial dispute to 
this Tribunal for adjudication : 

“Whether the action of the Reg'onal Manager, Food 
Co port don of India, 17, Prabhat Kiran Building, 
Raiendra place, New Delhi in removing Shri Sri 
Bh.iwan, Carpenter from service with effect from 
31-7-19114 is jus ifiod ? If not, to what relief the 
workman is entitled 7’’ 

1 3on*j of the undisputed faots are tha tthe workman 
joined the service of the rCI (hereinafier referred_to as the 
Management) on 22-8-1982 ns Carpenter on daily wages 
and he worced ipto 31- 1984 when his services were dis¬ 
pensed with. No not ce oi charge sheet w:s ier\ed upon the 
workman nor ary enquiry held against him nor any wages 
in lieu of notice nor any retrenchment compensation was 
paid to him. 

2. The case of the workman : s that the termination of his 
services was an act of nalafides und mischief as he had 
demanded belter wages which was not acceptable to the 
Management. The workman has sought his reinstatement 
with continuity of service and full back wages, 

3. The case of the Maiagement is that the workman was 
employed only on cast al basis and his services were 
no longer required as there was no work for the Carpenter 
and moreover he was offered al ernative job which was not 
acceptable to him and consequently his services were dis- 
ren ed with, As he was < mployed on casual basis no notice 
for his retrenchment or term nation was served. The allega¬ 
tions of malafidcs and mischief were denied. 

4. It is now settled law that the protection of Chapter 
V-A of the I, D. Act is callable to all categories of work¬ 
men including the casual workmen employed on daily wage 
basis if they fulfil the other necessary qualifications. The 
only point hat requ res to be determined is whe her the 
workman had completed inp year of continuous service be¬ 
fore his termina'ion, Shri D. K. Basil MW1 in his affidavit 


has stated that tte workmm has put 
days during his tenure : 

in the following working 

Year 

Month 

No, of days for 
which worked 

1982 

September 1982 

26 


October 1982 

25 


November 1982 

25 


December 1982 

26 

1983 

January 1983 

13 


February 1983 

23 


March 1983 

22 


April 1983 

23 


May 1983 

22 


June 1983 

25 


July 19(83 

24 


August 1983 

25 


September 1983 

23 


October 1983 

Nil 


November 1983 

Nil 


December 1983 

24 

1984 

January 1984 

24 


February 1984 

11 


March 1984 

26 


April 1984 

23 


May 1984 

14 


June 1984 

26 


July 1984 

18 *’ 

The 

workman ha a accepted the above working days as 


correct in h $ statement as WW1, As per the above figure*. ■ 
nund-er of ’orking days during the 12 calender months 3 
p'eceding the date of termination works out to 214. How¬ 
ever, to this must be added the Sundays and National 
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and Festival Holidays the number of wh ch tomes to 59, 
and in that event the number of working days duiing ti,e 
12 ealandar months workout to 2 73. Even if 10 days were 
reduced for the no work period during Octaber and Novem¬ 
ber, 1983, on proportiona e base, the number of working 
days still works out to 263. In these •. ircu nstances, the 
workman is piovcd to have completed one yea s ctn.inuoaS 
service in terms of section 25 B of the I. E. Act and in that 
event it was mandatory for the Mmagemei t to comply with 
the provisions of section 25-F of he I. D. Act. On its own 
admission the Management did tot serve any notice nor 
pay any Wages in lieu of notice nor any letrenehmcnt com¬ 
pensation to the workman. Hence the ordir o’ termination 
of service of the workman must be held to bo illegal and 
invalid for non-compliance with the mandato y p.ovisk ns 
of section 25-F of the I. D. Act. Tie workman s accordingly 
cnti.led to reinstatement with con inuity of service and with 
full back wages, This reference is disposed of accordingly. 

Further it is ordered that the requisite nil nber of copies of 
this award may be forwarded to the Central Government for 
necessary action at their end. 

26th November, 1987. 

G. S. KALRA, Presiding Officer 
[No. L-42012|18|85-D. V|D. 11(B)] 

*fiTo 3 tto 7 6 :—afafrT.i F f«f (Td trfjf'WiT, 
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S O 76.—In pursuance of sect'on 17 of the Industrial 
D.sputes Act, 1947 (14 of 1947), the Ce itral Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, a* shown in the 
industrial dispute between the eir"loyerg in relation to the 
management of Northern Railway Administration and their 
workmen, which was received by the Central Government 
on the 11-12-87. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL, NEW 
DELHI 

IJ>. No. 1)|85 

In the matter of dispute between : 

Shri Ghasita Singh Paul S|o Jhri Kalu Sir gh, 

H. S. Fitter through Uttar Railway Krramcjiari Union, 
5239, Ajmeri Gate, t)ehi. 

Versus 

The Senior D.M.E. (Diesel), 

Northern Railway, 

Diesel Shed, 

Tughlnkabad. 

2. The General Manager, 

Northern Railvyay, 

Baroda House, 

New Delhi. 

APPEARANCES : 

Shri Fartap Ral—for the workman. 

Shrj S. L. Nim—for the Ma lagement, 

AWARD 

The Central Government in the Minis'ry of Labour 
vide i 4 s notification No L-41011|' , |84-D,LFB') da 4 ed 25th 
February. 1985 has referred the f blowing industrial dispute 
to this Tribunal for adjudication : 


"Whether the action of the Nort' ern Railway Adminis¬ 
tration in dismissing Shri Ghasia S.ngh iPau), Ex. 
H. S. Fitter from seivice is legal and justified V 
If not, to what relief t te workman is entnied ?” 

2. Some of the sal ent fac s are that the workman Shri 

Ghasita Singh Paul joined service on the Western Railway 
on 2Jrd Apitl, 19ol and ai his own request was transferred 
to Northern Railway Kalka Woikshop in July, 1972. Then 
lie was Liansferted to Dttsei Shed r l ughlakabad as Mec iani- 

cal Filler. There were ms ances of slogan shouting and 

gherao of otliccis and damage to railway proper. y p.m. 
10-8-83 and 26-8 83. The wioknwn was dismissed from 
se.vtce unaer Rule 14(n) Discipline and Appeal Ru.es 
1968 without any enquiry v de order dated 9-8-83 (tx. 
M-7), An appeal dated 26-9-83 filed by the workman was 
also dismissed vide oruer da ed l-lz-1983 of the Divisional 
Personnel Officer (Annexure ‘C’). 

3. The case of the workman is that he is tin office bearer 
of t e Utrar Railway Karamchari Un.on since he joined 
service with the Northern Railway and he was elec.ed 
Sccremry of Tughlakabad Branc i. He used to be harrased 
by the Diesel Shed Administration for his Trade Union 
activi ics, On 20-8 83 the Railway Administration t. ansfe.r- 
ed him to D.esel Shed Shakur Basti on same allegations, by 
bye passing all norms and regulations and t e transfer 
could no be ejected and remained on papers only. He 
lias further alleged that he rad been exposing the corrupt 
practices of railway super visors and officers at Tughla.sabad 
Diesel ohed and it is such corrupt elements who misused 
the.r position and got him implica ed in ditlc.er- cases. 
He further stated that t’ e agitation on 10-8-83 was a spon¬ 
taneous out burst of wrong action of one Shri Ranga 
G,F.O.|DSL|TKD and there was no instigation on his part. 
The atlectcd stall was latsing slogans alongwith offi.e bearets 
of other Union and to single him out and claim h'm only 
is an example of prejudicial at itude of the Management. 
The happenings ot 26-8-83 were again the spon.ttaneous out 
burst in sympathy on the dea.h of a co-worker wlto was 
badly cut into pieces by t e fan of a Diesel Eng ne, and he 
was only made a scape goat. The Railway Administration 
was bent upon in tu ning him out of service and hence it 
took ac ion in bus e and without following the proper proce¬ 
dure. Hence he challenged the orders of his dismissal as 
be'ng without any enquiry and against the principles of 
natural justice and as arbitrary. 

4. The Management jus'ified the order of dism'ssal of 
the workman as legal and val'd and submi.ted that action 
tgainst the workman was taken in accordance with the 
Rules. It was further stated that the wotkman right fiom 
the beginning of his tervice had been in the habit of shirk¬ 
ing from work for which he had been warned. He indulged 
in propagating and promoting dis urbances by organising the 
workers to obstruct the Smooth working of the Railway* 
while posted in the Western Railway he earned damage to 
the Railway, with the result that his work was 
found tin'-aijsfaclory and his conflmaion was vvith-he.'cl. 
He had teen failing in trade test. Ins'ead of taking interest 
in his work lie had been keeping himself engaged in arrang¬ 
ing ga'c meetings and instigating workers against the Admin- 
jstra'ion, The workman was awarded the following punish¬ 
ments on dilfeient occasions . 

(i) Stoppage of passes for 3 years on 18-7-81 for 
absconding from duty from 5 to 7.39 hours on 
8-5-81 causing heavy detention to Engine No. 
17-1-84. 

(ii) Withholding of increment temporarily for 2 years 
on 29-6-81 for absenting from duty from 2 to 4 
hours on 2-6-81. 

(Hi) Witholdina of increment temporarily for one year, 
for organising gate meetings on 6-1-82, 

It was further stated that the workman was transferred 
from Tughlakabad to Shakur Basti vide letter dated 
20-8-83. The workman was called in the Chamber of G.F,C.| 
DSL-TKD in presence of one independent witness to receive 
the letter for sparing him on transfer but he refused to 
accent the orders deliberately. The workman further 
indulged In illegal activities in order to evade his 
transfer from Tughlakabad and indulged In intimida¬ 
tion and unlawful restraint of the 
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railway officers. He indulged in the following unlawful acti¬ 
vities : 

(i) Inst'gating staff between 16,40 hrs. to 18.00 hours on 

10m August, 1983 in the Diesel Shed Tughlakabad 
Shouting slogans against the Administration. 

(ii) Organising Gherao of DRM, ADRM. I, Sr. DME 
f-om 19.00 hours of 26th August, 1983 to 1.30 
hours on 27th August, 1983. 

(iii) He also instigates staff to resort to : 

(a) Interrupt through running of trains from Tughlaka¬ 
bad Shed. 

(b) Interfere with the functioning of locus and their 
movement out of shed. 

(c) Causing damage to railway property including sig¬ 

nalling equipment, thereby endangering public 
safety, 

(d) Causing damage to railway property in the pre¬ 
mises of DSL Shed, Tughlakabad. 

5. The workman was served with charge sheet dated 1st 
Aprd, 1983 lor major penalty for the above mentioned charges 
but lie neither acknowledged the charge sheet nor submitted 
any explanation. He was also served with show cause notice 
dated 1st September, 1983 for submitting his explanation to 
the charges .eferred to in the notice but he d.d not care to 
acKnowledgc the same. The workman was, therefore, removed 
from serv.ee by invoking the provisions of Rulo 14(ii) of the 
Discipl ne and Appeal Rules 1968 by passing the speaking 
o der dated 8th September, 1983. Under the provisions of 
Rule 14(ii) of the Discipline and Appeal Rules 1968 no en¬ 
quiry was necessary but the workman was given proper oppor¬ 
tunity to show cause against the proposed disciplinary action 
and he did not avail himself of this opportunity. 

6 . The relevant provisions of Rule 14 of the Railway Ser¬ 
vice (Discipline and Appeal) Rules 1968 (hereinafter referred 
to as DAR 1968) under which the order of dismissal has been 
passed are reproduced below: 

“14. Special procedure in certain cases.—Notwithstand¬ 
ing anything contained in Rules 9 to 13— 

(1) xxx xxx xxx 

(ri) wheic the disciplinary authority is satisfied, for 
reasons to be recorded by it in writing, that it is 
not reasonably practicable to hold an inquiry 
in the manner provided in these rules; or 

(iii) xxx xxx xxx xxx 

the disciplinary authority may consider the circum¬ 
stances of the case and make such orders thereon as 
It deems fit : 

xxx xxx xxx xxx” 

7. It is apparent from the above provisions of Rule 14(ii) 
of the DAR 1968 that when these provisions are invoked 
no enquiry is necessary and the observance of the principles 
of natural justice cannot also be insisted upon. In the Autho¬ 
rity Chief Mechanical Engineer Eastern Railway and others 
Vs. Jyoti Pershad Banerjee and others Calcutta High Court 
reported in 1975(11) LU 208 it was held as under : 

“Constitution of India, Art. 311(2)—Doctrine of Presi¬ 
dent's pleasure—Meaning and scope of Dispensing 
with inquiry under Art, 311 (2)—-When and in what 
circumstances permissible—Principle of natural jus¬ 
tice, whether applicable—Whether explanation of em¬ 
ployee must be obtained before order of penalty is 
passed—Orders passed cx-parte—Reasons for dispen¬ 
sing with enquiry not stated in the order; but men¬ 
tioned in the records—Whether valid—Administra¬ 
tive order, principles governing review. 

The first respondent, during the railway strike in 
1974, had dispensed with the services of a number 
of railway employees under Art. 311(2) of the Con¬ 
stitution. The affected employees challenged the 
order as being violative of principles of natural jus¬ 
tice single Judge, who heard the writ petitions, al- 


[Part II— Sec. 3(ii) ] 


lowed them. Thereafter, the railway administration 
has preferred this appeal. 

Held, the pleasure of the President or the Gover¬ 
nor cannot be lettered except by the express pro¬ 
visions ol the Constitution liKe Arts. 124, 148, 217, 
218, 324 and also 311. If in a given case by reason 
or me opera non of a proviso, trie cl. (2) of the Art. 
311 docs not apply, tne inquiry contemplated under 
the said clause is not requi.ed to be held befoic a 
public servant is dismissed, removed or reduced in 
rank. The rules framed under Art, 309 relating to the 
p.ocedure for hoioing an inquiry contemplated under 
Art. 311(2) before imposing the aforesaid major 
penalties also cease to operate as such rules by them¬ 
selves cannot curtail the pleasure of the President 
except in teims of Art. 311(2) whereof has in the 
circumstances become inoperative. 

In view of the non-applicabilily of cl. (2) of Art. 
311, the procedure for holding an enquiry under 
Rules 9 to 13 ceases to apply and on the contra.y, 
the special procedure in certain cases, where any of 
the ptovisions of Art. 311(2) applies, reiterated In 
Rule 14 of the said Rules, apply with full force, 
leaving the disciplinary authority as a delegate of the 
President, or the Governor, to pass such orders, con¬ 
sistent with the “pleasure” doctrine as it deems fit. 

It is thus obvious that no inquiry, in such cases, 
will be available before penalty is imposed, as suen 
an enquiry will be inconsistent with or fetter the 
pleasure of the President in regard to tenure of office 
of a public servant. 

Since there would be no enquiry, the authority 
would not have before him any explanation by the 
Government Servant. The authority would have to 
consider and pass orders merely on such facts which 
might be placed before him by the department con¬ 
cerned. The order in such a case would be ex-parte 
without the authority having the order side of the 
picture. 

Introduction of principle of natural justice of giv¬ 
ing an opportunity to the public servant to present 
his case before the passing of any order when an 
enquiry is dispensed with under Art. 311(2) and 
the rules will mean and imply the introduction of a 
new provision in the Constitution which is not per¬ 
missible in law when they are expressly or by neces¬ 
sary implication excluded. 

The aggrieved railway servant is entitled to know 
the reasons for dispensing with the enquiry which 
deprives him of the Constitutional guarantee in res¬ 
pect of the tenure of his service. When the order of 
penalty does not give reasons, it is open to the em¬ 
ployee concerned to ask for the same and it is in¬ 
cumbent on the authority to supply the saipc, as it 
is nccessar, to prefer an appenj. 

There is no requirement, under the Constitution or 
under the Rules, for a less mandatory' requirement 
that the reasons for dispensing with an inquiry must 
be recorded in the order of penally communicated 
to the employee concerned. The no/,-mention of the 
reason will not by itself make the order a nullity, 
though it is incombent that the reasons must be re¬ 
corded in writing in the records of the case before 
the order of penalty is passed. 

The scope of judicial reyiew of administrative 
order, passed under the statutory powers vested on 
the authority on the basis of its opinion and satis¬ 
faction is laid down in M. A, Rasheed and others 
V. State of Kerala, AIR, 1974 SC 2249. 

The Court can review such administrative orders 
on the following principles: 

(a) Where the existence of circumstances is a condi¬ 
tion precedent to and the basis for the formation 
of the opinion, satisfaction or decision is subjec¬ 
tive, the Court can go behind the recitals of the 
existence of such circumstances in tha order and 
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can determine whether such circumstances did in 
tact exist; 

tt>) The administrative authority is to form its opin¬ 
ion, satisruction or decision in good taith and on 
relevant console, atton and not on expediency or 
on extraneous matters, the Court can inquire, if 
the opinion, satisfaction or decision satisncs Lhe 
above conditions and also if a reasonable man 
could have formed the opinion or come to lhe 
decision in question on the materials betore him. 

(c) It there are reasonable grounds for the opinion, 
satisfaction or decision and the opinion, satisfac¬ 
tion or decision is nee fiom the vices indicated 
above, the court has no lurther duty to decide 
whemcr it would have formed the same belief, as 
the Court does not sit in appeal against such opi¬ 
nion, satisfaction or decision. 

in the instant case, the circumstances have been 
disclosed in the supplementary affidavit-in-opposi- 
tion (paras 5, 8 and 9). The concerned employees 
were absenting themselves and weie preventing the 
innocent and myal wotkers from reporting for duty. 
Ihcse person j nad created a reigh of terror and 
being in a turbulent mood no loyal worker would 
dare attend T e work spot or office or give evidence 
In the disciplinary inquiry proceedings. The discipli¬ 
nary authority, in these ciicumstances, was satisfied 
that it was not :easonably practicable to hold any 
DAA enquiry.” 

8. In the present case while passing the impugned order of 
■dismissal the disciplinary authority has used the expression 
“it is not possible to follow the ptocedure laid down for hold¬ 
ing an enquiry into this case 1 ’. The expression used in Rule 
I4(jj) is “It is not reasonably practicable to hold an enquiry 
in the manner provided.” The Dictionary meaning of the ex¬ 
pression .not possible’ or ‘impossible’ used by the Disciplinary 
authority is “not capable of existing or occurring 2. Hope¬ 
lessly difficult to do or accomplish. 3. Utterly objectionable 
or intolerable”. Apparently the expression used by the Dis¬ 
ciplinary Authority is in much more stranger terms than the 
expression ’reasonably practicable’ used in Rules 14(d) and, 
therefore, can be assumed to cover the required expression 
and the argument made by the representative of the work¬ 
man that the disciplinary authoiity had not held that it was 
not reasonably practicable foi him to hold the enquiry and 
thus had f *v complied with the provisions of Rule 14(ii) of 
DAR 1968 is rejected. 

9. Not only the Disciplinary Authority has expressed its 
satisfaction that it is not reasonably practicable to hold an 
enquiry in the manner provided, it has recorded the reasons 
for the said satisfaction in the order of dismissal itself which 
are reproduced below 

‘‘None of the witnesses wil ing to come forward to ten¬ 
der evidence against you because (hey have cate¬ 
gorically slated that they arc likely to be assaulted 
by the charged officials, and it is no in the interest 
of the administration to hold an enquiry as p'cscrib- 
ed under rules.” 

10. The Management has placed on record a history sheet 
of the workman vide its letter dated 8th January, 1987 (Ex. 
M-l) which Is reproduced below: 

“Northern Railway 


Diesel Shed, 
Tughlnkabad. 

No. 125-DSL/D&AR/TKD Pt, JI (Loose)) 

Dated : 8th January, 1987. 


Subject.—Shrl Ghasita Singh Paul, Ex. H. S Fitter, Gr. U 
in grade Rs. 330—480 (RS)/TKD dismissed from 
service w.e.f. 08-9-1983 and his application No. 
1-41011/4/84/A-II(B) befo e O. P. Slngla, CGIC/ 
Bhamber Road, New Delhi. 


HISTORY OF THE CASE AT A GIANCE: 


(cquest on acceptance of bottom seniority and posted at 
Kaika and from Kalka he came on transfer to this shed oil 
promotion vide APO-fll/NDLs Letter No. 831-E/DsL/P. 
8 Pt. II dated 26ih September, 1977 as H. S. Fitter Gr. II 
in grade No. 330—480 (RS) and resumed at this on 23rd 
Novcmbe', 1977. 

His wot king always remained unsatisfactory due to the 
following:— 

While wot king on Western Railway he was trade tested 
twice for H. S. Fitier Gr. II Rs. 330—480 (RS) according to 
his turn but he failed as he was not conside ed upio the 
standard. He also took part in illegal strike while on Western 
Railway for the period from 18th May, 1972 to 26th May, 
1972 and the period was considered as break in seivice as 
advised by Divl. Supdt. Engg/Ratlum vide letter No, 1160/ 
42/174/Vol, I dated 11th December, 1972. 

While woiking at Kalka In Northern Railway he also took 
part in illegal strike of 1974 and participated in a number of 
meetings held at the gate of Diesel Shed, Kalka. He was ar¬ 
rested on 2nd May, 1974 and removed. Later on he was taken 
on duty. Since the date of h : s posting at Diesel Shed, Tugh- 
lakabad he was awarded the following punishment for vari J 
ous offences. 

S. No. Nature of Offience DAR case No, Punishment 

date. awarded. 


(i) Absconled from duty 
from 5/-hrs. to 7.30 hrs 
in ()/- 8/-hrs. shift on 
8-5-81 Ctuted heavy 
detention to Leco No. 

17184. 

(ii) Ab»eo'ii:J fron duty 
fron 2/-hn. to 4/-lirs. 
in 0/8lits. shift on 2-6-81 
creating mJiacipline in 
the shed. 

(iit) During lunch time he 
organised a gate mectin 
at 12.45 hrs. out side 
the gale & instigated the 
staff, shouted slogano 
against the administration 
in the shed premises. 

He was transferred from this slicd to Diesel Shed, SSB vide 
CPO/DLS/TKDs letter No. DSL/TKD/LST/52183 dated 
20th August, 1983. His transfer papers we e sent to SSB but 
lie did not join there deliberately and indulged in illegal 
acrivit.es against the Railways and he remained near Diesel 
-Shed, Tughlakabad, created above unhealthy atmosphere by 
tress-passmg, details of which are given below :— 

(1) He Instigated staff of diesel shed, Tughlakabad on 
10th August, 1983 in the shed premises between 
16,40 hrs. rind 18.00 hrs. when all Officers weie pre¬ 
sent in the shed and shouted slogans against the ad¬ 
ministration, 

(2) He also organised gherao of the Officers present in 
the diesel shed, Tughlakabad i.c. Divisional Railway 
Manager, Delhi, Additional Divisional Railway Ma¬ 
nager-!, Senior Divisional Mechanical Engineer (Die¬ 
sel)/Tughlakabad on 26th August, 1983 and pic- 
vented them for leaving the shed from 19.00 his. to 
01.30 hrs. on 27th August, 1983. 

(3) He also instigated staff to resort to the followings: 


125-DSL/870/ Stoppage of 
81 dated 18-7-81 passe s for 


125-D3L/831/ 
81 dt. 29-6-81 


J25-D3L/973/ 
82 dt. 6-1-82. 


3 years. 


WIT for 
2 years 


WIT for one 
year 


(i) Interrupt through running of trains from Tughlaka¬ 

bad Station. 

(ii) Interfere with the functioning of locos and their 

movement out of the shed. 


The workman was appointed on 23rd April, 1981 as Fitter 
irt grade Rs. 110—180 (AS) oil Western Rfllway. He was 
transferred to Northern Railway In July, 1972 op his own 


(iil) Cause damage to railway property including sig¬ 
nalling equipment thereby endangering public 
safety. 
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(iv) Cause damage to railway property in the premises 
or mesa sued, 1 ugnlaKaoud. 


Keeping in view of the above illegal activities which was 
orgmi«eu uy him u ihe snea on /bin Auguol, lt/o3 <mu 2/th 
August, i9oj ne was aritsied along with jmi bnagwai mngn 
on hui oepiemoe., i9sj and out Bepiemoei, 19(13 lespecuveiy 
vide i lR no. zyr ; SJ daied 2ym August, i>»3 U/S. Jti/jUo 
IT a and 1/1 1KA did mty were bauca out rrom the .nondur¬ 
able t_oui i ot ohrt u. s. ainunu, M.nl. Delhi on 7th Septem¬ 
ber, iy&3 (dhoto.iat copies or M.M.C(K) PS/New Delhi 
dated 4th Octobe., 1983 enclosed). 

He was removed from service v.de DPO/NDLS’s letter No. 
75b-jf/U/DoL/P. / aa.ed 8tn Septemoe., i9sj signed uy 
Snu suamr tvialhuira, the then Divisional M'ecnanxar engi¬ 
neer (DoL)/Shakui Dasti, presently woiking m CoFOMO 
iuak Badge, iNew Delhi. The employee is no mme under 
administrative coruol of this shed. 

Sdl- 

Murlidhar 

Divl. Mech. Engineer vuiesei), 
Tughlakabau. 

DA/Four. 

It may be observed that the three punishments mentioned in 
the H.story Sheet to have been awarded to the workman while 
worKing at tne Diesel Sned iugnlakauad we.e also mentioned 
in me written statement of Management and the worKman 
has not denied that these punishments were awaided to him 
and has onty alleged that these instances are a consequence 
of prejudicial attitude of the authorities, it may, the.efore, 
be mier.ed mat the workman admitted tnat these punishments 
had been awarded to him. As regards the allegations of the 
instances of slogan shouting gnerap and damage to railway 
prope.ty on 10m .August, 198a and 26th August, 1983 these 
facts were also mentioned in the written statement and the 
workman did not deny that such incidents had taken place 
but he only denied his own complicity in these incidents. No 
explanation has been offe.ed by the workman as to why he 
should have been implicated in these incidents ii he had not 
participated in them. His only allegation that he has been 
implicated because he is active worker and office bearer of 
the Uttar Railway Karamchari Union does not carry convic¬ 
tion because of his past reco.d. As regards the record of the 
workman prior to his joining duty at Diesel Shed Tughlaka- 
bad the workman in his cross-examination as WWl stated 
that he did not .emember whether the period from 18th 
May, 1972 to 26th May, 1972 had been t.eated as break in 
his service although he denied that he had organised the 
illegal strike on the Western Railway from 18th May, 1972 
to 26 h May, 1972. It may, therefore, be assumed that the 
workman admits tl at there was a b r eak in his service for the 
period from 18th May, 1972 to 26th May, 1972. Again the 
workman stated tint he was posted at Kalka from the Wes¬ 
tern Railway on ransfe-. Although he denied that in the 
yea: 1974 he had organised any illegal strike, he stated tha* 
the strike for a general strike approved bv the railway rreii 
and admitted that he was arrested on 2nd May, 1974 at Kalk i 
and was removed ftom service and late: he was reins ated. 
Taking into consideration the past record of the workman, 
the d : scinlinary authority cannot be said to have arrived at 
its satisfaction of d spensing with the enqui'y on any unreason¬ 
able grounds. It would rather apoear to the o union of a 
reasonable man taking a reasonable review of the prevailing 
situation. 

11. It has also been argued by the Id. representative of ‘he 
workman that the impugned order of dismissal dated 9th 
August, 1983 was rassed before the exoiry of the period given 
for submission of reply to the charge sheet and the show 
cause notice da*ed 1st September, 1983. There is no substance 
in this contention of the representative of the workman be¬ 
cause it has been “ient ! o-ied in the show came notice dated 
1st September, 1981 that the explanation should be submitted 
within 7 days of t' e date of issue and the order of dismissal 
was rasped only or 8th September, 1983. It has again been 
argued that the order of dismissal was passed whi’e an indus¬ 
trial d soute was pending before the ALC which again is not 
acceptable. Reliant has been placed on an alleged letter 
da'ed 26th August 1983 purported to have heen sent by the 
Assistant Gene'al P-ceta’-v of the Uttar Rahway Karamchari 
Union Jo tbe A 0 S' V apt Labour rommfssionep regarding notice 
for s'rike hut the - 5 is no proof forth-commg that this had 
beep served upon the addressee. No mention of this letter 


was either made in the statement of claim or the tejoinder 
or me woiicman and tn.s uoaimeiu appears to have cecn fabri- 
Ca.eu later on in oide. to boister me case ol the woiicman. 
jvtoieovei, it is not lonhcommg as to wnat d.spute tne said 
nonce reia.ed to. lienee tne ptonsions of section 3a of the 
i.i_i. ac i are not applicable in this case. 

**i2. In view of the discussion made above, the order of 
ttie Management is neld lo oe legal and valid, rioweve,, keep¬ 
ing m vxw the long pe.iod or seivtce put in by the work¬ 
man and me fact mat, there are no allegations of moral tur¬ 
pitude against him, his dismissal irorn service without any 
co.ii ,e.jva.,on and which wnl also preclude tne workman f.oai 
hts lemal oeneuts, appea-s to be somewnat harsh. It is, them- 
lore, o rec.ed that the worKman shall De deemed .o have 
been compulsorily letired fiom service w.e.f. the date of the 
passing ol the orde: i.e. 8th Sep,ember. 1983 and he shall be 
entitled to his retiral benefits of pension, provident lund, 
giatuuy, leave encashment etc. and he shall be further paid 
an ex-gratia compensation of Rs. 20000 within one month of 
enfo.cement of this award failing which he shad be entitled 
to 12 per cent inte.est compounded annually till payment. 
This reference stands disposed of accordingly. 

Further it is ordered that the requisite number of copies 
of this Avva d may be fo warded to the Central Government 
for necessaiy action at their end. 

23rd November, 1987. 

G. S. KALRA, Presiding Officer 
{No. L-41011 14/ 84-D.U(B)] 
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New Delhi, the 23rd December, 1987 

•S.O. 77.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal Jabalpur, in the industrial d spute 
between the employe s in relation to management of Ordi¬ 
nance Factory Khamaria Jabalpur, and their workmen, which 
was icceived by the Central Government on the 15th Decem¬ 
ber 1987. ’ - 

BEFORE SHR1 V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC(R) (60)/1984 

PARTIES : 

Employers in relation to the Management of O dinance 
Factory, Khamar a, Jabalour (M.P.) and the r work¬ 
men, Shri Premlal T. No. ME|60[50397 S|o Shri 
Baisahu, Bed! Madar Teklri C/o. Shri P. S. Nair, 
Advocate, 1570 ‘A’ Napier Town, Jabalpur (M.P.) 
APPEARANCES: 

For Workman—Shri P. S. Nair, Advocate. 

For Management—Shri A. K. Chaube, Advocate. 
INDUSTRY : Ordinance Factory DISTRICT : Jabalpur 

(M.P.) 


AWARD 

Dated, the 3rd December, 1987 

The Central Government under Clause (d) of Sub-section 
(1) of Section 10 of the Industrial D'sciPes Act, 1947 has 
J he following disnu'e vide Notification L-13012(5)/ 
83-D.U(B), dated 23-7-1984, for adjudication :— 
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“Whether the action cf the management of Ord,nance 
Factory, Khamaria, Jabalpur (MP) in removing 
Shri Premlal T. No. ME/60/50397, Labour ‘A’ 
Grade from serv'ce, with effect from 4-11-1966 is 
justified ? If not, to what relief the workman is 
entitled ?” 

2. Non-controvesial facts of the case are that Shri Premia/ 
was se-ving as ‘A* Grade Labour in the Ordinance Factory, 
Khamaria, Jabalpur from 27-10-1962. He was given a cha-ge- 
sheet on 30-7-1966 and his services were termma ed from 
4-11-1966. He submined an appeal to the Direct or General 
O d nanc*; Factories, Calcutta on 23-2-1967. He had filed a 
Cvil Suit on 15-4-1968. The suit was dismissed on 19-2-70. 
His appeal was also dismissed on 22-4-1975. 

3. Tire ca-e of the applicant is that liis servtre were termi¬ 
nated without holding any enquiry arbitrarily in violation of 
the departmental rules on the ground of p'evious unauthori¬ 
sed absence. He had been carrying out his duties hones ty, 
smcerely ard efficiently to the satisfacrion of his superiors. 
There was no complamt whatsoever agamst him. The wo k- 
man and h's fam : ly membe's were victims of serous illness 
wh ! cb prevented him from ariend’ng office and he was com¬ 
pelled *o take leave. He had submitted letave aopl'cat'on to 
the authorities concerned along with medical certifica'e and 
h : s leave application was never refused. However, specTc 
sanct'ou of leave was also not given. The department did 
not cballenpe the authenticity of h's : llness and the circ”m- 
stances Therefo e th» authorities concerned should have 
he'd that the absence of the workman from duty was due to 
reasonable circumstances and beyond his control. The Ge¬ 
neral Manager has violated the nrincinles of na'inal justice 
in awrrd'na tVi» uun'shment wh'ch *oo bo'sb and heavy and 
not wrran'ed by the facts and circumstances of the case 
an it amounts to victimisation and unfjF labour practice. 
Due to *h»'inhuman treatment meted out to the workman 
he ha 1 suffered mental, physical and financial trouble wlv'.h 
has resulted in h‘s untimely death on 2nd March, 1984. He 
has le't behind depend"nts v'z. wife, four children End par¬ 
ents. Therefore a request was aho made to the management 
for giving employment to his (deceased) son but no reply has 
been received Thcrefo r e on behalf of the wc krnan it has 
b“en waved that the dere”den*<- be allowed wages of the 
dewaxed wo-kman from the date of termination till his 
deaffi (2-3-1984). employment to the son of deceased work¬ 
man and comne"sa'ion and removal of the workman be 
treated as unjustified. 

4. The ca'e of the manapem-nt is that the workman Shri 
Premlal was unauthorisedly absent from duty without per¬ 
mission with effect fiom 21-5-iyo6 to 21-6-1966. Therefore 
a charge-sheet was issued vide OFK Memorandum No. 1625/ 
LB/A/462, dated 13-7-1966. The applicant (Premlal) ad¬ 
mitted the charges in as much as he stated in his defence 
statement daiea 2ti-/-19o6 mat he tailed to subm.t the mint 
ce. nutate withm the prescnoed time although he had sent 
an intimation on 30-0-66 wnich was also beyond the schedule 
date, the management has turther contended that the appli¬ 
cants defence reply was fully considered and keeping in view 
several warn.ngs, penalties in the past a show cause notice 
for removal tiom service was issued to him vide OPK No. 
1625/lB /A]462 dated 21-lu-I9o6. After conside ing his 
representation to the show cause notice, it was held that 
there were no extenautmg circumstances to mitigate the pro¬ 
posed penalty and the order of removal from se.vice was 
accordingly issued vide Order No. 1625|LB|462 dated 
4-1 l-19o6. Therefore the applicant has no case m his favour 
and there was no violation of either service contract or any 
other statutory provision of law. 

1 he management raised the prehminary objection that 
the workman expired before the date of refe.ence i.e. 2 J- 7 -& 4 . 
iienre this refeiencc is not maintainable. On this question 
thn Tribunal passed an Older oil 16-10-1985 that there is no 
adverse effect on account of the death of the workman on 
this reference and the case was fixed for evidence of partie■ 
on merits. Parties filed their documents. On behalf - of 
the woikman (deceased) the evidence of Hiramya Bai (W v 
1) wife: of Late Shri P.emlal was recorded. Management 
adduced no evidence. Htrpniya Bai proved Ex. W/l to 
Lx. \V716 and stated in cross-examination that she had no 
knowledge whether any enquiry was departmental^- held 
before the termination of services of her husband 
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6. Questions for decision of this case before me are— 

(1) Whether the action of the management of Ordinan¬ 
ce Factory, Khamaria, Jabalpur (MP) in removing 
Shri Premlal with effect from 4-11-1966 is justi¬ 
fied ? 

(2) If not, to what relief the dependents are entitled ? 

7. I have gone through the records and documents submit¬ 
ted by the oa ties. Ex. M/1, particulars and reccd of the 
applicant, shows that the applicant was appointed on 
27-10-62, h’s date of birth was 26-10-1922 and superannuating 
age 31-10-82. He was drawing as Labour ‘A’ Rs. 72 — - Rs.3 
special pay per month in the pay scale of Rs.70-l-80-EB-l-85, 
He was punished several times fo- unauthorised absence 
during the period 1963 to 1966. P esently we are concerned 
with the alleged unauthorised absence of the workman with 
effect from 21-5-1966 to 21-6-66 for which he was proceeded 
with under Rule 14 of the C.C.S. (C.C.A.) Rules 1965. 

8. Ex. W'l da‘ed 13-7-1966 is the Memorandum of Charge 
fo- remaining absent from duty without permission from 
21-5-1966 to 21-6-1966. Ex. W/2 is the 'eply to the charge 
Ex WH. The workman has explamed the circumstances 
vm-’er wly’ch he was compelled to remain absent which reads 
as under 

“During the period ray absence For,' duty as indicated 
in the lt'femori>"di’m under reference. I was sick and 
bed-ridden. This fact was let known to my rec'ion 
authorities in rime through required leave applica- 
t'on. Hence, it may not be cornect to say that I 
absented from duty without proper and timely inti¬ 
mation. 

The only lapse on my part was that I could not submit 
the med'ral unfit certificate in time. Th : s was not 
at all deliberate whereas it occurred due to igno¬ 
rance.” 

Ex. W|3 dated 15-9-1986 shows that his application dated 
20lh July. 1966 (E*x. W/2) was not rece.ved in the depart¬ 
ment. Therefore he was asked to submit the documentary 
proof in proof of his statement. Ex. W/4 : s the show cause 
no,ice for tie removal f.om service. Ex. W/5 dated 4-11-66 
is the ordei of penalty of removal from service. Ex. W/7, 
W/8 Ex. W/10, Ex. W|ll are appeals and orders of the 
appellate at thority. 

9. The relevant Government Orders under Rule 11 of 
C.C.S. (C.C.A.) Rules regarding penalty for unauthorised 
absence from duty reads as under : — 

(5) (1) C-ii).—If a Government servant absents him¬ 
self abruptly or apples for leave which is refused 
in the exgencies of service and still he happens 
to absent himself from duty, be should be told 
of the consequences, viz. that the entries period 
of absence would be treated as unauthorised en- 
taiiling loss of pay for the period in question 
under proviso to Fundamental Rule 17, thereby 
lesulting in break in service. If, however, he re- 
pons for duty before or after intimation of disci- 
pliraiy proceedings, he may be taken back for 
duty because he has not been placed under sus- 
petsion. The disciplinary action may be concluded 
and ri’e period of absence treated as unauthorised 
rcsultmg in loss in pay and allowances for the 
period of absence under proviso to F. R. 17(1) 
and thus a break in service.” 

2. It is made dear that a Government servant who re- 
nuins absent unauthorisedly without proper pre- 
mi sion should be proceeded against immediately 
and this should not be put oT till the absence 
exceeds the limit prescribed in Rule 32(2) (a) of 
the C.C.S. (Leave) Rules. 1972. However, the 
disciplinary authority should consider the grounds 
adduced by the Government servant for his un¬ 
authorised absence before ini iating disciplinary 
proceedings. If the disciplinary authority is satis¬ 
fied that the g-ounds adduced for unauthorised 
absence the justified, the leave of the kind applied 
for and due and admissible may be granted to 
him.” 
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10. Admi'tedlv the workman was absent for about a 
a month. From the perusal of Ex W|4, show cause notice 
for imposing penalty of removal from service it appears 
that the workman had submitted an application for leave 
dated 30-5-1966 which was treated beyond the scheduled 
date and therefore his absence was treated as unauthorised, 
To mv mind the workman had submitted his leave applica¬ 
tion though late and in the circumstances the management 
should not have taken such a harsh action of removal 
from service. Instead the management should have sanc¬ 
tioned him leave without pay and allowances for the 
period of absence. Rule 14 of the C.C.S. (CCA) Rules lays 
down the piocelure for imposing major penalties specified 
in Clauses (v) to (ix) of Rule, It says that “No order 
imposing any cf the penalties specified in Clause fv) to 
(Lx) of Rule 11 shall be made except after an inquiry. 
Admittedly no such enquiry was held and simply on the 
explanation of the workman he was removed from service 
treating his explanation as unsatisfactory, Therefore to my 
mind the penalty imposed on the workman is too harsh 
and invalid (Kalika Prasad Srivastava Vs. M.P. Laghu 
Udyog Nigam—1987 LIC p. 307 MP). 

11. Coming to the second prayer of the application that 
the deceased, son be given employment on compassionatory 
ground, the workman has not furnished any such Govern¬ 
ment orders nor I come across anv. Had he been in ser¬ 
vice he would have retired on 31-10-1982. Admit'edly the 
workman expired in 1984. This prayer js, tlierfore. re¬ 
jected. 

12. Next question is as to what relief should be granted 
to the legal heirs of the deceased workman and what 
should he his pay scale. The wprkman’s superannuating 
age is 31-10-1982. Therefore to mv mind it would meet 
the end of justice if the workman is allowed full wages 
and allowance wi h effect from 4-11-1966 to 31-10-1982 Ex. 
M|- goes to show that at the time of termination he was 
placed in the scale of pay Rs. 70-1 80-EB 1-85 special pay 
and he was drawing Rs. 721—+ Rs. 3|- at that time. 
Therefore the workman is entitled to the same pay & not 
what he would have got at the timo of his death or re¬ 
tirement. 

13. For the reasons discussed above, I answer the re¬ 
ference as under ;— 

That the action of the management of Ordnance Fac¬ 
tory, Khamaria. Jabalpur (MP) in removing Shri Prcm Lai 
T.N. ME|60|50397. Labour ‘A’ Gr. from service, with 
effect from 4-11-1966 is unjustified being too harash. 
Theicforc the legal heir is entitled to all back wages and 
allowances with effect from 4-11-66 to 31-10-1982. This 
amount should be paid to the lega 1 heir within three 
months. No order as to costs. 

V. S, YADAV, Frcsklirg Office] 
[No. L-13012/5/83-D.II (B)] 
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New Delhi the 24th December, 1987 

S.O. 78.—In pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government heieby 
publishes the following award of the Central Government 
Industrial Tribunal, Chandigarh, in the industrial dispute 
between the employers in relation to the management of 
Chief Engineer, BBMB, Bhakra Dam Nangal Town-hip and 
their workmen, which was received by the Central Govern¬ 
ment on the 14th December 1987. 


BEFORE SHRI M. K. BANSAL, PRESIDING OFFICER, 

CENTRAL GOVT. INDUSTRIAL TRTBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D. 17/87 

PARTIES : 

Employers in relation to the management of Bhakra, 
Beas Management Board, Nangal Township Nangal, 

AND 

Their workman : Madan Lai. 

APPEARANCES : 

For the workman :—Shri R. K. Singh. 

For the management :—Shri C. Lai. 

INDUSTRY : BBMB STATE . Punjab 

AWARD 
Dated 4-12-1987 

Vide Central Govt,, Gazette notification No. L-42012/80/ 
85-D.11(B) dated 9th March, 1987, issued under Section 
lOUXd) of the Industrial Disputes Act 1947, the following 
dispute was referred to this Tribunal for adjudication : 

“Whether the action of the management of Chief Engi¬ 
neer, BBMB Bhakra Dam, Nangal Township in 
terminating the services of Shri Madan Lai S/o 
Shri Sarwan Singh, Workcharged Beldar w.e.f. 
12-9-1984 is legal and justified ? If not, to what 
relief the workman concerned Is enitled to and what 
date 7” 

2. The case of the workman is that he joined services of 
the BBMB on daily wages in September 1983 
and continued to work up to 18-3-1984. That 
w.e.f. 19-3-1984 he was promoted and posted as 
beldar work charge employee. That his aservices were termi¬ 
nated without any notice or retrenchment compansation w.e.f. 
12-9-1984 so he challenged the said termination order ard 
alleged that action of the management in providing him em¬ 
ployment for 89 days was unfair labour practice. 

3. Management in their reply alleged that BBMB' is not 
an Industry so present reference is not tenable. That as per 
record workman worked for 28 days in December 1983, That 
he worked in Feb. 1984 for 27 days and in March 1984 for 
16 days. That being daily wager workman used to appear at 
the site on his own and used to leave after working for the 
particular period as was liked by the workman. That the 
workman was later on given appointment on temporary job 
for specified peiiod as beldar and his services came to an end 
after expiry of the period and as such question of termina¬ 
tion does not arise. 

4. The management was called upon to lead evidence. 
Tarpal Singh S.D.O. placed his affidavit on the file wherein 
it was alleged that workman worked for 91 days from 1-12-83 
to 31-3-84 and for 178 days from 19-3-1984 to 12-9-1984. 
So it has been admitted in the present case that workman 
worked for more than 240 in BBMB, during calendar venr. 
The case of the management is that as workman was employed 
for a specific period so his case does not come within the 
c’eflnation of retrenchment as defined in Section 2(oo). The 
relevant sub clauses on which reliance is being placed Is as 
under: 

“termination of the service of the workman as a result 
of the non-renewal of the contract of employment 
between the employer and the workman concerned 
on its expiry or of such contract being terminated 
under stipulation in that behalf contained therein.’’ 

5. It is no doubt true that due to the above deflnation 
which was inserted in August 1984 there Is no case for 
retrenchment if service of workman comes to an end due 
to expirv of the period stipulated in the appointment order 
but in the present ca c e T find that management adopted unfair 
labour practice in giving appointment to the workman for 
specific period. There was no ca'e pleaded by the management 
as to what was the necessity with them to engage the labour 
for 89 days. It was not pleaded that the necessity which was 
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there with the management to engage the workman for 89 
days ceased. No evidence was adduced by the management to 
prove that after services of workman came to an end no 
other person was appointed for the specified period. So I am 
of the view that workman who completed 240 days of service 
with the management will be deemed to be in the employ¬ 
ment of the management and his services cannot be termina¬ 
ted without payment of compensation or otherwise also the 
case of the workman when taken as a whole will fall within 
the defination of retrenchment. Provisions of Section 25-F&G 
and H have not been complied in the present case. So termi¬ 
nation of the workman is held to be void. The effect is that 
workman will be re-instated in service from the back date 
with full back wages. In a way reference is answered in favour 
of the workman and against the management. 

Chandigarh. 

4-12-1987. 

M. K. BANSAL, Presiding Officer 
[No. L-42012/80/85-D.ITfB)] 
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New Delhi, the 28th December, 1987 

S.O. 79.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, as shown in the Anne- 
xure, in the industrial dispute between the employers in re¬ 
lation to the management of Northern Railway and their 
workmen, which was received by the Central Government on 
the 11th December, 1987. 

BEFORE SHRI G. S. KALRA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL RRIBUNAL 

NEW DELHI 

I.D. No. 16/86 

In the matter of dispute between : 

Shri Sat Pal Sethi s/o Shri T. M. Sethi, Pocket I, Flat 
No. 20, D.D.A. Janta Quarters, Paschim Puri, New 
Delhi. 

Versus 

S.S.T.E. (PS) Divisional Railway Manager’s Office, Nor¬ 
thern Railway, New Delhi. 

APPEARANCES : 

Shri B. R. Sha.'ma—for the workman. 

Shri K. K. Kashyap—for the Management. 

AWARD 

The Central Government in the Ministry of Labour vide 
its notification No. L-4l012(2)/84-D.lI(B) dated 30th Decem¬ 
ber, 1985 has referred the following industrial dispute to this 
Tribunal for adjudication : 

“Whether the action of S.S.T.E. (PS) Divisional Rail¬ 
way Manager’s Office, Northern Railway, New Delhi 
in terminating the services of Shri Sat Pal Sethi 
Chowkidar with S.I. Signal Stores, Safdarjang, New 
Delhi w.e.f. 30th December, 1981 treating him as 
‘left’ is legal and justified ? If not, to what relief 
is the workman concerned entitled ?” 

2. The case of the workman as per his statement of claim 
is that he was appointed as Chowkidar in the Signal and Tele- 
core. Northern Railway, Safdarjung w.e.f. 11th April, 1980 
on daily wages of Rs. 8 and rendered continuous service with- 
87/2015 GI—14. 


out any bicak for the period upto 30th December, 1981. In 
lact he had been continuously leporting foi duty uptil 30th 
December, 1981 but from 3rd December, 1981 onwatds the 
Inspector did not allow him to mark his attendance on the 
muster sheet. A controversy was raised about this but still 
he was not allowed to perform duty. Then he raised an indus¬ 
trial dispute before Assistant Labour Commissioner (Central) 
where the Management took up false plea that the workman 
was absent from duty after 3rd December, 1981. It was in 
fact a case of termination of service and the Management 
had resorted to this action without any just and proper cause. 
No notice was served upon him nor any wages in lieu of 
notice retrenchment compensation paid and there was viola¬ 
tion of section 25-F, G and H of the I.D. Act. Hence the 
workman prayed that he may be reinstated with full back- 
wages and all attendant benefits. 

3. The case of the Management as per its written state¬ 
ment is that the workman was initially appointed as Chowki¬ 
dar as a casual labour on 11th April, 1980 at the Delhi Saf¬ 
darjung Project and he was discharged on 14th lune, 1980. 
He was reappointed on 30th June, 1980 and worked upto 
2nd December, 198] with breaks on 30th November, 1981, 
24ih November, 1981, 27th. November, 1981 and 30th Nov¬ 
ember, 1981 with effect from 3rd December, 1981 the work¬ 
man absconded from duty and did not turn up. It was denied 
that the workman had been reporting for duty till 30th De¬ 
cember. 1981 or that the Inspector did not allow the work¬ 
man to mark his attendance from 3rd December, 1981. It 
was submitted that in the case of class IV employees the 
absence or the presence is marked by the concerned inspector 
and, therefore, the question of marking of presence by the 
applicant himself did not arise. It was also denied that the 
workman ever raised any controversy prior to the raising of 
the present dispute. The workman was marked absent from 
3:d December, 1981 to 29th December, 1981 and as the Man¬ 
agement did not receive any intimation from the workman 
till 29th December, 1981 he was treated as “left service”. As 
it was a case of abandonment of service there was no ques¬ 
tion of taking any disciplinary action against the workman 
or serving any notice or payment of wages in lieu of notice 
or retrenchment compensation. It was denied that there was 
any violation of section 25-F, G and H of the I.D. Act. 

4, The short question that falls for determination in this 
case is whether it was a case of termination of service as 
contended by the workman or it was a case of abandonment 
of service as pleaded by the Management. First of all we may 
take note of the type of person the workman is. The work¬ 
man had put in an application for grant of interim relief 
which was opposed by the Management on the ground that 
the woikman is financially sound person who owns a D.D.A. 
flat and also a P&T Telephone in his own name and also 
possesses a car. Colour T.V. and other luxary items and his 
wife was also working in the Assistant grade in the M.E.S. 
Delhi Cantt. The workman put in an affidavit dated March, 
1987, in which he stated that he had acquired one room 
D.D.A. flat in Paschim Puri in 1972 and was paying instal¬ 
ment of Rs. 51 P.M. The telephone connection was got instal¬ 
led bv his nephew for his business purposes. He further stated 
that his wife died in 1960 and he was a widower and the 
w’dower does not own any Car, Colour T.V. or any other 
luxary items. Howeve - , W'hen the workman appeared in the 
witness box as WWl he made absolutely contradictoiy state¬ 
ments. Thus lie denied that he was paying instalment for the 
fiat from his own pocket. Although he admitted that the 
telephone installed in his flat is in his name and his name 
appears m ihe Telephone Directory corrected up to 15th 
August, 1986 excerpt from which is Fx. M-l. lie stated 
that the telephone has been got installed by his brothers. 
There is wide difference between Nephew (sister's son) and 
brothers (t is, therefore, apparent that the workman has put 
' ln a false story of the telephone being held benam ; and I 
hold that the telephone belongs to the workman himself. 
Auain he staged that his wife is living sepa'ate from him for 
, e '? s t 12 vears and that there marriage is still subsisting 

n other words it is clear that the wife of the workman is still 
living whereas in his affidavit he has deposed that she had died 
m the vear 1960 and he is a widower. In view of the false 
statements made by the workman he has rendered himself 
totally undenendable Therefore, the statement made bv MW1 
Shri M L. Bavei-i is accented as correct and it is held that 
the workman is financially sound person having his own flat, 
telephone, Car, T,V. etc. and consequently he could not be 
interested m continuing to work as a Chowkidar on casual 
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basis with the railways and the plea of the Management that 
he had abondoned his service is quite plausible and is accept¬ 
ed. It may further be noted that the workman himself admits 
that he had worked only ipto 3rd December, 1981. It was, 
theiefore, for the workmai to prove that he had been re¬ 
po ting upto 30th December, 1981 as claimed by him but he 
has not produced any evidsnce in this regard and has relied 
upon only on his own oral evidence which is not accepted as 
sufficient to prove this fact, in view of the Jfotal unreliability 
of the workman. The Management has placed on record a 
lette dated 20th October, 1982 Bx. M-2 which is admitted 
by the workman to bear his signatures. In this letter the woik- 
m?n while claiming some arrears had clearly stated that he 
( had got some other iob. This also reinforces the plea of the 
Management that the workman had abandoned his employ¬ 
ment It is also significant to note that after his alleged ter¬ 
mination on 3rd December, 1987 the workman did not take 
any sten by way of writing any complaint or making .any re¬ 
presentation to any authority till he raised the industrial dis¬ 
pute In his statement as WW1 the workman stated that he 
did not send any written complaint to the railway authorities 
after his alleged termination but he was personally approach¬ 
ing Shri P N. Bhagwati, Forme' Chief Justice of India who 
advised him to approach 'be Labour Court. This statement 
also confirms that the workman had not made any represen¬ 
tation before the raising of the industrial d'spute. Again in 
bis statement as WW1 workman alleged that Ms services were 
termmated because he retired to nerfo r m menial jobs for the 
inspector. In his ctpss-exnmination he had *o adm : t that 
*h» inspector mentioned by him is related to him. Tn any case 
in the statement of claim there was no al!»eaf : on that his ser¬ 
vices were terminated because he had retired to nerform 
menial jobs for the inspector. Thus this alienation has been 
made as an after thought as appears to he the habit of the 
workman 

5 Tn the fight of the discussion made above T have no 
hesitation in holding that it is a clear care of abondonment 
of service as the workman had no mte"t ; r>n t„ revert back to 
his iob Hence the question of termination of Ms service or 
service of anv notice or p-wment of wages in lieu of notice 
or retrenchment comp°n'3*ion d ! d not aris» and *here has 
been no violation of the nrevisions of re-fino 25-V Cl and 
FT of >h p TD Act The aetion of the Management >s held 
to be legal and instifrd and the wo-kman is "o* entitled to 
anv relief This reference i« disposed of accordingly. 

Further if is ordered that the requisite number of copies 
of this Awa'd mav be forwarded to the Central Govern¬ 
ment for ne-essary act : on at their end. 

30th November, 1987. 

G. S. KALRA, Presiding Officer 
[No L-41012/2/84-D 11(B)] 
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S O. 80.—Tn pursuance of section 17 of the Inustrial Dis¬ 
putes Act 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal, New Delhi as shown in the Annexure in 
the industrial dispute between the employers in relation to 
the management of A.GC.R. Canteen and their workman, 
which was received by the'Central Government on the 11th 
December, 1987 

BEFORE SHRI G S. KALRA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 
I. D. No. 54|87 
In the matter of dispute between: 

The Secretary, India Engineering and General Mazdoor 
Union, E-127, Karampura, New Delhi. , 


Versus 

The Manager, M/s. A.G.C.R. Office Canteen, I T.O., 
Mathura Road, New Delhi. 

APPEARANCES : 

Workman Yuv Raj in person. 

Shri Narinder Chaudhary—for the Management. 

AWARD 

The Central Government m the Ministry of Labour vide 
order No. L-42012/63/85-D.II(B) dated 21-7-1987 has refer¬ 
red the following industrial dispute to this tribunal for adju¬ 
dication : 

“Whether the demand of workman Shri Yuv Raj for 
payment of wages from 19-4-85 to 7-6-85 and for 
his regularisation from the date Shri Kailash, ano¬ 
ther workman alleged to be his junior, has been 
regularised by the management of A.G.C.R. Cantpen, 
is justified ? If so, to what relief the workman 
entitled ?’’ 

2. The workman did not file any statement of claim as 
required by the order of reference Registered notice was 
issued to him and today he put in appearance. Both fhe 
narfies arrived at a settlement and their statements have been 
recorded. As pe- the terms of settlement the workman shall 
be paid the sum of Rs. 1009 as ex-gratia compensation on 
or before 12-1-1988 in full satisfaction of his claims and 
di’ A s and the workman has given up his right of reinstate¬ 
ment. TNs reference stands disposed of accordingly. 

Further it is ordered that the requisite number of copies 
of this award may be forwarded to the Central Government 
for necessary action at their end. 

Dated: 1st December, 1987. 

G. S. KALRA, Presiding Officer 
[No. L-42012/63 /85-D IT(B)j 
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S.O. 81 —In pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government here¬ 
by publishes the following award of the Central Government 
Industrial Tribunal. Chandigarh, as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Bhakra Beas Management Board, 
Ropar and their workmen, which was received by the Central 
Government on the 14th December, 1987. 

BEFORE SHRI M. K BANSAL, PRESIDING OFFICER. 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, CHANDIGARH 

Case No. I.D 12[1987 

PARTIES : 

Employers in relation to the management of Bhakra 
Beas Management Board Nangal Township. 

AND 

heir Workman Yog Raj 

APPEARANCES . 

For the workman—Shri R K. Singh. 

Eo r the management —Shri C. Lai 
INDUSTRY : BBMB. STATE-Punjab 
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AWARD 


Vide Cenlial Govt, uazette notification No, L-42UJ2| 
77|85-D.U[B) dated 18-2-1987 issued under Section 
10(1 j (dj o£ tiie Industnal Disputes Act, the lcllowing dis¬ 
pute was telcired to this 1i ibunul for adjudication ; 

“Whelhci the action ot the management of Bhakru Bcas 
Management Board in terminating the services oi_ 
Stiri Yoy Raj S|o. Shri Bhagtoo, Ex. LabouiJSafai 
Sewub w.e.t. 1-4-1984 is just and legal ? • If not, 
to what relief t' e workman entitled to 7” 

2. The ease of workman is that he was employed as 
skilled mazdoor on daily wages w.e.i. 1-3-1933, that his 
airwecs weie tciminuted on 1-4-1984, He chrdlangcd his 
termin. tion on the ground tliat it is in violation of the 
principles contained m Section, 25-b, 11, G, of the I.D. Act, 
1947. That person junior to the workman has been letained. 
That on 8-12-1986 he was provided flesh appointment which 
the wo i km a a have joined underprotest. So he prayed 
ibat his lermination be declared viod and he be allowed 
back 'wages with continuity. 

3. Management in their reply admitted the working of 
workman with them as under :— 

March 1983 27 days. 

Apnl 1983 21 days. 

trorrj 21-5-1983 to 17-8-1983 : 89 days as woik charged 
capacity safai sewak. From 21-9-1983 to 18-12-1983; 89 

days as work cnarge helper. 2-1-984 to 30-3-1984 : 89 days 
as" woik charge helper. 

it was alleged that service* of the woikman came to tut 
cud us per stipulation in fie appointment letter issued 
tn January 1984. That no termination ouler was served. 
So quosliun of the termination being void does not arise. 

4. I have heard the patties and gone thiough the file. 
The only evidence produced is the affidavit or the manage¬ 
ment. Witness of the management was not cross-examined 
by the workman. 

5. I have heard the parties and perused the file. It is 
not disputed that woiiman remained in service of the BBMB 
trom March 1983 to 30-3-1984. Hi b total number of work¬ 
ing days is 321 'I his show's that lie has completed more 
than 240 work in one calender year counted from March 
1983 to February 1984. Management to show that Jus 
services came to an end by efflux of time and does not 
amoum to retrenchment, want to place reliance on defina- 
tion ot the word ‘retrenchment’ given in section 2(oo) of 

I.D. Act a s it stood after amendment made in 1984. The 
■aid amendment, vhuh became eilcctive from 18-S-1984, is 
not re.ro'pcc ive as per the Law laid down in Arun Kumar 
Vs. Union, of India 19,(6 (1) L.l .M. 52S an authority of 
Patna H gh Court. Same is the view of Gujarat High 
Court taken in 1987 Labour Industiial Cases 1361, Gujarat 
State M T. Co. 1 f d. Vs Despair. As the amendment fs 
not re rmpective, so contention of the management that 
service, of the workman were never letrenched cannot be 
accepted. As workman served for 240 days so his case 
falls vitliin the defioation of letrenehment. (t has been 
held bf heir Lotdships of the Supreme Comt in Sundcr- 
money case that termination of services of a workman who 
has completed 240 days for any reason is retrenchment. 
So in he present case it will be held that services of the 
workman were terminated on 1-4-1984 and it amounts to 
retrenchment. It is admitted that no compensation was paid 
to the workman, so above termination is void and is 
decimal as such. 

6. Now as rcgaid the relief to the workman is concerned 
the manaccmtait has already provided employment to the 
woi km an I am of the view that workman in the present 
case should stand reinstated w.e.f. 1-4-1984 with continuity 
in service. There is no evidence that workman iem,lined 
unemployed or employed anywhere during tbe above pciiod, 
So it is ordered that workman will get half of the back 


wages. In a v.ay leferenco is answered in favour of the 
workman and against the management. 

Chandigarh. 

4-12-1987. 

M, K. BANSAL, Presiding Officer 
[No, L-42012|77| 85-D.11(B)] 
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S.G. 82.—In, pursuance of section 17 ot the Industrial 
Disputes aci, 1947 114 ot 1947), the Central Government 
hcieuy publishes the following award of the Cential Govern¬ 
ment industrial Tribunal No. 1, Dhanbad as shown in 
the Annexmc, in die industrial dispute between the employee 
m reiation to the management or Dehri Rohtas Ligh Rly. 
Co. Ltd., Dulmianagar and their workmen, which was re¬ 
ceived by the Central Government. 

ANNEXERL 

BEFORE THE CENT RAJ.. GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, DHANBAD 

In the mallei of a reference under section 10(i)(d) ot 
the Industiial Diaputes Act, 1947. 

Reference No. 2 of 1987. 

PARTIES : 

Employers in relation to the management of Dehri 
Rohtas Ligh Rly. Co. Ltd., 

AND 

Their Woihmen. 

PRESENT : 

Shrl S, K, Mitra, Presiding Officer. 

APPEARANCES : 

Foi the Employers.—Nnoe. 

Foi the Workmen.—None. 

SI ATE , Bihar. INDUSTRY ; Railway. 

Dhanbad, dated, the 30th November, 1987 

AWARD 

By Ovdci Mo. L-51033| 13]83TiE|SS)DllR, dated the 7lh 
May, 1987, the Central Government in the Ministry of 
Labour has, tn exercise of the p ivvers conferred by clause 
Id) of sub-section (,1) of section 10 of the Industrial Dis¬ 
putes Act, 1947, refei ed the folljvving dispute to this Tri¬ 
bunal for adjudication, 

“Whether the action of Ibe management of Dchti 
Rohtas Ligh Rly. Co. I. d,, Dalmianagnr in laying 
of their woikmen from 23-7-81 to 26-8-81 is 
legal and justified ? If not, to what relief aro 
the workmen entitled ?” 

2. The teimu of reference are uggestive of the fact that 
the management of Dehri Rohtas Light Rly. Co. Ltd., 
DHlmianagar, laid-off their workmen from 23-7-81 to 
26-8-81 for certain reasons and under certain circumstances. 

3, The present reference has arised presumably upon a 
dispute raised by the General Secretary, Dehri Rohtas Light 
Rly. Employees Union, Dalmiaragar, disputing the action 
of the management in laying-off the workmen for the period 
aforesaid. 
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4. The picscnt reference was received in the olliee of th« 
Iribunal on 15-5-87. lhe parties raising the dispute i.e, the 
Geneiul Secretary, Dehn Rohtas Light Rly. Lirtployees’ Union 
Dalmiaiing.ir, did not file the statement of claim complete 
with documents although such direction was given to him 
ky the let ms of rcieience itsell. The General Manager, Dehn 
Rohtas I ight Rly Co, Ltd., Dalmianagar also did not enter 
appearance. 

5. In uidei to do justice and to adjudicate upon the con¬ 
troversy laisod in this dispute notices were given to both 
these panics directing them to appear in person on 3-8-87 
•nd to file statement of claim and written statement. The 
notice was sent under Registered Post. The General Managci, 
Dehri Rohtas Light Rly. Co, Ltd, received the notice on 
4-7-87. Hut lie did not enter appearance and file written 
statement. The acknowledgement due of the notice issued to 
the General Secretary, Dehii Rohtas Light Rly. employees’ 
Union was nol sent hack hy postal authorities. But since the 
notice was correctly adressed, it may be presumed that the 
notice has icached the addressee. Notice was given to the 
General Secretaiy under certificate of posting directing him 
to file written statement by 4-9-1987. Lven then the Gential 
Seciclary did not take step. Then again by notice dated, 

11-9-1987 both the General Secretaiy and the management 
of Dehn Rohtas Light Rly. Co. Ltd. weie directed to file 
written statement by 15-10-87. None of the paities appeared 
on the date fixed and the next date was fixed on 29-10-87. 
On that date also none appeared and a final notice was 
issued to the parties on 2-11-87 fixing 30-11-87 for appeal- 
•nee, filing of statement of claim and written statement and 
for hearing. I otlay none has turned up. 

6 . Regard being had to the facts and circumstances, I have 
•very reason to believe that the parties arrayed, particulailv 
the workmen of Delui Rohtas Light Rly. Co. Ltd., Dalamia- 
nagar, represented by the General Secretary, Dehn Roluas 
Light Rly. Employees’ Union, Dalmionagar, are nyt interested 
in pursuing the present dispute. That being so, it ii ordered 
that the refcience under consideration be disposed of on 
the ground that the parlies arrayed Iherein are no longer 
interested in the subject-matter of the dispute. 

S. K. M1TRA, Presiding Officer 
[No, L-51033/I3/83-I&E/SS, D.11(B)] 
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New Delhi, (he 30th December, 1987 

S.O. 83.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccntial Government 
hereby publishes the following award of the Central Govern¬ 
ment lndusti ial Tribunal, Jabalpur, as shown in the industrial 
dispute between the employers in j elation to the management 
•f Telecom Factory, Jabalpur and their workmen, which 
was received by the Central Government on the 15th Decem¬ 
ber, 1987, 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAI GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JABALPUR (MP) 

Case No, CGIT[LC(B) (77) of 1986 

PARTIES : 

Employers in relation to the management of Tclccom- 
Factory, Jabalpur and their workman, Shi i J. P, 
Chauksey, 804. Sadur Bazar, Street No. 16, Cnntl. 
Jabalpur (M.P.) 

APPEARANCES 

For workman. —Shri R. K. Gupta, Advocate. 

For management —-Shri C. K, Sharma, Advocate. 
INDUSTRY Telecom Factory,—DISTRICT Jabalpur (M.P.) 


AWARD 

Dated; Deccmbci 4, 1987 

the Central Government in the Ministry of Labour vide 
its Notification No. L-40012/86/85.D.1KB), dated 30th Sep¬ 
tember, 1986 rei'ened the folowing dispute to this Iribunal, 
for adjudication ;— 

“Whether the action of the management of Telecom 
Factory, Jabalpur (M.P) in lemoving Sh. J. P. 
Chauksey, Mazdooi, from service with effect from 
8-2-1983 is justified ? If not, to what relief and 
from what date he is entitled to ?” 

2 . 1 acts which are no longer in dispute me that the woik- 
m.m, Shu J. P, Chauksey, Mazdoor, was employe* of Tele¬ 
com Factory, Jabalpur. Some incident took place in the 
office of Shri S. Gupta, Managei, on 9th, 10th and J2lh 
June, 1979 in which 30 or nioic workmen weie alleged to 
have paiticipated. Six of the workmen were charge-sheeted 
and domestic enquiry wars held against then? relating to the 
incident of 10th June, 1979 only . Chuiges levelled against 
the piesent workman like others weie as under ;— 

Aft tide 1. 

“Unit said J. P. Chonkscy T. No. 2242, while func¬ 
tioning us Mazdoor in Forging Shop, on 10-6-79 
took part in unlawful agitation, wrongful conline- 
ment of Manager, Shi i S. Gupta, wrongfully rest¬ 
raining his movements along with other workers as 
well as restraining the movement ol some othei 
oflicers and thus committed misconduct as per 
Clause 31(a) of C.SO. 

Article 2 

That during the aforesaid period and while functioning 
in the afoie said office, the said Shri J. P. Chouk- 
scy T. No. 2242 behaved in riotous and disorderly 
way, subversive to discipline which constitutes mis¬ 
conduct as per Clause 31(j) of C.S.O.” 

The Enquiry Officer as a result of enquiry found the charg¬ 
es proved against the workman. Disciplinary Authonty 
thereon passed the order of removal from service with eftect 
from 8-2-1983. 

3. The case of the workman is that about this veiy inci¬ 
dent of 10th June, 1979 the matter was also reported to the 
police and a case under Sec. 342 I.P.C. was registered 
against 11 of the employees including the present delinqu- 
uent official. They were tried in Criminal Case No. 3152(79 
in the court of Shri J. S, Rajput, Judicial Magistiate 1st 
Class, Jabalpur, Vide his Judgment dated 3-12-1981 learned 
Magistrate found that the prosecution has failed to prove 
the guilt and hence giving them benefit of doubt he acquitt¬ 
ed them of the offence under Sec, 342 I.P.C. Thus the work¬ 
man was honourably acquitted from the Criminal charge 
which was the basis of the same incident. Thus his removal 
from service is for the same misconduct as in criminal 
charge. 

4. Out of eleven employees prosecuted and chargesheeted 
only five of them weic punished with the severe penalty which 
is discriminatory and against the principles of natural justice, 
malafides and against the trade union activities The mam 
witness Shri Gupta was not even examined during the en¬ 
quiry. 

5 The case of the management inter alia n based ori the 
detail allegations which are the subject matter of the two 
charges reproduced above. According to the management, 
acquittal docs not debar a domestic enquiry. In any w'ay. 
this reference has been made after considciable delay and 
there are latches on the part of the workman. The delay >n 
reference cannot be solely attiibuted to the workman, hence 
worthless men. 

6 . The woikman tins challenged the domestic enquiry on 
various giounds and 1 will take up the material allegations 
and grounds. I framed the following issues which with my 
reasons and findings are as under :— 
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ISSUES 

1. Whether the enqui.y is ptopct ami legal ? 

2. Whcthci' the punishment awarded is proper and 
legal ? 

3. VVhcthci the management is entitled to lead evi¬ 
dence befoi c this Tnbunal V 

4. Whethet the teiminalion of the woikman is justified 
on taels of the ease '{ 

5. Relief and costs. 

FINDINGS : 

7. IssLjfs 1 to 5 .— 1 have heard patties and perused the tc- 
eoid. 1 tie woikman has challenged the domestic enquuy on 
only a lew giounds wtucli 1 will take up one by one. 

8 . The tlist contention of the workman is that moie than 
30 pei sons alleged to have been involved in this incident but 
only five of them vve'e charge-sheeted and out of them only 
thiee oi toui have been dismissed or removed from seivicc. 
Thus the management has practiced discrimination and un- 
fun labour practice. In this connection, the management has 
pointed out that only the lcadcis of the agitation against 
whom there was spccilic evidence weie ehaige-sheeted. Foi 
want ol specific evidence against Sh.i Hazari Lai and Shn 
Kamnaih the charges against them were not found pioved. 
Thcie was ovetwheimlng evidence against the piesent work¬ 
man and some othcis Charges against them were gmve 
hence they were njeted out with their penalty of dis- 
missal/iemoval from setviee. To my mind, the contention 
of the management is justified fiom evidence on tecord and 
it cannot be said that the present workman was disciiminated 
or there was unlai laboui practice. 

9. The second contention of ihe woikman is that Shii 
S. Gupta, the Manager, who was alleged to have 'gheraod’ 
and against nim the alleged attiocities tiotous and disorderly 
behaviour was alleged to have been committed has not been 
examined. In this egard, the management has aigucd that 
Shri S. Lmptu sought voluntary retirement. On the basis of 
this voluntary retirement of Shrj S. Gupta it has been con¬ 
tended that fiistly it was not possible to call him, secondly 
he himself was so much aft aid that if called he would not 
have faced the workc.s. Tq_ my mind, this is hardly a rea¬ 
sonable excuse, Shn S. Gupta was the most material witness 
m the case and at least attempts should have been made to 
procure his attendance, but the record did not disclose that 
any such attempt was made. Therefore the explanation ap¬ 
pears to be without any basis and unacceptable. As ahead) 
stated Slri S. Gupta was the main and most material wit¬ 
ness in the case. His nop-cxaminalion denied the delinquent 
official the valuable tight of cross-examining to find out the 
truth. It is tiue that his teport in this regard is pioved by 
other witness but unless Shii Gupta was himself examined his 
report is worthless and it should have been ignoted altoge¬ 
ther, specially when the Enquiry Officer, relied on his repoit 
stating that it is corroborated by the othei witnesses, 

10. Last but not the least it has been urged befo e me that' 
the report of the police on the basis of which case under Sec. 
342 I.I’.C. was registered against the eleven of the workman 
was based on the same fact and incident dated 10-6-1979. 
Learned Magistrate after trial found them pot guilty of the 
charges levelled against them. On behalf of the management, 
it has been contended that the offence reported in Criminal 
( ase is quite different from the misconduct with which these 
workmen and the piesent workman were charged, I am un¬ 
able to agree. The offence alleged to the police and the sub¬ 
ject. matte" of prosecution was the same alleged misconduct 
and disorderly behaviour and wrongful confinement etc. which 
were based on the same facts of the alleged incident dated 
10-6-1979. Therefore simply change of phiaseology in the 
police case and the domestic enquiry will not help the man¬ 
agement as has been held in the case of R. J. Divakai \\ 
Union of India (1984 MPU p. 73). In the case of R, J. 
Divekar (sup-a) it has been held— 

"When there is a substantial acquittal of the accused on 
a criminal charge, there should not be a depart¬ 
mental proceeding against him in respect of the 
same charge on the same facts unless there aic p e- 
xent conditions like the acquittal being on a tech¬ 


nical ground or establishing conduct which would 
make it unwotlhy of the said officer iOiitmuing in 
office etc. 

Wheic a Loco Dnvcr was acquitted on meiits in a c.i- 
minal proceeding and subsequently depaiinternal pio- 
cceding against him based on the same chaiges wcie 
initialed and an order ol lemoval was passed against 
him. The oider was challenged under Article 226 
ol the Constitution of India. 

Held, that the order deserved to be quashed AIR 1960 
MP 1975. Lab l.C. 811 & 1982 Lab I. C. 1929 
approved. 

In the instant case, no doubt the accused pci sons were given 
benefit ot doubt but they wcr e acquitted for want ot legal 
evidence. I lie piosecution did not challenge this acquittal 
in the siipcrioi Gouil. As such it is found that once the 
workmen vveie acquitted on the same facts on 9-12-1981, the 
enquuy could not have been jiroceeded against mem tu.ther. 
In Ihe case of AIR 1986 .SC 772 even Ihe accused was con¬ 
victed but he was given Ihe benefit of piobation of offendcis 
Act, Sec. 12. It was held that the order of dismissal from 
seivicc consequent upon conviction is not a disqualification 
within the meaning of sec 12. In the instant case, it is not 
the case Unit in cnminal Court then conduct was held to be 
unworthy so as to disentitle them to icmain in office. 

II I 10 m the ieasons discussed above, it is crystal clear 
that mspite of the acquittal of the workmen the management 
conducted a domestic enquiry and punished the woikman 
which they could not have done. As such the entire do¬ 
mestic enquiry is vitiated. 

12 . In the instant case, Ihe management has, however, pla¬ 
yed that it this Tribunal comes to the conclusion that the do¬ 
mestic enquiry is vitiated, it may be awaided an opportunity 
to piove the misconduct before this Tribunal, as has been 
laid down in the case of Woikmen ol bircstone Tyre & Rub- 
be Company (P) Ltd. Vs. Management of Firestone Tyre 
and Rubber Company (P) Ltd, (AIR 1973 SC 1227). 1 have 
given my sinccic thought to this contention. In the instant 
case the position is slightly different. 1 have above held that 
the enquuy is vitiated because the veidict of the domestic 
Tnbunal is against the findings of th e Criminal Court w'hich 
should have been respected. In such a ca'e if the manage¬ 
ment is given an opportunity to prove misconduct before this 
Tribunal, it will serve no useful puipose. Mv findings are 
that the enqtiiiy is vitiated because it is held against the 
findings of the Cnminal Court and not that the enquiry was 
otherwise imp'oper or against the pnnciples of natural jus¬ 
tice. In such a case lhc,iesult would be the same whether 
management is given as opportunity to ptovc misconduct be¬ 
fore this Tnbunal or not. Therefore it will be sheer waste 
of tin.*e of this Tribunal to give such an oppoi trinity as asked 
for by the management. 

13. On behalf of the woikman it has also been contended 
that in ease No. CG1T/LC(R)/25 the other workmen were 
ordered 10 be reinstated by this Tribunal on this very ground 
and the writ before the Hon’ble High Court (M.P. No, 1812/ 
86 ) also failed. It is t.uc that my findings in other case 
will not apply to the present proceedings but nevertheless as 
already pointed out it would be futile exercise of discretion 
to grant an opportunity to the management to p r ove mis¬ 
conduct befoic this Tribunal. In the circumstances the pra¬ 
yer of the management to give an opportunity to prove mis¬ 
conduct before this Tribunal is rejected, 

14. hoi the reasons discussed above I answer the refe’erica 
as under :— 

That the action of the management of Telecom Factory, 
Jabalpur (M.P.) in removing Shri J, P Chaukscy, 
Mazdoor, from service with affect from 8-2-1983 is 
unjustified and Illegal. He is entitled to be reinstated 
with full back wages and all ancillary benefits with 
effect from 9-2-1983. Management shall further pay 
Rs J50 to the workman us costs of these pro¬ 
ceedings. 

V. S. VADAV, Presiding Officer 
[No. T-40012/46/85-D.IKB}] 

oi tnuiytpt.tL 
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^T.3TT. 84.—TkftfJTT arfafffRR, 1947 

( 1947 ^57 14) Tf 5TRT 17 % 31^TW T, T 
gTTTR, ^mir^T iiTO sfelT, Ttfen STcf T 
WTOoT *r*WZ f^mnpr 3 ^ T# WTf % «ftT, 
■RTfy *r ftt'Z jftlfrfvv fffTR ir flTffiTT 

arkrifw irftrTTT, fwir % tt uTifw t^Tt 

5ft ^TFT TOiK ffiT 15-12-87 TT HT^tT £31T 9T I 

S.O. 84.—In pursuance ol' section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 ot 1947), the Central Government heic- 
hy publishes the follow mg award of the Central Government 
Industrial Tribunal Bangalore, ns shown in the Annexure 
in the industiial dispute between the employers in relation 
to the management of Food Corporation of India, Karnataka 
Region, and theii workmen, which was received by the 
Central Government on 15th December, 1987 . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COUR T AT BANGALORE 

Dated, the 8th Day of December, 1987 
Sri B. N, Lalge, B.A. (Hons.) LL.B,, Presiding Officer. 
Central Reference No. 34/87 
Old Central Reference No. 22/85 

First party ; The Regional Secretary, Food Corporation 
of India Employees Union, C/o Food Corporation 
of India, Keerthi Kiran, Armugham Circle, Basavana- 
gudi, Bangaloie-4. 

V/#. 

Second party; 1. (a) The Regional Manager, Food Cor¬ 
poration of India, Keerthi Kiran, Atmughani Circle, 
Basavanagudi, Bangalorc-4. 

2. (b) Managing Director, Head Office 16/20, Bhara- 
khamba Lane, New Delhi. 

APPEARANCES: 

For the first party—Sri K. V. Srinivas, Advocate. 

For the second party—Sri Y. K. Narayana Sharma, 
Advocate. 

AWARD 

By exercising its powers under section 10(1} of the Indus¬ 
trial Disputes Act, the Government of India, Ministry of 
Labour made the present teference to the State Government 
Industrial Tribunal on the following point of dispute. The 
relevant ordei is at No. L-420ll(17)/S4-D.V. dated 31-7-1985. 

2. By a General Older No. L-11025|A]87-D-IV(B) dated 
13-2-1987. the mattci was transferred lo this Tribunal. It 
is at SI, No. 35. 

Point of Dispute 

“Whether the management of Food Coiporation of 
India, Karnataka Region is justified in not paying 
the night duty allowance to the employees who are 
posted for night duties 7 If not, to what relief the 
workmen arc entitled 7” 

3, The fust party has filed its claim statement and in brief 
it is as follows:— 

The second party is insisting upon it’s workmen to perform 
night duty to guard the godowns since its inception from 
1965. Some workers are called upon to work during night 
time at Mangalore, harbour and godown and also tit rail 
heads. 'I hesc workmen, who work at night time face lot 
of hardship and their working conditions are not similar 
to the woiking during day time. They requested for compen¬ 
sation, but it was refused. A dispute was raised, but there 
was no success. When they attend for the night duty they 
will not have facilities for food or tea and there will be 
no convyance to each their place of residence. It is hazardous 
for their health, A watchman is asked to work 48 hours per 


week wheteax a peon perfoims duties of 40 hours a week, 
though both of litem have the same scale of pay, In other 
public sector undertakings such as BLL, I-IMT, BEML aud 
Railways night allowance is paid By a circular duied 6-3-72 
the ECI accepted in principle the payment of night allow¬ 
ance at the following rates. 

Rate: Categoij 111 Employees Rs. 4 50 pel night 

Gategoiy IV Rs. 1.8 5 pci nigh.. 

w.th effect from 1-5-19/6. It has been enhanced to Rs. d 
Rs. 3 lespectively. Ihc workmen ol Food (.oiporalion of 
India m Karnataka work in three shifts b-UO hours iu 14-UU 
horns, 14-00 houis to 22-C0 hours, and 22-00 hours lo 6-00 
lionis. The peon works in the office tiom 8 30 a.nt. to 
5-30 p.m. lienee it is piayed that an award may be pas'c t 
that the second party shall pay ni^hf dmy allowance t 
those who work dunng night time at the aforesaid tales 
with reirospcclive elfect. 

4. The second party has filed its counter statement aud 
inier-alia, it has been contended as follows ;— 

The reference is not maintainable Food Luiporaiiou of 
India is a coiporate body owned by Union of India, The 
service Conditions of the employees aie approved by tbc union 
of India, The Food Corporation of Inna and Union of India 
are necessary parties. There is no dispute which can be 
tued by this Court as contemplated under the provisions 
of the Industrial Disputes Act. The en olumcnts of employees 
arc fixed as per the terms and condkn ns of se.vice. 'lnc iirsi 
party cannot seek for additional emoluments. It is true that 
there are employees who work during night time. Ca egones 
of employees such as watchman axe employed to do wot.’ 
in shills. The employees who have to work duiuig day time 
according to their shift if called upon to woik during night 
time aie paid night duty allowance. 1. is true that the lirst 
party had made the demand. It was made clear to them 
that night allowance would be paid to those who work 
during night time mu of min. 'ine workmen have joined 
service knowing full-well about the ci nsequen •,■ of woiking 
during night time, I heir pay scales lave been appioxed by 
the Central Goserument and then ixed, The nature of 
work of a watchman is different than that of a peon. The 
comparison sought to be made is not correct. It is not cor¬ 
rect that certain employees arc placed n a more advantageous 
position. The other allegations made b • them tue not conect. 
They are not entitled to any relief. 

5. Party No. 1(b), ECI Ncw r Delhi las been impleaded on 
an application dated 21-7-1987 filed >y the lint party and 
the same statement of objections has ucen adopted for party 
No. 2(b). 

6. In view of the said pleadings tit. following issues have 

been raised. 

1. Whether the second parly pj jVcs lhaL this dispute 

is not an industrial dispute u contended in paras 
1 and 2 of the counter statei tent 7 

2. Whether they further justify hat theii action is in 

accordance with order of the Government of India 
No. 16-7/75 ECI dated 23-4 1976 > 

7. For the management one witne i have been examined 
and Exs. M-l to M-3 have been got narked. 

8. For the first parly two whnesse have been examined 
and Ex. W-l to W-3 have been got narked. 

9. The parties have been heard. 

10. My findings on the issues and point of dispute are 
as follows ;— 

Additional issue No, 1.—The reference is maintainable; 
since it is an Industrial Dispute 

Additional issue No. 2.—Their uction is iu accordance with 
the order dated 23-4-ly76, but it is i ot justifiable. 

Point of Dispute.—The workmen arc entitled to night 
duty allowance at the tale shown m clause 3-11 of Ex. 
W-l of the Food Corporation of India No. 16-7/75-FCI 
dated 23-4-1976. 
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REASONS 

11. Additional issue No. 1,—The learned counsel for the 
second parly did not point out to any provision of the 
industrial disputes Ac* which takes away the jurisdiction of 
this Tribunal to decide the demand of the workmen for 
night duty allowance Item No. 2 of the 3rd schedule shows 
that the demand of allowance is a matter which is triable 
by the Tribunal, I find no force m the contention thut the 
reference is no mnitU.i liable 


12. Additional Issue No. 2.—-The ir-"tagement has con¬ 
tended that as per tbe Government oruer dated 23-4-1976 
the management was justified in not paying night duty allow¬ 
ance to the watchmen who work during night time whenever 
they have the night ‘hift. Clause 3.11 of Ex. W-l, in the 
first instance shows th it the present practice of paying night 
duty allowance was continued, but wih variaion in rates. It 
further states that the allowance will not he ndmlssible to 
watchmen and other worked* who are in shift duty. There 
is no disput on the point that the present practice in the 
FCI is that night allowance is paid to only such of the 
workman who have tleir routine shift during time but who 
arc cnllcd upon to work during night time. The present 
demand is for night duty allowance for the workers who 
work in the routine shift during night time. The evidence 
of MW-1 Bhaskar Rao, the Deputy Regional Manager shows 
in para 4 that if any person works beyond fixed hours, he 
is paid over time and also given compensatoiy causal leave. 
Bara 9 of his evidence further shows that the night allow¬ 
ance shown in Fx. W-l does not pertain to watchmen who 
work during night shift, as shown in fx. W-l (a). In para 10 
he further exnhins that during emergency period some per¬ 
sons are employed to do night work and such of them are 
prid th« night allowance as shown in Ex. W-l. His evi¬ 
dence does not prove that the FCI is justified in not paying 
night di o' allowance to rnv workman, who works during 
night time, in accordance with the shift. 

12 , Point of Dispute —The FCI has. no doubt, acted in 
a regular manner in rot paying night duty allowance to its 
workmen who work during night time as per the directions 
of the Central Government shown in Ex. W-l. Now, that 
the matter has been leferrcd to the Tribunal, it requires 
to be examined as to whether the FCI and the Government 
of India are justified in not granting night dntv allowance 
to watchmen who work during night time in accordace wi'h 
their shifts MW-1 Bhnskar Pao. the Deputy Regional 
Manager has sworn in para 5 of his evidence that pay seal*" 
of neons and watchmen are fixed taking into account the 
nature of their work and also the fact that they have to work 
during night time. In para 7 of his evidence, he swears that 
pay scales are fixed on the basis of the reports of Ihe pav 
committees and as approved by the Government of India. 
Fx. W-l the loiter dated 23-4-1976 from the Government 
of India to the managing director of FCI does not shown 
as to whal were Ihe recommendations of ihe pav commit'ees. 
No full-fledged document of any pav committee has been 
produced before me to justify that nature of work of peons 
on one hand and of the watchmen on the other hand were 
taken into consideration. In the claim statemet at para 1 5 
it has been shown that the pav scales of a watchman and 
peon are the same and it is of Ps. 210-4-250-5-290 Ex. W-l 
R is the statement of the existing scales of pav and the 
revised scales of the employees of he FCT, SI. No. 1 deals 
with the ra*egorv of workers such ns pcon-wntchnwn/sifter/ 
sweeper etc. Existing pay scale is shown as 80-2-100. 
Revised nav scale is shown as Rs. 210-4-250-5-290. In the 
remarks column, against the mid nost therr is no indication 
whether the Government of India, or the FCT or anv pnv 
committee has taken ino account the fact that the watchmen 
will be repaired to work in shifts even during night time 
whcicas a peon has ntilv the dav duty during ordinary office 
hours and in spite of such facts, the same scale o r pnv Is 
given to both of them. Fx W-l I hi at the foot of pace 1 
show's that third nay committee recommendations approved 
hv the Central Ministry were forwarded to the unit *-ecre- 
1 ies of the Karnaafaka Region. The management has how¬ 
ever, not produced anv such document in full. Tn nara 31 
of his evidence MW-1 Bhnskar Rao has been specifically ques¬ 
tioned whether he has produced anv document to shn-w thar 
these factors were taVrp into account vffiile fixing the rev 
scales of watchmen. He has stated that he has not produced 
any such document. The action of the management Is being 
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justified on the basis of Exs. MM, M-2 and M-3. Ex. M-l 
dated 27-6-1987 is a letter from the Regional Manager of 
the Central Ware Housing Corporation and it shows that 
the Chawkidars work in three shifs and that they are given 
weekly off and that they do not pay any night allowance. 
Fx. M-2 dnied 30-6-87 is a letter from the Administrative 
Officer of the Central Seeds Corporation and it shows that 
they arc following the Central Government pav scales and 
watchmen who perform night duty are not paid any extia 
allowance, Ex. M-3 is a part of para 4-9-10 of a pay com¬ 
mittee recommendations of 1974. Personal Manager has 
signed it but there is no certified copy or a true copy. Tfferc 
is a general statement nk the end of the page that wherever 
the committee found that the work involved risk and hazar¬ 
dous to life, grant of allowance is recommended. In the first 
place, Fx M-3 is not an authenticated copy. Secondly, such 
a general statement is of no help to the second party to say 
that there was a proper assessment and a valid approach to 
ihe demands of the watchmen or other workers who work 
during night time during their relative shifts. There can be 
no two opinions that working during night time involves 
additional strain and tells upon the health of an individual. 
In my view the evidence of MW-1 Bhaskar Rao and Ex. M. 
3 do not prove that the first nartv workman are not entitled 
to night duty allowance In Fx. M-l the pay scales of the 
Chowkiduis of Central Waie Housing Corporation have not 
been disclosed and it is not shown ns to an what basis the 
pay scales of Chowhidars is fixed. Unless sufficient 
material is placed on record to show that the emolu¬ 
ments are the same or that the basis of recruitment 
are the same the document Ex. M-l cannot be taken 
ns a piece of evidence to deny the workmen night dutv 
allowance. Fx. M-2 shows that the watchman of the national 
seeds corporation are given Central Government pay scales. 
No document has been produced regarding Central Govern¬ 
ment nay scales of watchmen. Similarly other conditions of 
service have not been brought out. The concerned officers of 
Central Ware Housing Corporation and National Seeds Cor¬ 
poration should have been summoned as witnesses and 
tendered for cross-examination so that the first party had 
an opportunity to find out the basis on which Fxs. M-1 and 
M-2 have been issued Therefore it Is difficult to reply upon 
Fxs M-l and M-2 and hold that the watchmen who work 
during night time should not he paid night duty allowance. 

11. Tbe learned counsel for the second parlv contended 
that if night duty allowance is granted it will effect the 
ware stpv'turc of a!' the rmolovees and that the same mav 
not be allowed. In the absence of material on record to 
show F >t the nav-scales of watchmen had hern fixed taking 
into account the fact that the' will he called upon to do 
night d 1 iy in shifts it will be difficult to hold that the wage 
structn - of all the employees will he affected. 

12 ’Ihe learned counsel for the second party then con¬ 
tended Ihnt the other factory workers stand on a different 
footing. wheiens the watchman of the FCI have their 
special duties and that if night allowance is paid to factory 
workp"- who woik on shifts |h<* same manciple cannot he 
anplicd *n the watchman of the FCI. Tn that connection, the 
first pa' v ha* relied upon the night duty nllnwance paid 
to wot' ms of HMT and HAT as per Ex W-2 and W-3. 
The die ies of a watchman, as the work it self conveys are 
lint he should be vigilcnt throughout the duty hours dur¬ 
ing nigh* time and keen watch over the pronerty of his em¬ 
ployer. He has aFo the risk of facing criminals, if any at¬ 
tempt bi- theft or pilferage etc. is made t do not find that 
the duties of n watchman stand on a different footing than 
the tint! -s of a factory worker as regards payment of night 
ullowan is concerned. 

13. The learned counsel for the first pnrtv cited the case 
of (he Decap Sugar and Ahkari Limited. Samalkot Vis 
thrir workers (1949 LT_J page 555) and contended that the 
workmen are entitled to the maht duty allowance. On page 
569 in -'ira 34 dealing with issue No 20 it hat been ob¬ 
served, that day is for work and night js for re*t and if the 
position is reversed, the workmen will be entitled to com¬ 
pensation. The observations made in the authority anplv with 
all the force to the facts of the present ca c e and T find that 
the wori men are entitled to the night dutv allowance. 

14. Exs. W-2 and W-3 do support the claim of the first 
partly workmen for night duty allowance and show that they 
are entiled to claim the same. 
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15. The learned trumpet for the second party submitted 
thut t,ume settlement is in the oiling and that it is likely that 
the workmen may be given ■ night duty allowance and 
that the liihunal may not pass any award. No submission 
was made before me with reference to any specific date, 
within which there is going to be any settlement. If there is 
no sficcific submission with reference to a date, the pass¬ 
ing of the award cunnot be postponed without any time 
limit. Horn the facts and circumstances appearing on re¬ 
cord. I find that it is ,, fit case to award night duty allowance 
only prospectively. No grounds have been made out for the 
grant of the same with rctrospecive effect. I find it to be in 
the interest of justice, and that it fultils the demand of the 
workmen to a reasonable extent, if payment of night duty 
allowance is made elective from any date found suitable to 
the management within one month from the date of com¬ 
ing into effect of this award. 

16. In the result, an award is hereby passed to the effect 
that the Food Corpoiation of Tndia, Karnataka Region is 
not justified in not paying night duty allowance who do 
night duty work eve n according to their own shifts. The 
Food Corpoiation of India Karnataka Region is directed to 
pay night duty allowance at the same existmg rate to these 
employees also who perform night duty according to their 
shifts, It shall he paid to them with effect from any date 
which the management shall fix within one month from the 
date of coming into effect of this aw aid. 

(Dictated to the Secretary taken down by him and got typed 
and corrected by me). 

T). N. LALGE, Piesiding Ofiicei, 

[No. L. 42011|17'84 DV] 
HART SINGH, Desk Officer 
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New Delhi, the 23rd December, 1487 

S.O. 85.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In- 
dimiial Tribunal No. 2, Dhanbad as shawn in the Annexure 
in the Industrial dispute between the employers in relation 
to the Slate Bank of India and their workmen, which was 
received by ihe Central Government. 

BFFORE THF CFNTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO,2) AT DHANBAD 

Reference No. 17 of 1986 

In the matter of Industrial dispute under Section 10(1) 
(d) of the I.D. Act, 1947 

PARTIES : 

Employers in relation to the Management of State Bank 
of India, Patna and their workmen 

A PPt\RANGES . 

On behalf of the Workmen—Shri K, K. Samajdar, Re¬ 
gional Secretary, SBISA. 

On behalf of Employers—Shri A K. Gupta, Law Offi¬ 
cer. 

STATE ; Bihar INDUSTRY :-Banking. 

Dated, Dhanbad, the 30th November, 1987 


AWARD 

The Govt, of India, Minisliy of Labour in exercise of the 
poweis conferred on them undei Section 10(1)(d) of the 
l.D, Act. 1917 has refened the following dispute to this 
'tribunal foi adjudication vide their Order No, L.-12012|3| 
83-D 11(A), dated, the 17th January, 1986, 

SCHEDULE 

“Whether the action of the management of Slate Bank 
of India in relation to their Bistipur Branch (Jam¬ 
shedpur) in terminating the services ef Slu Yogcn- 
dra Sliarma Cashier w.e f. 16-4-68 is justified / If 
not, to what relief the concerned workman is en¬ 
titled ?” 

The case of the workmen is that the concerned workman 
Shri Yogendia Sliarma was appointed as a tempomry cashiet 
in State Bank of India Bistipur Main Brunch. Hq continu¬ 
ously worked in the said blanch Irorn 15-7-67 to 15-4-68. 
The total days of worked by him was 266 days in one calen- 
dai yeai. According to the Bank’s circular No. 105 dt. 4-9-82 
Sundays and paid holidays are to be counted in computing the 
number of days worked by a workman. The concerned work¬ 
man had been paid wages fob 266 days of his attendance 
The concerned workman although was appointed as tem¬ 
poral cashier he was fully protected under Section 25(b) 
of the I D. Act as he was in the seivice of the Bank for 
266 days in u calendar year and had been paid salary and 
allowance for those days including Sundays and holidays 
Ihe set vices of the concerned workman were terminated 
without any :e,ison or any fault on his part. The concern¬ 
ed workman had woiked for more than 240 days within 12 
calendat months and had fulfilled the criteria or continuous 
service us mentioned in Section 25(b) of the I.D, Act and 
hence the termination of his services fiom the Bank without 
adopting the laid down piocedure under Section 25F of the 
l.D Act was bad in law. The concerned woikman had not 
been given any notice for the termination of his services, 
he was not paid for notice period nor tiny retrenchment 
compensation 15 days salary for aach completed year. 
Theie was no agreement between the parties for the termi¬ 
nation of the sei vices of the concerned workman. The ma¬ 
nagement did not give any intimation in the prescribed pro¬ 
forma to the Govt, authorities as provided under Section 
25F of the I D. Act. On the above facts it is submitted that 
the termination of services of the concerned workman was 
not a legal termination of services and relationship of em¬ 
ployer and employee continued between them. As the ter¬ 
mination of the services of the concerned workman was 
illegal and unjust he is entitled to reinstatement in service 
with retrospective effect along with full back wages. The 
Bank had appointed thousands of new persons as cashier 
after termination of services of Ihe concerned workman but 
no opportunity was given to him thereby attacking the pro¬ 
vision of Section 25G and 25H of the T.D, Act, 

The case of the management is that the icfeience is not 
maintainable. The concerned workman was engaged as 
temporary money tester on 15-7-67 at Jamshedpur Branch 
ot SRI. His employment was purely on a temporary basis 
for a specified period of about a month or even less .He had 
worked in the said brunch lor 209 days in all excluding 
Sundays and holidays during the year 1967-68. His services 
automatically came lo an end on 15-4-68 and thereafter the 
period of his services was not extended as the particular 
work of recounting of Reserve Bunk remittance was com¬ 
plete and the concerned workman did not take any step for 
passing the required test for peimancnt absorption in the 
Bank’s services As the services of Ihe concerned workman 
was purely of a temporary nature, it was not extended on 
tile expiry of the period of his services on 15-4-68 and no 
separate letter of termination of his services was given to the 
concerned workman as on the expiry of the period of his 
services it was an automatic cessation after completion of 
the term. He was not a protected employee as he had not 
completed 240 days of attendance in the calendar year and 
accordingly He was not entitled to the benefits of Section 
25F of the 1 D. Act. The concerned workman after his 
teimination did not make any verbal 01 written request to 
ihe Branch Manager for bis reinstatement. His claim for 
reinstatement after a long delay is malafide in order to take 
advantage of the Supreme Court Judgement subsequently 
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rrxtde. The Bank is a -statutory body and is required to 
observe the statutory conditions and its rules for making 
permanent appointment in the Bank’s services. The Policy 
of the Bank was within the knowledge of the concerned 
workman that after notifying the vacancy to the employment 
exchange and also advertising the same In the leading news¬ 
papers the posts are filled up. The candidates qualifying in 
the written test are interviewed and the candidates qualified 
in the aforesaid test were given appointment in order of 
merit depending upon the number of vacancies as per the 
Bank’s the then recruitment policy. The concerned workman 
who was working on purely temporary basis did not apply 
for any appointment whatsoever in Bank’s services wen- 
ever vacancy was notified on the above plan it is submitted 
on behalf of the management that concerned workman is 
not entitled for reinstatement and any back wages. 

The point for consideration in this reference is whether 
the termination of the services of the concerned workman 
with effect from 16-4-68 wns justified. 

The management and the workmen each examined one 
witness in support of their respective case. The documents 
of the workmen have been marked Ext, W-l to W-16. The 
management did not exhibit any document. 

The workmen have produced Ext. W-3 dt 15-7-67, W-4 
dt. 4-8-67 to W-417 dt. 11-8-68, Ext. W-5 dt. 1-2-68, Ext. 
W-5 dt. 16-2-68 to W-6|2 dt. 1-4-68 to show that the con¬ 
cerned workman Yogendra Sharma was appointed as tem¬ 
porary money tester for a limited period of about a month 
or less which tva3 being extended from time to time. Ext. 
W-2 is a certificate issued by the Agent of Jamshedpur 
Branch of SBI certifying that the concerned workman had 
worked as a temporary cashier at his branch from 15-7-67 
to 15-4-68 with breaks. Thi s certificate was given on the 
basis of the appointment letters of which I have referred 
to above, Ext. W-16 dt. 4-4-79 is a letter from the Branch 
manager to the Regional Manager Region No. 3, State Rank 
of India, Patna 'which shows that the concerned workman 
had worked at Jamshedpur Branch as temporary money 
tester for 263 days and the details of the days worked by 
him from 15-7-67 to 15-4-68 are stated In it. WW-1 is the 
concerned workman Shri Yogendra Sharma who h as a iso 
staled that he worked in Jamshedpur Branch of SBI from 
15-7-67 to 15-4-68. Thus from <he evidence discussed above 
it is quite clear that the concerned workman had worked in 
Jamshedpur Branch of SBI from 15-7-67 to 15-4-68 and the 
said fact finds supnort from the management’s own docu¬ 
ment of which 1 have referred to above. Tn para-6 of the 
W.S. of the management it is stated that the concerned 
workman had worked from 15-7-67 to 15-4-68. There ap¬ 
pears to he no dispute between tbe parties regarding the 
fact that the concerned workman had worked in Jamshed¬ 
pur Branch of SBI a s money tester[Cashier from 15-7-67 to 
15-4-68. 

Tbe case of the management is that within the said 
'period 15-7-67 to 15-4-68 the concerned workman had 
worked only for 209 days excluding Sundays and holidays. 
The ccse of the workman is that he had conmI"‘cd the 
to'al number of 266 working days bv inchldmg Sundays and 
ptrd holidavs. The concerned workman WW-1 has slated 
that he had received salary for working for 266 days prior 
to h's termination. There is no denial of this fact by the 
manaatment that the concerned workman was not paid 
hie saiarv for 266 davs of his work in the Bank. It is well 
settled that under Section 25(b> of the I.D Act Sundays 
and nald hol'davs are counted for contouring the ne-tod of 
240 dai's Attcnrtan"e In calendar venr MW-1 has not stated 
anythfnn- on this point, t he'd therefore that the concerned 
workman had worked few 266 days in a calendar year prior 
to the termination of his services. 

The nse of *hc management is that the case of the con¬ 
cerned workman is not covered under Section 25F of the 
I D Act. Sertion 25F of the T.D Act provides 1 hat no 
wo’Kman employed in anv industry who has been In con¬ 
tinuous servi. e for not less than one year under an 
emnlo-'er shall be re*rerchc 1 until the three condt'tio-s laid 
under fhc siu'd provision are complied with bv th» manage¬ 
ment. It will appear from the lette r s of nnpnmtment given 
to ihe concerned workman which T have already referred 1o 
■above that the services of the concerned workman were being 
87/201 s CiT—15 


extended from time to time for a limited period and that 
the said appointment letter itself emboditd the date of 
expiry of the said terms of appointment. There is no case 
of the management that the provision of Section 25b of the 
I.D. Act were complied with prior to the termination of the 
services of the concerned workman. The management had 
based his case on the fact that the services of the concerned 
workman automatically terminated on the expiry of the date 
of his appointment given in his appointment letter and as 
such no notice was required to be given to the concerned 
workman for terminating the services. Admittedly, the 
concerned workman had not been given one months notice 
giving for the period of notice in lieu of which nor become 
wages for the period of notice in lieu of which nor become 
paid any retrenchment compensation. The compliance of 
provision of Clause (a) and (b) of the Section 25F by the 
management is mandatory which has to be complied before 
a workman is terminated. But the same has not been com¬ 
plied with in tile case of the concerned workman. The 
definition of retienchment in Section 2(oo) of the I.D. Act 
is applicable in the case of the concerned workman as his 
services were terminated by the management for the reasons 
other than the exceptions provided under. Section 2(oo) of 
the I.D. Act. The termination of the services of ihe con¬ 
cerned workman on the ground that the services were termi¬ 
nated automatically on completion of the term provided in 
the appointment letter cannot provail in view of the decision 
reported in 1966 IJC Page 769(SBI- vrs. N. Sundramoni) 
where it has been held that “termination for any rea'on 
whatsoever in Section (oo) are key wo r ds. Whatever the 

reason every termination spells retrenchment. 

A termination takes place where a term expires either by the 
active step of the master or running out of the stipulated 
term, The termination embraces not merely the act of 
termination by the employer, but the fact of termination how¬ 
soever produced. That to wri'e into the order of appoint¬ 
ment the date of termination confers no moksh from Section 
25F(b) is inferable from the proviso to Section 25F(s) of the 
I.D. Act.” The case of the concerned workman is comple¬ 
tely covered bv the said princinlle enunciated by their Lord- 
ship to show that writing the date of termination in the ap¬ 
pointment order of the workmen cannot take out his case from 
the arena of retrenchment. The management h s referred to 
the newly amended provision (bb) of the I.D. Act, which 
has been added to Section 2(oo) of (he I.D. Act. “Termination 
of services of a workman as a result of not renewal of the 
contract of employment between the employer and the work¬ 
man concerned on its expiry of such contract being terminat¬ 
ed under a stipulation in that behalf contained therein’’ has 
bcon included as an exception to the definition of retrench¬ 
ment T l 'is amendment of Clause (bb) to Section 2(oo) has 
been discussed in a case reporred in 1986 LIC 251 by the 
High Court of Pa<na. It has been he'd in the sa'd deci« : on 
that the umendnient to Section 2(oo) in 1984 inserting sub- 
claure (bb) after sub-clatise (b) not being rc’rospectives in 
operation, legality of an order *6f discharge of a workman 
from service made in 1973 could not be decided in the light 
of the amendment. It is clear therefore that the clause (bb) 
was not re.respective in operation and as such the manage¬ 
ment cannot take advantage of the said clause to show 
that the (emanation of the seivices was not covered 
tinder the definition of the retrenchment in the J.D. 
Act. On the consideration of the above facts and 
question of law 1 hold that the termination of services of 
the concerned workman will amount to retrenchment from 
service without complying with the provision of Section 
25‘F of the ID. Act. 

The management in para-3 of the W.S. have raised the 
point that the concerned workman did not raise any indus¬ 
trial dispute after his tormina)’on on 15-4-68 and lie kept 
uuitc for a long period of 15 veins and as such the present 
dispute is over stale and no relief should he given to the 
concerned workman. Admittedly the concerned wo’k- 
mans services were teiminated on 15-4-68. The workmen 
have filed Ext W-10 dt. 14-10-71 W-l I dt 9-11-71 
W-12 dt, 25-7-79, W-3 dt 22-11-70, Ext W-14 dt. 
30-7-80. Ext. W-16 d'. 4-4-79 to show that the concerned 
wrokman had raised h : s disputo before the management for 
h s appointment in the Branch. Fiorn these documents it 
appears that the concerned workman had rabcj his dispute 
sometime in the yea- 1971 end thereaftor be rnsed tire dis¬ 
pute in 'he year 1978 or 1979, Ext. W-15 dt. 14 »-.Sl is a 
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letter from the management to the concerned workman. 
With reference to the workmen's lettei dt. 5-8-81 which 
shows that the claim of reinstatement of the concerned 
workman was iejected as he did not petsue hint claim for re¬ 
instatement in the past. There is no letter or correspondence 
between the management and the concerned workman after 
the year 1971 and prior to the year 1979 which show that 
the concerned workman had remained silent for a period of 
about 8 years. The concerned workman has filed under 
certificate of posting Ext. W-7 seiies to show that the con¬ 
cerned wotkman had written letters to the management from 
the time of the termination of the services and that he had 
also written letters between the period 1971 to 1979. The 
workmen have not filed the office copy of ihe letters which 
mic stated to have been sent under certificate of posting 
Ext. W-7 series. Thus the certificate of posting Ext. W-7 
series will not show as to who had sent the letters to the 
management of the Bank. The concerned workman WW-1 
ha s stated that he cannot say about the contents of the 
letters which were posted yide those certificate of postings. 
He has stated that he did not keep copies ot the letters 
which were sent by him under the certificate of posting 
Ext. W-7 series, He further said that he used to keep the 
copies of the letters which he had sent to the Bank through 
Registered post but he was not very keen in maintaining 
the copies of the letters which were sent by him through 
certificate of posting and a s such those copies are not with 
him. There appears to be no reason as to why the concern¬ 
ed workman had kept the copies of the letters which were 
sent by Registered post to the management but did not 
keep the copies of the letters which were sent under certi¬ 
ficate of posting. It appears that the concerned workman 
somehow obtained the certificate of posting and he had 
not sent any letter to the manager and hence he was un¬ 
able to produce any office copies of those letters. The man¬ 
agement has challenged the certificates of posting on the 
ground that the stamps used on some of the certificate ot 
posting was not in use on the date the postal stamp hears 
on it. We have not considered the genuineness of the 
stamp of the period as admittedly the concerned workman 
did not produce any copy of the letter which is being 
claimed to have been sent by him through certificate of 
posting. J hold therefore that the concerned workman had 
not persued the matter of his termination and appointment 
for a period of about 8 years between 1972 and 1978. The 
concerned workman has not explained as to why he had 
kept quite for a period of about 7 years and the said delay 
has not been explained. In this connection a decision re¬ 
ported in SCUT page-104 finder Singh and sons-vis-thcii 
workmen) nnd SCLJ page 2228 ('Shallmar-vrs-their work¬ 
men) is sufficient guide. Iffjras been held in the case of 
Inder Singh referred to above that “On the question where 
retrospective effect can he given to an Award in the in¬ 
dustrial adjudication, no doubt laws of limitation which 
might bar in Civil Court from giving remedy in respect of 
lawful right should not be applied by the Industrial Tri¬ 
bunal but over sta'e claims should not generally he enrovr- 
aged or allowed unless there is satisfactory explanation for 
the delay. Their T.ordships held" Both the risk of indus¬ 
trial peace fron* the entertainment of claims after a Fong 
lapse of time and unsettling effect which is likely to have 
on the employers financial arrangement should be taken 
into account. Where a claim has become too stale or not 
will dependent on the facts of each case”. Tt was held in 
die case of Shalimar Works T,td, that “It is true that there 
is no limitation prescribed for reference or depute to an 
industrial tribunal even so it s only reasonable that the dis¬ 
pute should be referred as soon as possible after they have 
arisen.’’ It will appear from the facts discussed above that 
the concerned workman or his union had not nersued the 
matter of the termination and appointment of the con¬ 
cerned workman between the years 1972 to 1978, covering 
a period of abou! S years and that too without any satis¬ 
factory explanation for the said period of trap and ns such 
ft appears that the present dispute is over stale. Tn the cir- 
curmtcmces I teel unable to give anv relief to the concerned 
workman which would have an unsettling effect in the em¬ 
ployees of the management and may create other com¬ 
plicated prohlcm.s. 

The wnikmen have filed Ext.W-1 dt. 20-11-78 to shoxv 
that the Bank had given employment to Shri Deo Kumar 
Pathak whose services also was terminated. Shri Deo 
Kumar Pathak was working as a temporary cashier at 


Chhapra Branch of the SBI whose services were term Dat¬ 
ed and was ib>*;after given employment. We are not aware 
of the facts of the case of Shri Deo Kumar Pathak and as 
such the mere production of Ext. W-1 cannot be taken ad¬ 
vantage by the concerned workman. There does not ap¬ 
pear from Ext.W-1 that there was inordinate delay in rais¬ 
ing the industrial dispute by Shri Deo Kumar Pathak or 
Ius union. In the above view of the matter the case of 
Deo Kumar Pathak cannot be taken us a Safeguidc for a 
decision in respect of the concerned workman. 

In the result, 1 held that although the SBI. Bistipur 
Branch was not justified in terminations the services of the 
concerned workmen Shri Yogendra Shaima with effect from 
16-4-68. the concerned workman is not entitled to any 
relief as the dispute which has been raised on his behalf is 
over stale and such over stale calim cannot be encouraged 
so as to open a flood gate of litigation bv the employees 
whose services might have been terminated long long ago 
In the above view of the matter the concerned workman 
is entitled to no relief. 

[No. L-1201? |3|83-D.11(A) J 
I. N. SINHA, Presiding Officer 
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New Delhi, the 3t0h December, 1987 

SO 86.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnlial Government 
l.oreby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Anncxure in 
the industrial dispute between the empolyers in relation 1c 
the State Bank of India and their workmen, which was re¬ 
ceived by the Central Government on the 15th December 
1987, 

BFI-ORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CC.IT/I.C(R)(30)/1984 

PARTIES : 

Employer? in relation to tho management of State Bank 
of India, Jabalpur and their workman, Shri Sanad 
Kumar, Messenger-cum-Farrash, S/o Shri Bal- 
chandra Birthare, R/o Nand Bhawan, Taldarwaii 
Road, C/o Madho Prasad Sharma, Tikamgarl 
(M.P.) 

VPPFARANCES : 

For workman—Shri H. N. Upadhya, Advocate. 

For management—Shri N, P. Mittal, Advocate and Slu 
B. K. Srivastava, Officer, 

INDUSTRY: Banking. DISTRICT: Jabalpur (M.P 

AWARD 

Dated : December 7, 1987 

By Notifica'ion No L-12012/312/83-D, IT.A dated 3rd 
Mav, 1984 the Central Government in the Ministry of- 
T aboiir has referred the following dispute to this Tribunal, 
for adjudication .— 

“Whether the action of the management of State Bank 
of India Region No, JIT. Jabalpur (M.P.) in ter- 
rrxnating the services of Shri Sanad Kumar, Mes- 
scngcr-cum-Farrash is justified ? If not, to what 
relief is the workman concerned entitled ?” 
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2. Facts which no longer in dispute are that Shrl Sanad 
Kumar was employed as a temporary Messcngcr-cum-Farrash 
at various branches from 15-5-1979 to 3-5-1980 and his ser¬ 
vices were terminated with effect from 3-5-1980. The work¬ 
man therefore raised an industrial dispute before the A-L.C. 
(Central), Hence this reference, 

3. The case of the workman is that he was employed by 
the State Bank of India during the aforesaid period from 
time to Lime at Niwadi from 15-5-79 to 31-8-79 and in the 
Bank’s Lead Bank Office at Tikamgarh from 29-9-1979 to 
29-12-1979 and again from 8-1-1980 to 3-5-1980. The differ¬ 
ent branches of the Bank is one establishment and is not 
independent mid separate. In a test for permanent absorp¬ 
tion in the Bank he was found suitable and the appointment 
order No. RM/111/3/AS/8026 dated 25-11-1980 was issued 
to him but on account of the false report of Shri Ganpule 
that he suppressed the fact that he was previously employ¬ 
ed in a branch of th c Bank, the appointment order was 
withheld. The workman has contended that he worked for 
more than 240 days within a period of 12 months preced¬ 
ing thc date of termination with effect from 7-5-1980. Nei¬ 
ther he was given any notice, pay in lieu of notice nor paid 
retrenchment compensation. Therefore termination of his 
services is in violation of See. 25F of the I,D, Act. There¬ 
fore he is entitled to be reinstated with full back wages. 

4. The case of the management is that Shri Sanad Kumar 
suppressed true facts for seeking empolyment at the Bank’s 
Lead Bank Office, Tikamgarh where he had falsely declar¬ 
ed that he had not worked in the Bank earlier while he 
hud, in fact, worked at the Bank’s Niwati Branch for 90 
days on daily wages basis. He was enquired before pro¬ 
viding employment w'hcther he had been ..in employment of 
the State Bank of India previouslyy. Shri'Sanad Kumar re¬ 
plied and declined in writing on his application that he had 
not been in employment of the State Bank of India previously 
Shri Ganpule, Lead Bank Officer did not ask him to write 
some words on the application for appointment and assur¬ 
ed him that he would be appointed on the tegular post it 
he writes in that manner, 

5. The management has further contended that each branch 
of the Bank is a separate establishment. The Branch Mana¬ 
ger controls and supervises his branch. Thc branches 111 Vi¬ 
se have no administrative or supervisory control over the 
other The Branch Manager is normally empowered to 
engage persons such as Messenger, Sweeper and casual wor¬ 
kers etc depending upon the necessity of the branch. Since 
each branch is* u separate and independent establishment, 
therefore, the change in the office work introduces a discon- 
tinuitv in service. Therefore Shri Sanad Kumar has not 
completed 240 days in a period of 12 Calender months at 
any branch particularly at thc Lead Bank Office. Hts termi¬ 
nation of service is not illegal and therefore he is not entitl¬ 
ed to the grant of any relief under the l.D. Act. Further 
Shri Sanad Kurmr was given due chance for permanent ab¬ 
sorption in the Bank but for making a false declaration hi* 
candidature was not subjected to consideration for absorp¬ 
tion in the Bank because high moral, honesty and trust wor¬ 
thiness are primarily requirement for hanking business I he 
evidence in possession of the Bank suggested that Shri Sanaa 
Kumar does not bear such characteristics. Shu Sanad Kumar 
was in. employment of the Bank as under . 


(MW 1). The workman Hied two photostat copies of 
certificates Lx. W/l and Ex. W/2. Both of them go to 
show that he had worked in Niwari Branch from 15-5-79 
to 31-8-79 (Ex. W/l) and from 17-9-79 to 29-12-79 and 
irom 8-1-80 to 3-5-1980 in Lead Bank Office. This period 
of work is aEo admitted by the management. 

7. Thc main point for consideration is whether the work¬ 
man will be deemed to have worked for one employer in 
view of the fact that the Branches of the Bank in which 
he worked were under the management and control of the 
State Bank of India. 

8 . In this connection, on behalf of thc Bank thc judge 
ments of this Tribunal in Case No. CGIT/LC(RX36)/83 
and Case No. CGIT/LC(R) (41)/1985 have been relied on 
where it was laid down that the workman cannot be said 
to lie under the same employer when he worked in two 
dlilTcrent branches. The recruitments in the .Bank is govern¬ 
ed by certain set of rules. Appointments on temporary 
nature ore contempalted in para 20.7 of the Sastry Award 
but in the case he would not come in the category of ap¬ 
pointment contemplated in the Sastry Award. The power 
given to apopint for such a work was given to the manager 
or the Officer-in-Chargc of the Branch, Therefore when the 
workman employed by one branch cannot said to be servant 
of the other branch. 

9. In this connection, it is pertinent to note that in the 
instant case the workman had not even worked continuou¬ 
sly from one bnmch to the other. In Niwari Branch he 
worked for 90 days and in Lead Bank’s Office 172 days in 
two spells. 

10. The contention of the workman is that he had work¬ 
ed more than 240 days within a period of 12 calendar 
months preceding the date of termination with effect from 
3-5-1980, therefore, it will amount to retrenchment withm 
thc meaning of the ED. Act and since his services were 
terminated without notice and without complying with the 
provisions of Sec, 25F of the l.D. Act he is entitled to 
reinstatement. I am unable to accept this contention in 
view of the fact that he did not work continuously under 
the Same employer, His services during the above period 
were with two different employers. If it was intended by 
the workman that his services in the Niwari Branch nriauld 
also be counted with the Lead’s Bank Office he should have 
disclosed in his application his previous service record, but 
instead of doing this he misled the Lead Bank Officer and 
suppressed ihe fact in his application that he had also wor¬ 
ked in Niwari Branch or any other Branch. Thus his ap¬ 
pointment in different branches was temporary and for speci¬ 
fic period as is apparent from Certificates Ex, W|1 and Ex. 
W)2. These appointments were made bv the Branch Mana¬ 
gers and not by the Regional Managers or the Regional 
Committee who were only empowered to appoint on 
permanent post. In view of these facts, it cannot be said 
that the State Bank of India was the employer. In any 
case since he was not working continuously in any pne 
particular branch the services rendered in other branches 
cannot be taken into account, In the result the reference is 
answered as under ;— 


1. 15-5-79 to 31-8-79 

2. 17-9-79 to 29-12-79 

3. 8-1-80 to 3-5-80 


90 days (Niwari Branch) 

85 days (Lead Bank Office) 
87 days (Lead Bank Office) - 


Taking into account thc above period before the termina¬ 
tion of services of th e workman the management has con- 
tendered that he has not completed 240 days service >n a 
period of 12 calendar months preceding befor e the date of 
termination. Therefore the management has not contrave¬ 
ned any provision of thc ID, Act, As such he is not e 
titled to any relief. 

6 , Lire management has filed a copy of the application of 
Shri Sanad Kumar, marked Ex. M/1 and adduced evidence 
of Shri K. B Ganpule (M.W. 1) and Shri Pramod Dube 
(MW 2). Workman concerned gave Ins own evidence 


That thc action of the management of State Bank of 
India Region No. HI, Jabalpur (M.P.) in terminating the 
cervices of Shri Sanad Kumar, Messtnger-ci-.nr-Larrash is 
justified. He is not entitled to an v relief. No order as to 
costs. 

V, S. YADAV, Presiding Officer 
[No. L-12012|312|83.D.nA] 

ffTr.aTT. 87 :— sftftTfffWi fftd |3 3ffttfawn, 1947 
(1947 ffiT 14) Vt STD 17 % 3 EJBDT ft, 
gDssr, 'flTDfftr re? % Md Weis' ft end's fddWvi 

ft sftertfjpF 
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ffw wmx a rtaflPuc arftjwr £ 

wife % 3 rl ffisfk 14-12-87 

JFt HT^ ^3TT *TT I 

SO 87—In punuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Chandigarh as shown in th e Annexure 
in the industrial dispute between the employers in relation 
to the State hank of India and their workmen, which was 
received by the Central Government on 14th December 
1987 


ared for the workman stnted that reference be decided on 
merit as Union is interested in the reference I do not agree 
with his contention The dispute referred was of any indi¬ 
vidual Sh P C Sharma who does not wants to prosecute 
the present reference Rival Union is not involved tn the 
present reference So there is no need to decide the reference 
on merit As per application of the workman the present 
reference is decided against the workman being not pressed 
and returned accordingly 

M K BANSAL, Presiding Officer 
[No L-12012/243/86 D 11(A)) 

Announced 

4-12-1987 


BEFORE SHRI M K BANSAL, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, CHANDIGARH 

Case No 1 D 29/87 

PARTIES 

Employers in relation to the Management of State B ink 
of India 

AND 


31 firman;, 1987 

88 —arkrtfw fkrre arfkfwr, 1947 

( 1947 14) ETTTT 17 % 3EpRwr if, 

tor, 3ffa srakT %■ fTmm 

3fk WETfr % trq, apjaftr ir Pdiw arteftfkr 

fkrrc Jr qrkk toh afaftfw arfimor h . 1, 


Their Workman P C Sharma 
APPEARANCES 

For the Woikman—Shil J G Verma 
Eo“ the Management—Shri Ashok Khullar 
INDUSTRY State Bank of India STATE Puniah 

AWARD 


Dated, the 4th December, 1987 

T mm i "Jf r, G ° vern , mcn t Gazclte Notification No 

L-1 2 012| 2 43|86 D 11(A) dated the 6th May, 1987 under sec 
tlon 10(1) (d) of the Industrial Disputes Act, 1947 The dis 
pule between the workman and State Bank of India wai 
referred to this Tribunal for decision and n as under •— 


% T3T£ smftrer qnrft ^ff vt 

15-12-87 ®PT RFcT [pSTT *TT I 

New Delhi, the list December, 1987 

SO 88—In pursuance of section 17 of the Industnal Dis¬ 
putes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of .the Central Government In¬ 
dustrial Tribunal, No 1, Bombay as shown in the Annexure 
in the industrial dispute between the employers m rela¬ 
tion to the Bank of Baroda and then workmen, which re¬ 
ceived by the Central Government on the 13th December, 
1987 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO I AT BOMBAY 


Whether the action of the State Bank of India in ask¬ 
ing Shri P C Sharma, Telle m their Sunam Branch, 
who has already given his option to officiate m 
J‘ r mcumbancy In accounts wing to icvise his 
option for officiating in Cash Wing and denying oft- 
Si 1 - hQ hces to him m accounts wing is justified ? 
Jf not, to what relief Shri Sharma is entitled to 7” 

fe 2 red T fi <: om 0 r>'lh ; ! n f !Vl' S . cla,rn j^ed that he was trans- 
ruotV ? r, elhi t0 Chandimandir and later on to Sunam 

Thnt t0 J 1 S ‘ lcn ' ority at Sunam he was posted as Teller 
a / 1S ? Ute f roS f in Chandigarh Circle for officiating in 

S 19?2 8 i Tha,^? Th8t “ Se : tJement wa* amVc!? at 
“ ™ Tbat °P fl on were to be called That workman 

Hi/ Z i«° W<:d t0 B1V ® hilr ' °P tl0n m the year 1982 That 
iccoirnt's wmv t hIs < ? ptl ° n on 28 ‘ 4 * 3 to officiate m 
to oCn d f r,cal S ^‘ on bllt stl!1 ha W0 s not allowed 

™«fcMh S A.TiS.“ "*■ he » 

3 The claim of the workman was disputed by the Bank 

s sss. irssx 

following effect m ““ appllca,10n dated 18-9-87 to the 


1 member of th e State Bank of India Staff 
S K'/t* ° f S ‘f e Bank of India Stfff 
J G Vp™» r hflVe . o S V6n any au, horify tr 
Staff ™ ’ G f ne ™* Secretary, State Bank of 
Staff Congress *o file claim pethfon on tnv b 


Reference No CGIT-2 of 1986 

PARTIES 

Employe s in relation to the management of Bank of 
Baroda 


AND 

Their Workman 

APPEARANCES 

Poi the Management—Mr Pitalc, Advocate 
Fo the Workman Mr. Ktilkarm, Advocate 
INDUSTRY Banking STATE . Maharashtra 


Bombay, the 1st day of April, 1987 
AWARD 

The Central Government in exercise of the powers con- 
ferred by clause (d) of subsection (1) of Section 10 of 
the Industrial Disputes Act, 1947 has referred the follow¬ 
ing dispute to this T ibunal for adjudication 

“Whether the action of the management of Bank of 
Baroda in relation to its Central Cell at Baroda 
House, Bombay m suspension wef 14th Septem¬ 
ber, 1982, and then imposition of stoppage of two 
increments having effect of postponing future incre¬ 
ments of Sh-i K M Snlian Peon attached to Secu¬ 
rity Department, m Central Cell at Baroda House 
Bombay is justified 7 If not, what relief the work¬ 
man concerned is entitled to?” 

2 The concerned workman was working ns a Peon in the 

hav 1 ™ 1 ^ nm a tn ^ nt n2 f thc Batlk of Bf,r ^a at tber Bom 
° n 27th July. 1982 at about io is ,m an 
Indd-mt took nlnce .n wh’cb the workman -dligedly *Wd 

Shri Surve W “* W ° rkin « fn the BaTlk 8 » * Hamal 

Shri Surve reported the matter to the Chief Manager (Credit) 
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who di-coved him to file a written complaint. Accordingly, 
Sim otu,e atUnciicd a wi tiffin compia.ni to tiic Deputy Gene¬ 
ral ivianagvi (Biviu) on 26tn July, 1982 and linuued it over 
to toe cine: Manager (credit) on list July, 1982 and the 
Chict Manager (uiedu) in ins tu.n toiwaided it to the 
Deputy OLltei.il Manager (BMO) on 2nd August, 1982, On 
the basis ut this complaint, a show cau-e nonce was issued 
by tile heinoi Manager (Stall Admm.sirauon) to the vvoik- 
man on 24dt August, 19 b 2 calling upon him to submit his 
written explanation within 4 days of the receipt ol the said 
leltei. It upped. s that ihe workman did not offei any ex¬ 
planation and lienee by an ordei dated 13lh September, 1982 
passed by me Chief Manager (Personnel and Administiutiorij 
he was placed under suspension with immediate elleet pend¬ 
ing piehmmaiy enquny and the eaLlci pending departmental 
enquiry. Theieafier by another older passed by the Chief 
Manager (Personnel 6c Aidrilinishation) in his capacity as the 
Diseipnnaty Authority, and in exercise of the powers con- 
fen ed on rum by the Chaitman and Managing Director of 
the Hanking in tc.ms of clause 19.14 ol the stud settlement, 
Shii R. N, Wadhwa an officer woiktng m the Sccmities De¬ 
partment was appointed enquiry officer to conduct depau 
mental enquuy against the workman. This order was passed 
on 19lh October, 1982. It was communicated to Shrl Wadhwa 
on the same day. On the same day, i.c. 19th Octobet, 1982, 
the woikman Slid Salian was served with the charge-sheet 
by the Chief Manager (Pe sonnel and Administration) as 
the disciplinary authority. Paia 1 of the charge-sheet which 
contained the charge;, levelled against the workman reads as 
follows :— 

“The following is repoitcd against you : When you were 
attached to the Securities Department Baroda House 
as a sub-stair, on 27th July, 1982 at about 10.55 
u.m, you slapped Mr. R. G. Survc, the Hamal attach¬ 
ed to Baroda House in the gangway of the ground 
floor near the cash credit Department. As a result 
of your slapping he fell down. Your aforesaid act 
of slapping Mr. R. G. Surve during office hours in 
the Bank's piemises, if proved, would amount to mis¬ 
conduct. 

You arc therefore charged as under :—. ’ 

1. Committing an act of disorderly and indecent be¬ 
haviour on the piemises of the Bank. 

2. Indulging in violence on the premises of the Bank. 

3. Committing acts subversive of discipline. 

4- Committing act p cjudicial to the interests of the 
Bank.’’ 

3, The enquiry officer by his letter dated 22nd October, 
1982 informed the workman that he would hold a pretiminarv 
heanng on 11th November, 1982, On that day, the Present¬ 
ing Office of the Bunk submitted list of documents on winch 
tne management wanted to rely and the list of witnesses whom 
the management wanted to examine in support of the chaises 
levelled against the workman. The woikman however by his 
letter dated 10th November, 1982 sought an adjournment on 
the ground of illness. The matfei was then posted on 23'd 
November, 1982 on which date, tho workman Shri Salian 
filed an authorisation in favour of Shri S. O, Bambhoriknr, 
President of All India Bank of Biuotla Employees Union, 
authorising him to act as defence representative, fhe record¬ 
ing of evidence on behalf of the management as well as on 
behalf of the workman was completed on 10th January, 
1983. Then after, the Presenting Officer presented his written 
arguments on 19th January, 1983 and the workman's iep r e- 
senlative submitted his written arguments on 31st lanuarv, 
1983. The P'eventing Officer filed h ; s written reply on 9ih 
February, 1983 and the enquiry officer submitted his report 
to the disciplinary nuthoiity i.e. Chief Manager (Personnel 
Administration) on 28th March, 1983. 

4. On the basis of ihis report, the disciplinary authority 
passed an order on 23rd April, 1983, proposing "the punish¬ 
ment of stoppage of two increments having the effect of 
postponing the fntire increments of the workman. A show- 
cause notice was issued to the workman catling upon turn 
as to why the proposed punishment should not be infected 
on him. Hearing on the proposed punishment was fixed t-n 
2 nd Man. 19.»3. jf was positioned at the instance of the wo k- 
mnn to 5th May. 1983, on which date the workman submitted 
his written explanation. Thereafter, the disciplinary authority 


passed an order on 24th May, 1983 imposing the punish¬ 
ment ol stoppage ol two mcicmenis having ihe effect of post¬ 
poning iiiiLite ineiementj ol me wot Milan, aim also directing 
tluu me peuod of suspension shouJd be ueaied as period not 
spein on duty. Against tins decis.on die woikman p.cier.cd 
an appeal to tne ueputy ucneial Managei, the appellate 
ainnomy, on 11th July, 1983. ine appellate authoiity oy his 
oidei dined ltnh Sepiemuei, 1983 dismissed the appeal and 
connrrr.ed ine o dei of the disciphnaiy authority, 'thereafter, 
an naiLisuml dispute was ltused by ihe Regional Secretaiy 
ol tne All India Bunk ol Baroda Employees union affiliated 
to National Oigamsation of Bank Woikers, befo.c the man¬ 
agement and also before the Assistant Lubuui Commissionci. 

5. As the conciliation proceedings failed, the Central 
Government referred the dispute to this Tribunal, making 
die Rcg.onal Sccietaiy of All India Bank oi Baroda Emp¬ 
loyees Union, a party to the dispute. J nis union, howevci, 
did noi put in its appearance though duly seivcd and stated 
that as the workman was in arrears of his subscription, he 
was dnec.cd to intimate as to whether he desired to con¬ 
test the present relerenco thiough the union and that the 
woikman advised them that he did not wish to contest the 
dispute through tho All India Bank of Baroda Employees 
Union and that he will contest it personally. The union, 
therefoic, sent u reqeust that they be discharged from the 
rcfeicnce and notice be served on the workman. Accord¬ 
ingly tlie workman was personally served with the notice 
and in lesponse to the notice, Bank of Baroda Employees 
Trade Union Congress, a trade union registered uder the 
Trade Unions Act, 1926 filed Statement of Claim on behalf 
tif the workman. 

6 . The workman challenged the depaittnetnal cnquiiy and 
the order passed by the disciplinary authority on various 
grounds, namely that before suspending him, the Bank had 
not conducted any preliminary enquiry, that no reason were 
mentioned in the suspension order for that action, that the 
suspension was in con'rnvcntion of tho provisions of the 
Bipartite Settlement of 1966, that the enquiry was vitiated 
due to the non-observance of principles of nalmal justice 
in ns much as the enquny officer was not an independent 
person; that the enquiry officer disallowed many questions 
put b> the workman’s rcpiescntative to the Bank’s witness¬ 
es, that copy of the cqmplaint o n which the chaige-shcet 
was based was not furnished to him, that the enquiry officer 
relied on the report of the preliminary enquiry held by one 
Shri C, F. Rodngites, even though the report was never in 
tact pioduced before the enquiry officer during the enquiry 
proceedings, that the enquiry officer did not consider the 
statement of the workman recoided during the enquiry pro¬ 
ceedings and also written arguments submitted by hint and 
his defence re, icsentative, that stoppage of two increments 
and treating the period of suspension as not on duty amount 
to double punishment; that workman’s past service record 
was not taken into consideration while levying the punish¬ 
ment, and that ihe disciplinary authority did not indepen¬ 
dently apply h*s mind to the records of the enquiry and 
just endorsed the findings of the enquiry officer. 

7. in the written statement filed on behalf of the Bank 
by the Chief Manager (Personnel and Administration), the 
Bank has challenged the locus standi of the Bank of Baroda 
Employees Trade Union Congress which ns mentioned above 
has filed the statement of claim on behalf of the workman. 
According to the Bank, majority of the workman in the 
Bank are members of Bank of Baroda Employees Federa¬ 
tion, which is recognised by the Bank as the solo collective 
bargain tne agent on the basis of the varification carried out 
by the Ministry of Labour and which tcprc'enls about 80 
pci cent of the employees employed by the Bank. Moreovet, 
the Bank of Baroda Employees Trade Union Congress had 
neither espoused nor supported the grievance of the work¬ 
man either before the bank authorities or before the 
Assistant Labour Commissioner and hence the said union 
cannot now tile the Statement of Claim on behalf of the 
woikmiin, on the basis that the said union is registered and 
has ‘.one representation. The Bank further contended that 
the industrial dispute was originally espoused by the Re¬ 
gional Secret. ii y of the All India Bank of Baroda Emit- 
,ovees Union, affiliated to NOBW, before the management 
mid before the Assistant Labour Commissioner. This union 
also did not have locus standi to espouse the cause of the 
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workman since they did not have any membership. More¬ 
over, there was no resolution passed by this union to take 
up til# matier oi the workman with the bank authorities 
and befoie the Assistant Labour Commissioner and having 
now realised that they have no locus standi they have not 
fded any statement of claim which they would have done in 
the normal course. The Bank further contended that the 
Bank ot Baioda Employes Trade Union Congress has no 
locus standi to espouse or support the stand of Mr. Salian 
who was not its membei any time. Moreover, lucre is no 
resolution of the general body of the trade union to espouse 
the cause of the workman. 


8 . It is the case of the Bank that befoie suspending the 
woikman, a show-cause memo dated 24th August, 1982 was 
issued to him by the Senior Manager (Stall Administration) 
to show cause as to why disciplinary action should not be¬ 
taken against binr and as the workman did not submit his 
explanation vvllhm the stipulated period or within the period 
extended at his request, the Bank was left with no other 
alternative, but to pass the suspension order which was 
continuation of the letter dated 24th August, 1982 wherein 
full facts of the misconduct were narrated. The Bank denied 
the allegation of the workman as staled in his letter dated 
19th November, 1983 regaiding Mr. R. N. Wadhva and 
asserted that Mr. Wadhva was in charge of Securities De¬ 
partment, but at no point of time Mr. Wadhva had lodged 
a complaint against the workman for the incident in ques¬ 
tion or for any other incident, that Mr. Wadhva had not 
seen the incident, and was an independent person so far as 
the incident was concerned. According to the Bunk, mere fact 
that the enquiiy oflicer was a member of the managing 
committee of the Bank of Baroda Employees Union, did not 
disentitle hint from being appointed as an enquiry officer, 
rt was further asserted that the enquiry oilicet conducted 
the enquiry in which the woiker fully participated along- 
with one of the office-bearers of the union affiliated to 
NOBW, that the enquiry officer conducted the enquiry in 
accordance with the principles of natural justice and ample 
opportunity was given to the workman to defend his case, 
that true copies of all the documents produced during the 
course of the enquiry were given to the workman before 
cross examination, and that the enquiry officer gave his 
findings on the basis of trie material placed oefore him and 
the depositions made by the witnesses. All relevant facts 
were taken into consideration by the disciplinary authority 
as well as by ihe appellate authority. 1 lie Bank further 
asserted that the enquiry officer gave full opportunity to the 
workman and no prejudice was caused to the woikman by 
disallowing any question eluting cross-examination of the 
witnesses of the management. All the relevant documents 
produced in the enquiry were either showed to the workman 
or' copies thereof were furnished to him. The Bank sub¬ 
mitted that having regard to the fact thut the workman had 
assaulted another empoiyec, the Bunk would have been justi¬ 
fied in dismissing him fiom service of the Bank, but it took a 
linient view by only stopping two increments, and hence the 
punishment imposed by the bank, by no stretch of imap-a- 
tion, is shockingly disproportionate. The Bank asserted fhat 
it was open to the management to suspend the workman 
pending enquiry as provided under the bipartite settlement 
and that the demand that the workman should be treated as 
on duty during the period of suspension on full pay is base¬ 
less and contrary to the provisions of the bipartite betiement. 

8 . Admittedly, the dispute involved in this reference is 
not a dispute contemplated by S.2A of the Industrial Dis¬ 
putes Act. It w-as an individual dispute which as mentioned 
above was espoused by the All India Bank of Baroda Em¬ 
ployees Union before the management as well as befoie the 
Assistant Labour Commissioner. According to the Bank, 
this union had no locus standi to espouse the cause of the 
workman because it had no membership and also because 
no resolution was passed by the union to take up the matter 
of Shri Salian with the bank authorities and before the 
Assistant Labour Commissioner, According to the Bank, Bank 
of Baroda Employees Federeation which represents about 
80 per cent of the employees employed by the Bank and 
which is recognised by the Bank as the sole collective bargain¬ 
ing agent alone was competent to espouse the cause ol the 
workman employed in the Bank and as this union, namely 
the Bank of Baroda Employees Federation had not espoused 
the cause of Shri Salian, there was no industrial dispute with¬ 


in the meaning of S.2(k) which could be referred to this 
Tribunal, .lheie is however nothing on record to show that 
before tiling tire written statement nr this rctei cnee the 

Bank had challenged the locus standi ot the Bank oi Baroda 
Employees Union. Admittedly, the said union is affiliated to 
the National Organisation ot Bank Workers and that the 

said muon espoused the cause ot Shri Salian before the 
management as well as before the Assistant Labour Com¬ 
missioner. It is Ihercfoie, too late in the day to quesion the 

iocus standi of the said union to espouse the cause of 

Shri Salian. As the Individual dispute concerning Shri Salian 
was espoused by All India Bank of Baroda Employees union, 
which is affiliated to the NOBW, the individual dispute con¬ 
cerning Shri Salian stood converted into an industrial dis¬ 
pute which the Government was competent to refer to ins 
Tribunal. 

10 . Thcic is also no substance m the contention that ns 
the All India Bank ot B.uoda Employees Union which initially 
espoused the cause of Shri Salian has given it up and has 
refused to represent Shri Salian before this Tubunal the 
lndustual dispute has ceased to exist and the Bank of 
Baioda Employees Trade Union Congress vvhich had never 
espoused or suppoued the cause of Shri Salian either befoie 
the Bank authoimes oi before the Assistant Labour Commis¬ 
sioner, cannot take it up. Fuitly because hete is no warrant 
for the proposition that only a recognised or representative 
union alone can espouse the cause of an individual workman 
and only then au idividual dispute becomes an industrial 
dispute. Any union may validly raise a dispute though il 
may be a minority union of to. workman in the establishment. 
Secondly the inability or refusal of a trade union which had 
espoused the cause, to represent the woikman before the 
Tribunal to whom the industrial dispute is leferred for 
adjudication does not have the effect of putting an end to 
the industrial dispute which was espoused. An industrial 
dispute vvhich slands convened into an industrial dispute after 
it is validly espoused by a registered trade union docs not 
cease to be an industrial dispute even if the union which had 
espoused the cause has ceased to exist or refuses to represent 
the worker. It is not necessary that the trade union which 
had espoused the cause of a workman must repicsent the 
case till llic industrial dispute is adjudicaled upon. Thirdly 
there is material distinction between espousing the cause 
and representing the workman before the Tribunal lo whom 
the industrial dispute is refeired. It is not necessary that 
the uninon which had espoused the cause must alone repre¬ 
sent the workman before the Tribunal to which the indusrial 
dispute is leferred for adjudication. As held by the Supreme 
Court in the Bombay Union of Journalists Vs. The Hindu 
(1961 II LU p. 836) in each ease in. ascertaining/whcther 
an individual dispute has acquired the character of an indus¬ 
trial dispute the test is whether at the time of the reference 
the cause was taken up and supported by the union of the 
workmen of the employer against whom the dispute is 
laiscd by an individual workman oi by an appreciable m m- 
ber of vvoiknien. The dispute mav be raised by the workman 
of the establishment through a pariculai union while the 
workman may he represented before the Tribunal foi the 
purpose of S.36 by a member of the executive of oilicc- 
bc-iier of altogether another union. The cruz of the matier 
is that the dispute should he a dispute between an employer 
ami his workmen. It is not necessary that the dispute must 
be espoused throughout by the same union, Even if the trade 
union vvhich had espoused the cause ceases to be a registered 
union during the continuance of the dispute, that would not 
have any effect on the validity of the reference. 

11 . In the present case, the individual cause was validly 
espoused by a trade union, namley, All India Bank of 
Baroda Employees Union and it is on the basis of this 
espousal that the present industrial dispute was referred to 
this Tribunal. Hence, now. the question before this Tribunal 
is not of espousal which was already complete, but the ques¬ 
tion is of representation of the workman before this Tribunal. 
Representation of a workman before an Industrial Tribunal 
in a reference under the Industrial Disputes Act is governed 
by S.36m of the said Act which reads as follows :— 1 

“(l) A workman who is a pally lo a dispute shall be 
entitled to be reptesented in any proceeding undei 
this Act by— 

(if) any member ot the executive m mliei office 
bearer of a registered trade union of winch he is 
a member; 
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(b) any member of the executive or other office bearct 

of a federation of trade unions to which the 
trade union referred to in clause (a) is affiliated; 

(c) where the worker is not a member of any trade 

union, by any member of the executive or other 
office bearei of an> trade union connected with, 
or by any other workman employed in, the in¬ 
dustry in which the worker is employed and autho¬ 
rised in such manner as may be prescribed.” 

12. Shn Salian has ceased to be the member of the All 
India Bank of Baroda Employees Union and is now a 
member of Bank of Baroda Employees Trade Union Con¬ 
gress. He can therefore, be validly represented before this 
Tribunal by the Vice President of the Bank of Baroda Em¬ 
ployees Trade Union Congress. 

13. As mentioned above, the enquiry and the final order 
of punishment are assailed on various grounds. The mam 
grievance is that the workman had opposed the appointment 
of Wadhwa as the enquiry officer and as the management 
igonred the request for changing the enquiry officer, the 
whole departmental proceedings were vitiated. It appears that 
after Shri Wadhwa was appointed the enquiry officer, the 
workman Shri Salian wrote a letter dated 19th November, 
1986 to the disciplinary authority on this subject. A c6py 
of this letter is filed by the workman at Exhibit-D. In tnis 
letter the workman gave three grounds in support of his re¬ 
quest for changing the enquiry officer. They are as follows:— 

“1. I am reliably given to understand that Shri R. N. 
Wadhwa, the Enquiry Officer appointed by you was 
a Managing Committee Member of All India Bank 
of Baroda Employees’ Federation/Bank of Baroda 
Employees’ Union, Bombay. 

2. You may kindly appreciate that I, vide my various 

letters in regard to allegations against me, addressed 
to you brought to your kind notice the allegations 
against me were concocted and fabricated for the 
reasons of having strained relationship with the 
office-bearers of Bank of Baroda Employees' Union 
Bombay and Federation. 

3. On the date of the alleged incident Shri R. N. 

Wadhwa was incharge of my department and Shri 
P. V. Shetty office-bearer of Federation had con¬ 
sulted Shri Wadhwa, Officer-in-Charge of my de¬ 
partment.” 

14. The management did not respond to this letter though 
no specific reply rejecting the demand was given by the 
disciplinary authority. There is however nothing on record 
to show that Shri R. N. Wadhwa was a member of the 
managing Committee either of the All India Bank of Baroda 
Employees Federation or Bank of Baroda Employees Union, 
Bombay. The workman had made a grievance about the 
appointment of the enquirv officer in his appeal to the 
Deputy General Manager. He contended in his appeal memo 
that the disciplinary authority failed to apply his mind and 
to give his firm opinion on the demand to charge the en¬ 
quiry officer for reasons mentioned in tb“ letter dated 9th 
November, 1982. The Deputy General Mar ger, the apnsl'ate 
authority, elaborately dealt with all the noints raised bv 
Shri Salian in his appeal memo. As regards the grievance in 
question, the appellate authority stated as follows :— 

“2(b) Mr. Salian’s request for changing the Enquirv 
Officer was based on allegation that Mir. R. N. 
Wadhwa was Ex-Managing Committee member of 
a rival Union. Discreet enquiry was made in the 
matter and the allegation was found to be baseless. 
So there was no need to change the Enquiry Officer ” 

15. In the statement of claim, also the workman did not 
specifically state that Shri R. N. Wadhwa was a member of 
the managing committee of the rival union. However, what 
the Bank stated on this point in its written statement gistes 
an impression that some years ago, Shri Wadhwa was a 
member of the managing committee of the Bank of Baroda 
Employees Union According to the Bank, the mere fact 
that some years aeo the enquiry officer was a member of 'he 
managing committee of the Bank of Baroda Employees Un'on 
did not disentitle him from being appointed as an enouirv 
officer. In my view, this stand taken by the management is 


quite correct, especially in view of the fact that Shri Wadhwa 
was the head of the department in which the workman was 
working at the material time and also in view of absence of 
any allegation of personal animosity against the workman. 
It is also pertinent to note that whatever adverse effect his 
circumstance could have had on the enquiiy proceedings, it 
has lost all its significance because at the material time, the 
workman was a member of the Bank of Baroda Employees 
Union. The office-bearers of this very union defended 
the workman at the enquiry and this very union espoused 
the cause of the workman before the management and the 
Assistant Labour Commissioner. There is, therefore, absolu¬ 
tely no substance in the contention that Shri Wadhwa’s ap¬ 
pointment as enquiry officer seriously prejudiced the workman. 

16. Another grievance of the workman in respect of the 
enquiry is that the enquiry officer had disallowed many ques¬ 
tions put by the workman’s representative to the bank’s wit¬ 
nesses. The enquiry officer admitted this position in his 
report. He has dealt with this aspect of the matter in para 
14 of his report. This is that he stated on this point: 

“I have been disallowing certain questions which were 
attempted to be asked to some witnesses both by 
Presiding Officer as well as by the Defence. Such 
questions were either repetitive or totally irrelevant 
to the subject matter of the Inquiry. The respective 
parties withdrew the questions. It is now being 
raised as a bogie by the defence that natural justice 
has been denied to them because certain questions 
were not allowed to be asked. There is no indica¬ 
tion yanywhere as to what those questions were. 
Even if they were not regarded by me as the Inquiry 
Officer they could have been noted down by the 
Defence and put in their argumens to show that 
they were very relevant and material questions. 
This they have not done because they were convinc¬ 
ed that they were overstepping the carpet within 
which the Inquiry was to function. The cross-exami¬ 
nation in each case was concluded only after the 
Defence was asked whether they had any further 
questions to ask and they said they did not. In case 
of some witnesses, even a re-cross-examination was 
allowed because it was justified in the circumstances. 
If the defence is under a misconception that any 
and every question asked is to be allowed by the 
Inquiry Officer, I am afriad this is an incorrect read¬ 
ing of the Discinlinary Procedure which I must 
hasten to clarify.” 

17. The record of the enquiry completely substantiates the 
nooition of facts stated, by the enqvuv officer in para 14 of 
his report. It is pertinent to note that every page of the 
enquiry is signed bv the workman and his representative. 
If the recording was not faithful, then they would have 
certainly refused to sign and would have re"orded their 
objections. Allegations of the workman In his statement of 
cla : m on this point are also comnle*ely vagi'e. No attempt 
was made to show that any relevant and nertin-nt craes'ion 
was a-ked on behalf of the workman in the. cross-examination 
of the witnesses for the management and such a question 
■was uninstifiably disallowed causing prejudice to the work¬ 
man in his defence. 

18. The contentions of the workman that copy of the 
comolamt on which the charge-sheet was based was not 
furnished to him and that the enquiry officer relied on the 
preliminary enquiry by Shri C. F. Rodrigues even though the 
report was never produced before the enquiry officer duing 
the enquiy proceedings are baseless. 

19. The enquiry commenced on November 23. 1982. The 
proceeding at the end of the day are signed by the workman 
as well as the defence representative. After recording denial 
of the charges by the workman, the enquiry officer has re¬ 
corded as follows:— 

“The Enouirv Officer, then asked the Presenting Officer 
Mr O Javarar’an to nrod"ee do"n*"ents fevMen'-e 
and witnesses, if any nnon which we will fc<* relying 
in the ennuirv. The original documents ve-e mesent- 
ed by the Prosecution and weie al'o verged bv the 
Defence fCSF The documents were therefore regis¬ 
tered as under with the consent of the concerned 
parties, 
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List of documents: 

1. Note dated 2-8-1982 of the Chief Manager (Credit) 
together with letter dated 28-7-1982 of Mr, R. G. 
Surve, Hamul attached to Baroda House, BMO.— 
(ME-I). 


gang way pf the ground floor near Cash Credit department 
of Baroda House and that as a result of the blow he fell 
down. As the workman did not give any explanation, he 
was placed under suspension with immediate effect by order 
dated 13th Scpember, 1982. The first paragraph of the said 
order reads as follows :— 


2. Note dated 6-8-1982 of the Chief Manager (Credit)— 
(ME-U).” 

20. The names of the witnesses which the management 
wanted to examine were also noted and thereafter the en¬ 
quiry officer made the following noting ; 

“The Defence/CSE verified all the original documents 
registered as above ME-I and ME-1I and compaied 
the copies word by word with that of the originals, 
supplied to them. The Defence/CSE has confirmed 
that the copies provided to them are in order.” 

21. These is also no substance in the conteniop that the 
enquiry officer did not consider the statement of the work¬ 
man recorded during the enquiry proceedings and also the 
written arguments submitted by him and his representative 
and that the disciplinary authority and the appellate authoiity 
did not independently apply their minds to the records of 
he enquiry. The elaborate report made by the enquiry officer 
and the consideted orders passed by the disciplinary and 
appellate authority completely negative this contention. The 
disciplinary authority as well as the appellate auhority has 
not only considered the material placed on record during 
the enquiry, but also have dealt with each of the points 
raised by the workman. 

22. Perusal of the proceedings of the enquiry also shows 
that fair and full opportunity Was given to the workman to 
defend himself. Findings recordod by the enquiry officer are 
far from being perverse. The evidence led by the manage¬ 
ment completely supported the findings of the enquiry officer. 
The evidence led by the workman was rightly ignored in the 
sense that much value was not attached to it because the 
evidence was of negative type and did not rule out the 
incident in which the workman slapped the Hamal, Shri Surve. 
The basis of the charges was the complaint lodged by Shri 
Surve and this complaint, which was lodged by Shri Surve in 
writing, was produced before the enquiry officer and was duly 
pioved. 

23. Much was sought to be made of the fact that the 
workman was suspended before the charge-sheet was served 
upon him and that no reasons for that action were men¬ 
tioned in the suspension order. According to the workman 
this suspension was in contravention of the provisions of 
the bipartite settlement of 1966. It is also contended that 
the illegal suspension order vitiated the enquiry pending which 
he was suspended. Paragraphs 19-1 to 19-16 of the said 
bipartite settlement deal with the disciplinary acion and pro¬ 
cedure therefor. Paragraph 19-11 lays down that where it 
is decided to take disciplinary action against the ettinloyee, 
the decision shall be communica>ed to him within 3 days 
ihereof. Para 19.12 of the bipartite settlement deals with 
the nroceduie which is expected to be followed after a deci¬ 
sion is taken to take disciplinary action against an employee. 
Sub-para B of this paragraph which empowers the manage¬ 
ment to put the workman under suspension pending enquiry, 
reads as follows :— 

“Pcfiding such inquiry he may be suspended, but if on 
the conclusion of the enquiry it is decided to take 
no action against him he shall be deemed to have 
been on duty and shall be entitled to the full wages 
and allowances and to all other privileges for the 
period of suspension ; and if some punishment other 
than dismissal is inflicted the whole or a part of 
the period of suspension, may. at the discretion of 
the management, be treated as on duty with the 
right to a corresponding portion of the wages, allow¬ 
ance, etc.” 

24. It is therefore clear that the workman can be suspend¬ 
ed pending enquiry, after a decision to take disciplinary action 
against him is taken In the nresent case bv a show cause 
notice dated 21s* August, 1982. the workman was railed 
upon to submit his written exnlnnaion in respect of the 
report agains him that on 27th July, 1982 at about 10.35 
A.M. he slapped Mr. R. G. Surve, who was walking on the 


“It has been decided to place Mr, K. M. Salian, Peon, 
Bank of Baroda, Bombay Main Office under sus¬ 
pension with immediate effect pending preliminary 
inquiry and thereafter pending the Departmental 
Enquiry,” 

25. It is clear from this older that the management pro¬ 
posed to hold a preliminary enquiry into the allegations 
about which he was asked to show cause. The decision to 
hold the enquiry was taken on 19th October, 1982 on which 
dato the disciplinary authority made appointment of the 
enquiry officer and served the charge-sheet on the employee. 
Therefore, the management could not have placed the work¬ 
man under suspension with effect 13th September, 1982 and 
it could have done so only with effect from 19th October, 
1982. But that would not lender either the suspension order 
or the departmental enquiry held against the workman illegal. 
As held by the Calcutta High Court In Gopi Nath Kund 
Vs. Bank of India and others (1980 LTC p. 538) the only 
effect of a decision taken subsequent to a suspension order, 
to take departmental action would be that the suspension 
order would become effective from the da'c on which the 
decision to hold deparimenal enquiry is taken by the manage¬ 
ment. It wou'd not have the effect of rendering the sus¬ 
pension order totally invalid, nor would it have any effect 
on the departmental enquiry held against the workman, 

26. Equally unsndainable is the contention that the work¬ 
man has been subjected to double punishment. According 
to ibe workman stoppage of two increments and not treating 
suspension period as on duty amount to double punishment. 
There is no substance in this contention because the period 
of snsension can be treated as on duty only when on 'he 
conclusion of the enquiry it is decided to take no action 
against him. No such question arises if the workman is 
dismissed from service. Sub-para (b) of paragraph 19-12 
confeis discretion on the management, if some punishment 
other than dismissal is inflicted upon the workman to treat 
the period of suspension, either wholly or partly, as on duty. 
The management may at its discretion treat either partly 
or wholly such period of suspension as on duty, or may 
treat 'he entire period as period of suspension, without anv 
right of corresponding po'tion of wages, allowance, elc. It 
is also pertinent 'o note that suspension is not mentioned as 
one of (he punishments which can be inflicted on an employee 
found pu'ltv of grave or minor misconducts. The grievance 
of double punishment therefore has no justification. 

27. This brings me to the question of punishment. As 

men boned above, Ihe punishment inflicted unon the work- 

map in this ea r e is stoppage of two increments, ft is con¬ 
tended on behalf of the workman that the incident was 

trivial and hence the punishment Inflicted on the workman 

is shockinely dispronortionn'c, Jt is difficult to accept this 
submission. Even though the misconduct was not as grave 
as to entail dismissal from service as contended bv the 
management, it was not trivial. It was duly established 
during he enquiry that he workman slanned the Mamal, 
Shri Surve for no rihvme or reason. This high-hand-d be¬ 
haviour of the workman was not worth condoning. There is, 
therefore, little scope for interfering with the punishment in¬ 
flicted upon the workman by the management, 

28. In the result therefore, it has to be held that the 
action of the Bank of Baroda of stoppage of two incre¬ 
ments having effect of postponing future increments of Shri 
K. M. Salian was justified. The action of the management 
howevei, in susoendmg the workman we.f, 14th September, 
1982 to 19'th October, 1982 was not Justified and hence the 
workman would be en'il'ed to net his full salary for 'he 
period from 14 h September, 1982 to 19th October. 1982. 

29. Award accordingly. 

M. S. JAMDAP.,.Presiding Offi ei 
[No. L-12011 /25/85-D.11(A)! 
N. K. VERMA. Desk Officei 
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workman was set ex-parte. The management was permitted 
(j adduce evidence by affidavits. 


^r.3n.89.—afaftfircr fffffTff arTtrfw, 1947 

( 1947 ! mr 14) STKT 17 % 3FJBR7I Jf, tfChK, 

sTRff fftcT fJf., % BFffJ 

fHqt^Rit 3rk^r% ^ 4^10 % Tbr, 3Rjfftr R 

sftsftfw f%^nRr Jr %^r brtir afhfrfw arfEr^rRui 

% ffffir ti T^rfV'T 4 ><rfi f, vfr ^ni'11 fwr 

■FT 11-12-87 fit ffHT^BTffT I 

New Delhi, the 28th December, 1987 

S.O, 89, —In pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947) the Central Government heicby 
publishes the award of the Central Government Industrial 
Tribunal, Bangalore, as shown in the Annexure, in the Indus¬ 
trial dispute between the employers in relation to the manage¬ 
ment of Bharat Gold Mines Ltd,, K.G.F. and their workmen, 
which was received by the Central Government on the 11th 
December, 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated, 3rd Day of December, 1987 
Sri B. N. Lalge, B.A. (Hons.) LL.B., Presiding Officer. 

Central Reference No. 83/87 

First Party : B. Surl, BGML Employees Union, (CITU) 
Marikuppam P.O. K.G.F. 


4. On 24-11-1987 the workman was however called out 
again, but he was absent. The second party filed an affidavit 
of one B. Ramaswamy. It was heard. 

5. The affidavit ol B. Ramaswamy shows that there was 
a domestic enquiry against the workplan, and that he was 
found guilty of misconduct and thereupon the previous record 
of the workman was taken into account and a show cause 
notice was sent to him, but the workman did not respond 
and thereupon the order of dismissal was passed. The said 
evidence is supported by the documents at SI. No. 1 to 9 
filed along with list dpted 24-9-1987. The proceedings of 
the enquiry, the findings of the cnqi.iry officer, the second 
show cause notice and the order of dismissal show that 
the charge against the workman was that he was absents 
from duty between 14-9-83 and 20-9T983 without prior per¬ 
mission or intimation. The workman admitted about his 
absence before the enquiry officer and his only explanation 
wa. th ’t due to illness he could not make arrangements for 
sanction of leave. His written explanation dated 5-10-1983 
also shows that for some time he war in KGF hospital, but 
he was not satisfied with the treatment and therefore ho took 
treatment from one Dr. Nagappa of Robertson pet. The 
workman has not proved that his admitted absence did not 
constitute any mis-conduct whereas the management has 
proved that it amounted to misconduct. No extenuaing 
circumstances have been made out before me, I find that 
the order of dismissal is in accordance with law. 

6 . In the result, an award is hereby passed, to the effect 
that the management of the BGML was justified in dismissing 
Sri B. Suri, Craftsman Assistant Fitter and that he is not 
entitled to get any relief. 


V/s. ' 

Second Party: Chairman-cum-Managing Director, BGML 
Suvarna Bhavan, Oorgaum, K.G.F. 563120. 

APPEARANCES: 

For the first party—Sri V. Gopal Gowda, Advocate. 

For the second party—Sri K. J. Shetty, Advocate. 
AWARD 

By exercising its powers under section 10(1) of the Indus¬ 
trial Disputes Act, by order No. L-43012/18/85-D III(B) 
dated 20-4-1987, the Government of India, Ministry of 
Labour made the present reference on the following point 
of dispute. 


Point of Dispute 

“Whether the action of the management of Bharat Gold 
Minos Limited in dismissing Shri B. Suri, Crafts¬ 
man Assistant, (Fitter) of Nundydroog Mines from 
service after he had put in 23 years of unblemished 
service for simple absenteeism is fair and justified 7 
If not, to what relief is Shri B. Suri entitled 7” 

2. On receipt of the order of reference, notices were issued 
to the panics. On 17-6-1987 Sri V, G. Gopalgowda Advocate 
undertook to file his valakath for first parly. On the same 
day Sn K. J. Shetty, Advocate filed his valakath for ‘econd 
party. 


] 7 - 7 : 1987 Sri V. G. Gopalgowda, Advocate filed fiii 
valakath for first party and prayed for time lb file the clairr 
statement. It was granted and posted on 5-8-1987 Th< 
learned counsel for the first party on J-8-1987 by an appli 
cation however prayed for some more time to file the claim 
statement, and it was granted. Then the matter was callcc 
on 14-8-1987, 16-9-1987, 20-10-1987, 27-10-1987, 9-11-198: 
and 17-11-1987 but no claim statement was filed 'by tile firs 
party On 17-11-1987 Sri G. Hcgda, Advocate for S(i V. G 
Gopalgowda. Advocate, made a submission that the work 
man m spite of best efforts could not be secured. Thereupoi 
(he workman was called out thrice but he was found absent 
Since the advocate, did not express his willingness to securi 
him and proceed with the case, it was treated that he doe 
not hold any more authorisation for the workman. Thi 
87/2015 GI—16 


(Dictated to the Secretary taken down by him and got 
typed and corrected by me). 

B. N. LALGE, Presiding Officer 
[No. L-43012/18/85-D.HI(B')l 
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S.O. 90.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad, as shown in the Annexure, in the industrial 
dispute between the employers in relation to the management 
of M|s, Prabhudass Vithaldass, Kcdareshwar Road, Near 
Ranchodji Haveli, Porbandar (Gujarat), and their work¬ 
men, which was received by the Central Government on 
15-12-1987. 

BEFORE SHRI S. J. SHETH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Reference (ITC) No. 19 of 1987 

BETWEEN 

M/s. Prabhudass Vithaldas, 

Kedareshwar Road, 

Near Ranchodji Haveli, 

Porbandar. 

AND 

Their workmen. 

In the matter whether the action of the management of 
M/s. Prabhudass Vithaldas, Bauxite Mines Owners, P. O. 
Bhatia (District Jamnagar) in locking out the employment in 
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respect of Sliri Suka Jetha & 20 others w.e.f. 27th April, 1985 
is lustifitd 7 If not, to what relief the workmen are entitled ? 
STATE ■ Gujarat. INDUSTRY : Bauxite Mines. 

Porbandar. 

AWARD 

By an order No. L-29011 /28 /86-D, III(B) dated 11th 
March, 1987, the Desk Officer, Government of India, Minis¬ 
try of Labour, New Delhi in exercise of the powers confeired 
by clause (d) of sub-section (1) and sub-section (2A) of 
section 10 of the Industrial Disputes Act, 1947, has referred 
the dispute between M/s. Prabhudas Vithaldas, Porbandar 
and their workmen to this Tribunal for adjudication. As per 
the schedule, the industrial dispute is as under : 

“Whether the action of the management of M/s. Prabhu¬ 
das Vithaldas, Bauxite Mine Owners, P. O. Bhatia 
(District Jamnagar) in locking out the employment 
in respect of Shri Suka Jetha & 20 others w.c.t. 
27th April, 1985 is justified ? If not, to what relief 
the woffimen are entitled 7” 

2. The Gujarat State Mines Workers Union (hereinafter 
referred to as ‘the Union’) which is a sponsoring union has 
by its statement of claim submitted that the workers men¬ 
tioned in the schedule have been wrongfully locked out by 
the company by closing their Dhangra Mine on 27th June, 
1985 and, therefore, the company should be asked to lift the 
lock out and pay the concerned workmen their full back 
wages from 27th June, 1985. 

3. The company has by its written statement denied that 
they had locked out the workers mentioned in the schedule. 
It is further stated that except 3 persons out of 21, none has 
worked with (hem and the 3 workers who were in their em¬ 
ployment had left their iob on their own accord and hence 
the ouestion of wrongfully locking out the concerned work¬ 
men does not nise. It has further submitted that none of their 
workers are members of the Union and the Union has no 
right to raise this demand. 

4. Several opportunities have been given to the Union to 
lead evidence in sunport of it* claim, but none has turned up 
on i's behalf Ultimately, a notice by Regd. post was also 
given to the Utt'on and though the Union received the notice, 
no step has been taken by it to p-oceed with the matter. It 
thus appears 'hat the Uwon is not interested in this reference. 
T have, therefore, no alternative but to reject the refernce 
for want of prosecution and hence I pass the following order: 

ORDER 

The reference is rejected for want of prosecution on tho 
part of ihe Union. No o r der as to costs. 

Secretary. 

(G. J. Dave) S. J. SHETH, Presiding Officer 

[No. L-29011/28/86-D.IIKB)] 
Ahmedahad, 30th November. 1987. 
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S.O. 91.—In pursuance of section 17 of the Industrial 
Disnu'es Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dus -ini Tribunal. Bangalore, as shown in the Annexure, In 
the ndustri.il dispute between the employers in relation to 
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the management of Supa Mining Project of M/s. Mysore 
Minerals Ltd., Dandeli and their workmen, which was receiv¬ 
ed by the Cent 1 al Government on the 11th Decembe', 1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated, the 3rd day of December, 1987 

Sri B. N. Lalge, B.A,(Hons)LL.B„ Presiding Officer. 

Central Reference No. 84/87 

First Party : 

Sri. K. M. Ramappa, 
s/o Megha Naik, 

Kalase Village, 

Bellu (Post), 

Hosanagar (TIk), 

Shimoga District, 

V/s. 

Second Party : 

Technical Director, 

M/s. Mysore Minerals Ltd., 

39, M. G. Road, 

Bangalore. 

APPEARANCE'S : 

Toi the first party—S i, V. Pandurnnga Naik, Advocate. 

For the second party—(Sri S. N. Murthy, Advocate. 

AWARD 

By exercising its powers under section 10(1) of the Indus¬ 
trial Disputes Act, the Government of India, Ministry of 
1 abour made the present 1 eferenco on the following point of 
dispute by an otder No. I -29012/36/85-D.IlI(B) dated 20th 
April, 1987. 

POINT OF DISPUTE 

“Whether the action of the management of M/s. Mysore 
Mineral Limited, m terminating the servicejf.of Shri 
K. M. Ramappa, Supervisor with eilect from 3rd 
January, 1984 is justified 7 If nof, to what lelief the 
concerned workman is entitled ?" 

2. The first party workman has ihen filed his claim state¬ 
ment and inter alia, he contends as follows :— 

He was appointed as a Supervisor by the >econd party 
on temporary basis with effect from 21st November, 1977 
in Kumudvathi Manganese Mines. He was paid daily wages. 
He worked there from 2Jst November. 1977 ti Jth December, 
1980. Then he was transferred to Supa Mining Project, In 
February 1981 he was transferred to Dandeli. In the transport 
section he was entrusted with the duties rf insfvctmi of 
vehicles and indenting for high speed die«el and snare rarts. 
He was discharging his duties p-operly, One Shri T. L. 
Nagaraj. the Assistant Engineer was the head of the unit. 
He was not on good terms yvith him. He used to issue memocs, 
for the mistake of others. He used to treat him absent even 
thongh be was on duty. On 24th November, 1981 allegations 
were made against him that he had sip/Jcd on the absent 
mark for the day. 14th November, 1981, A show case notice 
was issued to hun. A reply was taken from him forcibly. 
The matter was referred to the head office. His services were 
fe-minated with effect from 3rd January. J982 One more 
order dated 14th December. 1984 was passed dis-continufne 
his service with effect from Rth January, 1982. The said o'der 
is ’ilegni. it amounts to retrenchment. Tt is not a soe-iking 
orfic". Tt docs not comnlv with section 25F of the Industrial 
Disputes Act. It is contrary to article 311 of the Constitution. 
Hence it is nraveH that if may be set aside and be may be 
ordered to be re-'nsta(cd with consequential benefits, 

L Tbe second party management has filed its turner state- 
ment and inler alia if has been contended as follows :—1 

He was wo-klnc as n daily rated supervisor op temporary 
brs's for a period of three months from ”>1st November 
’ 77 He vms -ontinued til! the end of 1981. He was trans¬ 
ferred to Dandeli. He wp? working under T. L. Nagaraj. Tt 
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was reported by Nagaraj that he had indulged in correcting 
and manipulating the attendance register. On 14lh J^tiary, 
1981 he was marked as absent in the attendance roister. Kc 
had over-written on the same. Considering the gravity of mis¬ 
conduct, the management terminated his services A show 
cause notice dated 27th November, 1981 was issued to him- 
Bv a letter dated 28th November, 1981 he had admitted to 
his guilt, the termination is according to the provisions ol 
the standing orders. Allegations made by him against P. L. 
Nagaraj are false. Scve al memoes were issued to him lor 
acts of mis-conduct and he had admitted about his mis-con- 
duct The order of dismissal does not contravene the provi¬ 
sions of section 25F of the Industrial Disputes Act or article 
No 311 of the constitution. He has raised the dispute after 
4 years. It 'is liable to ge tejected. He is not entitled to any 
relief. 


4. The second party has examined three witnesses and lias 
got marked Exs. M-l to M-29. 

5. The workman has examined himself and two more wit¬ 
nesses. He has got marked Exs, W-l to W-4. 


6 . Tire parties have been heard. 

7. My finding on the point of dispute is as follows : The 
management was not justified in terminating the set vices of 
Sri K. M. Ramappa supervisor, with effect from 3rd January, 
1984, without holding any enquiry. The charge of mis-conduct 
against him is pioved, but a lesser punishment is imposed 
and it is ordered that he is entitled to the relief shown 
below. 


REASONS 

8 . There is no dispute on the point that before terminating 
his services, the management did not hold any enquiiy. The 
learned counsel for the first party cited the following autho¬ 
rities. 

(1) Jagadish Mitter v/s. Union of India (AIR 1964 
Supreme Court papge 449), 

(2) Jagadish Prasad Saxena, v/s. the State Bank of 
Madhya Bharat (New Madhya Pradesh) respondent, 
(AIR 1961 Supreme Court page 1070). 

(3) Madan Gopal v/s. State of Punjab (AIR 1963 
Supreme Court page 531). 

All these authorities show that order of dismissal without 
following the provisions of article 311(2) cannot be sustained. 

9. On the other hand, the learned counsel for the second 
party contended that the services of the workman are govern¬ 
ed by the standing orders and that the provisions of article 
311 have no relevance. With reference to the case of Chinni 
Ramakrishna Rao v/s. Registrar, Andhra Univeisity (AIR 
1972 Andhra Pradesh page 127) it was argued that compliance 
with the rules of natural justice is sufficient and when the 
workman admitted about his mis-conduct there was no neces¬ 
sity to hold the enquiry. The case of Central Bank of India 
v/s Karunamoy Banerjee (AIR 1968 Supreme Court page 
266) was cited by the second party and it was argued lhat if 
the rules of natural justice are observed _the action taken by 
the management cannot be said to be bad. 

10. In the light of the principles laid dowp in the aforesaid 
authorities, it tequires to be examined as to how far the 
management has established the charges levelled against 
the workman. 

11. MW-1 T. L. Naga-aj was the then Assistant Engineer 
at Dandeli, under whom the first party workman has working. 
In nara 10 of his evidence he stales that on 27th November, 
1981 a show cause notice was issued to him for having cor¬ 
rected the marking of his absence in the muster roll of 14th 
November, 1981 as present though he was actually absent on 
that day. Ex. M-7 dated 27th November, 1981 reads as fol¬ 
lows :— 


', 1988/9>1 19, 1909 


Why desc-iplinery action should not be taken against you 
as per standing orders of the company for changing the 
office records unauthoriscdly. 

Your written explanation should reach the under-signed 
within 24-00 hours on receipt of this memo. 

ASST. ENGINEER” 
Transport Section. 

standing order 11 (2)<b) deals with the mis-conduct of 
fraud. The charge against the workman is that he fraudulent¬ 
ly marked present over the writing as absent in the muster 
roll of 14th November, 1981. Ex. M-8 is his explanation. It 
is in kannada. The translation is as follows:—■ 

“To the Assistant Enigneer T, P. T. Dandeli. 


Sir, 

K. M. Ramappa, working in your establishment submits the 
wutton reply for the memo. 

12 . I pray to your good-self as followsIt is true that 1 
have committed the mistake. Hence forth I will not commit 
such a mistake. Therefore I pray for being kindly pardoned. 

Yours obedient," 
K.. M. RAMAPPA. 


Dated : 28-11-1981. 

DANDELI. 

13. The explanation Ex. M-8 does not make any reference 
to the show cause notice Ex. M-7. In the absence o£ a speci¬ 
fic admission of guilt, the management should have followed 
the proceduie laid down in the standing orders. WW-1 
rtamappa, the woiknmn has sworn at para 5 of his evidence 
that on 14th November, 1981, he did not change any entry 
or the attendance register and it was only on 24th Novcmbe-, 
1981 he was told about it for the first time. In paia 6 he 
states that AfWi-1 T. L. Nagaraj told him that he should 
give in writing that he had committed a mistake and that 
otherwise he will not take him to work and thus he was 
compelled to give that writing. On the other hand, MW-1 
Naga:aj swears in para 10 of his evidence that on 27th No¬ 
vember, 1981 he had issued the memo Ex. M-7 and in para 
11 he adds that Ex. M-8 is the reply given by the workman. 
In my opinion Ex. M-8 does not constitute an admission of 
the charges shown in Ex, M-7 and in that event the manage¬ 
ment ought to have held an enquiry. However, nothing pre¬ 
vents the management from establishing the alleged mis¬ 
conduct of the workman by producing evidence befo e this 
tribunal. In that view of the matter, the management was 
permitted to adduce evidence with reference to the charges 
shown in Ex. M-7. 

14. The evidence of MW-1 shows in paras 5 to 9 that on 
earlier occasions there weie lapspes on the part of the wotk- 
man and memoes such as Exs. M-l to M-4 weie fisued to 
him. In para 8 of his evidence MW-1 states that Ex. M-5 
r» the reply given by Ramapppa, to the memo Ex. M-4, Ex. 
M-5 makes a specific reference to the memo Ex. M-4, The 
documents at Exs. M-l t 0 M-5 go to show that MW-1 Naga¬ 
raj was issuing memoes, to the workman in the ordinary 
course of official business and that nothing can be attributed 
to him. The evidence of WW-2 Jayaram Shetty and WW-3 
Padrnakumar is on the point that MW-1 T. L. Nagaraj was 
himself at fault cannot be believed. WW-2 states that the 
first party workman had pot put his attendance wrongly on 
any occasion In para 11 he admits that he was not in the 
office on 14th November, 1981 when it wns reported that the 
wo kman had chanced the marking. WW-3 Padrnakumar 
admits in para 8 of Ids evidence that he does not know what 
Ramappa used to do m the office, whenever he, Padrnakumar 
V™ , to . bc , on l!my , in ’"TV. The evidence of WW-2 and 
WW-3 is of no avail to establish that the conduct of MW-1 
was not proper. 


, is noticed bv the undersigned that you. Sri Ramappa 
K. M Supervisor, have changed by over writing the mus¬ 
ter roll. On 14th November, 1981. it is marked as absent 
by (he imdersigned but you have signed on that mark with- 
out taking consent by the undersigned or without notice of 
the office staff. 


to, me evidence of MJV-2 Nagaraj, the F.D.C shows lha 
1 ™ aTr ! 0 doted 12th April. 1981 was issued and that Ramann 
had signed it at M-18(a). He further states that Ex. M*1‘ 
’’ ' 0 to (he same and that Ex. M-20 dated 13th Nov 
ember. 1981 and Ex. AT21 dated 19th November, 1981 ar 
other explanations given by the first party workman. Th 
muster roll Ex. M-22 shows that on 14-11-1981 there wa 
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writing and re-writing in, the attendance of WW-1 Ramuppa. 

In pma a ot his evidence MW-2 states that on 14-ii-i>Sl 
me workman Kamappa was aosent and that he had hkc-wise 
marked mm aosent out that Kamappa had subsequently cor- 
reciea it by putting his initials on me letter A. At present 
tne maikmg at ex. M-22 ta) shows letter A, but it also 
snows jnat there was over-w.iting of mitials. In para 9 
MW-2 lurther states that he first noticed about the said corr¬ 
ection and tempering ot the same and reported about it to 
MW-1. m para lu ne fu.ther states that then MW-1 made 
a further mark as A and he made the writing in red ink 
therein below to show that Ramappa was absent on that day. 
Ex. M-23 is the explanation given by MW-2, to MW-1 in 
that connection. Ex. M-24 is a copy of the memo given 
to MW-3 Manjunath, another FDC ot the. same office. Ex. 
M-26 is the explanation given by Manjunath. Ex. M-2J is 
another explanation given by MW-2 Nagara). Ex. M-28 is 
the rcp.esentation given bv the workman on 27-9-1982 and 
it was sent to the Assistant Engineer under letter Ex. M-27. 
In Ex. M-28 the workman has not made any allegation against 
MW-1, that he was falsly issuing memoes to him. Ex. M-29 
is another reply dated 28-11-1981 given by the workman to 
MW-1. From the said document also it cannot be made 
out that MW-1 forced the workmen, to give an explanation, 
which is not true. The evidence produced by the manage¬ 
ment thus proves that the workman had tried to defraud the 
management by putting his initials in the muster roll of 
14-11-1981, though he was absent on that day and that it 
was an act of mis-conduct as shown above. 

16. The learned counsel for the second party contended 
that after about four years the workman had raised the 
dispute and that in his letter dated 27-9-1982. Ex. M-29 
he did not raise any dispute regarding his wrongful dis¬ 
missal and thus he had no case. There is not limitation 
for raising the dispute and if the workman has not challenged 
the order of dismissal prior to Ex. M-28 or in Ex. M-29 
it does not mean that he had lost his right to challenge 
the same- 

17. The facts and circumstances of the case indicate that 
it is a fit caset to invoke the provisions of section 11-A of 
the Industrial Disputes Act. The punishment of dismissal is 
highly disproportionate to the mis-conduct ho had committed. 
The workma tjhas been already un-employed since 3-1-1984. 
In para 12 of his evidence he swears that order dated 
29-11-1982 was communicated to him only at the time of 
conciliation. The delay has been thus explained by him. 
The fact that on earlier occassions he has admitted about 
his lapses and has requested for being excused makes it 
evident that the present act of mis-conduct did not involve 
moral turpitude and that it was only a rash act. Secondly 
his mis-conduct is being proved only on the basis of circums¬ 
tantial evidence. There is no eye witness to the effect that 
the workman had himself made the over-writing on the lettet 
A already marked in the attendance register of 14-11-1982. 
At present Ex. M-22 (a) shows only the letter A written and 
re-written. Taking into account all these factors, 1 find 
that the proper punishment would be the loss of emoluments 
and un-employment for such a long period and that there 
need not be any other punishment. There is no reason as 
to why he should not he given continuity of service and 
other consequential benefits, except back wages. 

18. Tn the result, an award is hereby passed to the effect 
that the management of the Mysore Minerals Limited was 
not justified in terminating the services of Sri K, M. Ramappa 
Supervisor, with effect from 3-1-1984 and that for the mis¬ 
conduct which has been proved by the management, the 
only punishment shall be his un-employment and loss of 
emoluments with effect from 3-1-1984 till the date of his re¬ 
instatement, which shall not be later than 30 days from the 
date of the present award coming into effect. The said 
punishment shall be recorded in his service record, The 
management shall give him all the consequential benefits 
without payment of hack wages for the said period. 

(Dictated to the Secretary taken dowp by him and got 
typed and corrected by m*\ 

B. N. LALGE, Presiding Officer 
[No. L-29012/36/85-D.ni (B)] 


apr.arr. 92 .—Tfanfipfr fasrra 1947 
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S.O. 92.—in pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 194/j, tne Central Government 
hereby publishes the award of the central Government In¬ 
dustrial Tribunal, Jabalpur, as shown in the Annexure in 
relation to the management of Shivpuri Opencast Mines of 
W.C.L., P.O. Parasia, District, Chhundwara (M.P.), and their 
workmen, which was received by the Cential Government on 
the 15-12-1987. 

BEFORE SHRI V. S. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT, JABALPUR 

Case No. CGIT/LC(R)(105)/87 

PARTIES: 

Employers in relation to the management of Shivpuri 
Open Cast Mines of W.C.L., Pench Area P-O. 
PARASIA, District—Chhindw.ira and their workman 
Shri Vijay Kumar, Operator represented through the 
President, B.K.K.M.S. (B.M.S.j, P.O. Chandametta, 
District—Chhindwara (M.P.). 

APPEARANCES: 

For the Management—Shri P. S. Nair, Advocate. 

For the Union—Shri Sheobarnn Singh, President, 

B.K.K.M.S. (BMS). 

INDUSTRY : Coal Mines DISTRICT : Chhindwara (M.P.) 

AWARD 

Dated the 2nd December, 1987 

The Central Government in exercise of its powers under 
Section 10 of the Industrial Disputes, Act, 1947, referred the 
following dispute for adjudication vide Notification No. 
L-21012/20/86-D. 111(B), dated the 2nd July, 1987; 

"Whether the action of the management of W.C.L. Pench 
Area, Parasia, in dismissing Shri Vijay Kumar 
Operator, Shivpuri Opencast Mines from service vide 
order dated 6-5-1984 is justified ? If not, to what 
relief the workman concerned is entitled 7” 

This case was registered on 20th July, 1987. Thereafter 
parties took several adjournments on one or other grounds. 
Parties have filed settlement before me which is duly verified 
and accepted or behalf of both the parties, 

I have gone through the settlement and I find that the 
settlement is mutual just and fair and in the interest of 
the workman. 

I therefore, pass award in terms of the settlement which 
are as follows :— 

1. It is agreed by the management that Shri Vijay 
Kumar Ex-Operator will be re-employed on the 
wages, he was getting prior to his dismissal with 
the consequential fitment under NCWA-III. 

2. Since he was dismissed on the basis of proved mis¬ 
conduct the period of non-employment from 6-5-84 
to the date of his joining will be treated as Dics-non 
with the continuity for tho purpose of Gratuity and 
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Seniority only provided he maintains good conduct 
for the period of one year from the date of 
resumption of his duties. 

3. He will report for duty to the General Manager, 
Wardha Valley Area within a month from the date 
of signing the settlement. 

4. The Union agrees to give up all other claims|bencfl!s 
and accept the above terms as full and final settle¬ 
ment and shall not claim any other benefit in 
respect of the matter in dispute. 

5. This settlement shall not be treated as a precedent 
in any other case. 

V, S. YAVAD, Presiding Officer 
[No. L-21012/20/86-D. 111(B)] 

Dated : 2-12-1987. 

tfT.arr. 93 -—afrartfw farvT aiferfTMTr, 1947 

(1947 tt 14 ) fjrrr 17 % Jr, 

grsjrc sfr. rnr. fr. rft htt- mm fir, % 
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S.O. 93.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad, as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the management 
of G.M.D.C., Khanij Bhavan, Ashram Road, Ahmedabad 
and their workmen, which was received by the Central 
Government on the 14-12-1987. 

BEFORE SHRI S. J. SHETFI, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT AHMEDABAD 

Reference (ITC) No. 38 of 1987 

Adjudication 

BETWEEN 

Gujarat Mineral Development Corporation, 

Khanij Bhavan, 

Ashram Road, 

Ahmedabad. 

AND 

Their workmen employed under it. 

In the matter whether the management of Gujarat Mine¬ 
ral Development Corporation is justified in terminat¬ 
ing the services of S|Shri Oulambhni Kesarbhai, 
Gajendrasingh Bhanwarbhai, Maruti—Mohammed- 
bhai, Khushalbhai Karir, drivers engaged in their 
Kadipani Flourspar Mines ? If not, what relief they 
arc entitled to ? 

STATE : Gujarat INDUSTRY : Mineral Ahmedabad 


‘‘Whether the management of Gujarat Mineral Develop¬ 
ment Corporation is justified in terminating the 
services of S/Shri Gulambhai Kesarbhai, Gajendra- 
singh Bhanvarbhai, Maruti Mohammedbhai, Khushal¬ 
bhai Karir, drivers engaged in their Kadipani 
Flourspar Mines ? If not, what relief they are 
entitled to?” 

2. A notification is issued to both the Gujarat Mineral 
Development Corporation and Bharatiya Mazdoor Sangh, 
which is a sponsoring union (heremuftei tefeired to as ‘the 
Union’), but the Union has not cared to file its statement of 
claim inspitc of several reminders. Twice notices under Regd. 
A.D. have been sent to the Union, but it has not cared to 
Appear nor it has cared to supply us of addresses of the 
concerned workmen. It thus appeals that the Union is not 
interested in pioceeding with the matter lurlher. I have, 
therefore, no alternative, but to reject the reference and 
hence I pass the following order : 

ORDER 

The reference is rejected for want of prosecution on the 
part of the Union. No order as to costs. 

Sd|- 

G. J. DAVE, Secy. 

Ahmedabad, 30th November, 1987. 

S. J. SHETH, Presiding Officer 
[No. L-29011/42/86-D. 111(B)] 
V. K. SHARMA, Desk Officer 

Tf fevft 21 foTHTT, 1987 
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New Delhi, the 21st December, 1987 

S.O. 94.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, No. 1, Bombay, as shown in the annexure 
in respect of complaint under section 33A of the said Act 
filed by Shri Bhuwan Chand Papnoi, against the management 
of Life Insurance Corporation of India, which was received 
by the Central Government on the 15th December, 1987. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
AT BOMBAY 

Complaint No. NTB-41 of 1986 
(Arising out of Ref. No. NTB-1 of 1985) 

PARTIES: 


AWARD 


By an order No. L-29011/42/86-D. III(B) dated 25-6-87, 
the Desk Officer, Government of India, Ministry of Labour, 
New Delhi in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes, Act, 1947, has referred the dispute bet¬ 
ween Gujarat Mineral Development Corporation, Ahmedabad 
and their workmen to this Tribunal for adjudication. As per 
the schedule, the industrial dispute is as under: 


Shri Bhuwan Chand Papnoi, 

S/o Shri Had Dat, 26-A, 

Ashok Vihar, Gopal Pura, Jaipur. . .Complainant. 

V/s. 

Life Insurance Corporation of India, 
through the Sr. Divisional Manager, 

Jeevan Prakash, Bhawani Singh Marg, 

Jaipur 302005. ...Opposite Party. 
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APPEARANCES: 

For tie Management: Mr. Shah, Senior Counsel along- 
with Mr. Much, Advocate. 

For the Workman: Mr. Kathuria, Joint Secretaiy of the 
Federation. 

INDUSTRY : Insurance. STATE : Rajasthan. 

Camp: Ahmedabad, 

Ahmedabad, the 23rd day of September, 1987 
AWARD 

The complainant Silii Bhuwan Chand Papnoi hied this 
complaint against the Life iisurance Corporation of India, 
Jaipur under S, 33A of the Industrial Disputes Act on the 
ground that he was dischaiged from service of the Life Insur¬ 
ance Corpoiation. of India m contravention of S. 33 during 
the pendency of NTB reference No. NIB-1 of 1983. 

2. According to him, he was working as sub-staft on tem¬ 

porary basis since Apnl, 1985 m the Jaipu, Divisonal Office 
of the Life insurance Corporation of India, though no letter 
of appointment was given to him and no attendace was 
noted in any attendance legister. But he was discharged fium 
service at the end of December, 1985 during the pendency of 
NKB-1 or 1985 without obtaining approval tor the said 
action fiom the National indusliiul Tribunal, before whom 
the said reference was pending. Accoiding to the workman 
he was discharged from the service because he had filed his 
affidavit on behalf of the union in reference NTB-1 of 1985 
and hence the action of tile management was in violation of 

S. 25(T) of the Industrial Disputes Act and also amounted 
to unfair labour practice, withinJhe meaning of Item No. 11 
of the Fifth Schedule of the Industrial Disputes Act. It is 
also his case that he was discharged from service in con¬ 
travention of the undertaking given by the Corporation to 
the National Tiibunal in Complaint No. NTB-5 of 1985 
that as far as possible, where an employee is appointed lrom 
amongst the badli, temporary or part-time workmen against 
a vacancy, he will he continued as long as that vacancy 
continued. ^ 

3. The Corporation denied that the Complainant was em¬ 
ployed ast a temporary sub-staff since April, 1985 and main¬ 
tained thaL the complainant had not worked in the months 
of April and May, 1985, and was employed from June, 1985 
onwards till December, 1985. The Corporation also denied 
that the Complainant was either discharged or dismissed, 
much less for filing an affidavit before the National Tribunal. 
The Corporation stated that the Complainant was a tempo¬ 
rary worker engaged occasionally and has no right to work 
in any post as assumed by him. The Corporation further 
contended that the complainant has no locus standi to file 
the complaint in as much as the complainant was not a 
cocerned workman in National Tribual Reference No. NTB-1 
of 1985 pending before the National Tribunal, The Cor¬ 
poration also maintained that there was no contravention 
of S. 33 of the I.D. Act and hence the complaint itself is 
not maintainable. 

4. No oral evidence was led by the parties in support of 
their rival contentions. The complainant has accepted as 
correct the particulars in para 8 of the written statement of 
the Coi/wration relating to his employment in the year 
1985 and also the recitals in the letter Exhibit F-2. 

J. The recitals in these documents sustantiate the conten¬ 
tion of the Corporation that the workman was employed 
as a temporary sub-staff for the first time in June, 1985, dur¬ 
ing which month he worked for only 11 days. The workmnn 
has not placed any material on record to show that he was 
employed by the Corporation in April and May, 1985. But 
that does not mean that the workman was not concerned in 
the dispute that was pending before the National Tribunal, 
The dispute pending before the National Trbunal related to 
confirmation of sub-staff employed as temporary, badli or 
art-time employees. The complainant would have been bound 
y the award passed by the National Tribunal in the said 
reference and hence even though the complainant was emp¬ 
loyed subsequent to this reference, he was a workman con¬ 
cerned in the dispute pending before the National Tribunal. 
In New India Motors (Private) Ltd,, and Morris (K.T.) re¬ 
ported in 1960-K-ELJ p. 551, the Supreme Court considered 
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the question whether the expression ‘workman concerned in 
the dispute’ includes only the workmen who are directly 
concerned with the dispute in question or all the workman 
on whose behalf the dispute has been raised as well as those 
who would be bound by the award which may be made 
in the said dispute. Analysing the definition of “workman' 
given in S. 2(a) and the provisions of S, lg of the Industrial 
Disputes Act, the Supreme Court observed as follow's after 
quoting Sub-section 3 of s. 18 of the I.D. Act— 

“It is thus clear that the award passed in an industrial 
dispute raised even by a minority union binds not 
only the parties to the dispute but all employees 
in the establishment or part of the establishment, 
as the case may be, at the date of the dispute and 
even those who may join the establishment or part 
subsequently. Thus the circle of persons bound by 
the award is very much wider than the parties to 
the industrial dispute." 

6. In the next paragraph, their Lordships laid down the 
rationale behind this conclusion 

“During the pendency of an industrial dispute status quo 
should be maintained and no further element of 
discord should be introduced. That being the object 
of S. 33, the narrow consttuction of the material 
words used In S. 33(1 Xa) would tend to defeat the 
object. If it is held that the workmen concerned 
in the dispute are only those who are directly or 
immediately concerned with the dispute, it would 
leave liberty to the employer to alter the terms and 
conditions of the remaining workmen and that 
would inevitably introduce further complications 
which it is intended to avoid." 

Their lordship further observed in the next paragraph that 
“this construction is harmonious with the definition prescribed 
by S.2(a) and with the provisions contained in S, 18 of the 
Act." 

7. It is difficult to accept the contention of the Corpora¬ 
tion that the services of the complaint were not terminated; 
that he was neither discharged nor dismissed from service 
and that he being a temporary sub-staff, he had no right 
either to work or to any post. It is an admitted position that 
the workman was in the employment from June, 1985. He 
was not employed since the end of December, 1985 during 
which he worked for 121 days. This action of the Cor¬ 
poration in shutting out the woikman does amount to termi¬ 
nation of service. 

8. It is contended that as this action was taken during 
the pendency of reference No. NTB-1 of 1985 without ap¬ 
proval of the National Tribunal before whom the reference 
was pending, S. 33 of the Industrial Disputes Act was con¬ 
travened by the Corporation. 

9. S.33-A under which this complaint is filed lays down 
that “Where an employer contravenes the provisions of 
section 33 during the pendency of proceedings before a 
conciliation officer, Board an arbitrator, a Labour Court, 
Tribunal or National Tribunal, any employee aggrieved by 
such contravention, may make a complaint in writing in the 
prescribed manner— 

(a) to such conciliation officer or Board, and the concilia¬ 

tion or Board shall take such complaint into acecunt 
in mediating in and promoting the settlement of, 
such industrial dispute; and 

(b) to such arbitrator, Labour, Court, Tribunal or Na¬ 

tional Tribunal and on receipt of such complaint, 
the arbitrator, Labour Court, Tribunal of National 
Tribunal, as the case may be, shall adjudicate upon 
the complaint as if it were a dispute referred to or 
pending before it, in accordance with the provi¬ 
sions of this Act and shall submit his or its award 
to the appropriate Government and the provisions 
of this Act shall apply accordingly.” 

10. A complaint under S. 33A therefore contemplates con¬ 
travention of provisions of S. 33 by the employer during the 
pendency of proceedings before a conciliation officer. Board, 
arbitrator, Labour Court, Tribunal or National Tribunal. 
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11. S.33(l) prevents an employer from altering to the pre¬ 
judice of the workman concerned in such dispute, 
the conditions of service applicable to them imme¬ 
diately before the commencement of such proceedings in 
regard to any matter connected with the dispute, or to dis¬ 
charge or punish whether by dismissal or otherwise any woik- 
man concerned in such dispute for any misconduct connected 
with the dispute, without the express permission in writing 
of the authority, before which such proceeding is pending. 
This provision is not attracted as there was neither any 
alteration in the conditions of service of the complainant 
in regard to any matter connected with the dispute, nor was 
the workman discharged or punished whether by dismissal 
or otherwise for any misconduct connected with the dispute. 
Sub-section 2 which is relevant reads as follows 

“(2) During the pendency of any snch proceeding in 
respect of an industrial dispute, the employer may, 
in accordance with the standing orders applicable 
to a workman concerned in such dispute or where 
there are no such standing orders, in accordance 
with the terms of the contract, whether express or 
implied, between him and the workman,— 

(a) alter, in regard to any matter not connected with 
the dispute, the conditions of service applicable to 
that workman immediately before the commence¬ 
ment of such proceeding; or 

(b) for any misconduct not connected with the dispute, 
discharge or punish, whether by dismissal or other¬ 
wise, that workman : 

Provided that no such workman shall be dis¬ 
charged or dismissed, unless he has been pa'd wages 
for one month and an application has been made 
by the employer to the authority before which the 
proceeding is pending for approval of the action 
taken by the employer.” 

12. Clause (a) of sub-section 2 is not attracted because 
there was no alteration in the conditions of service appli¬ 
cable to the complainant immediately before the commence¬ 
ment of such proceeding because, as mentioned above, the 
workman was employed after the reference was made. Clause 
(b) which is governed by the proviso contemplates that no 
workman shall be discharged or punished whether by dis¬ 
missal or otherwise during the pendency of any proceeding 
in respect of an industrial dispute, unless he Is paid wages 
for one month and an application is made by the employer 
to the authority before which the proceeding is pending for 
approval of the action taken by the employer. Admittedly, 
the reference was pending when the workman’s services were 
terminated, but no application as contemplated by the proviso 
was made to the National Tribunal for approval of the said 
action of the Corporation. But as rightly contended by 
Shri Shah for the Corporation, discharge or punishment 
whether by dismissal or otherwise must be for some miscon¬ 
duct. A discharge pure and simple even assuming tha* it is 
wrongful, does not attract the proviso to clause (b) of sub¬ 
section (2) and hence the Corporation cannnt be said to 
have contravened sub-section 2 of Section 33 on account 
of failure to apply to the National Tribunal for approval of 
the action. 

13. In the case between Air India Corporation. Bombay 
and V. A. Rebellow and another, reported In 1972 T LU 
p. 501, the Supreme Court held that discharge for bonafidc 
loss of confidence is immune from challenge under S. 33A 
of the Industrial Disputes Act on the ground that S,33 of 
the Act was contravened. 


14. In the case between Mabendra Singh Dhantwnl and 
Hindustan Motors Ltd. and others, reported in 1976 II LLI 
p. 259, the Supreme Court reviewed the whole position in 
respect of interpretation of S. 33(2)(bi of the I.D Act read 
with S. 33A of the I.D. Act and held that :— 

“We have no doubt in our mind that S 33(2)(bl makes 
it obligatory imon tbc emnlover to make an opnli- 
cation to the Tribual under the proviso only when 
he discharges or dismisses a workman, for mis¬ 
conduct.” 


Their Lordships went on to observe further in paragraph 24 
of the judgement as under :— 

‘‘Termination simpliciter or automatic termin;\ion of 
service under the conditions of servee or under the 
standing orders is outside the scope of S.33 of the 
Act. This docs not mean that the employer has the 
last word about the termination of service of an 
employee and can get away with it by describing 
it to be a simple termination in his letter of dis¬ 
charge addressed to the employee. It is also not a 
correct proposition of law that in case of n com¬ 
plaint under S.33A the Tribunal would be debarred 
from going into the question whether, notwithstand¬ 
ing the form of the order, in substance, it is an 
action of dismissal for misconduct and not termi¬ 
nation simpliciter.” 

15. Tn the present case, it is the case of the workman that 
he was discharged from service because he filed an affidavit 
on behalf of the union hi the reference No. NTS-1 of 1985, 
which was pending before the National Industrial Tribunal 
a that time. Accoiding to him, the action of the management 
against him was a punitive action and an unfair labour prac¬ 
tice within the meaning of item 11 of the Fifth Schedule of 
the Industrial Disputes Act, 1947. Item 11 of the Fifth 
Schedule of the Act reads as follows ;—. 

“To discharge or discriminate against any workman for 
filing charges or testifying against an employer in 
any enquiry or proceeding relating to an industrial 
dispute." 

16. However, tha contention of the workman in this behalf 
is without any foundation, because, admittedly, he was dis¬ 
charged with effect from the end of December, 1985 and 
the affidavit, which according to him enraged the management 
was filed by him on 27th February, 1986 It cannot there¬ 
fore fie said that the management discharged him by way of 
punitive action for filing an affidavit in support of the union 
in a pending referece. 

17. It will also be seen from the Statement filed by the 
comnlninant himself that the complainant v,as not the only 
workman who was not given any work from Jnuarv, 1986. 
The question whether the action of not giving work to the 
complainant and terminating his service was legal or not 
bar no relevance for the nuroom of determining whether 
the workman was discharged for anv misconduct enumera¬ 
ted in the standing orders or otherwise. TTence it has to be 
held that there was no contravention o'" S. 33(2) of Ihc In¬ 
dustrial Distunes Act and hence S 23 is not attracted. THe 
result therefore is that the Complaint has to be dismissed, 

18. The complaint is therefore dismissed with no order 
as to costs. 

M. S. JAMDAR, Presiding Officer 
[No. L-20025/4/87-D IV(A>] 
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S.O. 95.—In pursuance of the section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Abmedabad, as shown in the Annexure in 
the Industrial Disputes between the employers in relation to 
the management of M/s, Kanji Jadauji and Conspanv and 
their workmen, which was received by the Central Govern¬ 
ment on the 15-12-87. 
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BEFORE SHRI G. S. BAROT, PRESIDING OFFICER, 
INDUSTRIAL TRIBUNAL (CENTRAL), AT 
AHMEDABAD 

Refeienco (ITC) No. 1 of 1977 
Adjudication, 

BETWEEN 

The management of Messrs, Kanji ladavji and Company, 
Bombay, 

AND 

Their Workmen. 

In the matter of the workmen’s demend for grant of 
scales of pay as recommended by the Wage Board 
for Port and Dock Workers for identical categories 
of employees, etc,, 

APPEARANCES . 

Shri A. R Mtdani—for the employer. 

Shri V. Premchand-—for the workmen. 


the meaning of Sec. 2(a) of the Industrial Disputes Act, 
[947. As this preliminary point goes to the root of the 
mattei, I shall decide It first. 

J. The present reference has been made under See. 
10(1)td) of the Industrial Disputes Act, 1947. 

The relevant portion of Sec. 10 is teproduced below :— 

“10. Reference of disputes to Boards, Courts or Tri¬ 
bunals (1) Where the appropriate Government i» 
of opinion that any industrial dispute exists or is 
apprehended, it may at any time, by order fit 
writing— 

XX XX XX XX XX XX 

(d) refer the dispute or ayn matter appearing to 
be connected with, or relevant to, the dispute, 
whether it relates to any matter specified in the 
Second Schedule or the Third Schedule, to a Tri¬ 
bunal for adjudication 

xx xx xx xx xx xx 

Now “appropriate Government” has beep defined in 
Sec. 2(a) (i) and (ii) as under 


AWARD 

The Central Government, vide their Order No. L-37012| 

< 1) |77-D.1V(A) dated 27-4-1977 constituted an Industrial 
Tribunal, with the Presiding Officer of the State Industrial 
Tribunal at Ahmedabad, as its Presiding Officer, and referred 
the following dispute for adjudication :— 

“Whether the demand for gram of scales of pay as 
recommended by the Wage Board for Port and 
Dock workers for identical categories of employees, 
in respect of Sarvashri D. R. Raval, Senior Assi- 
timt, Hii alal G. Pandya, Dock Clerk and Lakhamshi, 
Cashier, employed by Messrs. Kanji ladavji and 
Company, Shipping Agents at Kandla Port, is justi¬ 
fied ? If so, with effect from what date should 
such scale of pay be made applicable to them? To 
what other relief, if any, arc these workmen 
entitled 7“ 

It appears that in this matter, the Learned Industrial 
Tribunal, Shr[ R. C, Israni, made an ex-parte Award on 
20-6-1980, However, before that award could become en¬ 
forceable, the employer viz., Messrs Kanji Jadhavji and Com¬ 
pany (to be referred hereafter as “the employer company’’) 
made an application for setting aside the said ex-parte 
order and for restoration of the reference on file. This 
application cam; up for hearing before the undersigned. 
The parties were heard on this application when the other 
side stated that it had no objection to the reference being 
Restored on file. Orders were, therefore, passed setting 
aside the Awmd dated 20-6-1980 and restoring the reference 
on file. 

2. It appears that the ex-parte award was made by the 
Learned Tribunal Shri Israni in terms of the proposals 
given by the duly authorised advocate appearing on behalf 
of the employer company, which were accepted on behalf 
of the union appearing for the workmen. However, it is 
now explained that the said proposals were subject to the 
approval of the management of the employer company 
and the Learned Tribunal had. therefore, issued notices to 
the parties in older to determine whether the management 
approved the proposals. But, for some reasons, the learned 
advoca'e for the employer company could not attend on the 
specified da f e ansi also thereafter on the adjourned date 
and so the ex-pnrte Award came to be made. 

3. Now the parties have made submissions both on the 
prelimihary point raised by the employer company and also 
on merits. 

4. The preliminary point raised on behalf of the employer 
company in the very beginning through its written state¬ 
ment before Shri Israni and also now before me, Is that 
the present reference made by the Central Government is 
incompetent and not maintainable inasmuch as the Central 
Government is not the "appropriate Government" within 


“(a) “appropriate Government’’ means— 

(i) in relation to any Industrial Disputes concerning 

any industry carried on by or under the authority 
of the Central Government or ** ** ** ** 

in relation to an industrial Depute concerning 
a Dock Labour Board established under Sec, 5-A 
of the Dock Workers (Regulation of employment) 
Act, 1948 (9 of J 94 \, *h«+ ** ** ** * 

or a major port, the Central Government, and 

(ii) in relation to any other Industrial Dispute, the 

State Government”, 

Now, the workmen concerned on whose behalf the dispute 
has been raised, are, admittedly, employed > y Messrs Kanji 
Jadavji and Company at Kandla Port and the demand re¬ 
garding scales of pay has been based by the union on the 
allegation that these workmen are the dock or port workers. 
Looking to the definition of the term “appropriate Govern¬ 
ment” reproduced above, the Central Government would be 
the “appropriate Government” if the industrial dispute is 
concerning a Dock Labour Board established under Sec. 5A 
of the Dock Workers (Regulation of Employment) Act, 1948 
(9 of 1948), We shall, therefore, have to sec if the dispute 
in the present case is concerning such a Dock Labour Board. 
Under Sec. 5A of the Dock Workers (Regulation of Employ¬ 
ment) Act, 1948, a Dock Labour Board is established by the 
Central Government for a port or group of ports. Then 
Sec. 5B of the said Act says that the Board shall be res¬ 
ponsible for administering the scheme for the ports or group 
of ports for which it has been established. Provision for 
making such a scheme has been made in Sec. 3 of the said 
Act. Sub-sections (2) of Sec. 3 says as under:— 

“(2) in particular, a scheme may provide:— 

(a) for the application of the scheme to such class 
of dock workers and employers as may be speci¬ 
fied therein. 

Now, a “dock worker” has been defined in .Sec, 2(b) of that 
Act as under :— 

' 

“dock worker” means a person employed or to be em¬ 
ployed in or in the vicinity of, any port on work in 
connection with the loading, unloading, movement 
or storage of cargoes or work in connection with 
the preparation of ships or other vessels for the 
receipt or discharge of cargoes or leaving port". 

The question would be whether the workmen concerned in 
the present reference are “dock workers” as defined above. 
It is the case of the employer company that it did not hold 
the Customs House Agents Licence when the present refe¬ 
rence was made. The employer company had requested 
summons to be issued to the Asstt. Collector of Customs, 
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Kandla, in this connection. Accordingly, the necessary sum¬ 
mons were issued and Shri Mukhand wamchandra, the cus¬ 
toms Oliicer was examined (Ex. 24). He has deposed that the 
employer company was a Clearing Agent but us licence for 
the same was cancelled on 31st October, 1974, after which it 
was never renewed. He has further deposed that a person 
who does not hold such a licence cannot work as a Clearing 
Agent. He has also produced a xerox copy of a letter dated 
31-10-1974 fiom the Collector of Customs refusing to renew 
the licence. It is therefore proved that the employer conpany 
was not a Custom House Agent on the date (viz. 27-4-1977) 
when the present reference was made. It could not therefore 
handle loading, unloading or the work in connection with 
the preparation of ships or other vessels for the receipt or 
discharge of cargoes. When this is so, the workmen emfioyed 
by the employer company cannot be said to be “dock workers” 
within the meaning of Sec. 2(b) of the Dock Workers (Re¬ 
gulation of Employment) Act, 1948. When they are not 
“dock workers”, the dispute raised by them cannot be said 
to be an Industrial Dispute concerning a Dock Labour Board, 
and when that is so, the Central Government would not be 
the appropriate Government to make the present reference. 

6. Shri V. Premchand has argued that the workmen con¬ 
cerned were engaged in the work concerning a major port 
and as such the Central Government would be the appro¬ 
priate Government. However, as deposed by the Custom Offi¬ 
cer, when the employer company is not a licensed Customs 
House Agent, it is not authorised to handle loading, unload¬ 
ing, etc. work and as such the employer company cannot be 
said to be engaged in work concerning a major port. There¬ 
fore, on that count also, the Central Government will not 
be the appropriate Government. Then Sec. 2(aXii) of the In¬ 
dustrial Disputes Act says clearly that in relation to any 
other Industrial Dispute, the State Government would be 
the appropriate Government. Thus, in the_ present dispute 
the State Government would be the appropriate Government 
and not the Central Government. Consequently, the present re¬ 
ference made by the Central Government is incomnetent. 
When the reference itself is incompetent, I have no jurisdic¬ 
tion to adjudicate upon the dispute covered by the present re¬ 
ference. In that view of the matter the present reference stands 
disposed of. No order as to costs. 

Ahmedabad. 

Dated 24th November, 1987. 


G. S. BAROT, Pressing Officer 
[No. L-37012/(l)/77-D.IV(A)j 

?rf fewft, 23 1987 

EpT° 3TTo 96:—afaftfw fTTTT jftlfanr, 

1947 ( 1947 m 14) tpV OTTT 17 % SPHERT 

sprmr fjh: far®, % % 

ff lRg 3ftT T'F TIT! % SERFST if 

fafatrd' fa 31 ? if afteftfiRr ?rfsr- 

tfRtr, tpFPjr % tret srarrftRr ffiTcft f, Rt, 

R -RT R dft 14 farrnRT, 1987 ?rt STFR f?TT dT I 

New Delhi, the 23rd December, 1987 

S.O. 96.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the award of the Central Government 
Industrial Tribunal, Kanpur, as shown in the Annexure in 
the Industrial Dispute between the employers in relat : on to 
the Benares State Bank Ltd., and their workmen, which was 
received by the Central Go'eTiment on the 14-12-1987. 

BEFORE SRT ART AN DEV. (PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUStr t AL TRIBUNAL- 

CUM-LABOUR COURT KANPUR 

I.D. Nos. 267/85, 268/85 and 32/86 
In the matter of disputes between : 

The Assistant General Secretary All India Benaras State 
Bank Employees Union B/19 Assi Varanasi. 
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REFERENCE NOS. : 

L-12U12/76/84-D.IV (A) dated 1-11-85 In Industrial 
Dispute No. 267/85. 

L-12012/75/84-D.1V (A) dated Nil In I.D. No. 268/85 

L-12012/29 85-D.IV (A) dated 4-2-86 In I. D No. 
32 of 1 986. 


AWARD 

1. Industrial Dispute No. 267 of 85 has arisen out of 
the following reference made by the Central Government, 
Min.stry of Labour vide its Notification No. L-12012/76/84-D. 
IV (A) dated 1-11-85 for adjudication io this Tribunal :— 

Whether the action of the management of Benaras State 
Bank Ltd. in utilising the services of Sri Kulwant 
Singh w.e.f. 12-3-73 to 30-7-75 and later appoint¬ 
ing him on probat’on w.e.f. 18-8-75 withou giving 
any benefit of past services is justified ? If not, to 
what relief the employee concerned is entitled ? 

2. Industrial Dispute No. 268/85, has arisen out of the 
following reference made by the Central Government, Ministry 
of Labou . vide its Notification No. L-12012/75/84-D.1V (A) 
dated nil for adjudication to this Tribunal :— 

Whe her the action of the management of Benaras State 
Bank Ltd. in subjecting Shri Shiv Nath Dass Nagar, 
Pajdeo Mishra, Jyo*i Shanker Mishra, Satish Chandra 
Agrawal, Dnla'e Lai Gupta and Anant Lai, to 
written tests and interview on 30-1-72 and 18-9-72 
and not giving them permanent anpo-'ntment and 
instead giving them permanent appointment in 1976 
withou* giving benefits of temporary service endered 
by them is justified ? If no*, to what relief the 
employees concerned are ent-Eed ? 

3 Industrial Dismite No 32/86 h~s arisen out of the 
following -efeoeoce irrde by the Central Government, Ministry 
of T abo’i- vide its Notification No. L-12012/29/85-D IV (A) 
dated 4-2-86 : 

Whe'her the action of the management of Benaras State 
Bank Vd m not granting senioTtv to Sr Sha--da 
Prasad Mi«h"a-TT w e.f. the da'e of his initial appoint¬ 
ment : e. 15 3-71, is correct and justified 9 Jf not 
*o wRt rel'ef is ‘he workman concerned entitled ? 

4 Th»-e 3 n-.se, were consoh’da'ed by mv learned nrede- 

nes < ”'- Sh-i R. P. S r- 'nastava bv his order dated 7-1-S' 7 , passed 
m T D No 767 of 1985 He made T D. No. 267 of 86 
as ’eadir" cam, workmen, namelv S/Sri Tvoti Shanker 
MbVa f-d Anap* lal .are represented bv Sri V. N. Sckhari 
and th» -est of the workmen namelv S/Si Kulwant Singh 
ch-'- uamr. R^deo Mishra. S*'ish Chandra Agarwal. 

Dpi" ev T a) Gn"‘a a-n represented hv tne workmen Sri 
Ra Vo Tr-ishra Prpv'ouslv Sri Raiden Mishra also renresen- 
'ed S/S-' Jyoti Shark»r Mishra and Anant Lal. 

5 From the ordersheet 0 f all the 3 connected cases it 
appaars ‘hat in each of these cases on 14-8-86 management 
mo'-ed an application bearing the d">t e 21-7-86 for giving 
award in terms of th» s e t‘i e ment aliening that the cases of 
♦he worV-nen "‘ate.d settled vide a comprehensive settlement 
da*nd Tu'v 4 7 986 Reference was made to pa~as 16 and 
17 of the sa ; d settlement which are as follows :— 


Para-16. 

Emr’ovees absorbed in the permanent service of the 
hank m clerVa! ccd-e befom the settlement dated 
70-10- 7 8 shah be given opp additional increment, 
wef. 1-1-86, for t hei- pas* temporary se-vices of 
740 days in 12 consecutive months and bevond 
‘ha* op e more increment wef. 1-1-86 to rersons 
worked for 500 davs or more in temporary services. 
Howeve-. the above increment will not make them 
entitled for anv benefit of seniority in service or 
for ary other benefit whatsoever in lieu of their 
nss‘ temporaly ,; . - 

Pa-a-17. 


AND 

Deputy General Manager The Benaras State Bank Limi¬ 
ted Head Office D-51/1 Luxa Road, Varanasi. 
87/2015 GI—17. j 


Tha* the settlement fully resolves all such disputes 
regarding past temporary services of all permanent 
employees of the bank. 
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6 . On 24-9-86, in each of these three cases Sri Rajdeo 
Mishra on behalf of himself and on behalf of other workmen 
filed abjection against the said application dated 21-7-86 of the 
mam gement. He pleaded that All India Benaras State Bank 
Emp oyees (hereinafter referred to as Union) did not enter 
into any such settlement with the management bank on 
4 -7-86, as alleged by the management. It was further pleaded 
by h,m that of course the union entered into a de-liors settle¬ 
ment on 5-7-86, with the Benaras State Bank Limited (here- 
inaft ;r referred as the bank) for permanent absorption in 
the services of the bank of those workmen who had wo'ked 
in tl e bank as temporary employees in clerical/subordinate 
cadre and also for incremental benefits to such employees 
abso bed in the services of the bank on the hasis of their 
temporary services prior to settlement dated 20-10-78. The 
settlement signed by the representatives of the Union had 
been repudiated by him on 28-8-86, by his letter dated 
28-7-86, on g-ounds of fraud, misrepresentation undue in- 
fluerce and mischief. Thus there being no valid settlement 
with regard to the subject matter of dispute, the aoplication 
of (he management dated 21-7-86, filed on 14-8-86, was 
liable to be rejected. 

7. It appears from the order sheet dated 2-12-86, of I. D. 
No. 268 of 85, that Sri Sekhari, did not object to the said 
settl'ment. He gave the statement that he had not to lead 
any oral evidence in the case as he did not dispute the agree- 
meib and that the services of the workmen represented by 
him were temporary. 

8 . On 2-12-86, from the side of the management an appli¬ 
cation was moved with the nrayer that proper orders be 
pass id on the management’s application dated 21-7-86, and 
the cases be decided in terms of the settlement instead of 
ente ing into the merit of the case. This was objected to 
by flri Rajdeo Mishra, on his own behalf and on behalf of 
the other workmen represented by him. My learned pre¬ 
decessor rejected the management’s application with the ob¬ 
servation that the question raised by the management through 
application dated 21-7-86 would be kept open and would 
be decided alongwith whole case. Feeling aggrieved by said 
order the management filed Civil Misc. Writ in the Hon’ble 
High Court at Allahabad. The Hon’ble High Court by its 
order dated 18-12-86, set aside the order dated 2-12-86, of 
my learned predecessor and sent back the case to this Tribu¬ 
nal with the direction to decide the management’s application 
datfd 21-7-86, first before taking up the case on merits. 
Aft 1 r the passing of the order of the Hon’ble High Court 
in connection with the disposal of management’s application 
dated 21-7-86, management filed affidavit dated 13-2-87 of 
Sri O. P. Srivastava, Assistant General Manager CP), of the 
bank and the workman filed the affidavit of Sri Rajdeo Mishra. 
Both the witnesses were cross examined bv the opposite par'y. 
A number of documents were also filed by both the parties. 

9 It has been a'gued bv Sardar Amreek Singh, representa¬ 
tive for the management that the settlement which also covers 
the disnute raised in all these three cases was reached between 
the hank and the union representatives on 4-7-86. and there 
had been no fraud, misrepresentative, mischief or exercise of 
undue influence from the side of the management in arriving 
at 'he said settlement as has been placed bv the workmen in 
the r objection filed on 24-9-86. Whereas the office bea-ers 
of the union signed the settlement on 4-7-86. Sri Raideo 
Mi' hra was simnly a membe- of *he Central Committee o c 
the urn'ori and whose name apneared on the settlement being 
ab^rnt on 4-7-86. was made to sign the settlement on 
on his reouest He submits that the settlement has also 
be"u acted upon. 


ifl Sardar Amreek Singh, submits that in nara 3 of hi- 
affidavit the management witness Sri o. P. Srivastava. AGM* 
CP' of the bank has admitted the existance of the two nn’ons 
of *mnlovees oneratine the hank. One is known as All Toffig 
Be was State Bank Fmolovees Union and the -second ><■ 
known as AH India Bena-as State Bank 'staff A S«oci;»*in T ' 
thereinafter referred-to as Association!. On 7-4-86. Sri M N 
Umdhvava. General Secretary, of the former w-o’e a letter 
to the Ch : ef Manager Personnel of the Bank inviting his 
attention to a number of nending issues for discussion between 
the union and the management Bxf 6 is the oho'oriat con" 
of the said letter wh’Vh has been 'admitted bv Sri Rjrdeo 
M’-hra In h ; s cross-examination. The tomes referred to p t 
serial no 2 of the letter relates to benefits of the temporary 
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employees existing/working in the bank in permanent capa¬ 
city, those who nave worked temporarily in the bank out 
aie out of job and Agents Laghu B\chat Yoyana. Accord¬ 
ing to Sri Srivastava, the Association also had given a similar 
demand notice to the bank. Sri Srivastava has further de¬ 
posed m para 6 of his affidavit that on or about July 1, 
1986, the bank arrhed at a amicable settlement and the draft 
agreement was drawn out and exchanged between the bank 
and the union and also between the bank and association. 
Annexuie A to the affidavit of Sri Srivastava is the letter 
dated 1-7-86 rom Sri Srivastava to the General Secretary of 
the union by means of which he made a request to the 
General Secretary to meet him on July 3, 1986 or finalisa¬ 
tion of the ag'eement. In the letter reference of the discus¬ 
sion which has also taken place between the parties on draft 
exchanged between them on the issue of the absorp¬ 
tion of temporary employees was also made. 

11. In para 7 of his affidavit Sri Srivastava has deposed 
that from the receipt of the said letter (copy annexure A) 
Sri M. N. Upadhyaya, the then General Secretary of the 
union wrote hint a letter <copy annexure B> lequesting that 
July 4, 1986, to be fixed for finalisation of the settlement 
instead of July 3, 1986. It was stated in the said letter that 
he would be busy in AIC(C), Allahabad. Then in para 8 
of his affidavit Sri Srivastava, has deposed that on July 4, 
1986, the settlement arrived at between the parties was sign¬ 
ed by S/Sri K. S. Pandey, M. N. Upadhyaya, R. S. Arora, 
Y. S. Yyas, R. Kapoor A mar Nath Jauhari, and L. K. 
Tiwari, in the capacity as President, General Secretary, 
Deputy General Secretary, Treasurer, Secretary, Asstt. Gene- 
ralral Secretary and Office Secretary respectively. He has 
further deposed that Sri Rajdeo Mishra, who was simply 
a member of executive of the union but whose name ap¬ 
peared in the agreement being not available on July 4, 1986, 
it w as not felt necessary that he should also signed the 
settlement. However, when on the morning of July 5, 1986 
Sri Rajdeo Mishra appeared and approached the manage¬ 
ment with the request to sign it, he was also allowed to 
sign it. A similar agreement was arrived at between the 
bank and association on July 4, 1986 vide facts stated by 
Sri Srivastava, in para 10 of his affidavit. 

12. Sardar Amreek Singh further submits that the facts 
that the settlement was actually executed and signed by the 
parties concerned on July 4, 1986 is further born out from 
Annexure C to the affidavit of Sri Srivastava. Jt is the 
photostat copy of the letter dated 5-7-1986 from Sri M. N. 
Upadhyaya, General Secreary of the union to the General 
Manager of the Bank. Afier the word “Dear Sir” there 
appear the subject concerning which the letter was written. 
It reads as follows : 


“Agreement dated 4-7-86, on temporary employees'”. 
From the letter it will appear that Sri Upadhyaya simply 
invited the attention of the General Manager about the 
clauses 8 and 10 of he said settlement dated 4-7-86 which 
according to him referred to different attitudes having been 
adopted on the same subject. In the concluding paragraphs 
of the said letter he was requested for fixing an industrial 
relation meeting at the earliest observing that the agreement 
was signed in mutual interest. This letter is referred to by 
Sri Srivastaya in para 11 of his affidavit. 

13. The other documents referred to by Sri Amreek Sineh 
are Ext. Ml and Annexure DEF to the affidavit of Sri 
Srivastaya. Ext. M-l is the photostat cony of the applica¬ 
tion moved before this Tribunal by the Bank and the Demity 
General Secretary of the union in adjudication No. L-12012/ 
97/85-DlV(A) dated 12-6-86. i-etween Santosh Kumar ChAur- 
vedi and the management of the Bank to give the award in 
terms of the settlement enclosed. In the application it is 
written that parties had en'eied into an amicable settlement 
on July 11. 1986, and have resolved the dispute mutually. 
The anpfication was signed bv Sri O P Srivastava. AGM(P), 
on behalf of the management and by Sri B. S. Saxena, 
Deputy General Secretary, on behalf of the Union. Fxt. 
M-3 is (he photostat conv of the settlement which was filed 
alongwith the said application. Para 5 of the said settlement 
under the heading short recital of the cose is quite impor¬ 
tant It reads as under :— 

Whereas after protracted discussions all the concerned 
parties feel that in the interest of Industrial har¬ 
mony the case of Sri Chaturvedi be also resolved 
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mutually keeping in view the settlement signed on 
4-7-86 m between the parties in regard to absoip- 
tion of the Temporary Employees of the Bank. 

Both the ,c papeis have been filed by the woikman in I.D. 
Case No. 267 of 1985. 

14. Annexing D to the affidavit of Sit Srivastava, is the 
photostat copy of the letter ct. 26-11-86 from tne Chief 
Manager Personnel ol die Bank to Sn Ruviuder Kapoor 
Secietary of the Union. 1 lie heading of the letter reads - as 
“Increment in terms of settlement tit. 4-7-86'. The Chief 
Manager Personnel with reletence to Sn Kapoor's applica¬ 
tion dated 22 - 8 - 80 , infoimcd him that he was entitled for 
one inclement w.e.f. 1-1-86, m me clerical pay scale and 
that his basic pay stood at Rs. J125 as on l-J-86 in persn- 
ance of settlement dt. 4-7-86 between the bank and the 
major union operating in the bank. It appears Uieiclore, that 
even the Secretary of the Union acted upon the settlement 
and took benefit of it, 

15. Annexnrc E and h me the two lists of candidates one 
of sub-staff candidates and the other oi candidates in the 
clerical cadre prepared by the management in tcims of settle¬ 
ment dated 4-7-86. It appeals hunt documents WS 18 and 
WS 19 filed by workmen with their list dated 21-1-87. that 
even Sn Amarnath Asstt. ueneral Sccrelaiy of the union 
took benefit on the basis of settlement dated 4-7-36. Docu¬ 
ment WS 18 Ls the phOLOsiat copy of the application from 
Sri Jauhari dated 20-11-86, to the management foi grant uf 
increment w.e.f. 1-1-86, in pursuance of settlement dated 
4-7-86 and document no. WS iy is the letter Both Chief 
Manager (personnel) to Sii Jauhan informing him that he 
was entitled to - one increment w.e.f. 1-1-86, in the clerical 
scale and that his pay stood i aerified ,n Rs. 1375 as on 
1-1-1986. 

16- Lastly, Sri Amreek Singh, invited the attention of 
this Tribunal to a very important statement made by Sri 
Rajdeo Misbra in his cioss examination. In his cross exami¬ 
nation he has admitted that about 70 workmen have been 
benefited subsequent to 28-8-86. Refetence to this sta e- 
ment has been made even by Sri Srivnslnva in para 14 of 
his affiadvit. He also submits that the execution of the 
settlement dt. 4-7-86 has been admitted on behalf of the 
workmen vide endorsement made on the copy of the settle¬ 
ment vide endorsement made on the copy of the ‘cttlement 
by the authorised representative of the workmen in the 
date 7-10-86. As such it is established beyond doubt and 
proved that a settlement was arrived at between the manage¬ 
ment and the representative of the union on 4-7-86 and 
that it has been fairly acted upon. Not only members of 
the union but also office bearers of the union have taken 
advantage of it. 

17. On the other hand it has been argued by Si i Rajdeo 
Mishra that the alleged settlement was not signed by the 
office bearers of the union on 4-7-86. They including him 
signed it on 5-7-86. He has also argued that the office hearers 
who signed it on behalf of the union were not authorised 
by any resolution of the union to enter into such an agree¬ 
ment with the bank, During the course of his arguments 
he did not much press his first point, i.e. that the settlement 
was signed by office bearers on 5-1-86. In fact the evidence 
will show that the settlement was actually signed by office 
bearers of the union except him on 4-7-86 as has been 
deposed to by Sri Srivastava (AGM)(P) and as is evident 
from other documentary evidence. 

18. Another point which is found raised in the objection 
filed is that (he settlement was brought about by manage¬ 
ment by the exorcise of undue influence. It has also been 
attacked on ground of fraud ,md misrepresentation etc. 

19. In paia 16 of bis affidavit Sri Rajdeo Mishra has 
deposed that there are many unions of the workmen in the 
Bank. His union enjoys the major status, There is much 
inter union rivalry in the bank. As such the bank with a 
view to boost other union of the bank entered into n dehors 
settlement on 4-7-86 with other minority unions of the bank 
nnd conceded this fact from the lcpresentatives of Ins union. 
The bank insisted the representatives of his union on 5-7-Ti 
to settle and execute the settlement for temporary employees 


a,id induce them by misrepresentalive to sign the cycle,tyled 
u, aft of the settlement. On being induced the representatives 
oi the union signed the settlement on 5-7-86, not with their 
lice consent, and as such there is no settlement in the eye 
oi law whether entered into on 4-7-86 or 5-7-86, During the 
course of his arguments Sri Rajdeo Mishra referred to 
workmen document WS 11 filed with list 21-1-87. WS 11 
is the photostat copy of (he certificate issued by Manager 
Varanasi Branch. Wo 11 is dated 1-9-86 and is to the effect 
that S/Sii M. N. Upadhyaya, Y. S. Vyas and L. K. Tlwari 
vveio prosent for duty on 4 - 7-86 upd had gone for negotia¬ 
tions on 5-7-86, Sardur Amreek Singh, lepresentalive for the 
bank has admitted this document. 

20. Aftci considering the facts and circumstances, in my 
considered view, much reliance cannot be placed on this 
document for the purposes of pioving the fact that the settle¬ 
ment was actually signed by lepreientauve of the unicn on 
>7-86. Erom the ceitificate it cannot be made out that the 
above named thico office bearers of the union could not go 
out of the office during the working hours or after the working 
hours or atier tho working hours on 4-7-86. Negotintk ns to 
which reference has been made does not necessarily mean 
that them 3 persons had gone to sign tho settlement. Rather 
me documents icfcrred to by Sardur Amreek Singh during 
Ihe comse of his arguments cleatly go to show that the alle¬ 
ged settlement was signed by office hearers of the union 
except Si i Rajdeo Misra on 4-7-86. 

21. Annexnrc B to the affidavit of Sri Srivastava which 
is photostat copy of the letter dt, 1-7-86 from Sri M. N. 
Upadhyaya, General Secretary; of the union go to show 
that the General Secretary himself requested that July 4, 
1986 be fixed as the date for finalisation of the agreement. 
Erom the cioss examination of Sri Rajdeo Mishra it is evi¬ 
dent that on 4-7-86 he was not at Varanasi and he was at 
Kanpur Central Government Industrial Tribunal, His evidence 
therefore, cannot be relied upon on the point that other 
office bearer of the union signed the settlement on 5-7-86, 
in the absence of any evidence in the nature of affidavit from 
other bearers or document proving their absence from the 
station on 4-7-86. As stated by him during the course of 
his argument, Sri Rajdeo Mishra has not much contested 
the case of the management on Ihe point that the settlement 
in oucstion was executed by office bearers of the union on 
4-7-86, It is important to note heie that above the signa¬ 
tures of the office bearers the following words appear '“signed 
on 4-7-86 at Varanasi”. None of office bearers put a date 
other than 4-7-86 below their signatures. Had the settlement 
been signed by them on 5-7-86 and not on 4-7-86, they 
would have surely mentioned the date of execution as 5-7-86, 

22 . Hence from the above discussions of evidence, I believe 
the case set up by the management and hold that all the 
office bearers signed the settlement on 4-7-86, and that 
Sri Rajdeo Mishra signed it on 5-7-86. 

23. The second point which arises for consideration, is 
whether the settlement is vitiated by fraud, misrepreentation, 
mischief and exercise of undue influence. Here again I find 
that requisite evidence is lacking from the side of the work¬ 
men. They have not led any cogent evidence on this mint. 
Rather the authorised representative has made an endorse¬ 
ment—seen the original and execution admitted on the copy 
of the settlement filed in the leading case. 

24. On behalf of the workmen much reliance has been 
placed on letter Ext. M-5 which is the photostat copy of 
the letter dated 28-8-86 from Sri M. N. Upadhyaya, General 
Secretary of the union to the General Manager of the Bank. 
The receipt of this letter is admitted by authorised repre¬ 
sentative of the management. In para t it is alleged that 
the office bearers of the union were intentionally misrepre¬ 
sented by the management of the bank for the purposes of 
inducing the settlement and as such they did not put their 
signatures on July 5. 1986, with free consent. In the second 
paragraph it is alleged that the alleged settlement dated July 4, 
1986 is not just and fair settlement. It is discrlmmato - y to 
substantive group of workmen. In the end it is stated that 
th- settlement has no legal sanctity and the union rept iiate 
the term thereof, These are simply allegations made ir the 
letter. The question is what is the material to support this 
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fact. For his we have io seen as to what was the hrst reac¬ 
tion of the union at.er tne signing or the settlement, nor 
this we can useiuhy reven io anuexuie c to me a.udavit of 
Sri S.ivus.ava, wmch is ilie photos .at copy or the letter dt. 
5 - 7-80 from or! M. l>. upaduyaya, (Jeneral aecretaiy to the 
General Manager of me Management Bank. Horn the letter 
it will appear that he simply requested the management to 
arrange an industrial relation meeting at the earliest to dis¬ 
cuss clauses 8 and lu of tne settlement winch were some 
what co.itradic.oiy as ^es.uie of good will. As earner stated 
by me 1 .e letter beats tne subject "Agreement dt. 4-7-86 on 
tentpora.y employees. mere is nothing in mis letier to 
show tnat the settlement was signed by office oeure.s of the 
union on 4-7-86. 1 ne.e is further noming in the letter to 
show that the settlement ..ad been bruugnt auout by fiaud 
misrepresentation and w.uiout free consent ex. Had mere 
-been uni nut m any sum auegaiion the ueneral Sec....ary ,ho 
wiote the letter on 28-8-86 referred to by Sri Rajdeo Mishra 
would have raised inese very pleas whicn were raised by 
him in his letter dated 28-6-86, in the letter dt. 5-7-86. 
hence, i lioid that tne settlement dt. 4-7-86 is not vitiated 
by fraud, misiepresentation, mischief or by exercise of undue 
influence. 


25. Tne last poiut urged by Sri R. D. Mishra is that the 
office bearers wno signed the settlement in question were 
not authonsed by any lesolution by the union to sign it on 
behalf of the union. This being so, the settlement is a 
waste paper. It is not binding on the member of the 
union. 


26. It has been argued by Sardar Amreek Singh that such 
a plea is not open to the workmen in their objection dt. 
24-9-86 agamst tne managements application dt. 21-7-86 
tney did not laise any such plea. This plea was raised for 
the fust iime by then.' through the affidavit of their autho¬ 
rised repiesemative Sr\ R. D. Mishra. It is after thought. 
Moieover, there is no documentary evidence from the side 
of the workmen lo show that in any of ihe correspondence 
with the management the union assailed the settlement on 
such a plea. 


29. After hearing the two sides, I do agree with the sub¬ 
mission made by Sardar Amreek Singh. The plea which has 
been subsequently raised in. the affidavit dt. 21-1-87, by Sri 
Rajdeo Mishra is nothing but after throught. He has been 
unable .o show any document on record that settlement 
was evei assailed on this ground as well by the union. We 
have seen above that the settlement has been acted upon by 
a substantial number of empolyees of the bank including 
some of the office bearers of the union . Hence I find no 
force in it. Thus we find that there had been a settlement 
copy of' which has been filed by management alongwith 
thei r application dated 21-7-86 on 4-7-86 betwesn the union 
and the management and that it is a valid settlement. The 
question which now arises is whether the point on which 
reference have been made by Central Government in the 
three ca ,es are covered by said settlement or not. After go¬ 
ing through the claim statement of the woikmen in the 
three cases I find that the points on which these references 
have been made are fully covered by the settlement. In all 
the thre: cases, the workman have sought seniority, perma¬ 
nent berefit from the date of their initial temporary appoint¬ 
ment. In I.D. No. 267 of 85 it has been alleged by Sri 
Kulwant Singh that his first appointment was as temporary 
Godown Keeper at Pratapgarh on 12-3-73. He was given 
permanent appointment on probation w.e.f. 18-8-75. In 
I.D. 32 of 86 workman Sri Sharda Prasad Mishra lias alleged 
that afier his selection he was given appointment of tem¬ 
porary Godown Keeper on 13-7-70. He wa$ given appoint¬ 
ment on probation against permanent vacacy w.e.f. 12-5-71 
at Badi.yu Btanch of the bank as such his seniority should 
be con*uiued fiom 13-7-7,0. Similarly in I.D. case No. 268 
of 85 all the workmen have claimed benefits from the date 
of tbei- initial appointment. .Shivnath Dass Nagar from 
2-4-73. Rajdeo Mishra from 30-3-73, Dularelal Gupta from 
12-4-73 Anant La] from 12-3-73, Jyoti Shanker from 2-4-73 
and Sri Satish Chandra Agarwal from 12-4-73. According 
to them they were given permanent appointment of course 


on probation of six months. Sneo Nath Dass Nagar w.e.f. 
2U-4-/o, kujueo Misn.a w.e.f. 7-4-76, Jyoti Snamxr w.e.f. 
U0-4-/U, l/uiarey car Gupia w.e.f. 11-10-76, Anaut Lai 
w.e.f. 12-2-/6 and ari hu.aish Cnandra Agarwal w.e.f. 
1-6-76. 

30. Even otherwise I am of die view that in view of the 
'Jung of the Hon ole supreme Court in K. R. Mudgal 
*ersu> K. r. iingn i986, .nab. i.C. 1932, such rereience 
ooouia not oe encouiageu by tne Central Government. It was 
a case w..ere a seiuo.ny list of 19/5 wnich was prepared io 
.ccuiy tne inmate mat lias crept m tne seniority list 
issuer, in i9i>8 was cnallenged by a few workmen who were 
u.recuy apopmted as Ass.s.ants in the lnteilegence Bureau 
of tne uo.ernmeiK oi inaia in tne year 1951. The first 
seuio.i.y iiSi was issued m the year 1968. The writ was 
uum-sed oy the Hon ole supreme Court wi.h the observa- 

.on nut ..^astacioiy service condition postulate, that mere 
should be no sense of uncertainty amongst the govern¬ 
ment servants created by writ petition filed afer several 
yeais . It is essential that any one wno feels aggrieved by 
semoruy assigned x> him should approach court as early as 
possible as otherwise in addition of the creation of sense 
of insecurity in tne minds of government servant. There 
would also be administrative complication and difficulty. A 
government servant who is appointed to any post snould 
ordmu.il y atleast after the period of 3 or 4 years of his 
uppoiu ment be allowed to attend to tne Julies attached to 
ms post peacefully and without any sense of insecurity.” 
inis tiding applies Wnh fuu force to the facts of the pre¬ 
sent case. By means of this reference the question of 
senion.y wmea had r.ecome 13 to 15 years old has been 
sought to be reviewed by the workmen. From the settle¬ 
ment dated 4-7-86 as well as from the objection of the 
workmen against the mangaement application dated 21-7-86, 
it appears mat theie had been a settlement earlier also bet¬ 
ween the management and the union on 20th October, 
i978. 

31. I may state here that during the course of argument 
it was also urged by Sri Rajdeo Mishra that the previous 
temporary appointments given to the workmen were against 
Shastri Award, Desai Award and Bipartite settlement. As 
such no settlement could have been arrived at against the 
piovisions of these awards and settlement. These 
awards and settlement in my opinion do not debar the man¬ 
agement and the workers union from resolving the dispute 
amicably through an agreement/seitlement. Simply because 
of agreement/settlement does not satisfy the whims of a 
few workmen does not mean that such an agreement/settle¬ 
ment is not valid in the eye of law. In Shaw Wallace and 
Company Versus 'First Industrial Tribunal West Bengal and 
others 1986 Lab. I.C. 2030 (Cal) it was held that a settle¬ 
ment between employer and the workmen represented by 
their recognised union should not be interferred easily even 
though it may operate with a little bit of harshness to a 
section of employees as there must be some amount of given 
and take and collective bargaining for industrial peace and 
harmony. Labour Courts, therefore, have bounded obliga¬ 
tions to maintain settlement. It would be most improper 
to ignore the agreement and insert some thing totally differ¬ 
ent. In t’e ruling reliance was placed by his Lordship of 
Calcutta High Court on the ruling given by Hon’ble Supreme 
Court in Hurberetsons Limited Versus Workmen of Hur- 
ber'sons AIR 1977, SC 322-1977 Lab. rc. 162. It was held 
in tbe said ruling that the settlement is to be taken as a 
package deal—When negotiations takes place which have to 
be encouraged, particularly between labour and empolyer in 
the merest of general peace and well being there is always 
give and take. 


32. Hence, application dated 21-7-87 moved in all the 3 
cases by the management are allowed and all the above 
three cases are decided in terms of settlement dt, 4-7-86 
arrived at between the management and the All India 
Benaras State Bank Employees Union. The award is given 
accordingly. Award in 3 connected cases is given accord¬ 
ingly. 


33. Let a copy of this award be placed on the record of 
connected Industrial Disputes No. 268/85 and 32/86 res¬ 
pectively. 
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3. 'mo first party workman has been filed hk claim state- 
merit and, m brief it is ws> lolJows 


[ffmll—tfs 3 (ii)] 


34, Award is given accordingly. 

Let six copies of this award be sent to tho Government 
or its publication. 

Dated . 30 Novemebr, 1987 

ARJAN DEV, Presiding Officer 
[No. L-12012/75/84-DJV(A)] 
(No. L-12012/76/84-D.IV(A)] 
[No. L-120l2/29/85-D.lV(A)j 

qffo 3TT o 9 7:—fk(TS 
1947 ( 1947 ffff 14) kt HTTI 17 % ’CpT^R'^rn' it 

ksk ttlltt, ffirl<r nmm tk % itto tr 
f-TODiffil ark ffiffffikT % #*, SEWST it faf«re 
arknfffffi fkk? it kik arfemkf .trfy^-^T, 

% 't'^riz ffif i+rf?ET TTTt % k kkff toi 
tfiT 11 ftTfr^T, 1987 w<\ REtf fn «TT i 

S.O. 97.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
he eny publishes the award of the Central Government 
Industrial Tribunal, Bangalore, as shown in the Annexure in 
the Industrial Disputes between the cmployois in relat on to 
the Cauvery Grameena Bank, and their workmen, which was 
received by the Central Government on the 11th December, 
1987. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT BANGALORE 

Dated : 3rd Day of December, 1987 

Sri B. M. Lalge, B.A. (Hons,) LL.B. Presiding Officer. 

Central Reference No. 9/87 
Old Central Reference No. 3/83 

FIRST PARTY : 

Shri S, Parameswara, Door No. 271, Old Bandikeri, 
K. R. Mohalla, Mysore-570001, 

Versus 

SECOND PARTY : 

The Chairman, Cauvery Grameena Bank, Head Office, 
314, Dewan’s Road, Mysore-570001. 

APPEARANCES : 

For the first party—Sri K- C. Karumbaiah, Advocate, 
For the second party—Sri N. Nagesh, Advocate. 
AWARD 

By exeicis ; ng its powers under section 10(1) of the Indust¬ 
rial Disputes Act, the Government of India, Minist.y of 
I abour mads the present reference on the following point of 
dispute by Order No. L-I2012/101/82-D.II (A) date! 

31-3-1983. Originally the reference was made to the State 
Government Industrial Tribunal. 


2. By a General Order No. L-l 1025/A/87-D.IV (B) dated 
13-2-1987, it has been transferred to this Tribunal, and it is 
at SI, No, 9. 


He was employed as a Field Assistant in the second party 
bank on ZO-1-1978. He completed Ins training by 
19-10-1978. He was put on probation for a period 
ol one year. He completed tlie peuod of probation 
on 19-7-1*79. On 11-9-1*79 he received an order 
of suspension, pend.ng enquiry. A charge sheet 
bated 3-iU-i97y was lsmcd to hum. The 
the cha.ges were false and were levelled against 
him wnn an ulterior motive. There was a show 
or enquiry. I heir own officer was appointed as an 
enquiry officer. The suo-ordmate officers who were 
examined lor them we e influenced by them. A 
legiolc copy of tne enquiry proceedings or findings 
Was not given to him. No offence was proved 
aga.nst him. His explanation was not called foi. 
Cop.cs ol documents were not given to him. He 
is hoi wcil-versed wnh the legal pioeedure. Deposi¬ 
tions were not read over to him. Copy of the 
smnding orders was not given to him. The enquiry 
was not in accordance with the principles of natural 
justice. The month's notice was not given to him, 
Inc older of dismissal may be set aside and he 
may be ordered to be re-instated with consequential 
benefits. 

4. Subsequently, the fust party workman has filed a te- 
iomde. uno therein he contends that the enqury was con¬ 
duced in the chamber of the Gcnc.ul Manager, and the 
witnesses we e examined in his absence. No opportunity was 
given to him to c.oss-cxamine the witnesses. List of witnesses 
was not given to him. The enquiry may be set aside. 

5. The second party bank has filed it's counter statement 
and ns contentions in brief are us follows 

He was employed as the Field Assistant on 20-1-1978. 
He was put on training for six months. There was one 
yea: period of ptobation for him. Accordingly, 
after liuintng he was put on probation. It was 
made clear that his confirmation will depend upon 
sa.isfactory completion of probation. It is not 
correct that he was discharging his duties hones.ly 
and sincerely. I(c was working as a Field Assistant 
at Mahadevapura branch and then at Antarecnte 
branch. There where several complaints against him. 
By a letter dated 24-1-1978, he was called upon to 
exilain as to why action should not be taken 
against him. He has warned by a letter dated 
5-5-1978. By a letter dated 28-12-1978 he was 
told that his work was not satisfactory. On receipt 
of a complaint by B. N. Ramaiah, Manager credit, 
he was kept under suspension with effect from 
11-9-1979, On 10-9-1979 at about 10.00 a.tn, the 
first pmty workman shouted at Ramaiah alleging 
that Ramaiah had carried tales against him, that 
he had taken bribes and that he was going to pour 
acid on him and remove his eyes. The Char man 
of the second party had also filed a complaint 
against him. Enquiry was held against him on 
10-10-1979. lie participated in the enqffiry. He 
has signed in the enquiry proceedings. He refused 
to cross-examine the wilVtsres, the enquiry officer 
gave his findings and based on the findings, a show 
cause notice was issued to him. He gave his ex¬ 
planation. The management was not satisfied bv 
In explanation. He was dismissed f r om serv'ce with 
effect from 1-11-1979. The enquiry was held in 
accordance with law. The allegations made bv him 
' false. The order of dkmissal is In accordance 
wi h law If the court finds that the enquiry is not 
m accordance with law. it may be permitted fo 
P’ove its case. The reference may be rejected 

6. Th c following additional issue was framed, in view of 
'he ‘aid pleadings ;— 


POINT OF DISPUTE 

"Whether the action of the management of Cauverv 
Grameena Bank. Mysore in dismissing f:om service 
Shri S. Paiameswara, Field Assistant wi'h effect 
from 1-11-1979 is justified ? If not, to what relief 
the workman is entitled ?"■ 


Whether thc domestic enquiry is according to the n ffici- 
rles of natural justice ? 

.. 7 ,° n recindme evidence anti hca-me the parties addi- 
VT bC , en d;,T, °' ed bv a considered order 
J ", has beep held that the domestic enquirv 

I™ “ c 1 , ' 1 orJan « -With law. The second pnhy was 

permitted to adduce evidence and prove its case. 
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8. For the management six witnesses have been examined 
and Exs. M-l to M-20 have been got marked. 

9. For the first party the workman has examined himself 
and has got marked Exs. Whl and W-2, 

10. The parties hate been heard. 

11. My findings on the point of dispute is that the manage¬ 
ment of Couvery Grnmeena Bank Mysore was justified in 
dismissing Sri S. Parameswara, Field Assistant with effect 
from 1-11-1979, and that he is not entitled to claim any 
relief. 

REASONS 

12. Ex. M-l is the charge sheet issued to the woikntan- 
The charge against him cads as follows :— 

“CHARGE SHEET 

Further to oui letter CGB|Estt|3510 dated 11th September 
1979, you are hereby charged with gross mis-conduct for your 
following Ac's which re prejudicial to the interests of the 
Bank. 

■‘CHARGE NO. 1 

On 3-9-1979 you came to Head Office at 12 noon, went to 
the co-operative Advance Department and started abusing the 
chairman, for the promotion of staff members, telling that 
corruption, influence played a major pa:t in the selections. 

CHARGE NO. 2 

On 10-9-1979, you came to Head Office at 10.00 a.m. and 
threatened Sri B. N. Ramaiah, Manager credit, that you 
would pour acid on him and remove his eyes. Further you 
threatened that you have made elaborate arrangements to 
stab the Chairman. 

The above two acts wcie not expected from a staff member 
and amount to major mis-conduct prejudicial to the interests 
of Bank. 

2, To enquire into the above charges it is proposed to 
conduct an enquiry against vou in the Head Office ol the 
Bank on the 11th October, 1979 at 3.30 p.m. Sn C'. Vasan- 
thakumar, General Manager had been appointed as the en¬ 
quiry officer. You are advised to appear before the enquiry 
officer at the time and date mentioned”. 

3. 

4, Please acknowledge .ecelpt, in the mcimwhilc, 

CHAIRMAN” 

In order to prove the said charge the management has 
examined MW-2 B. N. Ramaiah and some other witnesses. 
MW-2 has sworn that on 10-9-1979 when he was woiking 
at the head office at about 10.00 a.m. workman Paramaswara 
came theie and sta ted abusing him and told that he, Ramaiah 
had informed several perrons that because of his (Para- 
meswara’s) bad service record and his taking of bribes frorc 
the parties, he was not selected for the post of branch mana¬ 
ger. MW-2 Ramaiah further states that then Paramcswara 
threatened him saying that he will throw acid on him and 
damage his eyes and that he had kept watch on the move¬ 
ment of other officials who were responsible for his non 
selection. MW-2 Rama'ah has then sta f ed that he xported 
the matter to the Chairman on the same day and pave a 
written report Ex, M-5. Ex. M-5 dated 10-9-1979, his re¬ 
port sub-siant'aies his evidence on all these points. It has 
been suggested to him in the c'oss-examinatlon that he knows 
about one Parnmeswara, a village accountant and that he has 
made a false complaint against the first party workman with 
some mot’ve. No motive has been suggested to him. as to 
why he should make a false complaint against the workman. 
It appears in the evidence of MW-2 that when the ffist par'y 
woikmnn threatened h ; m. Baba Prasad office manager and 
Miss. Pushpa, one clerk were present. 

13 MW-3 Baba Prasad has sworn that on 10-9-1979 at 
10 00 a m. Parameswa'a come there, started shouting a* 
MW-2 Ramnlah and threatened that he will throw acid on 


his face. MW-3 further states, that the worxman alleged 
against Ramaiah that he had informed the secretary of the 
society that Parameswara was not a man of good character 
and that was the reason for his threat, MW-3 has then 
stated that Parameswara further gave expression by saying 
that he has made arrangements to the sttlb Chairman. His 
etoss-exammation discloses that he peerfied Parameswara <md 
mok him ouls.de. He has been questioned on the point that 
ic lias not stated before the enquiry officer that Parameswaia 
had threatened to stab the Chairman. Omission to state 
about the said fact before the enquiry officer, by itself dees 
not falsify the evidence of MW-3. 

14. The learned counsel for the first party contended that 
the witnesses examined for the management are not reliable 
and that they contradict each othder and that Ihc chaiges 
against the workman have not been pioved- Theie is nuthing 
contradictory in the evidence of MW-2 Ramaiah and MW-3 
Baba Prasad. MW-6, Rajashakar, the then Chairman of the 
second party has sworn at para 15 that Ramaiah had given 
ms complaint Ex. M-5 to him. In para 13 of his ev dcncc 
he has corroborated the facts given out by MW-2 Ramaiah 
legarding the incident of 10-9-1979. Since no specific motive 
lias been suggested against MW-2 Ramaiah or MW-3 Baba 
Prasad. If find that there is no force in the contention, that 
they are unreliable. The evidence of MW-2, MW-3, MW-6, 
and M-5 prove that the workman committed gave Act of 
mis-conduct in the office on 10-9-1979 at 10.00 a.m, by 
abusing and thieatening MW-2 Ramaiah. 

15. As regards the incident of 3-9-1979 the management 
has examined MW-4 Siddarnmaiah and MW>-5 Ramaswamy 
Bolh of them have sworn that on 3-9-1979 Parameswara, 
the workman, came to the office and he was making enquiries 
legarding promotions etc. and that he started saying that 
coiruption had played an important role in the maker of 
p-omotions. MW-4 further states the Parameswara made 
allegations that caste was also playing it’s own role and Ihut 
he spoke in an excited mood and made remarks in un-pale- 
table language and in that connection he has given his report 
Ex. M-6. Ex. M-6 bear the initials and date of receipt by 
MW-6, the Chairman and the evidence of MW-6 shows that 
he did receive it from MW-4, Sidderamaiah. Ex, M-6 subs- 
’antlates the evidence of MW-4 Siddaramaiah and MW-5 
Ramaswamy. 

16. The learned counsel for the first party workman nga'n 
contended that there was no consistency between the evidence 
of MWi-4 Siddaramaiah, and MW-5 Ramaswamy or MW-6 
Rnjnshekar, On going through their evidence I find that 
there is nothing in the evidence of MW-4 which conti edicts 
the evidence of MW-5 Ramaswamy. No motive has been' 
suggested to MW-4 or MW-5 as to why they should nourish 
any ill-will against the workman and depose falsc-hood against 
him. 

17. The evidence of MW-4 Rajashekai shows that on 
T 0-9-1979 he had gone to Sunnedakere area of Mysore and 
while returning he had come to Siddauna Square t 0 get an 
auto and when lie was hoarding the auto, one stranger hur¬ 
riedly went near him in a suspicious manner, keeping his 
one hand in a pocket but by then the auto $tar*ed. ETe further 
c 'nfes that on the same day, at 9.55 p.m. he received a nhone 
nail that he had luckily saved himself and that if he had 
interest in his life he should promote S. Parameswara. In para 
1 ” o f h<t evidence MWI-6 swears that when he left the house 
of his friend at Sunnedfkere, he found first party workman 
Parameswara and one stranger talking with each other. His 
m'-dence : n nara 11 discloses that on 11-9-1979 he had again 

a phone call at 9,23 n.m. and the person calling him 
r "Ved him as to what he had done regarding the nromotion 
of Parameswara, and that if he did not promote Him pc will 
send one “Mental Rama” who was in iail, and that he was 
r’ven one week time. Ex. M-l 3 is the complaint given by 
MW-6 to the police in that connection. Ex, M-14 and M-15 
'he acknowledgements for the same. The evMence of 
MW-6 and F\-S M-13, M-14. and M-15 lend sunnort to the 
e^d'-o'-e to MW-4 and MW-5 in proving the first head of 
charge. 

IS. Af*er the domestic enquiry was set aside, the woik- 
' v “ 1 n has been again rc-cntted and examined on 1-8-1987. 
P* has sworn that the allegations made npa ! n't him arc 
rooked no nnd that the management witnesses have given 
false evidence, He has not assigned any rea r on as to wny 
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the management witnesses were out to depose against him 
faisciy. rie ha® been cross-examined on some office memoes 
issued to him eailier. His ptevious conduct is not peitman;. 
Howeve it does not help him in proving that MW-2, MW-3 
and MW-4 and MW-5 have any ago to grind against him, 
No special case has been made Out as to why the Chairman 
MVV-6 should have any grouse against him. 

19. MW-1 Prsennakumar is the enquiry officer. Ex, M-l 
a notice of enquiry, Ex. M-2 enquiry proceedings, Ex. M-3 
report of the enquiry. Ex. M-4 regulation about the domes¬ 
tic enquiry are not pertinent on the point or perversi y. 
The document at Ex. M-7 is the order of appointment. Ex. 
M-9 dated 21-4-1979 deals with his some earlier mis-conduct 
Ex, M-4 is the older ol training period, Ex. M-10 dated 
28-12-1979 relates to some irregularities of Hadapura Branch. 
There documents have no bearing as regards the charges. 

20. It was contended for the workman that the manage¬ 
ment w r as prejudiced against him and the said fact has been 
proved because he was kept under suspension without assign¬ 
ing any reasons, The order of suspension Ex. M-12 dated 
11-9-1971 itself shows that an enquiry was being contempla¬ 
ted against him. From Ex. &M, the charge sheet da ed 
3-10-1979, it cannot be said that the management was pre¬ 
judiced and kept him under suspension without any grounds. 
Ex, M-l 6 dated 16-10-1979 is the second show cause notice. 
Ex. M-17 is a lesolution of the board. Ex, M-l8 show that 
the Board approved the findings and proposed the punish¬ 
ment of dismissal. Ex. M-l9 is the order of dismiss'll, Ex. 
M-20 is the o r der of passed in Reference No. 45/81 by the 
Pressing Officer of the Labour Court Mysore. There is no 
dispute on the point that the reference was made by the 
State Government and since it is not the appropriate Govern¬ 
ment, the Labour Court Mysore rejected the reference and 
thereafter the present reference has been made. Ex. W-l 
the order of suspension. Ex. W-2 is a copy of the local 
news paner dated 15-3-1981. Ex. W-2 show's that there were 
some allegations against the officers of the second party in 
regard to promotions etc. The cross-examination of MW 6 
discloses that these allegations have no basis. Moreover, 
news item cannot be the basis to condemned any witness as 
un-:ebable. Ex. W-2 does not carry any weight. 


21. The learned counsel for the first party placed reliance 
on the case of Glaxo Laboratories (1) Limited v/s Labour 
Court Meerut and others, [1984(1) LLJ page 16] and con¬ 
tended that since no provision of the standing orders or bi- 
parties setdement has been shown in the charge sheet Ex. 
M-l, the allegations made in Ex. M-l do not constitute artv 
mis-conduct and that there can be no punishment. There is 
no dispute on the point that C'auvcry Grameena Bank is 
sponsored by the State Bank of Mysore. State Bank of 
Mysore is a Bank which is bound by the provisions of the 
bi-partite settlement dated 19-10-1966 and the provisions of 
the Shastrl Award and Desai Awards, Para 19.5 of the bi¬ 
partite settlement defines as to what is gross-misconduct. 
Clause C shows that dis-orderly and indecent behaviour in 
the premesis of the Bank Is a mis-conduct Clause (1) shows 
that do ng any act p-ejudicial to the Interests of the Bank is 
misconduct. Charges _ levelled against the workman ate 
covered bv these provisions and the punishment is provided 
in para 19.fi. Dismissal is one of the punishments for gioss 
misconduct. Supposing or a while that the provisions of the 
bi-pa'titc settlement are not applicable, then it requires to 
the examined whether the acts alleged and now proved cons¬ 
titute nnv act of mis-conduct within the provision of the 
model Rtandma orders. The provisions of the Industrial 
Employment (standing ordeis) Act 1946 will he applicable. 
Schedule one to the said Act shows the model standing o ders. 
Order No. IdHlth) shows tha» riotous or dis-oidcrely beha¬ 
viour or_ any act subversive of disccpline is a mis-conduct. 
Threatening a co-employee that the workman will throw 
ac d on hu face and remove his eyes ix a grave act of mis¬ 
conduct. Whether the management is imiltv of corrupt 
practices and nepotism tur different issues for the redress of 
which there t ,i C recognised wavs and means, but for a work¬ 
man to g’ve expression to viv-b thoughts in a loud mat-tie" 
thc n-e cnee of the other members of the staff and the nublie 
is a gr n ,. ,, ct M ||-,v cl sfve of discipline I therefore find ihnt 
tbeie is no fot'cc in the contention that the acts alleged do 
p,1 ,\ : orKt ; , . u, ;, -'s-comfiict punishable under anv law. 
which is binding on the workman. 


22. The learned counsel for the first party cited the case 
the ca‘e of Ved Prakash Gupta v/s Messers Delton Cable 
India (P) Limited (1984 I LLJ page 546). The aiitho'ity 
is on the point that use of abusive language was not a 
serious charge and that the charge had no news for loss 
of confidence. In the case at hand the fucts disclose that 
the workman not only mis-behuved by making accusations 
against the management in an un-becomlng manner but also 
ho further threatened a co-employer with consequences of 
being a acid victim. I do not find that the charges a c not 
of a serous nature. It is not a case which calls for invoking 
the provisions of section 11-A of the Industrial Disputes Act, 
In my view the punishment of dismissal is justified. 

23. In the result, an award is passed to the effect that the 
management of Cauvery Grameena Bank Mysore was justi¬ 
fied in dismissing from service Sri S. Parameswara, Field 
Assistant with elTect from 1-11-1979 and that he is not en¬ 
titled for any lebe'. 

(Dictated to the Secretary taken down by him and got 
typed and corrected by me). 

B. N. LALGE, Presiding Officer 
fNo. L-120121101 |R2-D. IV(A)] 
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S.O. 98.—Iii pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hcieby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur, as shown in the Annexlire 
in the Industiial Dispute between the employers in relation 
to the Untied India Insurance Co. Ltd., and their workmen, 
which was received by the Central Government on the 15th 
December, 1987. 

REPORT SHRI V. S, YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, JABALPUR 


CASE NO. CGIT/LC(R)(142)/87 

PARTIES : 

Employers in relation to the management of United 
India Insurance Co. Limited, Satna, 

AND 

Their workman Slirl Dinesh Kumar Dubey, Accounts 
Cle'k, Branch Satna. 

APPEARANCES : 

for the Management—Shrf M. S. Vasndeo Murty. Divi¬ 
sional Manager, United India Insurance Co. Ltd , 
labitlpur. 

Tor tiie Workman— Shri Dinesh Kumar Dubey Workman 
himself. 

INDUSTRY ■ Insu ,mce DISTRICT : Satna (M.P.) 

AWARD 

Dated, the 2nd December, 1987 

The Central Government in exercise of its powers under 

Section 10 of the Industrial Disputes Act, 1947, referred the 
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follow'nr dispute for adjudication, vide Notification No. 
I.-(7012/29/86 D.IV(A), da od the 14th August, 1987: 

“Wliethe' the action of the management of Unded India 
Insurance Co Limited in terminating the services of 
Shri Dlnesh Kumar Dubey, Accounts Clerk, Branch 
Sana, w e f, 12th July, 1985 is justified 7 If not, 
to what relief is the workman concerned entitled?” 

This case was registe ed on 19th August, 1987. Thercafte 
parties took adjournment folding the settlement. Par lej have 
Jiled the settlement before me which is duly vended and ac¬ 
cepted on behalf of the management by Shri M. S Vasudeo 
Murthy and the wo kman concerned Sh"i Dinesh Kumar 
Dubey. 

I have gone through the settlement and I find that the 
settlement is mutual and lawlul and in the interest of the 
workman. 

I, therefore, pass award in terms of the settlement and 
answer the 'eference as follows:— 

1. That the first party withdraw unconditionally his 
dispute pending with any Quasi judicial forum undei 
1 D. Act of 1947 and all his claims pending in any 
Government authority or Court against the Second 
Party and shall also not prefer any claim of any 
kmd arising out of employment or non-emplovment 
upto this date before any authority 

2 That the first party shall not claim any compensa¬ 
tion oi any other amount against the Second party 
for withdrawing them 

3. The first patty shall not claim any back wages or 
continuity of service In respect of this dispute. 

4 The Second Party m term of the recruitment of eli¬ 
gible candida'cs in the Class Ill Category shall hold 
test/interview etc and if the first party is found eli¬ 
gible for appointment Second Party shall offe- fresh 
appointment to the first party as Assistant on pro¬ 
bation in any one of their offices dcpetidulg upon 
vacancy, which shall commence from the date of 
written acceptance of the offer by the Fl'st Party 
Appointment shall he on probation for a period of 
six months and all the rules and regulations applicable 
to the fresh appointment as per letter of anpoint- 
ment, shall be applicable to the first pa ty also 

5, The first party shall not be entitled to claim any 
benefit Including continuity of services or back wages 
on the basiN of this fresh nppo’ntment Firs* partv 
shall be entitled to pay in the prescribed scale appli¬ 
cable to his cadre f"om the date of appointment 

6. The First Party and Second Party have agreed mu¬ 
tually to move this agreement for execution of the 
dispute pending as settled. 

Dated 1 2-12-1987. 

V. S. YADAV, Presid'ng Office* 
(No. L-17012/29/86-D TV(A) 1 
K J DYVA PRASAD, Desk Officer 

T? 31 fcrTOIT, 1987 
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New Delhi, the 31st December, 1987 

SO 99 —In pursuance of section 17 of the Industrial 
D sputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Central Gor eminent In¬ 
dustrial Tribunal, Bangalore as shown In the Annexure in 


the Industrial Dispute between the empolyers in relation to 
the management of New Mangaore Port Trust and their 
workmen. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT AT BANGALORE 


Dated • 26th Dry of • November 1987 


SRI B N LAGS E AUHDNJjFL B PRESIDIN1 D V1CCR 


Central Reference No. 30/87 
Old Centra! Reference No 18/85 
FIRST PARTY SECOND PARTY 


The Secretary, The Chairman, 

New M in gal ore Port- New Mangalore Port 

S'aff Association, V/s Trust, Mangalore. 

NMPT Administrative 
Building, Panambur-10 

APPEARANCES 


For the fiist party S 11 KM. Paul, Advocate, 

For the second party Sri K S Bhat, Advocate, M’lore 


Central Reference No 27/87 
Old Central Reference No 14/85 

FIRST PARTY SECOND PARTY 

(a) The Secretary, NMPT 
Staff Association, NMPT 
Administrative Building, 

Pantmbur, Mangalore-10. 

(b) Th* j5i; il Sscrctary. K 
KcutaPort Workers union, 

P.C libe building, NMPT 
Mangalore-10. 

V/s 

(c) The General Secretary, NMPT, Panambur, 

NMPT anI Dock Work- Mmgalore-10 

ers Union, NMPT 
Market Building, Panambur, 

Mangalore. 

(d) The General Secretary, 

NMPT Employees Allo¬ 
cation, Felix pai Ba/ar, 

M’lore8-10. 


APPEARANCES 

For the fust party Sri KM. Paul, Advocate, 

For the second party Sri K. Jagdish Alva, Advocate. 

By an application dated 7-8-1987 the second party prayed 
that the present reference Cr. No. 30/87 and the dispute 
in CR No 27/87 may be clubbed toge'her, since, common 
prints of fact and law arise therein and that they may be 
disposed of together. 


2 Bv a considered order dated 15-10-1987 the said prayer 
has been allowed and both the references have been dubbed 
together. A common award thus ensues. 

COMMON AWARD 
Pleadings of CR No. 30/87 

3 By order No L-45011 /4/84/DTV(A) dated 26-4-1985, 
the Governmen* of Tndra|Minivtrv of Labour made the pre- 
*en‘ reff'nce 'o the State Government Industrial Tribunal 
on the following point of Disputes. 
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POINT OF DISPUTE 


“Whether the action of the management of New Man¬ 
galore Port Trust, Panambur in denying the 4th 
Saturdays of every month as holiday for their 
non-operational staff on par with the Tuticorin 
Port Trust, is justified ? If not, to what relief are 
the employee-, concerned entitled?"’ 

4. By a General Order No, L-t 1025/A/87-88-D-IV (B) 
dated 13-2-1987, the matter was transferred lor this Tribunal, 
It is SI. No. 31. 

5. The first party union has then filed its claim statement 
and its contentions in brief are as follows :—-The provisions 
of the Major Port Trust Apt, 1963 were extended to the 
New Managlore Port (hence-fourth called as NMPT) with 
effect from 1-4-1980. Prior to 1-4-1980 the Port was func¬ 
tioning as an office of the Ministry of Shipping and Trans¬ 
port of Government of India. The employees of the Port 
were then governed by the rules and regulations of the Cen¬ 
tral Government. The administrative or office staff had to 
work for 162 ind half hours in a month (6-1/2 hours per 
day for 25 days). Every sunday and second Saturday of 
the month were holidays. The same system continues till 
today. With effect from 1-4-1980 all the empolices became 
the employees of the Board. Certain benefits which were 
enjoyed by them as Central Government employees have 
been protected under the provisions of the various laws and 
a settlement dated 4-1-1980. In all the other 9 major ports 
of India the working hours for office staff is 156 hours per 
month. In some ports all Saturdays are half days and in 
other ports alternate Saturdays are full holidays. They are 
made to work for 162-1/2 hours in a month as against the 
work of 156 hours in a month in other ports. The second 
party cannot indulge in such discrimination. The non- 
operational s'aff of Tuticorin Port have got every fourth 
Saturday as holiday with effect from 1-6-1983. There is no 
valid ground for denying them the said facility. Even after 
1-6-1983 the NMiPT is not giving their? fourth Saturday as 
a holiday. It is unconstitutional, hence an award may be 
passed, that every fourth Saturday shall be a holiday for 
the non-operatioal staff of the NMPT with effect from 
1-4-1980 and wages may be ordered to be paid for such 
extra work done by them. 

6 . The second party has filed its counter statement and its 
contentions in brief are as follows .—- 

The demand of the first party is not justified. The 
ground that the fourth Saturday is a holiday in 
Bombay, Kandla and Tuticorin, cannot be an yard¬ 
stick for granting the same to the first party. Tlieie 
is no discrimination. Though second Saturday is 
not a holiday for the operational staff in other 
ports, the same union has demanded that second 
Saturday shall be declared as a holiday for the 
operational staff. If the first party insist upon uni¬ 
formity in one case, it should be fair enough, to 
seek for the sabs in another case also. If fourth 
Saturday is declared as a holiday for non-opera¬ 
tional staff the next stage would be to demand the 
same for the operational staff. The demand for 
over time allowance from 1-4-1980 is not justifi¬ 
able The reference may be rejected 

Pleadings of CR. No. 27/87 

, 7. The Government of India/Ministry of Labour by its 
order No. L-4S0ll/l/82-D.IV(A) dated 23-3-1985 made 
the present reference to the State Government Industrial 
Tribunal on the following points of dispute. 

POINTS OF DISPUTE 

“Keeping in view of the practice being followed in 
other major ports, whether the demand of the 
operational staff of New Mangalore Port Trust for 
declaring second Saturday as holiday, in addition 
to the weekly off with wages, it justified'’” 

8 . Bv a General Order No. L-11025/A/87-D-IV(B) dated 
13-2-1987, it has been transferred to this Tribunal, It is 
at SI. No. 28L 
87/2015 GI—18. 


9. Four unions of the first party have tiled a common 
claim statement and hiieuy stated, it runs as follows:— 

The NMPT was functioning as a department of Ministry 
of Shipping and Transport till 31-3-1980. About 1,200 work¬ 
men have been working therein. They have formed differ¬ 
ent unions. They are all registered. They are represented 
by their unions as shown above. The Government of India 
constituted a Port Trust Board for NMPT under the provi¬ 
sions of Major Port Trust Act, 1963. The workman of the 
port had the second Saturday of every month as a full holi¬ 
day with wages. The regulations of the Central Govern¬ 
ment were applicable to ihe workmen of Port. If any work¬ 
man was asked to work on a second satuiday he was com¬ 
pensated with half wages and another compensated holiday. 
Even after 1-4-1980 when the port became NMPT, the 
same system has continued All India Port and Dock 
Workers Fedeiation and the Government of India entered 
into a settlement on 4-1-1981. Para 26 of the same reads 
as follows :—“Merely as a consequence of ihe implementa¬ 
tion of this settlement, any facility, privilege, amenity, bene¬ 
fit. monetary or otherwise, or concession to which an emp¬ 
loyee or a category of employees might be entitled to by 
way of any award, practice or usage, shall nof be withdrawn, 
reduced or curtailed except to the extent and manner as 
provided for it in this settlement’'. 

The second patty cannot take away any of the benefits 
enjoyed by the employees prior to 4-1-1981. The second 
party issued a notice dated 26-5-1981 in form E under rule 
34 of the Industrial Disputes (Central) rules stating that it 
intends to change the service conditons with effect from 
1-7-1981 that the out door staff, field staff, and operational 
staff should work on all Saturdays and thus intended to take 
away the holiday of the second Saturday. At the same time 
he second party intended to continue the facility of the se¬ 
cond Saturday to the office staff, who have to work only for 
6 -1/2 hours a day as against the wotk of 8 houis a day 
for them. The unions represented to the second party to 
withdraw the said notice. The second party did not consider 
their demand. They were compelled to raise a dispute. The 
second party did not consider their demand. They were com¬ 
pelled to raise a dispute. The conciliation officer suggested 
to appoint an arbitrator. The second party did not accept 
the proposal. The second patty ought to have waited for 
the adjudication, but issued a letter dated 25-8-1982 that 
it would give effect to its decision with effect from 11-9-82. 
The firs party then issued a strike notice. It was then agreed 
that the status-quo should be maintained. The first party 
then received an endorsement dated 1-2-1983 that the Govern¬ 
ment of India does not propose to refer the dispute for 
adjudication. The first party they filed a writ-petition at 
No. 4592 of 1983, to quash the said endorsement. The 
Hon’ble High Court of Karnataka allowed the writ-petition 
by an order dated 31-5-1984 and quashed, the endorsement 
and directed the Government to consider the case of the 
first party afresh. The Central Government did not take 
action and then they filed a contempt of court case No. 
9/85 The High Court issued notices to the Central Govern¬ 
ment. The Central Government appeared and prayed for 
time for making the reference. The matter was then dropped. 
The proposal of the second party to withdraw the second 
Saurday as a holiday fcf - them is not justified on the follow¬ 
ing grounds:— 

fa) The said proposal is contrary to para 26 of the settle¬ 

ment dated 4-1-1981. The office staff workers work 
for 6-1/2 hours per dav and only for 5 davs and 
to make the operational staff to work for 8 hours 
a day for 6 days in a week is orbitrary 

fb) Section 9A of the Industrial Disputes Act contem¬ 

plates notice to change the conditions of service 
relating to matters shown in the fourth schedule. 
It deals with only a procedural matter _ and does 
not contemplate to take away a substantial benefit. 
This Tribunaly has to decide the question that the 
second party cannot effect any change by a mere 
issue of notice under section 9A of the Industrial 
Disputes Art. NMPT is a new employer. No notice 
or notice pay or compensation was paid to them in 
accordance with section 25FF of the Act, and the 
terms and conditions of their service cannot be le=s 
favourable then what hey used to have prior to the 
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taking over of the establishment. It is hit by bec- 
tiort 25FT(b). NMPT regulations provide that even 
after the formation of the port trust the existing 
rules and orders should continue. Therefore, taking 
away of second Saturday as holiday is against rules. 
The Major Port Trust Act of 1963 provides for re¬ 
presentation for labour, in the port. The Govern¬ 
ment of India has not appointed the representatives 
of labour to the board. Taking away of the holiday 
of second Saturday under such circumstances causes 
prejudice to them. The said facility cannot be 
taken away without compensation or by a settle¬ 
ment or by an award. The notice issued under 
section 9A is illegal. During the conclliuion pro¬ 
ceedings of 3-7-1981, the NMPT had given a list 
of categories of staff framed as operational staff and 
another category shown as office staff on 1-8-1981. 
NMPT gave another letter stating that employees 
of certain categories do not belong to operational 
staff. NMPT itself is thus not sure as to who 
belong to operational staff and who are non-opera- 
tional staff. Such a distinction is arbitrary. Each 
Port Trust is an autonomous body. All the major 
Port Trust emnloyees have the second Saturday as 
a hnhday. In Bombay and Kandln fourth Saturday 
is also a holiday. In some ports, second Saturday 
is a half holiday and in someother ports compensa¬ 
tion is paid for the holiday if work is taken on 
that dav. Different systems prevail In different 
ports. The Government was not giving the holiday 
of second Saturday to ihe lunior Engineers and 
when an indnstrial dismite was raised, the manaee- 
ment agreed and issued a leter dated 7-10-1978, 
extending the same to them. In some port trust 
there is L.T.C, scheme and in some F.S.T. Scheme 
and in some incentive scheme Different no"‘s have 
different rules of recruitment. Thus it is obvious that 
all ports are autonomous bodies. The second mrtv 
was not iustified i*i isminn the said notice. It lacks 
good faith and bona tides. It violates Hie nrincfnles 
of natural histicc. An award mav be pns'ed setting 
aside the said notice bsned bv the second partv, 
and to diiect the second nnrtv to conffiuie the holi¬ 
day of the second Saturday to them. 

10. Tho second party has filed its obiecUons and in brief 
they are ns follows 

When the New Mangalore Port was administered by the 
Ministry of Shipping and Transport every second Saturday 
was a holiday for the regular employees. It was so till 
31-3-1980. For the work charged establishment, Second 
Saturday was a full working day and not a holiday. By the 
middle of 1977 the work charged establishment came to be 
treated as regular employees. The provisions of the Major 
Port Trusts Act, 1963 were made applicable to New Mangalore 
Port with effect from 1-4-1980 and a Board was constitu'ed. 
All the employees became the employees of the NMPT from 
1-4-1980. The NMPT allowed thp second Saturday to con¬ 
tinue as a holiday. After considerable negotiations the Cen¬ 
tral Government and National Federation of Pori and Dock 
workers arrived at a settlement dated 4-1-1981. Relatively 
the pay scales and allowances for the employees of the major 
ports were revised in the settlement. The relevant pav scales 
were restructured with reference to duty hours and holi¬ 
days that existed in most of the major ports, 

The NMPT, took into account ihe practice prevail¬ 

ing in other major ports and decided to fall in line, 
with them. The NMPT found it necessary to fall in line with 
other major ports in the matter of second Saturday being 
a working day fui the out-dooi, field, and operational staff. 
Afte- bolding discussions with Ihe members of the first party, 
on 23rd May, 1981, NMPT is'ued a notice dated 25th June, 
1981 under sections 9 A of the Industrial Disputes Act, and 
notified change of working hours, with reference to second 
Saturday 'o b e a working d iv with effect from 1st Intv, 1981, 
The members of the fl'st nartv onpo'ed the same. r !~hc Cen¬ 
tral Government bo- then iefcired the mal'er. The main 
work of the port in the initial neiiod was d-sicning, construct¬ 
ing pud commissioning and therefore It wos done by the de¬ 
partment Fven after the nort was commissioned, the work 
was of ir'tial stress. When the work load increased, it became 


necessary to bring it under provisions of Major port Trust Act. 
Ihe board was therefore constituted with effect from 1st 
April, 1980. In order to bring the administration of the 
NMPT on part with other major ports and also in view ol 
the imperative necessity for the ptoper use of port’s man¬ 
power, the said notice was issued. Every Saturday including 
second Saturday is a full working day for the out door, field 
and opciational staff in all the 8 major ports, Bombay, 
Madras, Calcutta, Cochin, Vishakapattnam, Maramgoa, Tuti- 
corin, and Kandla. As regards office and administiativo staff 
5 ports have half working day on cvety Saturday. In Tuti- 
coriti second Saturday is a full holiday whereas the othei 
3 Saturdays are full working days. In Bombay and Kandla 
second and fourth Satmdays are full holidays whereas the 
other two Saturdays are full working days. Taking into ac¬ 
count these factors the said decision was taken. It is in ac¬ 
cordance with the test of region-cum-industry-wise practice. 
The said piacticc prevails in other industries also such as 
Mangalore fertilisers and Chemicals Limited, Muzgao, Dock 
establishment, K.I.O.C.L., Bhadravuthi Iron and Steel woiks 
and also in all the public sector industries in Bangalore, such 
as HMF, 1TI, BHEL etc. It is also in accordance with the 
practice prevailing in comparable industries in Kerala. If uni¬ 
formity is not brought into effect, it would be in appio- 
priatc and in-advisabic. It affects national economy and it will 
have impact on allied and similar industries. The quality and 
quantity of work of the port is increasing and therefore ap¬ 
propriate changes are necessary to be effected. The increase 
in the wo"k of the port is as follows :— 


(a) Export Traffic 

1978-79 

2.03 

(in lakh tonnes ’.rounded 

1979-80 

2.27 

off to tho nearer 

1980-81 

2.23 

thousand) 

1981-82 

8.21 


1982-83 

14 21 


(b) Import Traffic 

1978-79 

6.71 

do- 

1979-80 

6174 


1980-81 

6.38 


1981-82 

8.22 


1982-83 

8.15 


(c) Total Traffic 

1978-79 

8.50 

- do¬ 

1979-80 

9.00 


1980 81 

9.50 


1981-82 

16.42 


1982-83 

22.71 


The increase in 1982-83 

is of 73 

per cent in export and 


38 per cent of total traffic. Ship berth out put has increas¬ 
ed by 77 per cent. Container traffic is having an up-waui 
trend, NMPT serves as the essential window in respect of 
vast hfmer land The port is very important for quick 
development and for earning foreign exchange. Revision of 
the pay-scales to the empoiyees of the NMiPT, as obtaining 
at other major ports implies that the employees pf the 
NMPT cannot be ticaled differently. All the employees of 
NMPT are enjoying 16 closed holidays, 2 restricted holidays 
in addition to weekly holidays c4 48 days in a year, As pci 
the authorities of (AIR 1963 Supreme Court, page 1103) 
and AIRG964 Suprerce Court, page 914) 16 closed holi 
days and two lestricted holidays in additional to the weekly 
holidays is sufficient number of holidays. Their demand to 
continue 12 more holidays in a year, in the nature of eVeiv 
second Saturday is unreasonable. The decision of the NMPT 
is in accordance with ihe recommendations of the national 
commission of Inbotr in regard to holidays. In fixng the 
number of holidays the need for increased production and 
better disrtbifiion of wealth and cconomie position of the 
couniry, requires to be taken into account. The contentions 
raised by the first party are not tenable and not justifiable. 
The proposed change does not contravene para 26 of the 
settlement. Tf the first party has any grievance its remedj 
is under para 31 of the settlement. Section 25A or 25F. 
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have no bearing Section 25FF has no appliaction. The 
Central Government has given its previous sanction for the 
proposed change. The out door, held, and operational staff 
has been identified in the course of conciliation pioceedings. 
The distinction is made on valid parameters. The proposed 
change is legitimate and justified, The reference may bo 
i ejected, 

11. In CR. No. 30/87 no addtional issue has been raised. 

12. In CR No. 27/87 the following additional issues have 
been raised :— 

1. Whether the first party proves that the action of the 
second party is violative of para 26 of the settle¬ 
ment dated 4-1-19817 

2 Whether the action of the second party amounts to 
discrimination? 

3, What ordcr7 

13. In CR. No. 30/87 ench party has examined one 
witness. 

14. In CR. No. 27/87 the management has examined one 
witness and got marked Exs. M-l to M-5. 

15. Fot the first party one witness has been examined. 

16. Both the cases have been clubbed together and com¬ 
mon arguments have been heard, 

17. My finding on the point of dispute of CR. No. 30/87 

is as followsThe NMPT is not justified in denying holi¬ 
days to the non-operational staff beyond 156 hours in a 
month. , 

18. My finding on the point if dispute and issues of CR. 
No. 27/87 is as follows - 

Additional issue No. 1.—No. 

Additional issue No. 2.—No 

Additional issue No. 3.—ary point of dispute. 

The demand of the operational staff of the NMiPT for 
declaring second Saturday as a holiday, in addition to the 
weekly offs as claimed in the reference is not justified 

REASCF-o 


luurth staiurady or any o.hcr half day oi full day is given 
us a nonouy ucsidcs ine sevOtui suiuiauy lor Ule non-opcia- 
tional sum, me same claim will De nude lor me opciauu«al 
siail and mus tnc woik of the port would suffer. 

It is a different ihing to say that because the production or 
tnc out pui oi the pint will be auvetseiy aitectcu ii any ottivr 
nond.iy is given negates me second stauuday anu ausohueiy 
anomer tmng io say mat uccause ihe opeiauon.it sim may 
niao nuse mo same Garni, me nuu-Opeiuuuual sioU snouhl hui 
be given in.n nohday. t nnd no leusunahie basis m suon'a 
contention. 

21. The evidence of MW-1 Eakshminarayanachar, the 
bccrcuiy of ine second paity, discloses m para y mat if tho„ 
louim oatuiuuy is ueeiaied as a holiday 101 lire non-opera- 
liunal stun, vvoiS. win be oiiecieu and Ule operational siun 
will also claim rile same. Jne idler pan ol me leasonmg is 
already lejecicil. m my View there can be no legitimate oh-, 
jeciion tioin either sine it the pievailing practice in simnar. 
uidusirics of the legion is taken as the cmeria for deciding 
ino nmes m both mo mailers, in para il oi ms evidence 
MvV-i concedes mat in Other major ten ports nun-opcia-. 
liunat smii woisers tor b-i/2 hours a day and mommy woiK-, 
mg houis are loo horns, lie further admits that in NiVli 1 
th c working houis ine 162-1/2 hours in a mouth. On ihe date , 
oi ihe mgumen.s the learned cowisel lor me hi'3t party pro¬ 
duced an exhuct oi lesluuon No. 21 dated 2-3-1983 oi me 
iiutconn poit. It snows that fourth Saturday was g anted as 
a holiday tor ihe non-operational stall in ’1 uticonn port 
also, ine learned counsel lor the second pany contended 
that thcie is no uniform system regarding the othe. baud-, 
day besides the second Saturday being a half holiday or a 
full holiday, in pm a 17 oi his evidence MW-1 admits that 
theic is no demand by Lire operational staff tor tnc fourth 
Saturday as a holiday for them. Ihe contentions laised by 
the learned counsel for the second party that there is do 
uniformity in all the poits icgarding othor Saturday being 
holidays is not supported by any evidence on recoid. 

22, From tile evidence on lecord I therefore find that the. 
claim of the non-operational staff tor another holiday on a 
Saturday besides the second Saturday beyond 156 hours of 
work in a month is justtlied. it is let! io the discretion of 
the second pai ty to fix the hours of working on other Satur¬ 
days, but the only condition that the second paity shall have 
to abide by will be that the total number of working hour# 
in a month shall not exceed 156 hours for the non-opera- 
tional staff. 


Point of Dispute in CR. No. 30/87 

19. In CR. No. 30/87 only the NMPT staff association 
is the first party, whereas in CR, No. 27/87 four unions 
together constitute the first party, it was one of the grounds 
on which he first party contended that both the matters 
should not be clubbed together. In view of the fact that 
common questions of law and fact are involved the cases 
have been-clubbed, In tho case of the non-operational staff 
the basis on which the claim is made is that in the major 
ports of India non-operational staff has the benefit of the 
fourth Saturday being a holiday with effect from 1-6-1983 
(vide para 11 of the claim statement). In para 12 of the 
claim statement it has been contended that in NMPT simi¬ 
larly placed employees arc made to work for 162 and half 
hours in a month even after 31-3-1980 and that it is six 
and half hours, more than the work of such employees in 
other major ports. What is the pattern of holidays in simi¬ 
lar industries in the region shall have to be the main indi¬ 
cator in deciding whether the claim of the workmen is justi¬ 
fiable. 


20. WW-1 LakshmirNarayan Rao, Junior Assistant has 
been examined for the first party apd he has stated in para 
9 of his evidence that in other ports non-operational staff 
pets holidays on the second stathrday and fourth Saturday 
or half holiday on all the staurdays and that the working 
hours per day are 5^ hours. In para ten of his evidence he 
states that in the other ports the total working period is of 
156 hours in a month. From the counter-statement and the 
cross-examination of WW-1 it can be very-well made out 
that the main grievance of the second party is that if the 


CR. No. 27/87 

23. ISSUE NO. 1 IN CR. NO. 27|87:—The main giound 
or attack by the learned counsel for the first purty was that 
the point of reference 

should have been whether the issue of section 9 A notice by 
the second paity is sustainable in law and not the present 
type of lefercnce. In that connection Ex. W13 has brought 
to my notice. IL is a iepiesentalion made by the first paity 
unions to the Government of India contending that the point 
of .eference snould be as indicated by them. Ex. W-4 dated 
16-5-1985 is another letter in that connection. Ex. W-5 is 
a reply by the Chief Labour Commissioner and it shows that 
the matter was being considered by the Government. Ex, W-6 
is the minutes of the final conciliation pioceedings held on 
10-3-1982 before the conciliation officer. F.om these docu-- 
ments it was pointed out that' the case of the first party, 
throughout is that the notice issued by the second party is 
illegal and they cannot withdraw the existing facility of the 
second Saturday being a holiday only by resorting io a notice 
It was submitted that what should have been the subject mat-, 
ter of reference can be very well made out from the order, 
of the H.on’ble High Court of Karnataka in WP No. 4592 of 
1983. E<x, W-2. Ex. W-2 shows that the unions had challen¬ 
ged section 9A notice and contended that the managemen’ 
cannot uni-latcrally declare the second Saturday as a work¬ 
ing day. The Hon’ble High Court noted the conten’ions of 
the learned counsel fot the unions that under section 9A 
the management could only alter the existing service condi¬ 
tions, hut could not altogether, take away or abrogate -the 
rights conferred on the workmen either by the practice or" 
by usage or by earlier conditions of service. In para 3 of 
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the crclei the Hon'ble High Court has stated that it was 
un-nece^saiy to record any finding on the validity of the 
notice ot section 9 a, s.nce it wouid t>e a subject-matter ot 
a proper depute between the parties, requiring adjudication 
by tne Itidastnal tiiDunat. tt has been fu ther observed 
that lea.e with wages and holidays is one ot the items 
ot the third scneduie ol the Act and treretore it is tor the 
Tribunal to decide whether the notice is valid and whether 
it intends to take awary thei- existing right under settlement 
dated ^i-i-1981 the Hon bie tiign Court thus found that 
the only point for consideration was whether the Govern¬ 
ment ot India was justified m issuing the impugned endor¬ 
sement. Then in jiaia 4 of the order it has oeen obsetved 
that on the plain language ot paragraph 26 of the settle¬ 
ment, pnma-idcie, the right ot the workmen for second 
Saturday bemg a holiday could not be taken away um-late- 
rally by the management b\ issuing a notice under section 
9A of the iicl It has been then onsetved that the Govern¬ 
ment could not uecide the question of tact which lequires 
to be adjud.cated by the Tribunal and therefore the endor¬ 
sement not to retei the dispute to the Tribunal cannot be 
sustained. In paid 5 of the order there is a direction given 
to the Government ot India. Mmistiy of Labour to coiiside: 
the case of the first party unions afiesh and take a decision 
as to the expediency ot lefernng the dispute for a adjudi¬ 
cation withm a period of three months. Going through the 
ordei of the Hon'ble High Couit of Karnataka. I find that 
the main point decided was whether the Government ot 
India had acted ptoperly in issuing the endorsement that the 
dispute will not be referred to the Tribunal. There is an 
obitei-dictum that under such circumstances mere resort to 
section 9A notice was not permissible. Exs. W-3 to W-6 
only supplied the imtenal to the Central Government to 
make pint’s, mind and take congnisance that a dispute 
exists between the unions and the management regarding the 
question of second Saturday beigg a holiday and it was 
then within the disciition of the Government to formulate 
the point of dispute in a mannei deemed fit and expedient, 
in the latgei inteiest of the National Industrial production. 
In Ex. W-2. I do not find any indication that the Hon’ble 
High Court intended to put any limitation to the powers 
or discretion of the Central Government to formulate the 
dispute on it's own words. If the first party unions felt 
aggrieved by the formulation of the dispute as shown in 
the order of icftrence and when they did feel aggrieved, as 
is obvious from the letters at Exs. W-4 and W-5, their re¬ 
medy was elsewhere. Their present claim that this Tribu¬ 
nal should const Tie the point of reference only as if it is 
whether the management was justified in seeking to with 
draw the holiday of the second Saturday and whether the 
notice issued under section 9A is legal, in preference to 
the order of ret.rence now made by the Government can¬ 
not be accepted. It is well settled law that the Tribunal 
can neither enlarge nor reduce the letter and content of 
the point of reference The contention of the learned 
counsel for the fust party does not hold water. It is reitera¬ 
ted that the Ti'bunal shall have to approach the case keep¬ 
ing in vievv the point of leference as it is : 


24. The learned counsel for the first party contended that 
by a mere notice issued under sectiin 9 A the benefit of 
second Saturday being a holiday, which was being enjoyed 
by the operational-staff could not be with-drawn, for the 
reason that section 9A deals with the procedural matter and 
is not intended to take awy a substantive right. It was 
further submitted that only by way of settlement or by ad¬ 
judication such a change can be effected. As observed ear¬ 
lier this Tribunal shall have to approach the case keeping 
in view only the point of reference and it is not perm is 
sible ti examine the case whether section 9A READ with 
the fourth schedule deals with only a procedural matter oi 
whether it is perrrf'ssible to vvith-draw any substantial right 
of holiday b\ a notice under section 9A The said submis¬ 
sion are not at all available 

25. One of the grounds urged before me is that 
the .settlement dated 1-4-198C prevents the second 
party from taking away the right of second Saturday 
being a holiday. In para 8(1) of the claim statement 
it has been contended that the proposed action of 
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the management is in infringment of para 26 of the 
settlement dated 4-1-1981. Para 26 of the settlement 
Ex. M-2 has been extracted in the order of the 
Hon’ble High Court, Ex. W-2. It reads as follows- 

“Merely as a consequence of the implementation 
of this settlement, any facility, privilege, 
amiriity, benefit, monetary or otherwise or 
concession to which an employee or a cate¬ 
gory of employees mibht be entitled to by 
way of any award, practice or usage, shall 
not be withdrawn, reduced or curtailed 
except to the extent and manner as provided 
for in this settlement”. 


26. The learned counsel tor the second party con¬ 
tended that the proposed action for making the second 
Saturday as a working day for the operational staff is 
to fall in line with other ports as regards working 
hours of the operational staff and it is not as a con¬ 
sequence of the benefits granted to the workman in 
the settlement dated 4-1-1981. The very beginning of 
para 26 suggests that if any facility or benefit etc, is 
intended to be taken away merely as a consequence of 
the implementation of the settlement dated 4-1-1981. 
the management shall not withdraw the same. Thus if 
the facts on record could show that the object and 
purpose of change is not as a consequence of the 
implementation of the said sett’emenl, then para 26 
of the settlement does not and cannot prevent the 
second party from effecting such a change. The facts 
will be discussed a little later. A finding is being 
recorded that the action of the management in making 
the second Satorday as a working day for the opera¬ 
tional staff is justified on the ground that it is in 
consonance with the practice prevailing in most ot 
the other major ports and it is hot merely as a con¬ 
sequence of the settlement dated 4-1-1981. In my 
view there is nothing in Ex. W-2 which prevents this 
Tribunal from arriving at such a finding based on 
facts. The settlement Ex. M-t shows that from para¬ 
graph 3 to 21 matters relating to various benefits 
given to the workmen in their emoluments including 
allowances have been enumerated. In paras 22 to 25 
matters relating to dock workers and about recoveries 
of the rent of the qaarters have been dealt with. 
Para 27 of Ex. M-2 -imilaily deals with matters 
relating to rent. Para 28 deals with the matter that 
the workmen shall not raise any more demand. In 
the context of these provisions it has been provided 
in the settlement that ierely becaase suih benefits 
have ben given to the workmen, the management shall 
not proceed to withdraw any other benefit which they 
are already enjoying. In the context of the obiect 
and purpose, on the basis of whiih the second Saturday 
is being made a working day for the operational staff, 
I find that there is nolhing in Ex M-2 which prevents 
the management from effecting the said change. The 
rest of the facts relating to the said issue will be dis¬ 
cussed while dealing with issue No. 2, and the point 
of dispute. On coins through Ex. W-2, Ex. M-2. and 
rest of the evidence on record I find that the action 
of the management is not violative of para 26 of the 
settlement dated 4-1-1981, Ex. M-2. 


9, 
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ADDITIONAL ISSUE NOS. 2, 3 AND POINT Of 
DISPUTE : 

27. The contention raised by the first party work¬ 
men in para 8.2 of the claim statement lias not been 
accepted as discussed above. 


itself was not certain as to which categories are 
included as operational staff. The dislincvion made 
by the second party between operational and non- 
operational stall is neither arbitrary nor whimsical. 
It is based on sound principles, as could be inane out 
from Exs. M-3 and M-4, themselves, 


28. The first party woikmen have raised a con¬ 
tention in para 8.3 of the claim statement tbut the 
Nivjr-i is a new employer wnn effepi Horn 1-4-1960 
and that the provisions of section 2pf ot the indus¬ 
trial Disputes Act, are not complied with and with¬ 
drawal ot the iacinty ol tnc second Saturday tor tne 
operational staff is hit by section 25Ff (ol of toe 
Act. Prior to l-4-ly80 the New Mangalore Port 
was managed by the Ministry of Shipping and Trans¬ 
port of the Central Government and the only change 
effected with effect from 1-4-1980 was that the provi¬ 
sions of Major Port lrust Act, 1963 were made 
applicable and the management became ye-ted with 
the NMPT. Section 25FF deals with the subject of 
compensation to workmen in case of transfer of under¬ 
takings. It has been contended for the first party 
that because no compensation was paid to them when 
the transfer was effected, the benefit of second 
Saturday being a holiday cannot be withdrawn by the 
new employer. 1 cannot but, reiterate that the point 
in issue is whether [he operational staff of NMPT is 
entitled to the second Saturday being a holiday and 
the approach cannot be with only one angle, whether 
the said benefit which is being enjoyed by them, can 
be withdrawn by a notice of under section 9A or 
whether as a new employer NMPT can deny the same 
to them. In view cf the order of reference as shown 
above it is difficult for me to accept the contentions 
raised by them in para 8.3 of the claim statement. 

28. In para 8.4 of the claim statement it has been 
contended that the action of the management is con¬ 
trary to the regulations of the NMPT and thciefore 
it cannot be enforced. Now that there is a reference on 
the main point o f dispute, the question whether the 
action of the management is contrary to the regula¬ 
tions or not fades away. 


29. In para 8.6 of the claim statement it has been 
contended by the first party workmen that in the 
conciliation proceedings of 3-7-1981 NMPT had 
submitted a list of categories who are of operational 
and office staff, but that on 1-8-1981 the NMPT 
issued another letter stating that Telephone Operator, 
Store Keeper, Chemist etc were in advertently shown 
as operational staff and that they may be deleted and 
may be included as office staff. It was then conten¬ 
ded that the NMPT is itself not sure as to which 
categories belong to operational staff and which are 
non-operational. In reply, it has beer, stated in the 
counter statement, in para 41 that the outdoor, field 
and operaional staff have been identified In the course 
of conciliation as per document Nos. 15 and 16, The 
said documents have been marked as Exs. M-3 and 
M-4. The evidence of WW-1 K. M. Paul. Vice- 
president of the staff association discloses in para 
5 that the management has issued the letters EM. 
M-3 and M-4 and that the mistake has been corrected 
and from the record it cannot be said that the NMPT 


30. Whether the burden of pioof his on the first 
party or tne second party, is not an important ques¬ 
tion since both have adduced evidence. Looking at 
the fact that the workmen are already enjoying the 
benefit of the second Saturday since considerable time, 
it can be argued that the burden lies on the second 
party to justify it’s withdrawal. Looking at the point 
of reference, it can be equally argued with the same 
force tliat tnis tribunal cannot but, call upon the first 
party to justify about the second Saturday being a 
holiday. I am not impressed by either of the sub¬ 
missions. It is a case where all the material placed on 
record requires be taken into account and a simple 
matter whether the operational staff of the NMPT 
should have the second Saturday as the holiday or 
not requires to be decided. 


31. The evidence of MW-1, Lakshminarayanachar 
the secretary ot the NMPT, recorded m CR. No. ?7[8 7 
shows that when the work started in iy62 only a 
field division tor new Mangalore port project came 
into existence and that it was declared as a maioi 
port on 4-5-1974 and further it became a Pert Trust 
on 1-4-1980. The parties agree on the point that till 
it became a major port trust the Central Government 
rules, were being Allowed, since the project office 
was a subordinate office of the Government of India. 
Similarly there is no dispute on the point that aftei 
it became the Port Trust, certain regulations were 
framed by he Government of India. In pa a 7 of his 
evidence MW-1 states that w'hen it star led as a pro¬ 
ject, there were three kinds of employees : 
(1) Regular, (2) Work charged establishment and 
(3) Nominal muster roll workas on daily wages and 
that all the three weie temporary workers. In para 

8 he swears that for regular employees the second 
Saturday was a holiday and for the work changed and 
nominal muster roll workers all dui c working days. 
It further appears in his evidence that when the ^ort 
became operational, the w'ork charged and NMR 
employees became surplus, but how'ever majority of 
them, were transferred to traffic, marine and other 
operational departments. He further states that 'ince 
here was an agitation that they should be made 
regular^ it was conceded and they were made regular 
on ad-hoc basis wnth effect f rom Amnrt'1977. fL 
adds that from 1979 thev mav became pucc.i 
regular and that only since 1977 itself they 
were given the second Saturday as a holiday. In 
para 13 of his evidence, it appears that In the other 

9 maior ports the employees who are on operational 
or field side, are not given second Saturday as a 
holiday even now, In para 15 he further explains 
that due to oversight tPe management has allowed 
second Saturdav as a holiday for the operational and 
E$1d 'faff, and that in 1981 when the matter was 
examined, ihev found that thev were going on a wrong 
path and that in order to correct the same section 9A 
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notice was issued as per Ex, M-l. In the cross- 
exuiiiiuaiion m paragraph aa anti jo ne Das ic- 
tUeiuicu Litai omy since j9// tne wortt cnargeu and 
JNiviie employees were gening tne second suiuiciay. 
fie nas spcenicaily denied tne suggestion uuu na-. 
explained tnat except in NiVtPT nouc 01 me otner 
major ports nad second Saturday holiday ittcihiy prioi 
to tneir Decommg majoi pons, m para 42 he rut liter 
swears emphatically tnat except in NMPT no other 
major port had the second Saturday holiday taciinv 
for operational stall prior to 4-1-1 981. It cannot be 
lorgooen that the settlement Ex. M-l dated 4-J-198I 
is not restricted to only NMPT but it is between the 
Government of India and the federation of Port and 
Dock Workers, it was not the tormn and it was 
not possible lor the second party NMP F to examine, 
thrash out, make a comparative studv and then insist 
that second Saturday shall not be a holiday for the 
operational staff and only after that enter into the 
settlement Ex. M-l. Hence it cannot be said that the 
NMiPT has concerned or ncquesced that the second 
Saturday shall be a holiday with an open eye and 
that it cannot now turn round and say that it was a 
mistake. From the cross-examination of MW-1 titer’' 
is nothing to make out that it was not a genuine 
mistake but that with eyes wide open the manage¬ 
ment allowed the second Saturday as a holiday for 
the operational staff even after it became a major 
port. 

32. In the evidence of WW-1 K. M, Paul (.exa¬ 
mined m UK. No. 2 /1 h /j it has been stated in para 
a that there is no break in the said facility ot the 
second Saturday since 1963. This evidence is not 
consistant with the lact that work charged cstablisn- 
ment and NMR workers became regular on adhoc 
basis only in the middle of 1977 and only since then 
they had the said facility. In para 16, of his evidence 
WW-1 states that he does not know whether in all 
the other ports second Saturday is a working day toi 
the field and operational employees. On going through 
the evidence of WW-1 it cannot be made out that 
there was no mistake on the part of the management 
in continuing the holiday of the second Saturday for 
the operational staff, after it became a port trust 

33. The evidence of WW-1 Paul is mainly on the 
point that in no other port the management has 
withdrawn any such facility after the formation of the 
port trust and therefore there Is no justification for 
the withdrawal of the second Saturday as a holiday 
for the operational staff. In para 6 of his evidence he 
further states that each por r trust is tin autonomous 
body and that it has the liberty to have it’s own 
regulations. In CR. No. 30187 the union to which 
WW-1 belongs has a case that uniformity should be 
the rule and that the claim cf the management that 
they should work on fourth Saturday also is not ai 
all justifiable." Though CR. No. 30|87 is a case rw 
trictcd to only non-opcrational staff, I find that there 
is no justification to apply different yard-sticks in the 
matter of conditions of service. In my view the 
principle of region-cum-industry is a very sound 
principle and the same shall have to be applied m 
such cases. The cross-examination of WW-1 dlsclosei- 
tliat he has no basis to justify that second saturdav 
shall not be a working day for the. operational staff 
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on the loafing that second Saturday is not a working 
any in otner ports. 

34. The management has relied upon certain docu¬ 
ments io suosianiiate its case Uuu m otner ports 
second Saturday is a working day ior operational sLail. 

35. Ex. M-l is the notice issued under section 9 A 
ol' tne industrial Disputes Act. bx. dated 12-5-1981 
is a letter by me sccieiaiy ot the Port lrust ol 
Bombay addressed to MW-1. The letter shows that 
m isomtray Port Trust the third category of workers 
known as shore, crew, ffotilla, fire service station, 
fight houses staff, signal station staff etc., and the 
employees of the second category known as out door 
staff, nave working hours on Saturdays as the same 
on other days except the staff ot civil and mechanical 
engineering departments, weekly working hours are 
47-l|2 made up of 8-112 hours a day and five hours 
on Saturdays. Ex. M-b is a letter fiom the Senior 
Deputy Secretary of port of Madras addressed to 
MW-1. It is dated 21-5-1981. It shows that the work¬ 
ing hours for workers who are not of the managerial 
and office staff, is as per shift system and the timings 
ol the shifts are as per the standing otders of the 
port trust. Ex. M-7 is a letter from the personnel 
officer of the Madras, Dock Labour Board, to MW-1, 
It is dated 21-5-1981. It shows that the duty hours 
on Saturdays as regards dock workers is as per shift 
system with timings as 6 a.tn. to 2 p.m., 2 p.m. to 
10 p.m. and 10 p.m. to 6 a.m. with tea and lunch 
breaks. Ex. M-S is a letter from the Deputy Secretary 
of Calcutta Port Trust to MW-1 dated 21-5-1981. It 
indicates that the duty hours for »0n-opcrationftl 
managerial and office staff on saturdaye is from 
10 a.m. to 1.30 p.m. and for others it is according 
to shift hours and shift hours’ mean full working day 
on second Saturday. Ex. M-9 dated 2-6-1981 is a 
letter from the Assistant Secretary of Cochin Port 
Trust to MW-J. It shows that for dock workers of 
D.L.B. and other wc r hers, the duty hours on Saturdays 
are 8 a.m. to 5 p.m. with an interval. Ex. M-10 dated 
20-5-1981 is a letter by the Secretary of the Vishak- 
patnam Port Trust to MW-1. It deals with the-Work¬ 
ing hours of the offices. Ex. M-11 is the relevant 
letter from the Vishakpatnam Port. It shows that 
Saturday is a full working day for the out door staff 
working in shifts. Ex. M-12 is a letter from the 
Secretary of the Marmgoa Port Trust to MW-1. It 
points out that the shift and duty hours for workers 
are 7.30 a.m. to 4 p.m., 3,30 p.m. to 12 mid night, 
11.30 p.m. to 8 a.m. with tea and lunch breaks. 
Ex. M-l3 is a letter by the Secretary of Tuticorin 
Port Trust to MW-1 and it is dated 18-5-1981. It 
shows that for out door employees it is a full working 
day on all Saturdays. Ex. M-14 dated 26-5-1981 is a 
letter from the Secretary of the Kanclja Port Trust to 
MW-1. It points out that the daily working hours for 
D.L.B. and other Is 8 hours. All these letters sub¬ 
stantiate the evidence of MW-1 and point out that 
the uniform practice in all the ports is that for 
operational staff, the second Saturday is a full working 
day in the context of lotal working hours of a week 
or a month. 

36. From the evidence of MW-1 appearing In 
paras 55 and 56, it was contended for the first party 
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that if there is extra cost, it is shifted to the poil 
users and that the management need not worry 
about it. It was then argued that if the facility of 
second Saturday being enjoyed as a holiday by the 
operational staff for decades is being taken away, 
they are entitled for compensation, for which the 
second party need not have to feel sorry. From the 
various letters of almost all the major ports of India 
and the practice available in the factories of public 
undertaking factories and evidence of MW-1, a find¬ 
ing emerges that there has been a genuine mistake on 
the part of the second party to have continued in 
give the second Saturday as a holiday even after the 
New Mangalore Port ceased to be managed by the 
Department of shipping and transport of the Govern¬ 
ment of India and that it is not a ease where a faci¬ 
lity which was granted knowing all the implications of 
the same, is being withdrawn. The learned counsel for 
the first party contended that the enjoyment of the 
second Saturday as a holiday has become a substan¬ 
tial right and the management cannot take away the 
same. No question of acquiring a right arises, if some 
facility in favour of the workmen is being suffered 
by the management, under a genuine mistake of fact 
on account of inadvertance. 

37. The learned counsel for the second party cited 
the case of Pai7,cr Private Limited Bombay V|s. the 
workmen (AIR 1963 Supreme Court page 1103) and 
contended that this Tribunal has the jurisdiction to 
consider the case of the second party that second 
Saturday shall be ri working day for the operational 
staff. The authority states that the Tribunal has the 
jurisdiction to examine the reasonableness of intro¬ 
duction of more than one shifts. It is furthci stated 
that tho question must be considered f rom the point 
of view of importance and necessity, 

38. The learned counsel for the second party 'hen 
placed reliance on the case of M|s. Saxby and Farmer 
(India) Private Limited v|s their workmen (AIR 1975 
Supreme Court page 534). The authority is on the 
point that when the need for Industrial production is 
urgent and paramount it may not be advisable to reduce 
the numbcF of holidays in industrial concerns. It has 
been further observed that a necessary step in the 
direction of increasing country’s production is the re¬ 
duction of number of holidays. Both these authorities 
support the contention of the second party under the 
facts and circumstances of the present case. Thcv 
further show that it is all the more necessary to make 
the second Saturday a working day for the operational 
staff. 

39. The learned counsel for the second paily cited 
the case of State of Kerala and others v[s T. M. Soma- 
rajan (1984 LAB I.C, page 769). The authority is pot 
pertinent. 

40. The ultimate object of Industrial adjudication is 
to help the growth and progress of National Economy 
and with this object in mind, industrial disputes ic- 
anife adjudication. Indeed, the Tribunal cannot over 
look the principles of fair-plav and justice and hesitate 
in saving that the workmen shall receive social imticc. 
At the same time it cannot ignore the needs of national 
economy. If. on the one hand an attempt is made to 
secure benefits to the workmen with the intentio n of 
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perpetuating social justice, on the other hand, it cannot 
be forgotten that it has a duty to bear in mind the 
interests of the community. The emphasis shall have to 
be on increased production. Absence from work can¬ 
not be unduly encouraged. Ex. M-15 is the traffic 
statement for the period from 1978-79 to 1986-87. 
From the said statement it can be made out that the 
port activity at NMPT is just blooming up and it 
would be against the national interest to fail to nourish 
it. The labour has its own responsibility in the national 
economy and 1 am of the view that it will be generous 
enough to accept it as an opportunity to put in more 
of the best possible it has, by working on second 
Saturdays. 

41. In the present case, it may appear that the non- 
opcrational staff which is already putting up labour 
for less number of hours as compared to the working 
hours of the operational staff is being awarded further 
benefit by awarding that their working hours shall not 
exceed 156 hours in a month, whereas the operational 
staff is made' to work lor the full of the second Satur¬ 
days. The point at is-ue is nor comparative benefits or 
facilities which the operational and non operational 
staff are being given under tile present award, but it 
is about the justification of the case and counter case 
put fourth in both the matters. The purpose, obiect, 
criteria, considerations ol fixing the working hours for 
operational staff as against the working hours of the 
non operational staff are entirely different and this 
Tribunal cannot embark, on such exccrcise. The finer 
and sub'ter the nature of work involved higher and 
feeder are the comforts provided and therefore there 
can be hardly any comment. The ghost of discrimination 
has no place. 

42. In both the references I do not find sufficient 
grounds to award any relie r with retrospective effect. 

43. In the result, an award is hereby passed in CR. 
No. 30|87 that the management of NMPT Panambur 
is not justified in asking the non-operalional staff, to 
work for more than 156 hours in a month and that 
the non-opcrational staff is entitled to the relief that 
the management shall not ask them to work for more 
than 156 hours in a month. The management has the 
libcity to fix the working hours for all the Saturdays, 
so that the total working hours for them '■hall not 
exceed 156 hours in a month 

44. Tn CR. No. 27|87 an award is hereby passed 
that second Saturday shall be a working day and shall 
not be a hofidav for the operational staff of NMPT 
as shown in Fx. M-L 

45. The awards shall be implemented within one 
month from the date that they come into force, 

(Dictated to the secretary taken down bv him and 
got tvpcd and corrected by met. 
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